MuHuctepcTBO 00pa3zoBaHus U HayKu TaMOOBCKOM 00IacTu
TamOoBcKkoe 061acTHOE rOCYAAPCTBEHHOE OIOPKETHOE
npodeccruoHanbHOE 00pa30BaTEIbLHOE YUPEKICHUE
«MUUYypUHCKHN arpOCOLMAIbHBINA KOJUIEINO)
(TOT'BIIOY «MuuypuHCKUI arpoCOUaTbHBIN KOJUIEIHK )

Digitally signed by KotenbHukosa
OkcaHa BanepbeBHa

DN: OU=[AupekTop, O="
TOrBMNOY "Mu4yypuHcKuin
arpocoumanbHbIv konneopk™",
CN=KoTtenbHunkoBa OkcaHa
BanepbeBHa, E=mich.agroteh@
obraz.tambov.gov.ru

Reason: A noaTBepxaato aToT

[OKYMEHT cBoeW
yAOCTOBEPAOLLEN NoANUCHI0
Date: 2025.03.14

09:20:57

+03'00'

Foxit PDF Reader Version:
2023.2.0

DoH/ OLIECHOYHBIX CPEICTB
Y4eOHOM TUCUHMILIIMHBI

O.B. KorensHukoBa
2023r.

CI'.02 UHocTpaHHbIi 13bIK B IPO(eCCHOHAIBHOM 1eATeIbHOCTH (AHTJIMHCKMIA)

MPOTPaMMBbI IMOJITOTOBKU CHEI[UATUCTOB CPEIHETO 3BEHA
M0 CHEUAIbHOCTH
38.02.03 OnepanuoHHas 1eITEJIbHOCTh B JIOTUCTHKE

PACCMOTPEHO
Ha 3acenanuy METOMYECKOTO COBETA
ITpotokoa Ne ~Z ot AL 57 2023r.

[Ipencenarens —e=<=2 __ A.B. CBupuuos




@oH OICHOYHBIX CPEACTB pa3paboTaH Ha ocHoBe DenepaibHOrO TroCyIapCTBEHHOTO
00pa30BaTeNBLHOTO CTaHAApTa CPEAHETr0 TpodecCuoHampHOro 0bpaszoBanus o cuenuansHoctu CITO
38.02.03 OneparmonHas €SI TEIbHOCTD B JIOTUCTHUKE

PazpaboTunk:

[[lernanna Onbra CepreeBHa,

npenogasatens TOI'BIIOY «MuuypuHckuii arpocolinaibHbIA KOMIEIK», TepBasi KBau(QUKAIIMOHHAS
KaTeropust

PaccmoTpen Ha 3acenaHuu NpeaMETHO-IMKIOBOM komuccuu crneuuanbHocted 43.02.10 Typusm u
42.02.01 Pexnama

ITpotoxon Nef{ ot /4 04~ 2023r.
IIpencenarens o/~  Merununa O.C./
CornacoBaHo:

3am. aupekropa o YIIP
C.IO.I'ycenpHuKOBa
K HE» a5 20037,




I. ITacopT (poHAA OLIEHOYHBIX CPEIACTB

1. O6sacTh npuMeHeHusi GoOH/IA OLEHOUYHBIX CPEACTB

@OHJT OIIEHOYHBIX CPEACTB MpeJHA3HAYeH JJisi KOHTPOJS U OIEHKH 0Opa3oBaTelbHBIX
JTOCTIDKEHUH O0YYaroIuXxcs, OCBOMBIIMX IMporpammy ydeOHoi maucuurumnel CI.02 WHocTpaHHBIN
S3BIK (QHTJIMHACKUIA) B PO ECCHOHATBHON AESITENEHOCTH.

@OHJT OLIEHOYHBIX CPEACTB BKJIKOYAET KOHTPOJbHBIE MaTepUasbl JUIsl HMPOBEACHUS TEKYLIETO
KOHTPOJISI U TPOMEXKYTOUHOM aTTecTalu B popMe dK3aMeHa.

@OH]T OLEHOYHBIX CPEACTB pa3padbOTaH HA OCHOBAHUHU:
OCHOBHOI mpodeccruoHalbHON 00pa3oBareiabHON mporpamMmbl mo crnenuansHoctd CIIO 38.02.03
OnepanroHHast 1eTeIbHOCTh B JIOTUCTHUKE;

nporpamMmmbel  yueOHoit  aucuumiuasl  CI.02  UWHocTpanHbli  s3bIK  (QHTTMHCKUN) B

poheCCHOHATTLHON IATEIbHOCTH.
Ta0mnuua 1
HaumeHoBaHue OcHOBHBIE TOKa3aTeH Tun 3aganus; ®opma
00bEKTOB KOHTPOJISI U | OLIEHKH Pe3yJIbTaTa U UX Ne 3aganus arrecTauMu
OlleHKH KPUTEpUHU (B
(0OBEKTHI O1IeHMBaHKs)'! COOTBETCTBHU
€ Y4eOHBbIM
IIJIAHOM)

VY1 crpouth mpocThie | 00IIAeTCs YCTHO " TecroBble 3anaHus
BBICKa3bIBaHUs O cebe U | MUCbMEHHO Ha 10 TEME,
0 CBOEH | MHOCTPAHHOM  SI3bIKE€ B | MPAKTHYECKOE 3aaHUE
npodeccroHanbHOI paMKax U3y4aeMbIX TEM;
NEeSITeTbHOCTH;
VY2 B3auMOACUCTBOBATH | MOACPKUBACT JAAJIOT TecroBble 3anaHus
B KOJUIGKTHUBE, | (Inamor— paccrpoc, o TeME,
MPUHUMATh y4acTUe B | AUATOT—OOMEH MPaKTUYECKOE 3a/1aHHe
IMajorax Ha oOOIWe W | MHEHUSMU/CYKICHUSIMH,
npodeccuoHanbHbIe IUaor— MoOyXJIeHue K
TEMBI; MIPUMEHSATD | AEHUCTBUIO, STUKCTHBIN
paznuuHble  GOpMBI U | JUATIOT u ux
BH/JIbI YCTHOM U | KOMOMHALIUN) B W
MMUCbMEHHOU CUTYalUsAX O(PUIIMATIEHOTO §
KOMMYHUKAIUU Ha | U HEO(PHUIMATTLHOTO 5
WHOCTPAHHOM fI3BbIKE MpH | OOIIeHUsI B  OBITOBOIA, =
MEXJIMYHOCTHOM U | COIMOKYJIbTYPHOM u
MEXKYJIbTYPHOM yueOHOTpyI0BOM chepax
B3aHUMOJICHCTBHH;
VY3 mnonumare o06mui | CaMOCTOSATEIHHO TecroBble 3anaHus
CMBICIT YETKO | MOMOJHIET  CIOBAapHBIN 0 TEME,
MIPOU3HECEHHBIX 3amnac MPaKTUYECKOE 3a/1aHHE
BBICKa3bIBaHUI Ha
o0mume u 0a30BbIE
npodeccuoHaTbHbIE
TEMBbI
V4 nonuMmars TekCThl | IloHnMaer 3HAYCHUS TecToBbIC 3a1aHUS
Ha 0a30BbIC | HOBBIX JIEKCUYECKHX 10 TEME,

1

JInuHOCTHBIE Pe3yNbTaThl OOYUYAIOIIMXCS B COOTBETCTBUM C Pabodeill mporpaMMoi BOCHHTAHHUS IO CICIUATBLHOCTH

38.02.03 OmepanuoHHasi NESITENFHOCTh B JIOTHCTHKE YYHTBIBAIOTCS B XOJE€ OLIEHKH PE3YJIbTATOB OCBOCHHS y4YeOHOIl

JUCIHUIIINHEI.
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npodeccrnoHabHbIC

TEMBI, COCTaBJIATH
IIPOCTHIE CBSA3HBIE
cooOmeHuss Ha oOIue
WU UHTEPECYIOIINE
npodeccrnoHabHbIC
TEMBI

€IUHUIl, CBS3aHHBIX C
TEMaTUKOW JAHHOIO ATara
U C COOTBETCTBYIOIIMMHU
CUTYyaIUsIMU OOIIIEHNUS;

IMMPAKTUYICCKOC 3aJaHNC

VS5 obmarscs (yCTHO U
MMUCBMEHHO) Ha
MHOCTPAaHHOM SI3BIKE Ha
npodecCHOHANIbHBIE U
TIOBCETHEBHBIC TEMBI

BBIJICIICHHE BCEX
BO3MOJKHBIX HCTOYHHUKOB
HY’KHBIX PECYPCOB, B TOM
YUCJIE HEOYEBUHBIX

TecToBbIe 3a1aHUsd
10 TEME,
MPAKTUYECKOE 3a/IaHHE

Yo NEPEeBOJIUTH | IEPEBOJ]  MHOCTPAHHBIX TecroBble 3ananus
WHOCTPAaHHBIE  TEKCTHI | TEKCTOB 0 TeMe,
npodeCCHOHATLHON npoeCcCUuOHATBLHON MPAKTUYECKOE 3a/IaHUC
HaIpaBJIEHHOCTH (co | HampaBJIEHHOCTH (co

CJIOBapeM); CJIOBapeM)

\ CaMOCTOSITENILHO | COBEPIIIEHCTBOBAHUE TecroBble 3a1aHUs
COBEPIIICHCTBOBATh YCTHOM W THUCHMCHHOM 0 TEMe,
YCTHYIO M THCHBMEHHYIO | peyH, MIOTIOJTHEHHE MPAaKTUIECKOE 3a/1aHNe
peub, HIOTIOJTHSATH | CJIOBApPHOTO 3araca

CJIOBapHbIN 3amac

31 nexcuueckuit (1200- | neMOHCTpUpYEeT  3HAHMUS TecToBble 3ananus
1400 JIEKCUYECKUX | aKTYaJIbHOTO 10 TEME,
€IMHUII) U | mpohecCuoHaNBHOTO U | IPaKTHUYECKOe 3aJaHKe
rpaMMaTHICCKUI COIIMATILHOTO KOHTEKCTAa,
MUHUMYM, B KOTOPOM HE00X0IuMO
HEOOXOTUMBIIA JUISL | BECTH
YTeHHUsl U mepeBoja (co | mpodecCuoHaNbHYIO
CJIOBApEM) WHOCTPAHHBIX | JICATEIHHOCTB;
TEKCTOB
npodeccrnoHaIbHOM
HAIMPaBJICHHOCTH.
32 JeKCHYeCKud U | AEMOHCTPUPYET  3HAHUS TectoBble 3a1aHUA
rpaMMaTHYICCKUI OCHOBHBIX  HCTOYHHKOB 0 TeMe,
MUHUMYM, OTHOCAIIUICS | HH(GOpMAIIUU U MPAaKTUYECKOE 3aJaHKe
K ONMHCAHHIO MPEJAMETOB, | PECYPCHl IS PEIICHHS
CpPEICTB U TMPOLECCOB | 3a7a4 U
npodeccrnoHaIbHOM npooieM B
NeSITeNIbHOCTH; npoheccCuoHaTEHOM

u/vm COIIMAIBHOM

KOHTEKCTE;
33  nexkcuueckuit  u | Bmanmeer SI3BIKOBBIM TecToBbie 3amanus
rpaMMaTH4ecKuit MaTepuajioM B paMKax o TeMme,
MUHUMYM, H3Y9aeMBIX TEM; NPaKTUYECKOE 3a/1aHKe
HE0OXOTUMBIi TUISt
9TeHHsT W TepeBoja
TEKCTOB
npodeccrnoHaIbHOM
HAIpPaBJIEHHOCTH (co
CJIOBapeM);
34 Nmeer npexncrasnenue o6 TecToBble 3a1aHUA

00IICYyIOTPEOUTEIIBHBIC

HN3Yy4YCHHBIX TJIaroJIbHbIX

110 TEME,




rimaroiasl  (oOmas — u | popmax MPAKTUYECKOE 3aJaHHE
npodeccunoHabHAs (BUIOBPEMCHHBIX,
JIEKCHKA); MpaBujia | HEJTUYHBIX), criocobax
YTCHHUS TEKCTOB | BBIPAXKCHUS
npodeccroHanbHOI MOJIaTbHOCTH; YCIIOBUSIX,
HaIPaBJICHHOCTH; MIPEITOJIOKCHHUSX,
npaBuiia MOCTPOCHHUS | MPUYMHAX,  CIEACTBUSIX,
MPOCTBIX U CIIOKHBIX OOy KICHUSIX K
MpeI0KEHU I Ha | ICHCTBHIO;
npodeccuoHaTbHbIE
TEMBI,
35 mpaBwia pedeBoro | Bmaneer TecroBble 3anaHus
ITHKETa U | JMHTBOCTPAHOBEIYECKOM, o Teme,
COILIMOKYJIBTYPHBIE CTPaHOBETUECKOMN U | IPAKTHYECKOE 3aJaHNE
HOpPMBI ~ OOWIEHHS  HA | COUUOKYIbTYpPHOI
WHOCTPAHHOM SI3BIKE; uH(popManuen
36 dopmer u Buael | MeeT mpepcraBieHue 00 TecToBbie 3aganus
YCTHOH M NHUCbMEHHOH | 001IemM COACPIKAHUU 10 TEME,
KOMMYHHKAITUU Ha | TEKCOB, MOCTPOCHHBIX HA | MPAKTUYECKOE 3aJJaHUE
WHOCTPAHHOM SI3BIKE IPH | SI3BIKOBOM MaTepuaie
MEXIMYHOCTHOM U | IOBCEIHEBHOTO u
MEXKYJIBTYPHOM npo¢eCCHOHATBLHOTO
B3aMMOJICHCTBUH o01IeHNs
OK 02. Hcnonbp3oBaTh | DKCIIEpTHOE HAOIIOACHUE TecToBBIE 3aMaHNA
COBpEMEHHBIE CpEJCTBA | U OLICHUBaHUE o TeMe,
MOWICKa,  aHAJW3a W | BHIOJTHCHHS MPAKTUYECKOE 3aJaHHE
UHTEPIIPETALINH WHIUBHUIYaJIbHBIX u
nHpopManuu U | TPYIIIOBBIX 3aJlaHuH.
nH(pOpMalMOHHbIE Onenka pe3ynbTarta
TEXHOJIOTUHU JUTSL | BBITIOJTHEHUS
BBITIOJTHEHUS 3a/1a4 | IPaKTHYECKUX pabor.
npodeccHOHaTbHON Tekymmii KOHTPOJIb B
NesITeNIbHOCTH; dopme  cobecenoBanus,

pEUICHUST CHUTYaIlMOHHBIX

3a/1a4
OK 04. DddextuBHo | DKcrepTHOE HAOMIOACHUE TecroBble 3a7aHUs

B3aUMOJICCTBOBATh U
paboTaTh B KOJUICKTUBE U
KOMaH/I¢;

U OLIEHUBaHUE
BBITTOJTHEHHS
UH/IUBUYaJIbHBIX U
IPYIIIOBBIX 3a/1aHHMN.
Onenka pe3ynbTara
BBITTOJTHEHHS
PaKTUYECKUX pabor.
Texymuil  KOHTpPOJIb B
dbopme  cobecenoBaHus,
pelIeHus] CUTYaIMOHHBIX
3a1a4

10 TEME,
MPaKTUYECKOE 3a/IaHNE

OK 05. OcyumectBiiaTh

DKCIepTHOE HaAOIIOACHUE

TectoBrie 3a7anus

YCTHYI0O M INHCBMEHHYIO | U OLICHUBaHUE 110 TEME,
KOMMYHHUKAIUIO Ha | BBIIIOJIHEHUSA IIPAKTUYECKOE 3aJaHHUE
rOCylapCTBEHHOM SI3bIKE | HHAMBHUIYAJIbHBIX U
Poccuiickoit ®denepanuu | rpynoBbIX 3a/1aHUMN.
c yuderoM ocobOeHHocTel | Ouenka pesynbTaTa




COUAJIBHOT'O U | BBIIIOJITHCHUSA

KYJBTYPHOI'O KOHTEKCTa; | IPAKTUYECKUX pabor.
Tekymuii  KOHTPOJIb B
dopme  cobecenoBaHwsl,
pEIICHUS] CHUTYallnOHHBIX

3a7a4
OK 09. Tlonws3oBarbcs | DKCIEpTHOE HAOIIOACHUE TecToBBIE 3aMaHNA
npodeccrnoHaIbHOM u OIICHUBaHUE 0 TeMe,
JOKYMEHTaIuei Ha | BBIIOJHEHUS MIPaKTUYECKOE 3aJIaHHUE
rocyapCTBEHHOM U | UHIUBUIYIbHBIX 51
WHOCTPAHHOM SI3bIKaX. TPYHIOBBIX 3aJlaHUI.

Onenka pe3yJiibrara

BBIIOJIHEHUS

PAKTUYECKUX pabor.

Tekymuii  KOHTPOJIb B
dopme  cobecenoBaHwsl,
pEIICHUS] CHUTYallnOHHBIX
3a1a4

2. KoMILIEKT OLlEeHOYHBIX CPeICTB

IIpakTH4yeckue 3aHATHA
NPAKTUYECKOE 3AHSATUE Nel-2

Tema: BBejcHre HOBBIX JICKCHYECKMX CIUHHUIL 1O TeMe 3aHsATUS. Dpas3wl, pedeBble O00OPOTHI U
BbIpakeHUsl. DoHeTHUecKass OTpaObOTKAa W BBHIMOJIHEHHE TPEHUPOBOYHBIX JIEKCUYECKUX U JIEKCHKO-
rpaMMaTUYECKUX YIPXHEHUH Ha 3aKpeIUIeHUe aKTUBHOW JIEKCUKH U (PPa3eoIOTHIECKUX 000POTOB.
Beaymasi nuaakruyeckasi ueiab: (QopMupoBaHHE y OOYyYalOLIUMXCS HABbIKA MOHOJIOTMYECKON H
JMAJIOTUYECKON PEUHn.

®opmupyembie OK/ymenusi: OK 02. Mcnons30BaTh COBpEMEHHBIE CpPEICTBAa IMOMCKA, aHAIM3a U
uHTEprIpeTanuu  HHPOpMaMK © HMHPOPMAIMOHHBIC TEXHOJOTWUU JUIS  BBINIOJHEHUS — 3ajad
npodeccuonanshoit nesrenbHoctH; OK 04, DddextuBHO B3auMoaelcTBOBaTH U paboTaTh B
kowiektuBe U Komasze; OK 05. OcyiiecTBiasiTh YCTHYIO U NUCbMEHHYIO KOMMYHMKAIMIO Ha
rocynapcTBeHHOM si3bike Poccuiickoit ®enepanuu ¢ yd4eToM OCOOEHHOCTEH COLUAIBHOTO H
KynbTypHOro koHTekcra; OK 09. Ilomp3oBarhcsi mpodecCHOHANbHOW —JOKYMEHTAIueH Ha
roCy/1apCTBEHHOM U MHOCTPAHHOM SI3bIKaX.

YueOHble MaTepuaibl: y4eOHUK, OJJAHKU C 3aTaHUSIMH, TTPE3CHTAIIHS

XapakTrep BbIOJTHeHUs1 padoTbi: CIOBECHBIN, HATISAAHBINA, TPOIYKTUBHBIN

dopma opraHu3anMu 3aHATHUSI: UHIUBUTyalIbHAsI, B MAJIBIX TPYIIIax

3aganus AJ151 IPAKTHYECKOr0 3aHATHSA:

1 Greetings

Ilpusemcmeue

How do you do? 30pascmeyiime  (npu  3naxomcmae,
nepeotul ecmpeue)

Hello! 30pascmeyiime, npugem.

Hi! Ilpusem!

Good morning (afternoon, evening). Jlobpoe ympo (000pbiii Oenv, 6euep).

How are you? Kax noowcusaeme, xak oena?

How are thing with you? Kaxk noocusaeme, xax oena?




Fine, thanks/ Cnacubo, npekpactho.

Everything is Ok, thank you/ Cnacubo, éce xopouio.

So-So Hesaorcno. Tax cebe.

1Read the dialogue. Ilpouumaiimeouanoe: - Hello? Ann!

- Hi? Olga! How are things with you?

- Fine? Thanks. And how are you?

- Everything is OK, thanks.

2Boccmanogume  Kax)coyio penauxy 6mopoco YYACMHUKA Ouanoed Ha Cclosad 6mMopo2o
yuacmuuka ouanoeaa.

- Hello? Ann!

- Ilpusem, Onvea! Kak oena?

- Fine? Thanks. And how are you?

- Cnacubo, éce xopowio.

2 Introduction

3nakomcmeo
Let me introduce Mr A. to you. Ilozéonbme npedcmasums 6am 20CNOOUHA
A.
I’D like you to meet Mr A. MHne xomenoce 0Obl nO3HAKOMUMb 84C C
20CcnoouHoM A.
Bill, meet my friend A bBunn, nosnaxomvcs ¢ moum opyzom A.
Nice (I'm) please to meet you Ilpuamno (pad) nozHakomumucs ¢ 6amu

1 Read the dialogue. /lpouumatimeouanoe:
- Mrs Reed? I’d like you to meet my brother Steve?
- How do you do, Mrs Reed?

-How do you do? Nice to meet you too. Please, take a seat. - Thank you.
I’mpleasetomeetyoutoo.
2 . Boccmanosume Kasicoyro peniuxy 6mopoco y4acmuuka Ouanoed Hd cl108a 6mopo2o

yuacmuuka ouanoeaa.
- Mrs. Reed? I’d like you to meet my brother Steve?
3apaBcTByiiTe, rocrnoxaPu.
-How do you do? Nice to meet you too. Please, take a seat.
- bnaronapro. 51 pajg 3HaKOMCTBY C BaMH TOXKE.
3 Getting acquainted

3HaKomcmeo
What’s your name, please? Kax eac 306ym?
What do you do? Yem vl 3anumaemecs?
What’s your occupation (job)? Kewm b1 pabomaeme?
Are you a student (teacher, doctor)? Bvt cmyoenm (yuumens, epau)?
How old are you? Ckonvko 6am nem?
Where are you from? Omxkyoda 6v1?
I’'m ( my name is)... Mens 308ym ...
I’m a student (doctor, teacher). A ecmyoeum(ka), (6pau, yuumenn)




I’m twenty-tree (years old). Mne 23 200a

I’'m from Great Brian (the USA, |4 u3 Bemukoopumanuu (CLUIA, Kanaowl,

Canada, Finland). QuunaHouu).
I’m on business (on vacation) here A 30ecb no denam (Ha KaHuKynax).
Excuse me. Pardon (me). H3zeunume. [Ipocmume.

1 Read the dialogue. /lpouumatime ouanoe:
Hello!
- Hello! I'm David Clark.
- I’'m Susan Worth. Are you from the USA?
- No, I’'m not. I’'m from Canada.
- And I’m from the USA.
2 Boccmamosume Kaxicoylo peniuxy 6mopoco YYACMHUKA Oudnoed HAa Clo8ad 6mMopo2o
YUacmuuka ouanoea
Hello!
- 30pascmeyiime, mensa 306ym /lasuo Knapk. - I'm Susan Worth. Are you from the USA?
- Hem, s uz Kanaovl.
- And I’'m from the USA.

Saying good bye

Ilpowanue
Goodbye o ceuoanus.
Bye-bye Ho ceuoanus.
See you later /o cxopoti scmpeuu.
See you soon o cxopoti scmpeuu.
Good luck Cuacmauso.

1 Read the dialogue. Ilpouumaiimeduanoe:

- I’'m sorry, I should be off now.

- Oh, so soon? What a pity!

- Good-bye, thanks for a wonderful party.

- Bye, thanks for coming.

Boccmanosume kasicoyio peniuky 6mopoeo yuacmuuka Ouaioza Ha ciosa 6Mopo2o Y4acmHuKa
ouanoea.

- K coorcanenuro, s 0oondicen yxooums ceviuac. - Oh, so soon? What a pity!

- o ceudanus, cnacubo 3a wydechulil geuep. - Bye, thanks for coming.

4. Dramatize the dialogues. OTpearupyiiTeHaciaenayromniee:
1. Hello! How do you do? 2. Hi! How’s life? 3. Bye? See you later. 4. Nice to see you.

HNPAKTHUYECKOE 3AHATHUE Ne3-4

Tema: Jlnanor-guckyccust o Teme «VIHOCTpaHHBIH SI3BIK KaK CPEJICTBO MEKAYHAPOIHOTO OOIIEHUS B
COBPEMEHHOM MHPE».

Beaymas quaakTuyeckas uesib: GOpMHPOBAHNE Y O0YUAIOIINXCSl HABBIKOB IUATOTMYECKON pedn
®opmupyembie OK/ymenusi: OK 02. Mcnons30BaTh COBpEMEHHBIE CpPEICTBAa IMOMCKA, aHAIM3a U
UHTEpHpeTanud MHPOpMaUuu ¥ WHGOPMAIMOHHBIE TEXHOJOTWW JJIs  BBIIOJHEHHS 3a7ad
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npodeccuonansuoit nesrenpHocty; OK 04, DddextuBHO B3auMoaelcTBOBaTh U paboTaTh B
kowiektuBe U Komasze; OK 05. OcyiiecTBiasiTh YCTHYIO U NUCbMEHHYIO KOMMYHMKAIMIO Ha
rOCyJapCTBEHHOM si3bIke Poccuiickori ®Penepanuu ¢ y4eToM OCOOCHHOCTEH COIMAIBHOIO U
KynbTypHOro KoHTekcra; OK 09. Ilomp3oBarhcsi mpodecCHOHATbHOW —JOKYMEHTAIlueH Ha
rOCYJapCTBEHHOM M WHOCTPAaHHOM SI3bIKaX.

YueOHble MaTepHaJIbl: yYeOHUK, OJTAHKH C 3aJaHUSMU, TPE3CHTALUS

XapakTep BbINOJTHeHHsI pa60Thi: CIIOBECHBIHN, HATJISAHBIN, IPOTYKTHBHBIH

dopma opraHu3anuu 3aHATHS: UHIUBUIYIbHAS, B MAIBIX TPyIIIax

3aganus 1Jisi NPAKTHYECKOTO 3aHATHS:

English is the native language for more than 300 million people on our earth. But nowadays it
is widely used not only in those countries where it is a first language. A lot of countries (such as China,
Russia, Thailand and many others) have recognized the importance of this language recently as an
international means of communication. English is taught in all schools and colleges there. In Russia
itself English is gathering pace as a popular second language.

There are also some countries (such as India, Singapore, Pakistan, the Philippines and some
African countries) where English is an official second language and it is often used in mass media,
courts, parliaments and universities.

Today English is used almost everywhere. It is the language of banking and industry,
computers and trade, technology and science. English as an international language helps people of
different nationalities from around the world discuss politics or arrange business meetings. For
example, German and Italian businessmen can choose English as their mutual language of
communication.

More and more people from non-English speaking countries start learning the language and
using it in their daily life, business and travelling. Tourism development has contributed much to
English becoming the universal means of communication. However some linguists hold the opinion
that the globalization of English as an international language can be quite harmful for the language
itself because foreign speakers greatly influence its grammar, pronunciation and vocabulary.

3aganue 1. OtpaboraiiTe UTeHHE CIEAYIOMNX CIIOB, 3aHUIINTE UX TPAHCKPUIIIIHIO:
competition, communication, knowledge, learning, listening, speaking, reading, writing, format,
develop, universe, household, background, in-law.
3ananue 2. Hanumure ciieyromue cjioBa TPaHCKPUIIIIMOHHBIMY 3HAKaMU:
childcare, extended family, caring, sharing, respect, security, comfort, privacy, trust, family,
values, requirement, product, manageable, surface, flexibility, damage, contain, mixing, efficiently,
appearance.
3ananue 3. [IpounTtaiiTe TEKCT U OTBETHTE HA BOIPOCHI.
«English Language is a World Language»
1. EnglishasaWorldlanguage - AHTTIUACHKNHN, KaK S3BIK MEXTYHAPOIHOTO OOIICHUS
Nowadays English has become the world's most important and most universal language. It is
the official language in over forty countries and the most used language in international business,
science, medicine, trade and cultural relations. Over 300 million people speak it as a mother tongue (1).
The native speakers of English live in Great Britain, the USA, Australia and New Zealand. English is
one of the official languages in the Irish Republic, Canada, the South Africa Republic.
It is one of the official languages of the United Nations Organisation and other political organisations.
It is the Ilanguage of world's scientific literature and computers technology.
England's history helps to understand the present condition of English. Many English words were
borrowed (2) from the language of Angles and Saxons. Hundreds of French words came into English.
Many new words were brought by traders and travellers.
To know the English language today is absolutely necessary for every educated per—son, for every
good specialist. English is everywhere in our life. It is in signs, clothing, soft drinks (3), and
household products (4) around the world. The names of pop groups, computers software (5), and
magazines are often written in English.
English words are also used as elements of magic to be included on T-shirts (6), sweaters (7), caps
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etc. Some think English is chic (8), stylish (9), even when the language on these designed items
(10) makes no sense (11).

That is why in order to understand ourselves and the world around us we have to study foreign
languages and English in particular (12).

Vocabulary

. mother tongue [tAn] - poaHOI A3bIK

. to be borrowed - OBITH 3aMMCTBOBaHHBIMH (CITIOBA)
. soft drinks - Ge3ankoronbHbIE HAITUTKU

. products - mpeaMeTHI JOMANTHETo 00UX0aa

. software ['softwea] - mporpammuoe obGecrieueHue
. T-shirt - pyrOomKa

. sweater ['sweto] - cBUTED

. chic [fi:k] - mmxapHO

9. stylish ['stailif] - coBpemeHHO, CTUIBHO

10. designed items - HAUCH HA U3IIEITHSIX

11. to make no sense - He UMETh CMBICIIA

12. in particular - oco6erHHO

01N DN B~ WK =

Questions

1. Has become the English world's most important language? Why?

2. How many people speak it as a mother tongue?

3. In what countries do people use English as native language?

4. Can you any name English words that have entered the Russian language?
5. What is English to you?

2. English as a World Language

1). Today English is the language of the world. 2). It is only in the course of the last hundred
years that English has become a world language. 3). In Shakespeare's time it was a «provincial»
language of secondary importance with only 6 million native speakers. 4). Nowadays over 300 million
people speak it as a mother tongue.

5). English is the official language of the United Kingdom of Great Britain and Northern
Ireland, of the United States of America, of Australia and New Zealand. 6). It is used as one of the
official languages in Canada, the Republic of South Africa and the Irish Republic.

7). English is also spoken as a second language in the former British and US colonies. 8). In a
number of speakers (400 million) it is second only to Chinese.

9). English is the major international language of communication in such areas as science,
technology and business. 10). It is the language of literature, education, modem music, and
international tourism. 11). English is the major language of diplomacy, it is one of the official
languages of the United Nation organization and other political organizations.

12). Russia is integrating into the world community and the problem of learning English for the
purpose of communication is especially urgent today.

13). One should say that English is not an easy language to learn. 14). There is a big problem of
spelling, of the large number of exceptions to any rule. 15). This language is very idiomatic and the
prepositions are terrible. 16). English is one of those languages which may seem easy in the beginning,
but then the bridge between basic knowledge and mastery takes a long time to cross. 17). But if you
cross this bridge it will give you great satisfaction. 18). You will be able to speak to people from other
countries, to read foreign authors in the original, which makes your outlook wider. 19). To know
English today is absolutely necessary for every educated man, for every good specialist.
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INPAKTUYECKOE 3AHATHUE NeS-6

Tema: CamocrosTenbHOEe uTeHME U IepeBoj (co cioBapeM) TekcTtoB o Teme «KynbTypa,
JOCTONPUMEYATEIbHOCTH U O0BIYau CTPaHbl U3Y4aeMOT0 s3bIka». OTBETHI HA BOIIPOCHI IO TEKCTY.
Beaymas aupakTudeckasi mesib: (GopMupoBaHue y oOyyaroIIMXCsl HaBblKa YTEHUS U IEpeBoja
AHIIMMCKUX TEKCTOB

®opmupyembie OK/ymenusi: OK 02. Mcnons30BaTh COBpPEMEHHBIE CpPEICTBAa IMOMCKA, aHAIM3a U
UHTEepHpeTanud MWHPOpMaUMu ¥ WHGOPMAIMOHHBIE TEXHOJOTWW /IS BBIOJMHEHHS 3ajad
npodeccuonanbHoit aestensHoctH; OK 04, OddexkruBHO B3aumopelicTBoBaTh M paboTaTh B
kowiektuBe U kKomasne; OK 05. OcyiiecTBiasiTh YCTHYIO U NHUCbMEHHYIO KOMMYHMKAIMIO Ha
rocynapcTBeHHOM si3bike Poccuiickoit ®enmepanuu ¢ yd4eToM OCOOEHHOCTEH COLUAIBHOTO H
KynbTypHOro KkoHTekcra; OK 09. Ilomp3oBarhcsi mpodecCHOHATbHOW —JOKYMEHTAIlueH Ha
roCylapCTBEHHOM U MHOCTPAHHOM SI3bIKaX.

YueOHble MaTepHaJIbl: yYeOHUK, OJTAHKH C 3aJJaHUSMU, IPE3CHTALIUS

Xapakrep BbInoJHeHUs1 pa0d0oThI: CI0BECHBIHM, HAIJIAHBIN, TPOAYKTHBHBIN

dopmMa opraHu3alnuy 3aHATHSA: UHIUBUAYAJIbHAS, B MAJIbIX IPyIIax

3agaHus 1/ IPAKTHYECKOI0 3aHATHS:

Your task:

Watch the pictures.

Read the parts of the text and translate them.

Try to match the pictures with their descriptions. Write down the name of the attraction on the
line.

There is one sentence that is odd in every part. Find and translate them. Write them out in the
answer form.

Compare the parts of the text with their translations. Find the mistakes and correct them.

Put down your answers in the answer form.

r N ™ -
Sy :
ke R 'iﬁﬂal S AL ﬂ
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isa is a square in the
neighbourhood in Los centre of Manhattan. It is
Angeles. It is known as  not only the symbol of
the home of the US film New York but the USA
industry. A lot of film as well. This place is one

production studios are of the most visited places

and the USA. Itis a

waterfalls — the
American Falls, the

are located on the is the official
border between Canada residence of the

President of the

common name for three USA. It is located in

Washington. The
building consists of 6

located here. For example, of interest in the world. A Horseshoe Falls and thefloors with different

film studio "Paramount
Pictures" is based in
Hollywood. Many
celebrities live in this
neighbourhood. Many
men, many minds.

lot of Broadway theatres
are located in it. A lot of
big companies also have
their offices there. wide. Every year
Stubborn as a mule. This thousands of people
place is full of bright neon visit this scenic place.
advertisement which Score twice before you
makes it a very cut once. There is the
recognizable place. Rainbow Bridge over

are not very high (53
metres) but very

Bridal Veil Falls. They rooms including living

space and halls for
official receptions. The
early bird catches the
warm. George
Washington was the
only American
president who didn't live
in it. When he was the

the river which connects President, it did not

both countries. It is
open for pedestrians.

exist. It was built

in 1800. The famous
Oval Office where the
President of the USA
works is located here.

4

is one of the
deepest canyons in the

is a world-famous
bridge over the Golden

is located on
Liberty Island in New

is a famous
skyscraper in New

York. In 1886 American Gate strait. It is one of the world. Its depth is /800 York. This building was

people got it as a gift
from the French. Since
that time the statue has ~ symbol of the USA.
been the symbol of Its length is 2,7 km. Don’t length of the canyon
freedom and of the United trouble trouble, till trouble is 446 km and its width
States. An hour in the troubles you. The bridge varies from 6 to 29 km
morning is worth two in ~ was built in 1937 and at the top and is less
the evening. The height of connects San-Francisco
the Statue of Liberty is 93 and Marin County.
metres (from ground level

to torch). Visitors can

admire the view of the

harbour from its crown.

most recognisable places metres. It is located in
in the world and the

New lords, new laws
This is a very

year thousands of
tourists come here.

the tallest building in

Arizona on the territory the world for a long
of the national park. Thetime. Out of sight, out

of mind It has 103
floors. There are two
observation decks in the
building (on floors 86

than 1 km at the bottom. and 102).

The height of the
building is 443 metres.

picturesque place. Every73 lifts serve it. It is

designed in a simple but
elegant style. It is one of
the symbols of
American culture.

8
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IMPAKTUYECKOE 3AHATUE Ne7-8

Tema: BBejcHre HOBBIX JICKCHYECKHX CIUHHUIL 1O TeMe 3aHATUS. Dpas3wl, pedeBble 00OPOTHI U
BbIpakeHusi. DoHeTHYecKass OTpabOTKa M BBHIMOJIHEHUE TPCHUPOBOYHBIX JICKCHUECKUX M JICKCHKO-
rpaMMaTUYECKUX YIPXHEHUN Ha 3aKpeIuIeHUe aKTUBHOW JIEKCUKH U (PPa3eoIOTHIECKUX 000POTOB.
Benymasi nuaakTudeckasi meib: (GOpMUpOBaHHE y OOYYaIONIMXCS HABBIKOB MOHOJIOTHYECKOW W
JAJIOTUYECKON pEUHn.

®opmupyembie OK/ymenusi: OK 02. HMcnons30BaTh COBPEMEHHBIE CpPEICTBAa IMOMCKA, aHAIM3a U
UHTEprIpeTanuu  HHPOpManMK © HWHPOPMAIMOHHBIC TEXHOJOTHUU JUIS  BBINIOJHEHHUS  3ajad
npodeccuonanshoit nesrenpHoctH; OK 04, DddextuBHO B3auMoaelcTBOBaTH U paboTaTh B
kowiektuBe U Komanne; OK 05. OcyiiecTBiasiTh YCTHYIO U NUCbMEHHYIO KOMMYHMKAIMIO Ha
rOCyJapCTBEHHOM si3bIke Poccuiickori ®Denepanuu ¢ y4eToM OCOOCHHOCTEH COIHAIBHOIO U
KynbTypHOro KoHTekcra; OK 09. Ilomp3oBarhcsi mpodecCHOHATbHOW —JOKYMEHTAIueH Ha
rOCYJapCTBEHHOM M WHOCTPAaHHOM SI3bIKaX.

YueOHble MaTepHaJIbl: yYeOHUK, OJTAHKH C 3aJJaHUSMU, TPE3CHTALIUS

XapakTep BbINOJTHeHHsI pa60Thi: CIIOBECHBIH, HATJISAHBIN, IPOTYKTHBHBIN

dopma opraHu3anuu 3aHATHS: UHIUBUIYIbHAS, B MAIBIX TPyIIIax

3aganus 1J1si NPAKTHYECKOTO 3aHATHS:

Our modern world is full of technological advances and education is very important today.
Human progress mainly depends on well-educated people. They say that those who have information,
rule the world.

When we are 7 years old we are sent to schools to get useful knowledge about our world,
although that isn’t the main purpose of education. The most important thing, to my mind, is learning
how to learn in order to use this ability in our future life. At school children also enjoy lots of cultural
activities which reveal their personal talents. However some people think that the current system of
education isn’t able to teach pupils how to become good thinkers and schools are only about passing
exams.

Education is very important for me and it goes without saying that I’'m planning to get a higher
education after finishing school. I’'m sure it will enable me to achieve better prospects in career growth.
Nowadays you can’t find an interesting job with a decent salary without a certain level of education
because every company looks for well-qualified specialists. While studying at a university you get
essential knowledge for your future profession. Moreover, university life is always exciting and
eventful.

I believe it is impossible to overestimate the importance of education. It is one of the most
valuable possessions and the most powerful weapons we can get in our life. It develops many sides of
human personality and helps us to understand ourselves deeper. Education trains the mind to think,
that’s why educated people have the ability to change our world and contribute to the well-being of our
society.

Answer the questions:

Why has English become a world language?

Where is English an official language?

Why are millions of people learning English today?

Why do young people want to learn English?

Why do you learn English?

What is the necessity of learning English for a specialist?

In what careers (jobs) can languages be a tremendous advantage?
What do we need foreign languages for?

What is the best way to learn a language?

What is the most important thing for you in learning a foreign language?
Is your written English better than your spoken English?

What is your mother tongue?
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It is easy to learn foreign languages?

Which language in the world is spoken by most people?

When did you begin learning English?

Why is it necessary to learn English?

What advantages have the people who know foreign languages?

Match the proverbs.

1) Live and learn. Teprieaue u Tpynm Bcé
2) No pains, no gains. neperpy
3) It is never too late to learn. bes Tpyna Het mnona.
4) Industriousness is the mother Menbmie ClIOB  —
of good luck. OOJIBLIIE J€Ia.
5) Knowledge is power. YauThcss HUKOTIA HE
6) All things are difficult before  mo3gHO.
they are easy Bek xuBH, BEK yUHUCH.

3HaHug — cuia.

Answer the question using the phrases. Why should I know English?

English must be learnt ... The best way to learn English
to have a chance to go abroad and get experience ina  is ...
foreign company to work hard and
to study at a college thoughtfully
to communicate with people of the world to listen attentively
to understand films and songs in English to use a dictionary
to get a better job to use a cassette recorder
it’s easier than other subjects you could to read aloud
study it gives you a chance to meet new to revise often
people it is useful when to check for mistakes
you travel to do exercises carefully
to do
business

Useful learning strategies are...
reading English
newspapers/magazines/ books

watching English

movies

using a cassette

recorder/VCR

studying at a language school in the
UK/

living in a country where it’s
spoken

communicating with native speakers
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ITPAKTUYECKOE 3AHATHUE Ne9-10

Tema: CamocTrosTenbHOE YTEHHUE U TIEPEeBO (CO coBapeM) TeKCTOB 1o TeMe «Cucrema oOpazoBaHus
B Poccum». OTBETHI Ha BOIIPOCHI 1O TEKCTY.
Beaymasi nuapaktuyeckasi medib: GopMUpOBaHHE Yy OOy4arolIMXCS HABBIKOB YTCHHS M IEpeBOjAa
AHTJIMHACKUX TEKCTOB.
®opmupyembie OK/ymenusi: OK 02. HMcnons30BaTh COBPEMEHHBIE CpPEICTBAa IMOMCKA, aHAIM3a U
UHTEprIpeTanuu  HHPOpManMK © HWHPOPMAIMOHHBIC TEXHOJOTHUU JUIS  BBINIOJHEHHUS  3ajad
npodeccuonanshoit nesrenpHoctH; OK 04, DddextuBHO B3auMoaelcTBOBaTH U paboTaTh B
kowiektuBe U Komanne; OK 05. OcyiiecTBiasiTh YCTHYIO U NUCbMEHHYIO KOMMYHMKAIMIO Ha
rocynapcTBeHHOM si3bike Poccuiickoit ®enepanuu ¢ yd4eToM OCOOEHHOCTEH COLUATBHOTO H
KynbTypHOro KoHTekcra; OK 09. Ilomp3oBarhcsi mpodecCHOHATbHOW —JOKYMEHTAIueH Ha
roCy/1apCTBEHHOM U MHOCTPAHHOM SI3bIKaX.
YueOHble MaTepHaJIbl: yYeOHUK, OJTAHKH C 3aJJaHUSMU, TPE3CHTALIUS
XapakTep BbInoJHeHUs1 padoThi: CI0BECHBIH, HATIIAIHBIN, TPOIYKTUBHBIN
dopma opraHu3anuu 3aHATHS: UHIUBUIYIbHAS, B MAIBIX TPyIIIax
3agaHus A/l IPAKTHYECKOr0 3aHATHUS:
Before reading the text answer the questions:

Is education compulsory in Russia?

What kind of school do you attend?

Do you pay for your education?

Would you like to study in a private school? Why?

Words for the text:

academic subjects — yueOHbIC TpEIMETHI

competition — 371. KOHKypC

fierce — xecTkuii

public — rocynapcTBeHHbII

bachelor’s degree — nuruiom G6akanaspa

specialist’s degree — nuraom HHXXeHepa

master’s degree — TUIIOM MarucTpa

higher education — Briciiee 0OpazoBaHue

institutions of higher education — BricIIe yucOHbBIC 3aBeICHHS
All Russian children have the right to education, but it is not only a right, it is a duty, too. Education in
our country is compulsory and now lasts eleven years. It consists of primary education and
secondary education.
Primary education starts at the age of 6 or 7 and continues for four years. After finishing primary
school pupils go on to secondary school. The school year starts in September and ends in May.
Generally there 4 school terms with holidays up to 10 days between them. The summer holidays last
from June to September.
Most schools in Russia are comprehensive, which take pupils of all abilities without entrance
exams. As a rule, pstudents go to school 5 days a week. But there are also specialized
schools, lyceums and gymnasiums, which give profound knowledge in various academic subjects.
In lyceums and gymnasiums students study 6 days a week.
After finishing the 9th form students must take 4 examinations. Then young people can choose to stay
at school, enter a college or a technical school. But to enter a university they have to study for two
more years (either at school or at college).
Higher education in Russia.
There are many colleges and universities in our country, but it is not easy to enter a university or
college as the competition is rather fierce. Most of the colleges and universities are public and
students do not have to pay for their education.

15



XN R

After 4 years of study students can pass examinations and get a bachelor’s degree, after 5 years
a specialist’s degree and after 6 years a master’s degree.
There are a lot of institutions of higher education in our country:

the Moscow State University (MockoBckuii ['ocynapcTBeHHBIN Y HUBEPCHUTET)

the Linguistic University, known as Maurice Thorez Institute of Foreign Languages
(JIunrBucTuueckuil Y HUBEpCUTET, U3BECTHBINA Kak IHCTUTYT MHOCTpaHHBIX S3bIKOB UMEHH Mopuca
Tepesnr)

People’s Friendship University of Russia (Poccuiickuii Yuusepcuter pyx6s1 Hapomaos)
They are well-known not only in Russia but also abroad.
3ananme. Retell the text to make sure that you have remembered the words:

study academic subjects

there is a fierce competition

take entrance exams

enter a university

get profound knowledge

get a bachelor’s degree

get higher education

various institutions of higher education

ITPAKTUYECKOE 3AHATHUE Nell-12

Tema: CamocTosiTensHOE UTEHUE U TIEPEBOJ (CO ciaoBapeM) TekcTa o TeMe «Cucrtema oOpa3oBaHus B
CTpaHe U3y4yaeMoro si3bika». OTBEThl Ha BOIPOCHI IO TEKCTY.
Beaymasi nuaakruyeckas uelib: GOpMHUpPOBaHHE Y OOYYAIOLIUXCS HABBIKOB YTCHUSI aHTJIOS3BIYHBIX
TEKCTOB.
®opmupyembie OK/ymenusi: OK 02. HMcnons30BaTh COBPEMEHHBIE CpPEICTBAa IMOMCKA, aHAIHM3a U
UHTEpHpeTanud MHPOPMAaUUu ¥ WHGOPMAIMOHHBIE TEXHOJOTWW JJIs  BBIIOJHEHHS 3a7ad
npodeccuonanshoit nesrenbHoctH; OK 04, DddextuBHO B3auMoaelcTBOBaTh U paboTaTh B
kowiektuBe W Komasne; OK 05. OcyiiecTBiasiTh YCTHYIO U NUCbMEHHYIO KOMMYHMKAIMIO Ha
rocynapcTBeHHOM si3bike Poccuiickoit ®enmepanuu ¢ yd4eToM OCOOEHHOCTEH COLHUAIBHOTO H
KynbTypHOro KoHTekcra; OK 09. Ilomp3oBarhcsi mpodecCHOHATbHOW —JOKYMEHTAIueH Ha
roCy/1apCTBEHHOM U MHOCTPAHHOM SI3bIKaX.
YueOHble MaTepHaJIbl: yYeOHUK, OJTAHKH C 3aJJaHUSMU, IPE3CHTALIUS
XapakTep BbInoJHeHHs1 padoThi: CI0BECHBIH, HATIAIHBIN, TPOIYKTUBHBIN
®opma opraHu3anuu 3aHATHA: UHIUBUAYAJIbHAS, B MAJIBIX FPyIIax
3agaHus A/l IPAKTUHYECKOT0 3aHATHUS:

1. melting pot — MIaBHIBHBINA KOTENT

2. getting started — 1o0KUTh HAYaJI0

3. successful career — ycneninas kapbepa

4. main aim — rjaBHas L€JIb

5. grade — knacc, rog 00y4eHus

6. elementary school — HavaJgbHas IKOJIa

7. high school — crapmas mkona

8. elective subjects — npeamMeTsl o BEIOOPY

9. be necessary for — ObITb HEOOXOTUMBIM IS

10.  public school — TrocymapctBeHHas o6mieoOpazoBarenpHas 1mkoima (! B
Benmukobpuranuu public school — vacTHas mkosa 111 apucTOKpaTHH)

11.  private school — yacTthas mkona

12.  religious school — nyxoBHOe yumnuiie (Takue MIKOJBI €cTh U B BennmkoOpuTtanum)

13.  extracurricular activity — BHEIIKOJIbHbIE MEPONIPUATHUS

14.  take into account — y4uTHIBaTh (MPU MOCTYILICHUN)
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15. institution — y4eOHOe 3aBeficHHE

16.  community college — KoJIeIK, B KOTOPOM Y4aTCs CTYICHTHI, )KUBYIIHE JIOMa
17. additional education — gomnonHUTENIBHOE 00pa30BaHUE

18.  to receive a bachelor’s degree — nomyuuTs quIIoOM OakanaBpa

19. master’s degree — IUIIJIOM Marucrpa

20.  high school graduate— BbINTYCKHUK IIKOJIBI

21.  Harvard — I'apBapa

Americans have always believed in education but in a special American way. The schools’ first
job was to turn millions of foreign children into Americans. Since they came from dozens of different
countries, that’s not easy. Schools had to teach the children to speak English, to love their new country
and to learn how to live in it. American schools were the “melting pot” in which the differences were
forgotten. They were the ladder which the poor could climb to a better life. Getting started on a
successful career was the main aim.

There is no national curriculum in the USA. Each state has its own system of schools. But
there are some common features in the organization of school education in the country.

Compulsory education begins at the age of 6 in most states and continues usually until 16.
School consists of 12 grades: 6 years of elementary school and 6 years of high school, but this plan
may be different in different states. Children move on to high school in the 7" grade and study there
until the 12" grade. There are elective subjects, and every student can choose the ones which he thinks
will be necessary for him in his future work or further education.

The state schools are called public schools, besides there are private schools, which are very
expensive, and religious schools which are also fee-paying.

There are no national exams, although some schools and states have their own exams.

Extracurricular activity (such as playing for one of the school’s sports teams) is also very important
in the American School system and is taken into account by colleges and universities. ]

When young people finish secondary school they go on to community colleges,
which provide two years of higher education at minimal cost. A number of young people go to
colleges and universities that provide four years of higher education necessary to receive a bachelor’s
degree, as well as additional education for a master’s degree.

Generally, the system of higher education includes 4 categories of institutions:

. the community college, which is financed by the local community in different
professions
. the technical training institution, at which high school graduates may take courses

ranging from 6 months to three-four years, and learn different technical skills, which may include
computer programming, accounting (Oyxraiarepckoe Jieio), etc.

. the four-year college, the graduates receive the degree of Bachelor of Arts (BA) or
Bachelor of Science (BS).
. the university

Any of these institutions may be either public or private. The public institutions are financed
by state. Among the private universities the most famous is Harvard.

ITPAKTUYECKOE 3AHATHUE Nel3-14

Tema: [lonroroska u nepeckas MoHosora «Poib 06pa3oBaHus B MOEH KU3HI»

Beaymas quaakTuyeckas mesib: GOpMHPOBAHUE Y O0YUAIOIINXCS HABBIKOB MOHOJIOTHYECKOH peyH.
®opmupyembie OK/ymenusi: OK 02. Mcnons30BaTh COBpEMEHHBIE CpPEICTBAa IMOMCKA, aHAIM3a U
uHTEprIpeTanuu  HHPOpMAMK © HWHPOPMAIMOHHBIC TEXHOJOTHUU IS  BBINIOJHEHUS  3ajad
npodeccuonanshoit nesrenpHocty; OK 04, DddextuBHO B3auMoaencTBOBaTH U paboTaTh B
kowiektuBe U Komasze; OK 05. OcyiiecTBiasiTh YCTHYIO U NUCbMEHHYIO KOMMYHMKAIMIO Ha
rocynapcTBeHHOM si3bike Poccuiickoit ®enepanuu ¢ yd4eToM OCOOEHHOCTEH COLUAIBHOTO H
KynbTypHOro KoHTekcra; OK 09. Ilomp3oBarhcsi mpodecCHOHATbHOW —JOKYMEHTAIueH Ha
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rOCYJapCTBEHHOM M HMHOCTPAHHOM sI3bIKaX.Y4yeOHble MaTepHabl: YUCOHHK, OJIAHKU C 3aJIaHUSIMH,
IPE3CHTAIHS

XapakTep BbITOJTHeHHsI pa60Thi: CIIOBECHBIH, HATJISAHBIN, IPOTYKTHBHBIH

dopmMa opraHu3aluM 3aHATHS: HHIUBHIya bHAs, B MAJBIX TPYIIIax

3aganus 1Jisi NPAKTHYECKOTO 3aHATHS:

Bapuanr 1

Education plays a very important role in our life. It is one of the most valuable possessions a
man can get in his life. During all the periods of human history education ranked high among people.
Human progress mostly depended upon well-educated people. Self-education is very important for the
development of human’s talents.

Only through self-education a person can become a harmonically developed personality. A
person becomes a highly qualified specialist after getting some special education. And professionalism
can be reached only through it. Even highly qualified specialists from time to time attend refresher
courses to refresh their knowledge. We get our knowledge of this world and life through education.
Many famous discoveries would have been impossible if people were not interested in learning
something.

Education develops different sides of human personality, reveals his abilities. Besides, it helps
a person to understand himself, to choose the right way in this world. The civilized state differs from
others in the fact that it pays much attention to the educational policy. John Kennedy said: “Our
progress as a nation can be no swifter than our progress in education”. But it doesn’t concern only one
particular nation.

We know that science and art belong to the whole world. Before them the barriers of
nationality disappear. So education brings people closer to each other, helps them to understand each
other better.

Bapuanr 2

Our modern world is full of technological advances and education is very important today.
Human progress mainly depends on well-educated people. They say that those who have information,
rule the world.

When we are 7 years old we are sent to schools to get useful knowledge about our world,
although that isn’t the main purpose of education. The most important thing, to my mind, is learning
how to learn in order to use this ability in our future life. At school children also enjoy lots of cultural
activities which reveal their personal talents. However some people think that the current system of
education isn’t able to teach pupils how to become good thinkers and schools are only about passing
exams.

Education is very important for me and it goes without saying that I’'m planning to get a higher
education after finishing school. I'm sure it will enable me to achieve better prospects in career growth.
Nowadays you can’t find an interesting

job with a decent salary without a certain level of education because every company looks for
well-qualified specialists. While studying at a university you get essential knowledge for your future
profession. Moreover, university life is always exciting and eventful.

I believe it is impossible to overestimate the importance of education. It is one of the most
valuable possessions and the most powerful weapons we can get in our life. It develops many sides of
human personality and helps us to understand ourselves deeper. Education trains the mind to think,
that’s why educated people have the ability to change our world and contribute to the well-being of our
society.

ITPAKTUYECKOE 3AHATHE Nel5-16

Tema: BBeneHue HOBBIX JIEKCHYECKMX EIUHHUIl MO TeMe 3aHATUS. Dpas3bl, pedyeBble 00OPOTHI U
BhIpakeHUsl. DoHeTHUecKass OTpabOTKa W BBIIIOJIHEHUE TPEHHUPOBOYHBIX JICKCUYECKUX U JIEKCUKO —
rpaMMaTHYECKUX yIPaKHEHUH

Benymasi quaakTuyeckasi nmejb: (GopMupoBaHHE Yy OOYYAOIIMXCS HABBIKOB MOHOJIOTHYECKOW H
JUAJIOTUYECKOM peyH.
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®opmupyembie OK/ymenusi: OK 02. Mcnons30BaTh COBpPEMEHHBIE CpPEICTBAa IMOMCKA, aHAIM3a U
UHTEprIpeTanuu  HHPOpMAMK © HWHPOPMAINMOHHBIC TEXHOJOTWUU JUIS  BBINIOJHEHHUS  3ajad
npodeccuonanshoit nesrenbHoctH; OK 04, DddextuBHO B3auMoaencTBOBaTH U paboTaTh B
kowiektuBe U Komasze; OK 05. OcyiiecTBiasiTh YCTHYIO U NUCbMEHHYIO KOMMYHMKAIMIO Ha
rOCyJapCTBEHHOM si3bIke Poccuiickorr ®Denepanuu ¢ y4eToM OCOOCHHOCTEH COIHAIBHOIO U
KynbTypHOro KoHTekcra; OK 09. [Ilomp3oBarhcsi mpodecCHOHANbHOW —JOKYMEHTAIueH Ha
rOCYJapCTBEHHOM M WHOCTPAaHHOM SI3bIKaX.

YueOHble MaTepHaJIbl: yYeOHUK, OJTAaHKH C 3aJJaHUSMU, IPE3CHTALUS

XapakTep BbINOJTHeHHsI pa60Thi: CIIOBECHBIHN, HATJISAHBIN, IPOTYKTHBHBIH

dopma opraHu3anuu 3aHATHS: UHIUBUIYIbHAS, B MAIBIX TPyIIIax

3aganus 1Jisi NPAKTHYECKOTO 3aHATHS:

3aganue 1: [luceMeHHO nepeBeAUTE TEKCT.

Obpazen opopmiieHus: (MUIIETCS TOIBKO MEPEBOI)

Obpas3zosanue 0151 MOI0ObIX NH00€U 8ce20a OBLIO TUOUPVIOWUM COYUATbHBIM 3A0AHUEM.

Education for young people has always been a leading social task. In all industrial societies
young people from the age of 5 to 16 and sometimes older go to school. A lot of young adults then
take jobs, but some - like you - go to college and a few more take advanced studies.

Education varies from country to country but it has the same economic characteristics in all
countries. It improves skills which make people more productive. By means of education people are
made stable members of society. Some teachers also do creative research which helps to improve
technology. So education creates large economic values varying from technical productivity in
factories and offices to progress of knowledge.

Various values of education are of two classes: private and social. Each student gets private
benefits when he or she learns new skills which will allow them to get higher pay on the job.

‘Besides, the job will probably be more pleasant and the person will cope with problems of
modem life better.

There are also public benefits of education. First, it provides more productive workers for
society, economy becomes more efficient and profitable. Without education many people do not cope
with difficulties of life and tum to crime or require public support. Second, people understand social
life better and they will deal with public problems more intelligently and

av oid extremism. Third, greater productivity of population provides more taxes in order to pay
for public needs. o id extremism. Third, greater productivity of population provides more taxes in
order to pay for public needs. The task of economics of education is to evaluate public and private
benefits and make decisions how much a government is going to invest in every type of school and
how the government is going to do it. As productivity and stability of population is mainly increased at
school level, total public subsidies for schools are justified. For education at the college level, however,
the public benefits are weaker than private benefits and full public subsidies are considered less
justified than at the school level.

Education is being financed by subsidies or scholarships. Which of them are more effective is
also a problem studied by economics of education.

Technologies are becoming more complex and demand for education as well as a number of
qualified specialists will grow in future. With it, the role of economics of education and the scope of
problems studied by it is growing in the years to come.

3ananue 2. OTBETHTE HA BOIPOCHI K TEKCTY (ITUIIYTCS TOJIBKO OTBETHI).

. What are the characteristics of education which are the same in all countries?

. What is the role of education in social progress?

. What are the private benefits of education?

. What are the public benefits of education?

. What is the task of economics of education?

. Why are total subsidies for schools justified? What about subsidies for colleges?

. How is education financed?

. Is economics of education going to become more important in the near future? Why?

03O\ LN kAW~
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3aganue 3. BcraBpTe coBa B Hy)KHOU opMme:

Ob6pazeu opopmnenus: There are also ... ..... of education.

There are also public benefits of education

Skill, creative, so, benefit, besides, task, scholarship, stable, stability, various, job, avoid.
1. A lot of university students get ... . ... , most of them work.

. The growth of trade between the two countries is ....

. What are the ... of the job?

.... of society is very important for fast economic growth.

. I want to have a good ... , ... I chose economics as my profession.

. There are .... Jobs on the labour market.

. Not every man will cope with ... work.

The ... of this course is to improve your reading and speaking ... in
English.

9. Their task is ... any risk for their company.

01N LA W

3aganue 4. BcraBbTe 10 cMbicity cienyromue ¢ppa3ossie riuaroisl (Phrasal Verbs):
put down to come up with put off cut down on

break into put up with turned down face up to

Oo6pasen opopmieHus: 1 ... .... with this situation.

I put up with this situation

She applied for the post but was ....

He is too young to ... such a heavy responsibility.

We are not prepared to ... her absenteeism any longer.

The financing manager wants to ... the meeting until next week.
Our rival firm is trying to ... a new market.

6. We need to ... a solution soon.

7. How can the company ... spending?

8. The failure can be ... poor quality control.

SNk W=

3ananme 5. TlepeBenmute Ha PYCCKHil 53bIK, oOpaiias BHUMaHHE Ha CyOBEKTHBIN
nHpuHUTUBHBI 000poT (Complex Subject).

Ob6pazen opopmnenus: TV time is said to be very expensive.

T'osopsim, umo menesuzuonHoe 8pems ouensb 00pPo2o.

1) The second goal of tourist promotion is known to increase the size of the market.

2) Publicity and advertising are considered to be two main kinds of promotion.

3) He is believed to have spent 5 years in Europe.

4) Brochures were supposed to have been mailed by travel agents.

5) What are they supposed to be doing?

IMPAKTUYECKOE 3AHSATHUE Nel17-18

Tema: CocraBieHnue pacckaza Ha TeMy «B3anMOCBS3b MHOCTPAHHOTO sI3bIKa U MOEW mpodeccun» U
MEePEeBO/] €r0 Ha MHOCTPAHHBIN S3BIK.

Beaymas quaakTuyeckas mesib: GOpMHPOBAHUE Y O0YUAIOIINXCS HABBIKOB MOHOJIOTHYECKOH peyH.
®opmupyembie OK/ymenusi: OK 02. Mcnons30BaTh COBpEMEHHBIE CpPEICTBAa IMOMCKA, aHAIM3a U
uHTEprIpeTanuu  HHPOpMAMK © HWHPOPMAIMOHHBIC TEXHOJOTHUU IS  BBINIOJHEHUS  3ajad
npodeccuonanshoit nesrenpHocty; OK 04, DddextuBHO B3auMoaencTBOBaTH U paboTaTh B
kowiektuBe U Komasze; OK 05. OcyiiecTBiasiTh YCTHYIO U NUCbMEHHYIO KOMMYHMKAIMIO Ha
rocynapcTBeHHOM si3bike Poccuiickoit ®enepanuu ¢ yd4eToM OCOOEHHOCTEH COLUAIBHOTO H
KynbTypHOro KoHTekcra; OK 09. Ilomp3oBarhcsi mpodecCHOHATbHOW —JOKYMEHTAIueH Ha
roCy/1apCTBEHHOM U MHOCTPAHHOM SI3bIKaX.
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YueOHble MaTepHAJIbI: YYCOHUK, OJTaHKU C 3a/IaHUSMU, PE3eHTaLUs
Xapakrep BbInoJHeHUs1 padoTbi: CI0BECHBIHM, HAIJIAIHBIN, TPOIYKTUBHBIN
®opMa opraHu3anuu 3aHATHS: UHIUBUAYyAIbHAS, B MAJIBIX FPyIIax
3agaHus 1J1s1 NPAKTHYECKOT0 3aHATHSI:

Choose the best answer according to the text.

The author’s purpose in this passage is to explain ...

a) why Britain’s influence on the world has been great;

b) why English is well-suited to become the standard language of international communication
and mass culture;

c) that mass culture has a tendency to use shorter, less abstract words and more-concise
sentences.

Read the text where you’ll find some more reasons for learning English.

“ Do you speak English?”- with this phrase begins the conversation between two people, that
speak different languages and want to find common language. It’s very good when you hear “Yes, I
do”, and start talking. People of different countries and nations have to get along well with the
progress in world trade and technology as well as with each other.

So it’s very useful to learn foreign languages. Knowledge of foreign languages helps us to
develop friendship and understanding among people.

English is very popular. It’s the language of computers, science, business, sport and politics.
It’s spoken all over the world. It’s the official language of the United Kingdom, Ireland, the USA,
Canada, Australia. There are more than 750 million speakers of English in the world.

Speaking of foreign language you can read papers, magazines and original books by great
writers, watch satellite TV programs. If you like travelling you can go anywhere without being afraid
that other people will not understand you. English is very important to find a new job and studying
abroad.

Answer the questions:
. Do you like to speak English?

. Is it useful to learn foreign languages?

. Why is English so popular nowadays?

. How many English speakers are there in the world?

. Would you like to visit any English-speaking country?
. Have you seen any TV program in English?

. What can you do if you know foreign language?

ITPAKTUYECKOE 3AHATHUE Ne19-20

Tema: becena/nuckyccus Ha Temy «IIpobiema BbiOopa npodeccuu 1 JajapHeiee caMopa3BUTHE»
Beaymas auaakTuyeckasi uedb: (GopMuUpOBaHHE y OOYYaIOIIMXCS HABBIKOB MOHOJIOTHUECKOW W
JMAJIOTHUECKON peyH.

®opmupyembie OK/ymennsi: OK 02. VMcnonb3oBaTh COBpEMEHHBIE CpPEACTBA IOMCKA, aHAINW3a U
UHTEepOpeTauuy MHPOpMaUuu U HHGOPMALMOHHbIE TEXHOJIOTMU JJIs  BBIIOJHEHHS 3ajay
npodeccuonanbHoit pestensHocTH; OK 04, DddexkruBHo B3ammopelicTBoBaTh M paboTaTh B
komwiektTuBe u Komasze; OK 05. OcyliecTBiasTh YCTHYIO M IUCBbMEHHYIO KOMMYHMKAIMIO Ha
rocygapcTBeHHOM s3bike Poccuiickoit denmepanum ¢ ydyeToM OCOOCHHOCTEM COLMAIBHOTO U
KynpTypHoro koHtekcra; OK 09. [Ilonb3oBarbes mpodeccuoHaIbHOM —JIOKyMEHTaluued Ha
rocy/1apCTBEHHOM U MHOCTPAHHOM $SI3bIKaX.

YueOHble MaTepHAJIbI: YUeOHUK, OJaHKH C 331aHUSIMU, IPE3CHTALHS

Xapakrep BbInoJHeHUs1 padoTbi: CI0BECHBIHM, HAIJIAIHBIN, TPOIYKTUBHBIN

®opma OpraHu3anuM 3aHATHS: UHIUBUyaIbHAs, B MAJIBIX IPYIIax

3agaHus 1J151 IPAKTHYECKOI0 3aHATHS:
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One of the most difficult decisions in our life is choosing what to do for a living when we grow
up. Finishing school means starting independent lives and choosing one of the roads: a technical
school or a university. Starting our life with a right profession is very important because the future of
young people depends on this choice. That is why they must choose it with utmost care analyzing all
pros and cons. Besides our friends and older relatives can influence our choice or just give a good
piece of advice.

It isn’t easy to find a good job. You could be a very pleasant personality but still the employers
won’t give you the position of your dream if you don’t have proper qualifications for that kind of job.
So it’s essential to analyze what education and what skills are required for your job. To be good at
computers and to have a good command of English is absolutely necessary for modern jobs.

In our modern fast paced world there are plenty of new interesting and socially important
professions. The future profession must not be boring for you. It should suit your interests and your
features of character. You might choose working indoors or outdoors, dealing with people or just with
papers. In other words you should enjoy the work you do. It should also satisfy your career plans and
professional ambitions. It should provide us with a chance of professional growth and personal
development.

I am sure that all of us want to earn as much money as possible. However many young people
are wise enough to follow a definite career and earn quite a low salary at the beginning. They realize
that they have good prospects in a company that trains its staff and soon they can climb the career
ladder. At the same time there are young people who would rather prefer taking any kind of work
because they just need an income. Even so we must admit that any temporary jobs help us gain much
useful experience and we can learn a lot.

Answer my questions.

1. Where do you study? (school)

2. After finishing the university? What would you like to get? (a job)

3. Where would you like to work? ( a firm)

4. To be hire on a job? What must you fill in? (a resume)

5. Where must you discuss your resume with more detail? (an interview)
6. What would be your advantage? (an experience)

7. What language/ as language of international communication must you know? (English)
8. Who must you discuss many questions with? (a customer)

9. What questions must you discuss? ( a delivery)

10. What is your future profession?

Secretary/Typist
TF Consultancy is a business consulting company. Typing
speed is at least 50 wpm, the ability to take shorthand dictation
and knowledge procedures are essential requirements. The basic
for the salary for the position is $ 14, 000 pa.
Enquires to T. Burger 525-5897
Wpm=words per minute — cIOB B MUHYTY
Shorthand — crenorpadus
Enquiry — 3ampoc
Obtain — mpuoOpectu
1. What typing speed is required?
2. What other skills is required?
3. How can obtain more information?

Word Processor Operator
Application are invited for full-time operator to work in an
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office associated with the building industry.
Only experienced operators need apply.
Apply in writing to: The Personal Officer.
ABC Ltd.
38 Greenhill Rd.

Application — 3asiBiIeHHE

Full-time — Ha moNHYIO CTaBKY

Personal — otnen kanpos

1. Is this full-time or part time position?

2. Is it necessary to have experience for this job?
3. How should one apply?

4. -What kind of information do you think an employer might need to know about you?
- Let’s read Emily Lewis’ resume, and then answer the questions.

RESUME
Name Emily Lewis
Address 28 park Way
New York
USA
Tel. 323-2958
D.O.B. April 3, 1980

Nationality | American

Employment | 1997-98: Cashier, TAFE College

1998- present: secretary of Office Manager,

Jones, Inc...,

New York

Education 1997: certificate of Secondary, West Hill High
School, New York

1999: Diploma of Secretarian Studies, Hamilton
Secretarian College, New York

Skills Typing (50 wpm) Bookkeeping

Interests Gardening and tennis

1. Where does Emily live?

2. Where did she go to school?

3. What does she do at present?

4. How fast can she type?

5. What does she like to do in her spare time?

5. What personal qualities do you think are necessary to get a job?
Accurate- BHUMarenbHbIH intelligent- ymHBIN

Ambitious- yecToMOOUBBIN neat — akKypaTHbII

Competent- 3Haronmii punctual- myHKTyaabHBIN

Energetic- snepruunslii reliable- HagexHbIA

Experienced — onbITHBIH Strong- CHIIBHBIN

6. Let’s try to have a look on getting a job from the point of view of an employer who wants to
hire a good specialist. Let’s read and translate some tips.
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1. If your employer likes your resume you will get an interview. An interview is a final
step when your employer meets you in personal asks you questions and some tests your abilities. But
there are situations when you don’t even realize you are being tested.

2. A very successful South West Airlines, one of American’s most attractive employers
says: “We are not interested in qualifications or experience. We can train that kind of stuff. We look
for people with a nice personality and sense of humor.”

3. Another successful employer once told that for him the best indicator of potential
management ability is an application driving style. The best interview usually takes place in a car and
the applicant has to answer questions while driving through city traffic.

ITPAKTUYECKOE 3AHATHUE Ne21-22

Tema: BBejcHHE HOBBIX JIGKCMYECKHX CIMHHUI[ MO Teme 3aHsATHsa. Dpasbl, pedeBble 000pOTHI U
BeIpakeHUs1. DoHETHUECKass OTPA0OTKA W BBIMOJTHCHHE TPCHUPOBOYHBIX JIEKCHUYECKUX U JICKCHKO-
rpaMMaTHYECKUX YIPaXHCHUH HA 3aKpEIICHUEe aKTUBHOW JIGKCUKH U (PPa3eoIOTHIECKUX 000POTOB
Beaymas auaakTuyeckasi uedb: (GopMUpOBaHHE y OOYYalOIIMXCS HABBIKOB MOHOJIOTHYECKOW W
JMAJIOTHYECKON PEUH.

®opmupyembie OK/ymennsi: OK 02. VMcnonb3oBaTh COBpEMEHHBIE CpEACTBAa IOMCKA, aHAINW3a U
UHTEpHpeTanud WHPOPMAUU ¥  WHGOPMAIMOHHBIC TEXHOJIOTMU JIJIS  BBINIOJHECHHS  3ajad
npodeccuonanbHoit pestensHocTH; OK 04, DddexkruBHO B3ammopelicTBoBaTh M paboTarh B
koiuiekTiBe W komanzae; OK 05. OcymiecTBisiTh yCTHYHO W INHCHBMEHHYKO KOMMYHHUKAIIMIO Ha
rocygapcTBeHHOM s3bike Poccuiickoit denmepanum ¢ ydyeToM OCOOCHHOCTEM COLMAIBHOTO U
KynbTypHoro koHtekcra; OK 09. [Ilonb3oBarbes npodeccHoHaIbHOM —JIOKyMEHTaluued Ha
rOCy/IapCTBEHHOM U MHOCTPAHHOM SI3BIKaX.

Y4eOHble MaTepHAJbI: YICOHUK, OJTaHKH C 3a/IaHUSMH, TIPE3CHTAIHSI

Xapakrep BbInoJHeHUs1 padoTbi: CI0BECHBIHM, HAIJIAIHBIN, TPOIYKTUBHBIN

®opmMa opraHn3anuM 3aHATHUS: UHIUBHyaIbHAS, B MAJIBIX TPYIIIIax

3aganus 1/ NPAKTHYECKOT0 3aHATHS:

3ananme 1. [Ipounraiite u nepeBenute TekcT «Business communicationy»

To communicate with others, to convince and to find the compromise, to listen and speak -
those are what the life consists of, and the business life especially. Without those important skills no
success may be reached, and people gain these skills and improve them during their whole life.

This year we were given a lucky opportunity to have some sort of training.
The Communication, to my mind, is one of the subjects we apply to our life not once, and studying
interpersonal skills maybe the most interesting occupation I can imagine. I think, nobody can remain
indifferent to the relations between people, their behaviour and their individuality. It is no matter who
are you - the manager of giant corporation or, let’s say, a low-paid employee in a small office - if you
are involved into some kind of business activity and have some goals and wishes - you are compelled
to have a deal with others, without possibility to stand out from the communication.

Surely, some of the basic communication skills we learn in a childhood. But it is a common
mistake to consider them stable and sufficient. To make a progress in communication skills means to
succeed. That is why to prepare for a hard task to be managers we must estimate our present abilities,
and then compare them with those necessary to achieve desired result. Even having a high opinion of
your own communication level you would better seek for the plenty of self-confidence. (It is not so
bad but there is always a room for improvement).

The purpose of this report is to analyse changing in my experience concerning communication
skills taking into account my previous behaviour and what have I learned this semester. I am going to
describe my impressions after participation and observing role-play situations, critically estimate my
weak and strong points. The contents of report are divided in accordance with plan of our course in
order to summarise it.

3aganue 2. OTBETHTE Ha BOIIPOCHI 110 TEKCTY
1. What is business communication?
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2. What skills and personal qualities do the business talks demand from a businessman?
3. Define the best way of starting the talks? u mp.

3ananue 3. Bripasute cBOE MHEHHE HA AHTJIMMCKOM SI3BIKE O TOM, KaK BECTH MEPETOBOPHI.
CocTtaBbTe CBOI CIIUCOK PEKOMEH AU .

ITPAKTUYECKOE 3AHATHUE Ne23-24

Tema: OcCHOBBI JIEJIOBOTO OOIEHHMS Ha WHOCTPAHHOM si3bIke. UTeHue M mepeBoi (Co cioBapem)
JIMaJIOTOB

Beaymas nuaakTudeckasi mejb: GOpMHpPOBaHUE Y OOYYAIONIMXCS HABBIKOB JICJIOBOTO OOIEHHS Ha
AHTJIMHACKOM SI3BIKE.

®opmupyembie OK/ymenusi: OK 02. HMcnons30BaTh COBpPEMEHHBIE CpPEICTBAa IOMCKA, aHAIM3a U
uHTEprpeTanuu  HHPOpMAMK ¥ HHPOPMAIMOHHBIC TEXHOJOTWUU JUIS  BBINIOJHEHUS — 3ajad
npodeccuonansuoit nesrenpHocty; OK 04, DddextuBHO B3auMoaelcTBOBaTh U paboTaTh B
kowiektuBe U kKomasne; OK 05. OcyiiecTBiasiTh YCTHYIO U NUCbMEHHYIO KOMMYHMKAIMIO Ha
rOCyJapCTBEHHOM si3bIke Poccuiickori ®Denepanuu ¢ y4eToM OCOOCHHOCTEH COIHAIBHOIO U
KynbTypHOro KoHTekcra; OK 09. [Ilomp3oBarhcsi mpodecCHOHANbHOW —JOKYMEHTAIueH Ha
rOCYJapCTBEHHOM M WHOCTPAaHHOM SI3bIKaX.

YueOHble MaTepuabl: y4eOHUK, OJTAHKU C 3aTaHUSIMH, TTPE3CHTAIIHS

XapakTrep BbINoJTHeHUs1 padoTbi: CI0BECHBIN, HATISAAHBIA, TPOIYKTUBHBIN

dopma opraHu3anuu 3aHATHS: UHIUBUIYIbHAS, B MAIBIX TPyIIIax

3agaHus A/l IPAKTUHYECKOr0 3aHATHUS:

Read and act out the dialogue “At the office”.

John Cartwright, a Sales Manager for a British company, has lust arrived at Bristol Airport
from London. He is visiting an Ukrainian company that wants to buy equipment produced by his
company.

- I’d like you to meet Mr. Pospelov, our General Director.

- Glad to meet you, Mr. Pospelov.

- Glad to meet you too. Have you ever been to Kiev before, Mr. Cartwright?

- No, it’s my first visit.

- I hope you’ll enjoy your visit, Mr. Cartwright. Do take a seat, would you like something
to drink?

- Yes. I’d like a cup of coffee.

- By, the way, Mr. Cartwright, what is your occupation?

- I’m an engineer, but at Continental Equipment I work as a Sake Manager.

- Let’s get down to business, Mr. Cartwright. We’ are extending our business and want to
buy equipment for producing some goods. We know that some companies, including yours, produce
the sort of equipment we need. Your company provides advanced technology and efficient service.
That’s why we’ are interested in your company.

- Yes, I see. You'll be pleased to hear that the service life of our equipment has been
increased, and also prices have been reduced.

- It’s very interesting, but first I would like to know if it’s possible to adapt your equipment
to our needs.

- To answer your question, Mr. Pospelov, I have to visit your factory and study your
requirements.

- I’1l show you our factory tomorrow at 10 a.m.

- That’s fine.

- That you, Mr. Cartwright. Our driver is at your disposal during your visit.

- Thank you very much, Mr. Pospelov.

- Well. That’s all... our driver’s waiting for you. He’ll take you to the hotel.

- Good bye Mr. Pospelov.

- Good bye, Mr. Cartwright. See you tomorrow.
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2. Complete the dialogue.

- Excuse me, are you Mr. Brown?
Yes, I am Brown. I’'m ...

- I’'m from ...

- My name is Fyodorov. I’'m here to meet you.

How do you do, Mr. Brown.

Let me introduce my colleague to you.
Thisis ... .
... 1S our engineer.
How do you do, Mr. Green.
Glad to meet you.

Look here, Mr. Fyodorov.
Who is that man?

- Oh, it’s ... .
Heisour....

- Good morning, gentlemen.
I’'m sorry. I’m late.

- So, we are all here now.
Shall we go?

Let’s go

This way, please.

3. Ask and answer.
1. A. Hello, Boris. How are you?

B.....

2. A. Are you Bill Jones?
B.....

3.A. ...

B. No, he’s not. He’s an engineer.
4. A. This is your correspondence, isn’t it?

B.....

5. A. What’s the matter? Are you tired?
B.....

6. A....?

B. Yes, I’d like a cup of coffee.

Job hunting: the interview
Memorize...

Employer

Candidate for the position

How long were you in your last job
with ...?
Kaxk nonro Bel paboranu B pupme ...?7

- What do you know about our company?
Uro Bl 3HaeTe o Hamei pupme?

- You have excellent reference from your
previous job.

- I’ve been working as a ... for ... years
since graduation.
[Tocne oxonvyanus BY3a (komnemka) st
paboTai B TeYEHHE ... JIET B KA4eCTBE ... .
- This is a very promising company.
Bama bupma
OOJIBIINE TIEPCTICKTUBHI.
- DI’'m familiar with the requirements of
this job and I believe I meet them completely.

HUMECT
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Y Bac mnpekpacHble OT3BIBBI C 51 3Haro TpeOoBaHMS, TNPEIbSIBIIEMbIC
MpeAbITYyIIeH padoTHI. 3TOW paboToi, W CUUTAIO, YTO TIOJHOCTHIO UM
COOTBETCTBYIO.
This is an official transcript of my record.
Bot nepeuenb KypcoB, MpOCIHIYyIIaHHBIX
MHOIO.
- I think they are reliability, loyality, and
energy.
- What are your three main strengths? Hymato, 4TO 3TO: HAJEKHOCTb,
KakoBel Bammu  Tpu | J70S1BHOCTB, SHEPTUA.
OCHOBHBIX OCTOUHCTBA? - I am accustomed to working under
pressure.
- Do you work well under pressure? S npuBBIK HAaPsHKEHHO padOTaTh.
Bel  xopomo mepeHocuTe - Yes, I think so.
MOBCE/IHEBHBIC HATPY3KU? Hymato, 4to na.
Are you a leader, an entrepreneur by
nature?
Ber  mo  Hatype - What will my responsibilities, and
auaep, — HpearnpuHUMAaTess? obligations be during the first year?
I’'m quite prepared to offer you a job 3a 4TO 5 Oyay OTBeYaTh, U KaKHE y MEHS
with us. OyayT 00sI3aHHOCTH B MEPBBII roj1 paboThI?
A roroB mpemnoxuth Bam paGortath ¢
HaMH. - $ 2000
2000 momapos.
- How many hours a day will I work?
What do you consider a fair salary? CKOJIbKO YacoB COCTaBUT MOH paboumit
Kakyto 3apmuiary Bel cuuraere 10CToitHOM | 1€Hb?
Bac? - When do you want me to start?
The hours are from ... to ..., with an Korma Ber xotute, 4toObl s Havan (a)
hour for lunch. paborath?
Msi1 paboTaeMm ¢ ... JI0 ... C YaCOBBIM
NepephIBOM Ha 00€]I.
In a week, if possible.
ITo BO3MOXKXHOCTH YEPE3 HEIEIIO.

... and Practice.
1. Read and act out the dialogue.
- Good morning, sir.
- Good morning. Come in. Mr. Klimenko isn’t it. Please take a seat. Please fill in the application
form... . Tell me, how long were you in your last job with Alpha?

- Five years. I am only leaving because the firm is moving to Sevastopol, but I think a change
will do me good.

-What do you know about our company? Have you got any questions for me?

- I know that this is a very promising company, so I’d like you to inform me what will be the
major focus of efforts in the next few years?

- We plan to expand our activities with English — speaking countries, mainly England, to buy
equipment and technologies from there and run training programs here. We need a team of creative
people to make our company competitive in the world market.

- What will my responsibilities and obligations be during the first year?
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- Well, first of all to be responsible for our contacts with English partners. You will need to
skillfully negotiate for and buy equipment. The job will involve much travelling. There is likely to be a
trade fair in London soon, which we hope you will be able to go to.

- Yes, I see.

- So tell me what are your three main strengths?

- I think they are: reliability, loyality, and energy.

- OK. Do you work well under pressure?

- Yes. I am accustomed to working under pressure.

- Are you a leader, an entrepreneur by nature?

- Yes, I think so.

- All right: Now, Mr. Klimenko, I am quite prepared to offer you a job with us. You have
excellent references from your previous job. You’ll start on $450 and if you do months. The hours are
from nine lunch and a fortnight’s holiday. Does that suit you? Any questions?

- What about travel? Where will I go and what length of time?

- Mostly to England for not longer than a month.

- All right. When do you want me to start, sir?

- In a week, if possible.

- I am afraid I can’t start working till the 10" October.

- No problem. We’ll be seeing you on the 10" then? - Yes, certainly. Thank you very much.

Goodbye.
- Goodbye.
2. Find the English equivalents in the right column:
1. *MeTh XOPOIIHE OT3BIBBI a. for the position application
2. TMOJIOKUTHCS HA KOTO — JIM00 b. promising worker
3. OIIBITHBIN TE€OJIE3UCT c. creative team
4. KOHKYPEHTOCITIOCOOHAsI KOMIIaHUs d. competitive company
5. BECTH IIEPErOBOPHI e. experimental period
6. IepCNEKTHUBHBIA PAaOOTHHUK f. skillful geodesist
7. 0 3a4MCICHUN Ha JOJDKHOCTD g. to conduct negotiations
8. TBOpUecKas KOMaH/1a h. to rely on somebody
9. CTIBITaTENBHBIA CPOK i. to have good reference

3. Complete the dialogue.
- What do you know about our company?

4. Fell in the application Form.

Personal

Name

Address

Phone no.

Do you have a valid driver’s license
Marital status

No. of dependents
Education
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Name of school
Languages
Experience (Give present or last position first)
Company
Address

Type of business/industry employed
Position(s) held
Supervisor’s name
Describe your duties
Additional Information.

4. Glossary.
Candidate —person who puts himself / herself forward for a job: Six candidates applied for
a job.
CV = (curriculum vitae) — written statement of education and previous employment: I
have written a detailed CV.
Employer — person or organization that takes on paid workers.
Employment- work, job(s).
Fee — money paid for service provided by a professional personal person such as a lawyer
or a doctor.
Interview — 1. Meeting to decide if a person is suitable for a job: I was granted an
interview. 2. Talk to a person applying for a job.
Interviewer — person who leads the interview.
Qualification — required education, ability or experience: He has an appropriate
qualification for a job.
Salary — pay, usually expressed as an annual sum and paid monthly: The payroll consists
of the wages and salaries paid to employees.
Vacancy — job which needs to be filled.
Wage — weekly pay: The wage rise is 2% this year.

ITPAKTUYECKOE 3AHATHUE Ne25-26

Tema: IlpaBuna BemeHus pasroBopoB no teiedony. CocraBieHHE IMAJOrOB M HEPEBOJ MX Ha
MHOCTpaHHBIN sA3bIK. PoneBas urpa «3BOHOK B KOMIIAHHUIO 10 MOBOJY MOJYYEHHUS OTBETa HAa CBOE
IIUCBMO»
Beaymas qupakTuyeckas umeib: GOpMHpPOBaHUE Y O0YJarOIIMXCS HABBIKOB OOIICHUS 1O TenedoHy
Ha aHIJIMICKOM f3BIKE.
®opmupyembie OK/ymennsi: OK 02. VMcnonb3oBaTh COBpEMEHHBIE CpEACTBA IOMCKA, aHAINW3a U
UHTEepHpeTauuy MHPOpMaUuu U HHGOpPMALMOHHbIE TEXHOJOTMU s BBIIOJIHEHHS 3a7ay
npodeccuonanbHoit  pestensHocTH; OK 04, DddexkruBHo B3ammopelicTBoBaTh M paboTath B
komwiektuBe M Komasze; OK 05. OcyliecTBiasTh YCTHYIO M IUCBMEHHYIO KOMMYHMKAIUIO Ha
rocygapcTBeHHOM s3bike Poccuiickoit denmepanum ¢ ydyeToM OCOOCHHOCTEM COLMAIBHOTO U
KynpTypHoro koHtekcra; OK 09. [Ilonb3oBarbes npodeccuoHaIbHOM —JIOKyMEHTauued Ha
roCy/1apCTBEHHOM U MHOCTPAHHOM SI3bIKaX.
YueOHble MaTepHAJIbI: YUeOHUK, OJaHKH C 331aHUSIMU, IPE3CHTALHS
Xapakrep BbInoJHeHUs1 padoTbi: CI0BECHBIH, HAIJIAIHBIN, TPOAYKTUBHBIN
®opma opraHu3any 3aHATHA: UHINBUAYAJIbHAS, B MAJIBIX IPyIIax
3agaHus 1J151 IPAKTHYECKOI0 3aHATHS:

IlIpuBercTBHE

Tearp HaumHaeTcss C BeIIANKH, a TeNEe(OHHBIM pPa3rOBOp Ha AHIJIMKMCKOM SI3BIKE — C
npusercTBus. [1o mpaBuiam 3THKETa BaM HYXXHO HPEACTABUTHCS U COOOLIUTH COOECETHUKY, KTO €ro
O6ecriokout. Ilpm 3TOM KenmateabHO HA3BaTh HE TOJBKO CBOE MOJHOE WMS, HO W OpPraHM3aLUIO,
KOTOPYIO BBI IIPE/ICTABIISETE.
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®pasa IlepeBon

Good morning! JHo6poe yrpo!

Good afternoon! JoOpwrii neHb!

Good evening! Ho6pwrii Beuep!

This is Ostap Bender calling. 910 Ocran benaep 6eciokouT.
It’s Ostap Bender here. 9to Ocran bennep.

It’s Ostap Bender from “Horns and hoofs”
9to Ocran bennep u3 «Pora u konbiTay.

here.

This is Ostap Bender from “Horns and

” 910 Ocran bennep u3 «Pora u KomnbiTay.

hoofs”.

Is it convenient for you to talk at the .

Bawm ceituac y100HO rOBOpUTH?

moment?

Can I call you back? S Mmory BaM nepe3BOHHUTH?

I’1l call back later. S1 mepe3BOHIO MOT03Ke.

Could you tell me when the best time to CkaxuTe, MOXalyiicra, KOrga JIydIle
call is? NEePEe3BOHUTH BaM?

MoseT ClIy4uThCsl W TaK, YTO Bbl HabepeTe HEBEpHbI HoMmep. B Takom ciydae MOKHO
BOCII0JIb30BaThCsl CIEAYIOIUMU (hpa3zamu:

®pa3za IlepeBona
Is that 777-5555? 210 HOMEp 777-55557

S1, momKHO OBITh, HAOpAJl HEIPABHIILHBII

I must have got the wrong number. e ’ p p

HOMED.

I’'m sorry, I must have dialed the wrong W3BuHUTE, 5, IOOJDKHO OBITH, HaOpai
number. HeTPaBUJIILHBIN HOMED.

W3BuHUTE, YTO MPUILIOCH MTOOECITOKOUTH
Sorry to have troubled you. Bac ’ P

A Temepp MpeACTaBUM MPOTUBOMOJIOXKHYIO CUTYallMI0 — BaM MO3BOHUJIM U MPEACTABUIIUCH.
OTBeTUTH COOECETHUKY BaM MOMOTYT (pa3bl U3 TAOJIHIIBI.

®pasa IlepeBon

«Pora u kombeiTay. YUemM g Mory Bam

“Horns and hoofs”. How can I help you? o
MTOMOYB
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Thank you for calling “Horns and hoofs”.
Ostap Bender speaking. How can I help you?

“Horns and hoofs”,
speaking. How may I be of help?

Ostap Bender

“Horns and hoofs”, Ostap Bender
speaking. Is there anything I can do for you?

Could you call again a bit later, please?

Try calling again later.

I’'m afraid that’s my other line.

Could you please hold for a minute? I
have another call.

Cnacu6o 3a 3B0OHOK B «Pora u KombITay.
Ocran bengep y tenedona. Uem s mory Bam
IOMOYb?

«Pora um xombiTay, Octan benaep y
tenedona. Yem s MOTy BaM TOMOYb?

«Pora um xombiTay, Octran benpep y
tenedoHna. Sl Mory BaM 4eM-TO TIOMOYb?

Bbl He Mornm OBl TIEPE3BOHUTH HEMHOTO
no3xe?

[TonpoOyiiTe nepe3BOHUTH MOIO3XKE.

K coxanenuto, MHEe 3BOHAT IO IPYrou
JMHUU.

He Mornu 651 BBI OI0KaTh MUHYTKY? Y
MEHH €lll€ OJUH 3BOHOK.

Yenosek omuoOcst Homepom? CoolmmTe eMy 00 3TOM MPH IIOMOIIX OJTHOM U3 CISAYIONIHX (hpas:

®pasa
What number are you calling?
What number did you dial?

I’'m sorry, but we don’t have Mr Koreiko
here.

Sorry, you must have the wrong number.

Sorry, you’ve got the wrong number.

Y ou must have misdialed.

IlepeBon
[lo xakoMy HOMEpY BbI 3BOHUTE?
Kaxoii Homep Bbl HaOpanu?

K coxanenuto, wmucrep Kopeitko He
pabotaer y Hac.

W3BuHUTE, TOKHO OBITH, BB OIINOJIHCH
HOMEPOM.

I/IBBI/IHI/ITG, BBI OLIMOJIHCH HOMCPOM.

Bhrl, JIOJDKHO
HEIPaBUJIbHBINA HOMED.

OBITH, HaOpaym

Ecnu 3BOHOK BaM HCIIPHUATCH, HAIIPUMCP, KOIrJa 4YCJIOBCK HABA3YMBO HNPCJIaracT HCHYKXHBIC
TOBApPHI UJIN YCIIYT'H, BOCHOHBBYﬁTeCL OZ[HOﬁ K13 BCKIIMBBIX (bpas

®pa3za
I’'m sorry, I’m not interested.
Sorry, I’m busy at the moment.

We have no interest in your services.

IlepeBona
K coxanenuto, s He 3aMHTEPECOBAH.
W3BunUTE, 1 celyac 3aHAT.

Hac He uHTEpECYIOT BallK yCIyrH.
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Please, accept that I do not want any more [loxamyiicra, y4TuTe, 4TO S HE XOUY,
telephone calls. 4TOOBI BbI 3BOHUJIM MHE.

Kak yrounuts nangopmMauuio o 3BoHs1IEM
[IpeacraBuM, 4TO BamM MO3BOHWUJIM, HO HE NpPEICTaBWINCH. B TakoM ciydae Bam CTOHT
YTOYHHTb, KTO 3BOHUT U C KaKOH I1eJIbI0, UCIOJIB3YS Cleayromue (Gpasbl:

®pa3za IlepeBon

Who is calling, please? [Toxxanyiicta, mpeaCTaBbTECH.

Could I ask who’s calling? Mory s y3HaTh, KTO 3BOHUT?

May I ask who’s calling? Mory s cripocuTh, KTO 3BOHUT?

Can I take your name, please? Mory s y3HaTh Balle UMs, oXxanyicra?
Where are you calling from? OTtkyna Bbl 3BOHUTE?

Could you tell me what it’s about? He Morim OBl BBl COOOLIMTH MHE LIENH

3BOHKa?
Who are you calling? Komy BbI 3BOHUTE?
Who do you want to speak to? C keMm ObI BBI XOTEIIU TOTOBOPUTH?
The name of the person you are calling, Ha3zoBute, mokamyiicra, MMs YelIOBEKa,
please? KOTOPOMY BbI 3BOHHTE.
What company are you calling from? W3 kakoif KOMITaHUU BBl 3BOHUTE?

Kak monpocuTh COeTUHUTH BAC C HY’KHBIM Y€JI0BEKOM
Brb1 3BoHHTE B pripMy, HO TMOMAaeTe K CEKPETapro WK Ha o0mmid TenedoH O0JIbIIOro OT/eNa.
B TakoM ciyuae BaM HY>KHO IONPOCHTH COTPYAHHUKA [103BaTh K TeNe(OHY HYKHOTO BaM YeJIOBEKa:

®pasa IlepeBon

. Mory s TOTOBOPUTH C MHUCTEPOM
Can I speak to Mr Koreiko? . y p P
Kopeiiko?
. Mory a4 T1OroBOpuTh C  MHUCTEPOM
Can I get Mr Koreiko, please? . Y . p P
Kopeiixo, noxanyiicra?
. . Mory s TOTOBOpUTH C MHUCTEPOM
May I speak with Mr Koreiko, please? . Y . P P
Kopeiixo, noxanyiicra?
. Mory nu s NOroBOpUTH € MHUCTEPOM
Could I speak to Mr Koreiko, please? . y . p P
Kopeiiko, noxanyiicra?
S OBl XOTeNX MOTOBOPUTH C MHCTEPOM

I’d like to speak to Mr Koreiko, please. . .
Kopeliko, noxamnyiicra.

32



Is Mr Koreiko there, please?

Could you put me through to Mr Koreiko,
please?

Could I have extension number 635?

Ckaxure, noxanyiicra, mucrep Kopeiiko
Ha mecte?

He mormm Obl BBl COCOUHHUTH MEHS C
muctepom Kopeiiko, noxanyiicra?

He wmormm OBl BBl COCIUHUTH MEHS C
HOMepoM 6357

Ecau 3BOHST B Ballly OpraHu3aluio U ImpociaT COCAUHUTL C APYTUM COTPYAHUKOM, HCHOHLBYﬁTe

Takue (Hpasbr:

®pasa

I’1l put him on.

I’11 put you through.

Hold the line, please.
One moment please.

Please hold and I’ll put you through to his
office.

One moment, please. I'll see if Mr
Koreiko is available.

Do you know what extension he’s on?

Yro JeJaTb, €CJIN CBA3b IIJ10Xas

IlepeBon

51 coennHIO Bac ¢ HUM.

51 coenuHIO Bac.

[Toxxanyiicta, ocTaBaiiTeCch Ha JIMHUM.
Opnny MuHYTY, OXKaITyHCTA.

[Toxxanyiicta, MOAOKAUTE, U S COCAUHIO
BacC C €ro OTJIEJIOM.

Opnny MuHYTY, noxainyicra. S nposepio,
Moxer Ju  muctep Kopeliko mnogolTtH K
TenedoHy.

Bbl 3Haere, kakoil y Hero 100aBOYHBIN
HoMmep?

[Tomexn Ha JIMHUKM — THaBHas (GOOUS HMHOCTpPAHIA, KOTOPOMY HYKHO BECTH JHAJIOT IIO
TeneoHy Ha aHIIIMKHCKOM si3bike. Crienyroriue Gppa3bl TOMOTYT BaM OOBSICHUTh CUTYaIIUIO.

®pa3sa

Can you hear me?
I can’t hear you.
It’s a bad line.

This line is so poor.

Could you please speak up a little?

Could you please speak a little slower?
My English isn’t very strong.

IlepeBona

BEI cnprmute MeHs?
Sl He capiy Bac.
CBs3b 1m10Xasl.
CBs13b OY€Hb IIJIOXAs.

Bet He Mormu Obl
rpoMue, noxanyncra?

FOBOPHUTL HEMHOI'O

Bbl He Mornum Obl TOBOPUTH HEMHOIO
MEJUICHHEE, MNOoKalylhcTa. Sl He O4eHb XOpoIlIo
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Could you speak a bit louder, please?

Sorry, I didn’t quite understand that.

Sorry, I did not catch you.
Could you please repeat that?

I’'m sorry, I didn’t get that. Could you say
it again, please?

Could you repeat your last phrase, please?

I’'m sorry, I don’t understand. Could you
repeat that, please?

Could you repeat, please, what you said?

Did you say Saturday 9 a.m.?

You said his name was Ostap, right?
Would you mind spelling that for me?
How do you spell that?

Could you please call me back? I think we
have a bad connection.

Let me read this back to you.

Let me repeat that just to make sure.

Kak HazHauuTh BcTpeuy

BJIAJICIO AHTJIUUCKUM.

He wmornu 06wl BBI
rpoMue, noxanyncra?

FOBOPHUTL HCEMHOI'O

I/IBBI/IHI/ITG, s HC COBCEM IIOHAT, YTO BBHI
MHC CKa3aJIu.

W3BunMTE, 5 HE TOHSII Bac.
He mormnu Gbl BbI HOBTOPUTH?

W3BuHMTE, s1 HE TOHAJ, YTO BBl CKa3alu.
He mMornu ObI BBI TOBTOPHUTH, MOKaIyiicTa?

He mornm ObI BBI TOBTOPUTH TOCIIEAHIOO
¢bpa3y, noxanyicra?

W3BununTe, HE Mory MoHsTH. He Mornu 061
BbI IOBTOPUTH €I1I€ pa3, noxanyicra?

He wMorim Obl  BbI
ckazanu?

IMOBTOPHUTL, 4YTO

Bpri ckazanu, cy66ota 9 yrpa?

Bpri ckazanu, ero ums Ocrari, BepHO?
[Moxayiicta, MPOU3HECHUTE TI0 OYKBaM.
[Mpousnecure mo OykBam.

He mornu Obl BBl iepe3BOHUTH MHE? MHe
Ka)XXeTcsl, y Hac POOIIEMBI CO CBSI3BIO.

[To3BosbTE, 1 IPOYUTAIO TO, YTO 3aAIKCAI
C BallIUX CJIOB.

[lozBonbTe, s MOBTOPIO, 9TOOBI
YAOCTOBCPUTLCA, UTO BCC IIPABUJIBHO IMOHSAJI.

Ecau BBI 3BOHHTE YCJIOBCKY, yTOOBI Ha3HAYUTH C HUM BCTpEUYy, HCHOJ’ILSyﬁTG 11a0JIOHBI (bpas,

IMPpCACTABJICHHBIC HMIXKE.

®pasa
I’d like to arrange an appointment.

When is it convenient for you?

IlepeBon
$1 6B1 XOTEN JOTOBOPUTHCS O BCTPEUE.
Korna Bam yno0HO?
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Would next Friday be okay?

I could make it after five.

I wonder if you would mind if I visited
your office next week?

Shall we say 5 p.m. next Friday, in “Horns
and hoofs’s” office?

Kak Be:xxi1uBo nepe0uTh 4esioBeka

B cienyronryto nsaTHUIy BaM yaooHo0?

bl CMOT'Y BCTPECTHUTBHCA C BaMU IIOCJIC IIATH
4acCoB.

S xoren Obl y3HaTh, HEe OyJeTe JU BBI
BO3paXkaTh, €CIM s TIOCemly Bam o¢puc Ha
cienyrouen Heaene?

3naynrt, B 17 B naTHuIy B opuce «Pora u
KOIIBITa»?

[Tpu TenedoHHOM pazroBope ¢ 3apyO0eHbIM MAPTHEPOM WIIH KIHEHTOM Jy4llle He IMepeOuBaTh
co0ecelHUKa, HO OBIBAIOT CITydaW, KOTJ/Ia 3TO CHENIaTh HEOOXOJUMO. BHITh BEXIJIMBBIM BaM MOMOTYT

cienyomue (hpasbl:

®pa3za
Wait a minute! What about...

Would you mind if I just say something
here?

I’'m sorry for interruption, but...

May I add something here, please?

IlepeBona
[Topoxaure MUHYTKY! A 4TO HAacUer...

Bbl He Oyamere mpoTuB, eciau s ceifuac
KO€-4TO CKaxy?

W3BuHUTE, 4TO 5 Bac nepeduBaro, HO...

Mory s koe-4To 100aBUTh, MOKaTyhcTa?

A emte Oosnbliie mog00HBIX (pa3 Bl HalgeTe B cTaThe «Kak MacTepcku mpepBaTh codbeceHruKa?

Dealing with interruptionsy.
Kaxk nonpocuTh cOO0IIMTH 0 3BOHKE

Bbl M03BOHMIM CBOMM 3apyO€KHBIM MapTHEpaM, HO HYKHOTO BaM YEJIOBEKAa HET Ha MecTe?
[Torpocute cOOOLUTH €My O BallleM 3BOHKE U HE 3a0y/1bT€ OCTaBUTh CBOM KOHTAKTHbIC JaHHBIE.

®pa3sa

Could you please tell him Ostap Bender
from “Horns and hoofs” called?

Could you ask him to call Ostap Bender
from “Horns and hoofs?

Tell him I will call tomorrow, please.

Please, tell him Ostap Bender phoned and
I’1l call again 5.30 p.m.

Do you have a pen handy? I don’t think he
has my number.

IlepeBona

He mornu Ovl BB, mOXanyiicTa, nepenaTh
emy, uro 3BoHwI Ocrtan bennep u3z «Pora u
KOIIBITa ?

He mornu Obl BbI nepeiaTb eMy, YTOObI OH
no3BoHm Octany bennepy u3 «Pora u komnbita»?

Ilepenaiite emy,
MO3BOHIO 3aBTpa.

MOXKaJIylCcTa, 4YTO s

[Toxanyiicra, nepegante eMy, 4TO 3BOHUI
Ocran bennep. 4 nepessonto B 17:30.

VY Bac ectb pyuka non pykou? S He
IyMaro, 4TO y HEro €CTb MO HOMEP.
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Thanks!
extension 13.

My number is 777-5555,

Could you ask him to call me back?

He can reach me at 777-5555.

When will he be in?

That’s okay. Ill call back later.

Cmacu6o! Moii  HOMEp  777-5555,
100aBoYHbIN 13.
He w™mormm Obl BBl IONPOCHTH €r0

[IEPE3BOHUTH MHE?

OH MOXeT CBsI3aThCS CO MHOM 110 HOMEPY
T77-5555.

Korna on 6yner na mecre?

Bce B nopszke. S nepe3BoH!o Mo3xe.

BaM nmo3BOHWIM 1 MTOTIPOCHIIH TIEpeaaTh TPYOKY KOJUIEre, a €ro HeT Ha MeCTe WM OH 3aHAT? B
TAKOM CJllyyae HYXHO BEXJIHMBO COOOLIMTh, YTO YEJOBEK HE MOXET MOAOHTH K TenedoHy, U
MPEUIOKUTh OCTAaBUTH cooOmieHue. [lpu 3Tom He 3a0yAbTe YyTOYHUTH UMS 3BOHSIIETO, a TAK)KE €ro

KOHTaKTHBIN TenedoH. Beryunte takue (pasbr:

®pasa

I’1l let him know you called.
Can I take your number?
What is your number?

Can I take your message?

Is there any message?

I’1l pass on your message.

I’'m afraid he’s out. Would you like to
leave a message?

I’'m sorry, Ostap’s not in at the moment.
Can I ask who’s calling?

He’s on meeting right now. Who’s calling
please?

He’s busy right now. Could you please
call again later?

I’'m sorry, he’s not available at the
moment.

I’'m sorry, he is not in the office at the
moment.

IlepeBon

S nepenam emy, 4TO BbI 3BOHUIIH.
Mory s y3HaTh Baii HoMep Tenedona?
Kakoii y Bac Homep Tenedona?

Mory s npuHSATH Ballle coodIeHue?
Uro-auOynp nepenats emy?

S nepenam emy Bailie cOOOILIEHUE.

5] 6oroce, oH BhIIEN. BBl He xOoTenn ObI
OCTaBHUTL COOOIIIEHUE?

K coxanenuto, Ocrtanma HeET Ha MecTe.
Mory s y3HaTh, KTO 3TO 3BOHUT?

On ceituac Ha cosemanud. CooOuuTe,
MOKaJIyicTa, KTO 3TO 3BOHUT?

B nmapneli MoMeHT oH 3aHsAT. He Morim
OBl BBI IIEPE3BOHUTH TTONO3KE?

K coxaneHuto, OH ceiiyac HE MOXKET
MOJOUTH K TenedoHy.

K coxanenuto, oH celiuac He B oduce.
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I’'m sorry, he’s on another call.

He’ll be back in 20 minutes.

Can I take a message or shall I ask him to
call you back?

What message would you like to leave?

I’ll make sure he gets the message.

Try calling again later.

Please, call back later.

K coxanenuto, oH celyac TOBOPUT IIO
JIpYrou JTMHUU.

OH BepHeTtcs yepe3 20 MUHYT.

Mory s mepeaatb €My  Kakoe-TO
COOOIIIEHUE WIIM TOMPOCUTh €ro TMEPEe3BOHUTH
Bam?

Uto OB BBI XOTEJH IepeaaTh eMy?

S oOs3arensHO TepeqaM €My  Balle
cooOmieHue.

[TompoOyiiTe  MO3BOHUTH  e€mie  pa3
MIOTIO3KE.

[Toxanylicra, nepe3BOHUTE MOIO3XKE.

Kak ocTaBUTH CO00IIIEHHE HA ABTOOTBETYHKE
Ecnu Bl 103BOHUIMCH TOJNBKO JI0 aBTOOTBETYHMKA, HE CIIEUIUTE Bemarh TPyOKy. OcTaBbTe
cooOmeHne, 4ToObl YEJIOBEK MOT TEPE3BOHHUTH BaM, KaK TOJBKO OCBOOOMUTCSA. MOXHO OCTaBHUTH

IIpOCTOC COO6H.I€HI/IGZ

Coo0urenye Ha AaHITHHCKOM

Hello, this is Ostap Bender calling for Mr
Koreiko. Could you please return my call as soon
as possible. My number is 777-5555. Thank you.

IlepeBona

3npaBctByiite, 3T0 Ocrtan benaep, MHe
HyxkeH  mucrep  Kopeliko.  Iloxkaiyiicra,
MIEPE3BOHUTE MHE, KaK TOJIbKO cMoxeTe. Mo
Homep 777-5555. Cmacub6o.

ABTOOTBETUHMK TaK)Ke€ IIO3BOJIMT BaM HE MMPOIMYyCTUTHh HU OAHOI'O BA)KHOI'O 3BOHKA. BBI[[GJII/ITG 5
MHUHYT U 3aIlIUIINUTEC HpOCTOfI TCKCT IJIA 3BOHAIICTO, HAIIPUMEDP:

Coo0urenye Ha AaHITHHCKOM

Hello, this is Ostap Bender. I’'m sorry I'm
not available to take your call at this time. Please,
leave me a message and I’ll get back to you as
soon as [ can.

Thank you for calling. There’s no one
here to take your call at the moment. Please,
leave the message after the tone, and I’1l get back
to you as soon as possible.

Thank you for -calling “Horns and
hoofs’s” office. Our hours are 9 am. — 9 p.m.,
Monday-Sunday. Please, call back during these
hours, or leave the message after the tone.

IlepeBona

3npaBctByiite, 310 Octran  bengep.
[Ipoumry mnpomienus, HO 5 celyac HE MOTY
OTBETUTH Ha Ball 3BOHOK. [loxkanyiicta, ocCTaBbTE
MHE cOo0O0IIIeH e, U 5 EPE3BOHIO BaM, KaK TOJIbKO
CMOTYy.

Cnacu6o 3a 3BOHOK. Psyiom ¢ Tenedonom
HET HHMKOrO, KTO MOI OBl OTBETHTHL Ha Balll
3BoHOK. [loxanyiicta, ocraBbTe COOOIIECHUE
MOCJIe 3BYKOBOTO CHTHAJIA, M S MEPE3BOHIO BaM,
KaK TOJIbKO CMOTY.

Cnacu6o, yto obparunuch B odpuc «Pora
1 KombITay. MbI paboTtaem ¢ 9 yrpa 10 9 Bedepa ¢
MOHE/ICTbHUKA 10 BOCKpeceHbe. [loxanyiicra,
MEPE3BOHUTE HaM B pabouee BpeMs WIIH OCTaBbTE
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COO6HI€HI/I€ IMOCJIC 3BYKOBOI'O CUT'HAJIA.

IMpomanue
Bbl ycmemno moroBopuwin 1o TtenedoHy, pemuian Bce Bompockl? Torma mpumuia mopa
IMpomaThbCs, U 3TO TOXKEC HAA0 JCJIaTh ITPAaBUJIbHO: BEKIIMBO U 663 CaAHTHUMCHTOB.

®pa3za IlepeBona

It’s been nice to talk to you. Bruto npusiTHO mobece1oBaTh ¢ BaMH.

I hope to have been of help to you. S HazmeCh, 9TO CMOT BaM IMIOMOYb.
Have a nice day. Bcero noGporo.

Thanks for calling. Bye for now. Crnacu6o0 3a Bamr 3BoHOK. /1o cBHIaHUs.
Thanks for calling. Goodbye. Cracu00 3a 3BoHOK. Jlo cBUJIaHMSL.
Bye, Mr Koreiko. o cBunanusi, muctep Kopeiiko.
Goodbye, Mr Koreiko. o cBunanus, muctep Kopeiiko.

IMPAKTUYECKOE 3AHSATHUE Ne27-28

Tema: BBejcHHe HOBBIX JICKCHYECKMX CIUHHUIl 1O TeMe 3aHATUS. Dpas3wl, pedeBble O00OPOTHI U
BbIpakeHUsl. DoHeTHUecKass OTpaObOTKAa W BBIMOJIHEHHE TPEHUPOBOYHBIX JIEKCUYECKUX U JIEKCHKO-
rpaMMaTHYECKUX YIPAKHCHUH Ha 3aKPEIICHHE aKTUBHOM JICKCHKHU M (PPa3eoornaecKux 000pOTOB
Beaymasi nupakrtuyeckasi medb: (GopmupoBaHHe y 0OOydYarOIIMXCS HAaBBIKOB MOHOJIOTUYECKOW U
JAJIOTUYECKON pEUHn.
®opmupyembie OK/ymenusi: OK 02. HMcnons30BaTh COBpEMEHHBIE CpPEICTBAa IOMCKA, aHAIM3a U
uHTEprIpeTanuu  HHPOpManMK © HMHPOPMAIMOHHBIC TEXHOJOTWUU JUIS  BBINIOJHEHHUS  3ajad
npodeccuonanbHor nesrenbHocTH; OK 04, DddexkTuBHO B3auMOACKCTBOBaTL M padOTaTh B
kowiektuBe U kKomanne; OK 05. OcyiiecTBiasiTh YCTHYIO U NUCbMEHHYIO KOMMYHMKAIMIO Ha
rocynapcTBeHHOM si3bike Poccuiickoit ®enepanuu ¢ yd4eToM OCOOEHHOCTEH COLHUAIBHOTO H
KynbTypHOro KoHTekcra; OK 09. Ilomp3oBarhcsi mpodecCHOHANbHOW —JOKYMEHTAIueH Ha
roCy/1apCTBEHHOM U MHOCTPAHHOM SI3bIKaX.
YueOHble MaTepHAaJIbl: yYeOHUK, OJTAHKH C 3aJJaHUSMU, TTPE3CHTALUS
XapakTep BbInoJHeHUs1 padoThi: CIOBECHBIH, HATIAIHBIN, TPOIYKTUBHBIN
dopma opraHu3anuu 3aHATHS: UHIWNBUIYIbHAS, B MAIBIX TPyIIax
3agaHus /151 IPAKTUHYECKOT0 3aHATHUS:

Text Nel «What Profession to Choose»

Words to the text:
special — ocoObIit
deal with — umers nemno ¢
precious — qparomeHHbII
noble — 6iaropoHbIN
educated — oOpa3oBaHHEBII
are available — noctymHbI
enter an institute — MOCTYNHUTH B UHCTUTYT
strong will — cupHas BosS
strength of will — cua Boyn

RN B W=
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10. come true — cObIThCSA

Choosing a profession is very difficult. Your choice should depend on your character, intellect,
abilities and talent.

Do you think someone can be a good teacher if he/she doesn’t love children?

Do you think someone can be a good vet if he/ she doesn’t like animals?

Can a musician or singer make a success if they don’t have a good ear for music? Can an actor
or dancer become famous if they have no special talent?

You can never be a respectable judge if you are not just and honest.

Only those who are brave, can become sailors.

Only people who have creative minds can be successful businessmen.

The profession of a doctor requires special education and long training. A doctor must be
very responsible because they deal with the most precious thing that people have — their health.

There are a lot of interesting and noble professions, and many roads are opened before you. But
remember most professions are available only to educated people. So if you want to be a professional
you have to enter an institute or university. It is difficult and you have to study hard. It is not easy,
because only those who have a strong will, can study hard. Try to build your character, develop
the strength of will and your dreams will come true.

Questions to the text:

1) Have you already decided what you want to be?
2) What did you want to be in your childhood?
3) What is your father?
4) What is your mother?
5) Do you want to choose the profession of your parents?
6) Do you have the strength of will?

Remember these traits of character:
respectable — yBaskaemblit
just — cripaBeITTMBBIN
honest — gecTHbII
creative — TBOPYECKUI
successful — ycrenasrit
responsible — OTBETCTBEHHBIT

SH s =

Text Ne2 «How to Choose the Profession»
Words to the text:
the following — cnenyromee
likes and dislikes — BkycBI 1 ipeimoyTeHus
abilities and traits of character — cmocoOHOCTH 1 YepTHI XapakTepa
in order to discover — aJist TOrO, YTOOBI PACKPHITH
mass media — cpezicTBa MaccoBor HH(OpMaIuu
common people — 0OBIYHBIC JTFOTH
Choosmg a profession is not easy. Listen to some advice that can help you to make the right
choice.
If you are not sure what job or profession to choose, do the following:

S e

. Ask your parents about their profession and the profession of their friends. Ask them to
describe other jobs they know.

. Your likes and dislikes are very important. No one can work well, if he or she does not
like the profession.

. In order to discover your abilities and traits of character you can visit a psychologist,
who tests your attention, memory and character.

. Mass media such as newspapers, magazines and TV can help you too. There are

interesting articles and programs about famous and common people.
Questions to the text:
1. What are your likes?
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What do you hate doing most of all?
Do you study well?

What is your favourite subject?

Do you have a person who you admire?
What is your dream?

SARNANE ol el N

ITPAKTUYECKOE 3AHATHUE Ne29-30

Tema: 3amonHeHre aHKETHI-3a4BKM O IpueMe Ha padory. CocTtaBieHue pestoMe U mopTdoiauo amns
paboTomarens

Beaymasi nuapakruydeckasi meib: GpopMupoBaHUE Y OOYYArOIIMXCS HABBIKOB 3allOJIHEHUS aHKETHI-
3asBKH, COCTABJICHUS pE3IOME 1 MTOPTQOIIHO.

®opmupyembie OK/ymenusi: OK 02. HMcnons30BaTh COBpPEMEHHBIE CpPEICTBAa IOMCKA, aHAIM3a U
uHTEprpeTanuu  HHPOpMAMK ¥ HHPOPMAIMOHHBIC TEXHOJOTWUU JUIS  BBINIOJHEHUS — 3ajad
npodeccuonansuoit nesrenpHocty; OK 04, DddextuBHO B3auMoaelcTBOBaTh U paboTaTh B
kowiektuBe U kKomasne; OK 05. OcyiiecTBiasiTh YCTHYIO U NUCbMEHHYIO KOMMYHMKAIMIO Ha
rocynapcTBeHHOM si3bike Poccuiickoit ®enepanuu ¢ yd4eToM OCOOEHHOCTEH COLUAIBHOTO H
KynbTypHOro KoHTekcra; OK 09. [Ilomp3oBarhcsi mpodecCHOHANbHOW —JOKYMEHTAIueH Ha
roCy/1apCTBEHHOM U MHOCTPAHHOM SI3bIKaX.

YueOHble MaTepuabl: y4eOHUK, OJTAHKU C 3aTaHUSIMH, TTPE3CHTAIIHS

XapakTrep BbINoJTHeHUs1 padoTbi: CI0BECHBIN, HATISAAHBIA, TPOIYKTUBHBIN

dopma opraHu3anMu 3aHATHUSI: UHIUBUTyalIbHAsI, B MAJIBIX TPYIIIax

3amanus AJ1s1 IPAKTHYECKOTO 3aHATHS:
RESUME UJIU CV?

[Ipexxne uem nucath pe3toMe Ha aHIVIMMCKOM HYKHO 3HaTh, 4ero ot Bac ket paboronarens —
Resume nnu CV. CV unu Curriculum Vitae, yTo B mepeBo/ie ¢ JJATUHCKOI'O 03HAYAET KU3HEOIHCAHUE.

Kak npaBuno, CV Oonbire, yem Resume mo o0wemy, T.K. 3TO 0OoJiee MOapoOHOE OMHCaHUE
Bamero ombita u HaBeikoB. Kak u pestome, CV 10KHO BKJIOYaTh Baile uMs, KOHTakTHYIO
uH(popmManuto, HHPopmalo 06 o0pazoBaHuM, HaBbIKax U onbiTe padoTsl. Kpome toro, B CV mMoxkHO
Oosiee MoapoOHO paccka3aTh O Balumx KapbepHbIX LIEJSAX, 3HAHUAX, YMEHHUSIX U HaBbIKAX, HAYYHBIX
paborax, myOJMKalusIX, IPEe3eHTalusAX, Harpajax U rpamorax, o0 y4acTHM B pa3IMYHbIX [IPOEKTAX, O
Bammx uHTepecax u yBiIeUCHHSIX.

CrannapTHas ¢opma pe3ome:
CrangapTHas GpopMma pe3roMe eBpOIEHCKOro YPOBHS BKJIFOUACT B CE0sI CIICAYIOIIUE Pa3/IeIibl:

. Personal Information (JInunas nadopmarius)
. Objective (Ilemnn)

. Work Experience (OnbIT paboTh)

. Education (O6pa3oBanue)

. Languages (IHOCTpaHHBIE S3BIKH)

. Skills (CnenanbpHbIE HABBIKH )

o References (Pexomenaarum)

Personal Information (J/lmunasi unpopmanus):

3T0 mepBbIi pasaen. 3aech HeOOXOAMMO YKa3aTh Balle UM U (aMIIIUIO, a TAK)KE KOHTAKTHYIO
nH(pOpMaIHUIO.

OOparuTe BHUMaHHE HA TO, YTO B aHTJIMHCKOM s3bIke TpaBwio Hanucanuss ®UO cremyromiee:
CHayaJjla MUUIeTCsA UMs, 3aTeM IepBas OykBa OTYecTBa, a 3aTeM (ammins. Kak mpaBuiio, KOHTaKTHbIE
HaHHBIeUIIyTcs nocepenune ymcta. ®UO BoLaenstoTcst 601ee KPYIMHBIM, HOTYKHPHBIM MIPU(TOM.
Ectb BapuanT,koraa ajapec, TenedoH u e-mail numryres cnpasa u ciesa nog GHO.

[lepBblii pa3aen MOXKET BBIMISLIETh CIEAYIOINUM 00pa3oMm:
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OKSANA A. SMIRNOVA

10-115 Nikitina str., Tver, Russia
Phone: +7(4822) 35-33-38

E-mail: oksanasmirnova@mail.ru

Objective (Lean)

CyllecTBYIOT JBa BapHaHTa 3allOJIHCHUS JAaHHOrOo pasjaeia. IlepBblid BapuaHT: BblI mpocTo
YKa3bIBaeTe JIOJDKHOCTD, HA KOTOPYIO MPETCHIyeTe. ITO MOXKET BBITIISAICTh TAK:

Objective Sales Manager

BTtopoii BaApuaHT: B 0JTHOM WJIM HECKOJIBKHUX MPEIJIOKEHUSAX HATUCATh TO, YTO OBl BBl XOTEIH
caenaTh JJIs TOM KOMIIAHWH, B KOTOPYIO BbI MmockliaeTe pe3roMe, U B KaKOH JOIKHOCTH. ITO MOXKET
BBITJISIJICTH TAK:

Objective To contribute outstanding_ skills to achieving your company's goals as a sales
manager.

IlepeBon: "llens: BHeCTH BKJIAJ B pa3BUTHE Baleil KOMIaHUH, HCIIONIB3YsI CBOU BBIIAIOIIHECS
CIIOCOOHOCTH MEHEKepa o Mmpoaxam".

B CV B jpaHHOM pa3jiejic MOXKHO IPEACTaBUTh CBOU JIOCTHOKEHHSA B TOM MPOodecCHOHAIbHOM
obiactu, ¢ KoTopoil Bel cBs3bpIBaeTe cBOe Oyaylee, yKa3aTh MPUYUHBI, IO KOTOPHIM BEI cumTaere
ceOs JIOCTOMHBIM IPETEHICHTOM Ha JaHHYI0 BakaHcHiO0. UTOOBI Mmoka3ath, ueM Bl mpeBocxoauTe
JIPYTUX KaHJIUIATOB, HCIIONB3YWTE CIICAYIOIINE CJIOBAa U CIOBOCOYETaHUS: re-engineered, restructured,
saved and transformed accelerated, created, developed, established, implemented, instituted,
performed, pioneered, planned, produced, delivered, drove, generated, directed, led managed. B CV
3TOT pasjiesl MOXHO 0003HaunuTh M Kak «Career goalsy (Kapwepubie 1ienu). B aToM ciaydae cnemyer
OTIPEACIUTH MPEToIaraéMoe MeCTO IaHHOM MO3UIIMKU B Barieii kapbepe.

Education (O0pa3oBaHnue)

B nmanmHOM pa3zgene cHavaga HEOOXOAMMO yKa3aThb OCHOBHOE OOpa3oBaHHUE, 3aTeM
JOTIOJTHATEIbHBIE KYpPCBhI, KypChl TOBBIMICHUS KBampukamuu. Ilpu omnmcaHud OCHOBHOTO
0o0pa3oBaHMs CBEJICHUS pacliojaraeM B CISAYIOIIEM MOPSJIKE: CIEUaIbHOCTh, (aKyIbTeT, Y3, TOPO/I,
ctpana. [Ipm omnmcaHuu KypcoB YKa3bIBaeM BpeMsl IPOXOXKJICHHWsS, Ha3BaHHWE KypCOB, Ha3BaHUE
OpraHu3allMK, OPTraHU3YIOIIEH Kypchl, Topoa, cTpaHa. ['ojxbl 00yuenus B Y3 uiu Ha Kypcax (MU TOf
OKOHYaHUS) CIIeAYeT YKa3bIBaTh WM B HaYaJIe, WIIK B KOHIIE.

ODTO MOXKET BBITIAAETH TaK:

Bapuant Nel

Education 2002-2007; Management, Arts School, Tver State Technical University, Tver,
Russia March — June 2007; Senior Management, Management courses at the MBA Training Centre,
Moscow, Russia

Eciu Bl mocbutaeTe pe3roMe B OTEUSCTBEHHYIO KOMITAHUIO, TO CTPAHY MOYKHO M HE YKa3bIBaTh,
a €CJIM - B KOMITAHUIO, KOTOpast HAXOAUTCS B MTHOCTPAHHOM T'OCYAapCTBE, TO PEKOMEHIYETCS YKa3aTh.

Bapuant Ne2

Education Management, Arts School, Tver State Technical University, Tver, Russia; 2007

Senior Management, Management courses at the MBA Training Centre, Moscow, Russia,
March — June 2007

Languages (MHOCTPpaHHbIE A3BIKH)

B atoMm pa3znene cienyer yka3zaTh KakUMH si3bIkaMu Bel Bitajieere v Ha kakoM ypoBHe. [TpuHsaTO
BBIJICTISITH CIICAYIOIINE YPOBHH BIIAJCHHUS SI3bIKAMHU:

. native - poJIHO# SI3bIK;

. fluent - cBOOOIHO BiIazmEeETE;

. working knowledge - MmokeTe yuTaTh ¥ TOBOPUTH, HO HE CBOOOJIHO;
. basic knowledge - MoxxeTe uuTaTh CO ClIOBapeMm.

JlaHHBII pa3ien MOXHO, 0 Bamemy yCMOTpEHHIO HE BBIJIENISATH B KAYECTBE CAMOCTOSTEIBHOTO,
TOT/Ia CBOIO SI3BIKOBYIO MOATOTOBKY onuiute B paszaene Skills (HaBbIkn).
ITO MOKET BBIIVIIAETh TAK:
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Languages Native Russian, fluent English, basic knowledge of German

Work excperience (OnbIT pa6oThl):

JlaHHBIN pazzen pe3roMe Ha aHTJIMHCKOM SI3bIKE COOTBETCTBYET aHAJOTUYHOMY Ha PYCCKOM.
OnpIT HEOOXOIUMO OMUCHIBATH B OOPATHOM XPOHOJOTHMUECKOM MOpsIKe, yKa3biBas Ty paboTy,
KOTOpasi UMEET HEMOCPECTBEHHOE OTHOIICHHE K pacCMAaTPUBAEMOM TO3UIIUU. YUTUTE, YTO BCE CIIOBA
B Ha3BaHUU JOHDKHOCTH B aHTJIMMCKOM SI3bIKE MUIIYTCS ¢ Oonblioi OykBHIL. B pestome HE0OX0aumo
BKJIFOYUTH CJICTYIOIINE CBEJICHUS:

. nepuoJ1 padoTHI,

. JOJKHOCT,

. OTJIelI, TTo/Ipa3ieiicHue (eCIH eCTh),

. Ha3BaHWE KOMITaHUH,

. ropo (HaceJaeHHBIN MyHKT),

. CTpaHa,

. pabouue o6s13anHOCTH (Responsibilities),
o noctuxenus (Achievements).

ITO0 MOKET BBITJISIAETh TAK:

July 2006 — March 2007 Administrative Assistant, Sales Department, OOO*“Westa”, Tver,
Russia

Responsibilities: office work; arrangement of Director’s business time; Business
correspondence; negotiations arrangement, contacts with foreign partners

July 2006 - June 2006 Receptionist, OO0 “Telecontact”, Tver, Russia

Responsibilities: answer calls; negotiations arrangement; office work; receive callers

Skills (HaBbixu)

B nannom pasnene nmepeuncisieTcs cieayroliee: BiageHue opUCHbBIME IporpaMMamMu, HalTu4yue
BOJMTEILCKUAX TPaB, HABBIKH, IPHOOPETEHHBIC B X0JI¢ PA0OTHI, HE UMEIOIICE OTHOIICHUS K JTAHHOM
no3uuu. B 3ToM ke paszzene MOKHO yKa3aTh KaKUMHU S3bIKAMU BJIaJIe€T€ U Ha KAKOM YPOBHE, €CIIH
Bbl He BBIICINUIIN 3TO B OTACIBHBINA pa3/ien pe3roMe.

ITO MOXKET BBILVIAAETh TAK:
Skills Microsoft Office (Word, Excel. Access), 1C. Internet. Outlook Express, Photoshop.,
Corel DRAW

References (Pexomenaamnumn)

Pe3stome Ha aHIIMICKOM s3bIKE OOBIYHO 3aKaHYMBAETCS ITyHKTOM «Pexomennmarmm»
(References). B manHOM pasnene cienyeT pasMecTHTh HH(OPMAIHIO O JIFOJAX, KOTOPBIE MOTYT JaTh
Bawm pexomennanuu. s BEITYCKHUKOB 3TO MOTYT OBITh JI€KaH MJIHM 3aBEAYIOIINH Kadenpoil.

CyIIecTBYIOT CIIEIYIOIINE BApUAHTHI 3aII0JTHEHUS TaHHOTO pa3/iena:

. ykazatb ®OUO, 10mKHOCT 4YenoBeKa, KOTOpPHIM MOXeT Jarb Bam Xxopomue
PEKOMCHAAIH, HAa3BaAHUC OpraHu3anuu, €€ MCECTOHAXOXACHHUEC, aapccC, KOHTaKTHBIHN Teﬂe(i)OH,
AIIEKTPOHHBIN aJpec;

IT0 MOKeT BBITJISIAETh TaK:

References Letters of Reference is available upon request from:

Irina A. Titova, Chief of Sales Department, OOO“Westa”, ul. Smirnova, d.7, Tver, Russia.
Phone: +7(4822) 35-89-42

E-mail: ret@tversu.ru

. B ClIy4ae, KOIJa UMEIOTCS IMMChbMEHHBIC PEeKOMEHIAIMK, MOKHO YKa3aTh, YTO OHH €CTh
B HAJIM4KE U OyyT NPEIbIBICHBI 0 TIEPBOMY TPEOOBAHHMIO;

References Available upon request
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Jlpyrue pa3aesbl
B pestomMe Ha aHMIMHACKOM sI3bIKE B Cllydae HEOOXOJAMMOCTH MOKHO BKJIFOUUTH M JAPYrHe

paznensl, Hapumep Hobbies, Interest.

O01me TpeGoBaHUs K COCTABJIEHUIO pe3loMe:

. O0BeM pe3toMe MOJIOOTO CIICIUAIMCTA HEe JIOJDKCH MPEBBIIIATh | CTPaHMIIBI, €CITH Ke Y
BacC 3a IUIeyaMu OOJBIION cTax paboThl, nHpOpMaNHIO 0 cebe cienyeT pa3Melniarh He 0ojee YeM Ha
JBYX CTpaHHUIIAX.

. Ha kaxayt0 KOHKPETHYIO BAKaHCHIO ITHILETCS CBOE PE3IOME.

. JI71st MOJIOIOTO CIIEIUAIKCTa ¢ HEOOIBIIUM OIBITOM PabOThl KMEET CMBICT Pa3MECTHUTh
nHpopmanuo 06 oOpa3zoBaHuM cpa3y mocie paznena Objective, a 3aTeM yKe pacKpbIBaTh CBOW OITBIT
pabotel. Eciu ske ombIT paboThl 3aCIyKUBAeT 0cO00r0 BHUMAaHMS, TO CHaYalla HaJo paccKa3aTh O HEM.

. Pestome MOMDKHO OBITH YAOOHBIM JUISI YTCHHS, T.€. YE€TKO CTPYKTYPHUPOBAaHHBIM, C
BBIJICJICHHBIMH JKUPHBIM IIPU(TOM HA3BAaHUSIMH Pa3/IeIOB, KOMIIAHUMN, TTO3UIINH.

. BepxHee u HuHee 10JIs TOJKHBI ObITh HE MeHee 1.5 cM, a OOKOBbIE I0JIsSI HE MEHee 2
CM.

. He crout nomuepkuBarh ciioBa U UCMOJIB30BATH KYPCHUB.

. CobnronaiiTe mpaBuiia padoThl ¢ OPUITUATBHBIME IOKYMEHTAMH.

. Hcnone3yiiTe Takue crangaptHbie mpudThl, kKak Times Roman, Arial, Tahoma,
Garamon.

. He BBoiMTE TUYHBIC MECTOMMEHHS.

. BxiroualiTe B pe3toMe TONBKO Ty HMH(POPMAIMIO, KOTOpas HMMEET OTHOIICHUE K

paccMaTpuBaEMO O3ULIMH.

OBPA3EIL PE3IOME
Tver, ul. Phone
Svetlaya, d.1, kv.28 (4822)35-33-38
E-mail:
oksanasmirnova@mai
l.ru

o OksapA.Smimova

Date of birth
03 July 1983
Objective Executive Secretary
Education
2001-2007 Teacher of History and Social Studies
Tver State University, Historical Department Tver, Russia
Languages fluent English, basic knowledge of German
Work
Experience July 2006 — March 2007 Administrative ~ Assistant

Sales Department, OOO “Westa”, Tver, Russia

Responsibilities: office work; business documentary; contracts
administration; arrangements of Director’s business time; business
correspondence; negotiations arrangement, contacts with foreign partners;
participate in exhibitions

July 2006 - June 2006 Receptionist
00O “Telecontact”, Tver, Russia

Responsibilities: answer calls; negotiations arrangement; office
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work; business documentary; receive callers; advertising
Skills Microsoft Office (Word, Excel), 1C, Outlook Express, driving
license
References
Letters of Reference is available upon request from:
Irina A. Titova, Chif of Sales Department, OOO “Westa”, ul.
Smirnova, d.7, Tver, Russia.
Phone: +7(4822) 35-89-42
E-mail: ret@tversu.ru

I'noccapuii 1Ji cocTaB/IeHUs pe3lOMe HAa aHTJINICKOM SI3bIKe

6e3paboTtHbIil — unemployed
BaKaHCHS — vacancy
BO3pacT — age
roHopap — fee
JIapoBaHus, CriocoOHOCTH — abilities
nata poxzacHus — date of birth
JOJDKHOCTB — position
JOTIOJTHUTEIbHAS HH(OpMaIs, yBiIedeHus — extracurricular activities
TOCTIDKEHMSI, ycrexu — accomplishments
3aHATOCTh — employment
3armoHUTH BakaHcuto — fill a position
3apaboTHas 1uiara — salary
KayecTBa (00pa3oBaHME + OIBIT Pa0OTHI, KOTOPHIM JOJDKEH 00J1a1aTh peTeHIeHT) — job qualification
kBanuuuupoBaHHbIi — qualified
JMYHBIC TaHHBIE — personal information
MecTo poxaeHus — place of birth
MECTO, Ha KOTOpOM He Tpedyercs ocobas kBamudukanus — nonskilled position
MHE ... JeT — [ am ... years old
MOTYT OBITh IIPEIOCTABJICHHI 11O 3arpocy — applied upon request
Ha3HA4YMUTh BCTpeuy — to make an appointment
HaiiTu Mecto paboTsl — find a position
obOpazoBanue — education
oOpamiarbcs 3a paboToit — apply
o0BsiBieHHEe — advertisment
00s13aHHOCTH — responsibilities, duties
OKOHYEH ¢ KpacHbIM quruioMmoM — graduated with high honors
OTIBITHBIN — experienced
otnen — department
OTMEHHTH BCTpedy — to cancel an appointment
1o HacTosee Bpems — till present
MOUCK paboThI — job hunting
MOCTYIHTh Ha pabOTy B KOMITAHUIO — join the company
MPETeHI0BaTh — claim
npusBaHue — calling
pabora — job
paboTa Ha rmoiHbINM padbouunii AeHb — full-time employment
paboTa Mo COBMECTHTEIBCTBY — part-time employment
paborath B kauecTBe — work in the capacity of
pabotoxmarens — employer
pestome — resume, CV (Curriculum Vitae), the letter of application
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pekomMeniarenb — referee

pexoMeHnaanum — reference

pykoBoauTenb — head

¢ 3apaboTHOH MIaToi — at a salary of

ceMeifHoe moJiokeHue — marital status
’KEeHaT/3aMmyxeM — married

X0JIOCT — single

pa3BeneH — divorced, separated

oBaoBeBIIMN — widowed

CWJIBHBIC CTOPOHBI, TAJIAHT — personal strengths
ciykamui — employee

CTpaxoBKa — insurance

ymenus — skills

yCIIOBIIEHHAsI BCTpeya — appointement

®UO - full name

I[EJTH, KOTOPBIC CTABUT MPETEHACHT IIPH MOJIyICHUU PAOOTHI
1enb — objective, goal

s3BIK — language

oermeiii anrauiickuii — fluent English

Xopomuit ypoBeHb (ppaniry3ckoro — good French
HavyanbHBIA PpaHIy3ckuii — beginning French
cpenHuil ypoBeHb HeMelkoro — intermediate German
MPOJIBUHYTHIN ypoBeHb aHruiickoro — advanced English
pOIIHO¥ pycckuii — native Russian

— career goals

MaJieHbKHUIi CJI0BAPUK J10JIKHOCTEH

WH)KEHEP-MEXaHUK Mechanic

Engineer

HHIXCHCP-9HCPI'CTUK

Electric Power Engineers

TOPHBINA UHXXEHEP Engineer

of Mining

JUILIOM MHIXKCHEPA

Diploma in Engineering

UHXEHep-Teopu3nK

Geophysical Engineer

HHXXCHCP-UCIIBITATCIIb

Test Engineer

HHXXCHCP-CTPOUTCIIb

Building Engineer

WHKEHEP-2JIEKTPUK

Electrical Engineers

WH)XEHEP-KOHCTPYKTOP

Design Engineer

IIPOTrPaMMHUCT

Programmer, Developer

MEHEKEP 110 IpoaakaM

Sales Manager

TOpI‘OBBIfI npeaACTaBUTCIIb

Business Representative

Oyxrantep Accountant
IJIaBHBIN OyXranrtep Senior Accountant
IJIABHBIN MHXKEHED Chief Engineer
MeleIKCp 110 10160pY HR Manager
FOPUCT Lawyer
CEeKpeTapb Assistant
oduc-MeHeKep Office Manager

JlenoBbIe MEPeroBOpbI M 1€J10BasI MePenncKa Ha AHTJINHCKOM sI3bIKe
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H3yuute 00pa3ubl 1eJI0BbIX I CEM ¢ KOMMEHTapUSIMH
CTpyKTypa 1€710BOro NUCbMa
Anpeca B AHMIIMM U AMEpUKE UMEIOT CIEAYIOIMIMI BUA:

Ms J. Simpson
Foreign Rights Manager
Chapman & Hall Ltd.
11 New Fetter Lane
London EC4P 4EE
England
Ms A. Arafel
Product Information Manager
McCraw-Hill Book Co
1221 Avenue of the Americas
New York, N.Y. 10020
USA
OOparuTe BHUMaHUE Ha TIOYTOBBIA MHJIEKC M COKPAIICHUE HA3BAaHHUI IITATOB.
Paznmumaust Mexay OpUTaHCKMM W aMEPUKAHCKUM CTHJISIMH TPEACTABICHBI Ha CIICIYFOIICH

cxeme:
British American
JlaTa
(Date)
12th December, 20 December 12,20
12 December 20
12 Dec. 20
IIpuBercrBHE
(Salutation)
Dear Sir, Dear Sir:
Dear Madam, Dear Madam:
Dear Mrs. Smith, Dear Mrs. Smith:
For the attention of Attention: Mr. E.C. Wilson
Mr. E. Wilson
Dear Sirs, Gentlemen:

KomnuiemenTapHasi KOHIOBKA
(Complimentary Close)

Yours faithfully, Sincerely yours,
Yours sincerely, Yours truly.
®opmar

1. IITanka nmuceMa

. BuyTpenHuii agpec

. Ctpoka: Baumanwue (He 00s3aTeIbHO)
. JlaTa

. [IpuBercTBue

. Ccpika

. KommiementapHas KoHIIOBKa
. ITognucek, 1OIKHOCTD, OTIEIT
. Ilochu109HBIC MHHUITAAIIBI

10. Bnoxxenus

11. Konmnu

O 00 3O\ L B W

Government of Canada (1)
Office of the Chairman (2)
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XX

XX

XX

XX

Public Service Commission
Ottawa, Ontario
KIA ON7
Attention: P. Smith (3)
December 8, 2010 (4)

Dear Sir: (5)
Ref: PC Program analyst (6)
XXXXXXXXXXXXXXXXXXXXXXXXKXKXXXXXXXXKX KX XX XXX XX KX KX KX XXX XX KX KX KX XXX XX XX KXKXXX
XXXXXXXXXXXXXKXXXXXXXXXXXKXKXXXXXXXXKX KX XX XXX XX KX KX KX XXX XX KX KX KX XXX XX XX KXKXXX
XXXXXXXXXXXXXXXXXXXXXXXXKXKXXXXXXXXKX KX XX XXX XX KX KX KX XXX XX KX KX KX XXX XX XX KXKXXX
XXXXXXXXXXXXXKXXXXXXXXXXXKXKXXXXXXXXKX KX XX XXX XX KX KX KX XXX XX KX KX KX XXX XX XX KXKXXX

Yours sincerely, (7)

A.Robertson (8)

Director
General Services Division

AP/CL  (9)

Encl. (10)
cc: D.Dube (11)

1. BoapmMHCTBO IHCEM MMUIIYTCA Ha 6J'IaHKaX, rac yxe €CTb Ha3BaHHEC, aJpeC, HOMCpa

TeneoHOB GUPMBI U TPOYHME JaHHBIC. AJIpeC OTHpPABHTENS HWHOT/A CTOUT B KOHIE TMHChMa
[10CJI€ MMEHU U JOJDKHOCTH.

2 Anpec TOro, KOMy IpeHa3HaYeHO MUCbMO, Pa3MELIAETCsl BBEPXY CIIEBA.
3. Bxurouaercs B TeX ciaydasx, KOrja HUCbMO OTIpaBiisieTcst Ha GUpPMy, HO aJpecOBaHO KOMY-

TO TU4YHO. YacTo nuiieTcs Ha KOHBCPTC B HUIKHCM JICBOM YTIIY.

4. O6p1yHO nUmIeTCs cienyroumm oopazom: March 1, 2010 wu 1 March 2010.

5. 3a IPUBETCTBUEM CTOUT JBOCTOYHEC HJIU 3aIIsTasl.

6. 3aMMCTBOBaHa U3 CIIY>)KEOHBIX 3alMCOK, HO B TUChMaX UCIOIB3YETCS PEIKO.

7. O0brunble okoH4aHus: Yours truly, Yours sincerely, Yours faithfully

8. [Monmuck, pacmmppoBKa MOAMKUCH, JODKHOCTD, aIpEC CICAYIOT IPYT 3a JPYroM B CTPOKY B

JIEBOM 1100 B IIpaBOM YyTI'J1y IIKMCbMa. I/IHOFZ[a MMHCHbMO MOJKET OBITh MMPOAUKTOBAHO OJHUM UYCJIOBCKOM,
a HNOAIMMNCAaHO APYTHUM, OOBLIYHO CCKpCTapeMm. HaHpHMep, AUPEKTOP, OTHPABJIAACHE B KOMaHIUPOBKY,
OCTaBWJI HAIl€YaTaTb U MOAINMUCATDE IIMCbMO CCKPETApIO. B stom CJIydac rnoaruchb 6YZ[€T BBITTIAACTD TaK:

€ro.

pp Diana Price
David Bradly
Managing Director,
rze pp (per procurationem , JaT.) 03Ha4aeT 1O TOBEPEHHOCTH, 33 KOTO-TO.
9. IochII0YHBIE HHUITUAIIBI YKA3bIBAIOT HA TEX, KTO MHcal (IEPEBOINI) MUCHMO H/HITU IevaTa

10. Ecnu kK mUChbMy MPHIIAraroTcsl KaKue-To MaTepuaibl (MpelCKypaHThl, pekiiama u ap.), To 00

OTOM YIIOMHHACTCA IMMOCJIC IMMOCBIIOYHBIX MHUIIUAJIOB.

11. Yka3anus Ha aJpecaToB KOITMH ITHChMa Jar0TCA B CAMOM KOHIIC.

INPAKTUYECKOE 3AHATHUE Ne31-32
47



Tema: [lenoBast urpa «CobecenoBanue ¢ paboromareneM B KaapoBoM areHTcTBe»/ CocraBieHue
IMAJIOTOB U TPOBEACHHE POJIEBOM Urpbl Mo Temam: «Jluunas BcTpeua ¢ pabotomartenem», «becena
MIPETEeH/ICHTA Ha BaKaHCHIO 110 TelehoHy», «llepenrcka B MHTEPHETE»
Beaymas nuaakTudeckas uejb: GopMupoBaHHe y 00y4aroUMXcs MPeCTaBlIeHUs 0 cOOeceJOBaHUH
c paboTagaTeneM B CTpaHaX U3y4yaeMoro si3pika. @OpMHUpPOBaHUE HABBIKOB MOHOJIOTUYECKON PEYH.
®opmupyembie OK/ymenusi: OK 02. Mcnons30BaTh COBpPEMEHHBIE CpPEICTBAa IMOMCKA, aHAIM3a U
UHTEprIpeTanuu  WHGOpMAMK © HHPOPMAINMOHHBIC TEXHOJOTWUU JUIS  BBINIOJHEHHUS  3ajad
npodeccuonanshoit nesrenpHoctH; OK 04, DddextuBHO B3auMoaencTBOBaTh U paboTaTh B
kowiektuBe U kKomasne; OK 05. OcyiiecTBiasiTh YCTHYIO U NHUCbMEHHYIO KOMMYHMKAIMIO Ha
rocynapcTBeHHOM si3bike Poccuiickoit ®enmepanuu ¢ yd4eToM OCOOEHHOCTEH COLUAIBHOTO H
KynbTypHOro KkoHTekcra; OK 09. Ilomp3oBarhcsi mpodecCHOHATbHOW —JOKYMEHTAIlueH Ha
rOCy/1apCTBEHHOM U MHOCTPAHHOM SI3bIKaX.
YueOHble MaTepHaJIbl: yYeOHUK, OJTAHKH C 3aJJaHUSMU, IPE3CHTALIUS
XapakTep BbINnoJHeHUs1 padoThi: CIOBECHBIH, HATJIATHBIN, TPOIYKTUBHBIN
dopma opraHu3anuu 3aHATHS: UHIUBUIYIbHAS, B MAIBIX TPyIIIax
3agaHus AJ15l IPAKTHYECKOT0 3aHATHUS:

MIOUCKH paboTHI- job search

npodeccuoHaibHOEe y4eOHOe 3aBeneHue- vocational, professional (university) training
programme

npodecCuoHaAIbHBIC KOHTAKTHI- specific job contacts

ciryx0a Tpynoycrpoiicta- Job counselling

MpoBepKa MpodeccHoHaIbHON PUTOAHOCTH U MHTEPECOB- interest and aptitude testing

o0y4eHne u pykoBocTBo- providing training and guidance

Oo0mbsaBnenue- advertisement

noaxosmias pabota- particular job that is of interest to you nmpodeccruoHaNbHBIE KypHAHI-
professional journals oOBsiBIEHUs 0 IpueMe Ha paboTy- Job advertisements “TpeOyroTcs Ha paboTy’-
“Help wanted”

“unry pabory”’- “Jobs wanted”

npodeccuoHaTBHBIN ONBIT- Work experience MecToHaxoxaeHue pupMebl- the location of the job

pabouuii aeHb- the working hours

oruiata- the pay

HepeanbHbIC MpeIoXeHus- unrealistic offers

3apabotats MHOTO JieHer- make a lot of money

[Ipeanpuanmarenu- Employers

PaGotHuku- employees

HaBeiku- skills

otOop paboTHHKa (HaAEKHOCTH paboTHWKA)- dependability nmuunHBle KauecTBa- personal
characteristics

MpeTeHI0BaTh Ha (paboty)- apply for a job

claTh dK3aMeH- take a test

MIPOUTH MEIMIIMHCKOE oOciienoBanme- have a physical examination

MPEJICTaBUTh pe3loMe U peKoMeHaauu- submit references,

2. OTBeThTE HA ciaeayomue Bonpocol. Answer the following questions:

1. What must you do to begin your job search? To begin your job search, you must identify
the kind of job you want, where the jobs are, and what employers expect

2. What must you include when thinking about the work you can do? Include the work you
have been trained to do, the work you have actually done, and the work you enjoy doing

3. How can you build a network of people interested in helping you? Thinking and talking
help you build a network of people interested in helping you

4. What is job counselling? Job counselling is a professional service that may include
vocational
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5. Does it provide training and guidance? and providing training and guidance in the
various steps at a job search

What is the best method to use according to many people?

Where can we find job advertisements?

What are the 2 main types of job adds?

Why must you read want adds? What information does it contain?

5. What kind of adds should we avoid?

3. CkaxkuTe B HECKOJBbKHX CJI0BAX, KAKHe TOKYMEHTbI Bbl JOKHbI PUTOTOBUTH NEPe/
TeM Kak o0pamarthbes 1Mo moBojay padorsl. Say in a few words, what documents you must prepare
before applying for a job.

Depending on the job you are applying for, you might have to complete an application form,
submit a resume, take a test, have a physical examination, or submit references, samples of your work,
and copies of your school records.

3aganue 1 You've got an interview for a job-good! To do well at an interview you need to put
in some thoughts first. The employer wants to know if you are the person he wants, so you'll be asked
about yourself. Think about it now.

(Yyammecss 4uTalOT BCIYX W TIEPEBOJSAT BOMPOCHI, 3alKCBIBAIOT MX B TETPAJUd M TOTOBST
OTBETHI Ha HUX).

What do you do well? What do you do badly? What are your good points? (I'm friendly, honest,
sensible, practical, etc.) What are your spare time interests? What do you like doing and why? What do
you not like doing and why? What school activities do/did you do? (sports, clubs, etc.) Have you
worked before? Have you done a part-time job? What school subjects are you good at? Why would I
like this job? What about working on Saturday job?

=

You will want to ask questions too about The job itself? Conditions? Training? Promotion
prospects? Further education? Salary? Accomodation?

What does the job involve? 2. What are the working hours? 3. What are the holidays? 4. Do
you provide any accommodation ? 5. s there any training? What is it? 6. Will I get any qualifications?
7. Under what conditions I would be working? 8. What's the starting salary? 9. What are the prospects
for promotion?

3ananme 3. OTBETHTE HA 3aMMCAHHBIC BOMPOCHI.

3aganue 4. Pabora B mapax: 3agaiite Ipyr ApYyry BOMPOCHI, KOTOPHIE MOXHO BKJIIOYHUTH B
HWHTEPBBIO.

3apanmue 5. Pabora B mapax: 3aiaiiTe Apyr APYry BOMPOCHI, KOTOPbIE OOBIYHO 33al0T B KOHIIE
UHTEpBbIO. (3ananue 4 u 5 MOKHO OObETUHUTD).

3aganue 6 . Focus attention on the job advertisements. . Which would you apply for? 2. Why
would you like this job?

Trainee computer programmer

Good opportunity for a start in computers. Ability at maths is essential. Application forms to:
Personnel Department, Continental Computers, Honeywell Rd., Bournemouth.

Fernside Engineering

Require a junior clerk for the accounts department. Apply in writing to: The Personnel Officer,
Fernside Engineering, Western Rd., Poole.

Shop assistant

A vacancy for a smart, lively young person. Good prospects. Please write to: Mrs J. Frost, 'Cool
Boutique', 39 High St., Dorchester

3ananue 7.UTeHne U nepeBoj TEKCTOB (11eJIb-MOATO0TOBKA K COCTABJIEHHIO HHTEPBbIO)
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Texct 1 Applying for a Job — Before Your Interview

Here are some questions to think about. Your answers will help you choose the right job. Your
answers will also help you answer the interviewer s questions.

Do you have the right skills?

If you want to be a salesperson, do you enjoy travelling, and are you good at meeting people?
Are you aggressive?

If you want to be a secretary, are you interested in working in an office? Can you type and file
quickly? Are you patient?

If you want to work in a store or restaurant, do you like helping people? Are you good at
working with numbers? Are you friendly? What skills do you need for the job you would like to have?

Are you responsible? Do you work hard? Do you always do the best job you can? Do you help
your co-workers?

Are you reliable? Do you start working on time? Do you come to work every day? If you begin
working on something, do you finish it?

What are your strengths?

For example, do you work well with people? Are you good at math? Can you type fast? Do you
learn quickly? Are you reliable? Can you work independently?

What are your weaknesses?

For example, perhaps your English is still not very good, but you're taking a class to improve it.
Perhaps you are impatient because your coworkers do not work very fast, but you are learning to be
more patient.

Texcr 2 A Job Interview.

MrsD: Come in. Mr Lo, isn't it? Please have a seat.

Mr Lo: Thank you.

Mrs D: Did you have a good trip?

Mr Lo: Yes, thanks. I came up from San Diego yesterday.

Mrs D: And did you find a nice hotel?

Mr Lo: No. I'm staying at my parents' place in Oakland.

Mrs D: Oh, that's right, you're from the Bay area, aren't you?

Mr Lo: Yes. I was born and raised in Oakland.

Mrs Du=Mrs Dukakis

Mrs D: When did you leave?

Mr Lo: I went to college in L.A. That was in 1988.

Mrs Du Mrs Da Mrs Du Mrs Da: Mrs Du Mrs Da:

Mrs D: So, where are you presently working?

Mr Lo: Soledad Computers in San Diego. Have you heard of them?

Mrs D: No, not really. How long have you been with them?

Mr Lo: I've been working there since I graduated from college.

Mrs D: Why do you want to change jobs now?

Mr Lo: I'd like to do some travelling. I want to use my langu- ages, and I want a better job.

Mrs D: Yes. I see here that you speak Chinese and Spanish. That's OK. Do you want to live
closer to your parents?

Mr Lo: That's not the reason why I want this job. But yes, I'd like to live in this area again.

Mrs D: Well, thank you, Mr Lo. We'll be in touch.

OTBETHI Ha BOIIPOCHL.

1. Where is Mr Lo presently working? 2. What is he doing in Oakland? 3. Where was Mr Lo
born? 4. When and why did he leave Oakland? 5. Why does Mr Lo want to change his job? 6. What
languages can he speak?

IMPAKTUYECKOE 3AHSATHUE Ne33-34
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Tema: BBejcHHE HOBBIX JIGKCMYECKHX CIMHHUI[ MO Teme 3aHsATHsA. Dpasbl, pedeBble 000pOTHI U
BbIpakeHus1. DoHeTHUecKass OTpadOTKa M BBHIMOJIHEHUE TPEHUPOBOYHBIX JICKCHUECKUX M JIEKCHKO-
rpaMMaTHYECKHUX YIPaXHCHUH HA 3aKpEIUICHUEe aKTUBHOW JICKCUKH U (PPa3eoIOTHIECKUX 000pOTOB
Beaymasi auaakTuuyeckasi nejb: (GopMmupoBaHue y oOy4yarOmIMXCs HAaBBIKA MOHOJIOTUYECKON W
JMAJIOTHYECKON PEUH.

®opmupyembie OK/ymennsi: OK 02. VMcnonb3oBaTh COBpEMEHHBIE CpEACTBAa IOMCKA, aHAINW3a U
UHTEpHpeTanud WHPOPMAaUU ¥  WHGOPMAIMOHHBIC TEXHOJOTMW IS BBINIOJHECHHS  3ajad
npodeccuonanbHoit pestensHocTH; OK 04, DddexkruBHO B3ammopelicTBoBaTh M paboTath B
koiiekTiBe W komanzae; OK 05. OcymiecTBisiTh yCTHYHO W INHUCHBMEHHYKO KOMMYHHUKAIIMIO Ha
rocygapcTBeHHOM s3bike Poccuiickoit denepanuu ¢ ydyeToM OCOOCHHOCTEM COIMAJIBHOTO U
KynpTypHoro koHtekcra; OK 09. [Ilonb3oBarbes npodeccHOoHaIbHOM —JIOKyMEHTaluued Ha
rOCYJapCTBEHHOM M WHOCTPAaHHOM SI3bIKaX.

YyeOHble MaTepHAJIbI: YICOHUK, OJTaHKH C 3a/IaHUSMH, TIPE3CHTAIHSI

Xapakrep BbInoJHeHUus1 padoTbi: CI0BECHBIH, HAIJIAIHBIN, TPOAYKTUBHBIN

®opmMa opraHn3anuM 3aHATHUS: UHIUBHyaTbHAS, B MAJIBIX TPYIIIIax

3aganus 1/ NPAKTHYECKOT0 3aHATHS:

1. The Invention of the Telephone

. the human organs of articulation — opraus! ciryxa

. the deaf — rimyxue

The telephone is one of the most important inventions of the 19th century. Its creator was the
English scientist Alexander Graham Bell.

Bell wanted to be a teacher and entered Edinburgh University. But he changed his mind and
became a student of the Medical Faculty of London University. Under the guidance of an outstanding
German scientist who works on physiology of sight and ear, Bell began to study the human organs of
articulation.

By and by Bell came to the idea of creating a special apparatus which would help the deaf to
pronounce the sounds of speech and learn to speak. Working on such a apparatus, Bell invented
microphone (with engineer Thomas Watson) and telephone. At first his invention was not popular with
the public, but Bell visited American towns and other countries, read lectures and demonstrated his
telephone.

In 1878 he also organized his own company to produce telephones. But Bell wasn’t interested
in business itself and used his money on the laboratories for generating new ideas. He was and is
greatly respected both in England and America.

k sk ok
2. The Invention of the Television
. to broadcast — TpanciupoBats (nepeaaBaTh)
. vision — n3o0paxkeHue
. available — noctynnsiit

The television is a mass media that serves to gives people opportunities both for entertainment
and for rapid information.

The idea of a machine able to broadcast both sound and vision goes back to 1875. But it
wasn’t until 1926 that a Scottish engineer (John Braid) turned the idea into a practical reality. The
first pictures were black and white and were not very clear.

Early TV sets cost as much as a small car and few people bought them. In 1936 the original
system was improved and the first regular TV programme was broadcast in Britain.

But the real TV revolution began in America after World War Two. Commercial stations began
to open in almost every city. But still lots of people didn’t have TV sets as they were too expensive.
That all changed in the 60s and 70s when more and more TV sets were sold and the importance of
television grew quickly. In 1980 there appeared satellite television. Dozens of new channels are
now available to anyone who buys a receiving “dish”.

%k osk ok

3. The Invention of the Computer

. efficient — > dexTuBHBIN
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. to store — XpaHUTh

. to substitute — 3ameHuTH

One more important invention of our century is the computer. The first computer was invented
by the English scientist Charles Babbage.

Nowadays nearly everything we do in the modern world is helped and controlled by computers.
Computers are used so often because they are more efficient than human beings. They have better
memories and can store a lot of information.

In fact, computers can do what we can do but faster and better. They can control different
machines, foretell tomorrow’s weather, even play chess and compose music. Computers are widely
used in various professions. We can find computers everywhere: in a library, in a travel agency, in a
hotel, in a shop and in many other places.

To be sure, the technical progress will not stop but the machines will not be able to
substitute everything including the human being.

* %k %
4.The Invention of the Mobile (cellular) Phone

. provide — npenocTaBUTh, 00ECIIEUUTD

. be awarded for — ObITh HarpaxJICHHBIM 32
. significant — 3HauMTENBHBIN

. demand— cnpoc

. cellular — cortoBblii

. be launched — BeyCTUTH

. crucial — pemaronuit

Modern mobile phone provides a lot of services, from being able to message anyone to
immediate access to the internet. This convenience is one of the reasons why we use mobile phone
every day and sometimes cannot imagine our life without it. However, we do not know that the name
of the inventor of the first cellular phone, the talented American engineer Martin Cooper.

The first cellular phone was the father of the mobile phone. It was the telephone device that
could be used while being mobile i.e. without the standard cord attached to it. The first cellular phone
was called DynaTac 8000X by Motorola as it was created in Motorola company.

Martin Cooper, was born in Chicago on the 26th of December, 1928. He graduated from
[linois Institute of Technology in the early 50s and worked in the electronic industry. Throughout his
career he was awarded multiple patents for his work.

Among different inventions in mobile technology, the invention of a cell phone was the
most significant one. Doctor Martin Cooper made it, while he was working for Motorola (1973). At
that time the demand for such devices was very high and he was among many other people who were
trying to create a similar type of mobile device.

The first cellular phone was named DynaTac 8000X by Motorola. It looked nothing like what
we’re used to now — it was 10 inches long and weighed more than 2 pounds.

The fame of inventing first smartphone is attributed to Andy Rubin. He created and
developed the very first Android system, which is now used in 80% of the world’s smartphones.
Smartphones are noted for their ability to function in similar ways to a computer, and some of them are
just as powerful.

The Motorola company invested 100 million dollars in the next 20 years into research and
development of the first cell phone. And yes! The first commercial mobile phone was launched in
1983 by Motorola for around $4000 US dollars.

Omitting the process of the mobile phone evolution, let us say a few words about iPhones.
These advanced devices have touchscreen technology, a good quality camera, and 3G network
capabilities. They were launched into the market in 2007.

Since 1973, mobile phone technology and networks have come a long way and though Martin
Cooper was the man that initially invented the cell phone, there are a lot of other inventors that
played a crucial role in the cell phone’s creation.

The most famous of them are:

Alexander Graham Bell, the man that invented the first telephone.
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Joel Engel, the main rival of Martin Cooper, who worked in the company called Bell
Labs. Bell Labs and Motorola companies were in serious competition to manufacture mobile devices.
Motorola won the tech war and the first mobile phone was named as DynaTac 8000X by Motorola.

* % %

5. The most famous scientists and their inventions (discoveries) in Britain and America

Isaak Newton (an English scientist) who lived in the 17th century is the founder of modern
mathematics, physics and spectography. Newton discovered the law of motion and the universal law
of gravitation.

The eighteenth century is noted for the Industrial Revolution in Britain and many inventions,
most prominent of them is probably considered to be the invention of steam engine.

The nineteenth century is noted for the invention of electricity and the telephone.

1. Michel Faraday (an English scientist) who lived in the 19th century made a name for
himself in the history of electricity. Faraday made the machine which was the father of all the great
machines that make electricity today. Also Faraday was the creator of the electric motor, which
changed the face of the earth.

2. Thomas Edison (an American inventor) who lived in the period between 1847-1931 became
world- famous for the invention of light bulb and the way of sending electricity to distant places. He
is also famous for early microphone, record player and equipment for the cinema, telegraph and
telephone.

6. Russia’s Achievements in Science and Technology
The most prominent Russian scientists (engineers) and their inventions are:
1. Mikhail Lomonosov who invented the telescope which helped him to study Venus and made a lot
of achievements in astronomy and mineralogy;
2. Dmitry Mendeleev who created the periodic table of elements;
3. Ivan Pavlov who studied conditioned reflexes (ycmoBHbIe pediiekchl) in animals;
4. Konstantin Tsiolkovsky who created the theory of space flight;
5. Sergei Korolyov who designed the intercontinental missile, Sputnik satellite, and Vostok spacecraft;
6. Igor Kurchatov who made a lot of inventions in nuclear physics;
7. Andrei Sakharov who invented the hydrogen bomb (Bogopomnas 6om6a)

IMPAKTUYECKOE 3AHSATHUE Ne35-36

Tema: IlogroroBka u nepeckas MOHOJIOroB «JlocTikeHne B 00JaCTH HAyKU U TEXHUKU, U3MEHUBILIEE
Moro ku3HbY/«lloceenne oTpacaeBoil BHICTAaBKI»

Beaymas quaakTuyeckas mesib: GOpMHPOBAHNE Y O0YUAIOIINXCSl HABBIKOB MOHOJIOTHYECKOH peyH.
®opmupyembie OK/ymenusi: OK 02. Mcnons30Barh COBpPEMEHHBIE CpPEICTBAa IMOMCKA, aHAIM3a U
UHTEpHpeTanud MHPOPMaUuu ¥ WHGOPMAIMOHHBIE TEXHOJOTWW JJIs  BBIIOJHEHHS 3a7ad
npodeccuonanshoit nesrenbHoctH; OK 04, DddextuBHO B3auMoaeWcTBOBaTH U paboTaTh B
kowiektuBe U kKomasne; OK 05. OcyiiecTBiasiTh YCTHYIO M NHUCbMEHHYIO KOMMYHMKAIMIO Ha
rocynapcTBeHHOM si3bike Poccuiickoit ®enmepanuu ¢ y4eToM OCOOEHHOCTEH COLUAIBHOTO H
KynbTypHOro KoHTekcra; OK 09. Ilomp3oBarhcsi mpodecCHOHaNbHOW JOKYMEHTAIueH Ha
roCy/1apCTBEHHOM U MHOCTPAHHOM SI3bIKaX.

YueOHble MaTepHaJIbl: yYeOHUK, OJTAaHKH C 3aJJaHUSMU, TPE3CHTALUS

XapakTep BbINnoJHeHUs1 padoThi: CI0BECHBIH, HATIAHBIN, TPOIYKTUBHBIN

®opma opraHu3auuM 3aHATHUS: UHIUBHyaTbHAS, B MAJIBIX TPYIIIIax

3agaHus A/l IPAKTHYECKOr0 3aHATHUS:

I am not a often guest on the picture exhibitions. But my friend who studies in an art school,
took me with her on the exhibition of the famous Israeli painter Andrian Zhudro. The exhibition name
was “The Beauty of East”. I tramped there without any mood, but I got a lot of pleasure. I always
thought that such events are very boring and uninteresting, only old people who have nothing to attend
them. [ was wrong.
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They say, it’s better once to see Israel with own eyes than to watch pictures. But pictures of this
remarkable painter give the opportunity to touch the beauty of Israel culture and to plunge into it even
at a distance. Zhudro’s pictures are full of light, bright colours, mysterious people and things, the
symbols of country — all these simply bewitch. Most of all I liked the picture “View of Jerusalem”. It
seems to me, the painter spent much time and effort to convey every line of this wonderful scenery.
There are many blue and green tones on the picture, which transfer a peaceful and calm life of
Promised Land. High hills go on numerous modest buildings surrounded by green trees and on the
horizon the sky blend into the ground. Since then I don’t miss any exhibition in our town and dream to
go to Israel.

Organized by Prince Albert, the 1851 Great Exhibition flaunted the Empire’s trade wins and
industrial marvels.

An international showcase of spectacular scale, the Great Exhibition displayed produce from
around the world, from great woven textiles to the most intricate embellished golds. With over 6
million visitors — including Queen Victoria herself — the event was phenomenally successful.

Housed in a purpose-built giant glasshouse (which came to be nicknamed the Crystal Palace),
the Exhibition was based on a French equivalent held several years previously, known as the Industrial
Exposition of 1844. While the government was initially uninterested, the concept aroused public
support as well as that of Prince Albert. After increasing pressure, the government were swayed and a
competition was organised to design a building that could house such an event. The Crystal Palace
design won and was soon erected in Hyde Park.

Taking less than a year to build, the Crystal Palace marked some serious advances in
architecture and industry. Considered one of the first pre-fabricated buildings, the glass was created in
advance, meaning it simply slotted into the iron skeleton when the sheets arrived. The Exhibition was a
roaring success for Britain, providing an unrivalled sense of national pride, as well as asserting
Britain’s dominance over the rest of the world. It was also an incredible employment opportunity, with
over 2,000 men working on it in December 1851.

Only around 50 per cent of the exhibits were from Britain, with the remainder brought in from
around the world. India sent emeralds and rubies, as well as an ornate howdah and trappings for
elephants6, while France sent tapestries and silks, as well as the machines that weaved the fabrics.
Russia sent furs, Switzerland sent watches, and Chile sent a giant lump of gold.

Originally costing £3 for a man to visit, and £2 for a woman, the cost of entering the Exhibition
was eventually driven down to simply a shilling a head from 24 May 1851.

After this reduction, it became the biggest attraction in the country. Thomas Cook, a travel
agent, even organised special excursions for reasonable prices. After the Exhibition closed in October,
the incredibly vast glass building was moved from Hyde Park in London to Sydenham, where it was
once again reopened by Queen Victoria in 1854.

1. Write the second form of the verbs. Hanuwume smopyto ¢popmy enazonos.
to leave —
to keep —
to lead —
to meet —
to dream —
to read —
to mean —
to feel —
9. to feed —
10.  tosleep —
1. to sweep —
Kcratu, 3amoMHHTE pacnpocTpaHeHHble BBIPAKeHUsI € JTHMH HeNPaBWIbLHBIMH
raarojamu (remember the word combinations):
. sleep well/badly — ciate xopoio/mnoxo

S A o e
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o sweep the floor — moameTars moma

. keep a dog — nepkath cobaky (MMeTh CO0aKY)

. keep a secret — XpaHUTb CEKpET

. mean bad /well — UMeTh BBy YTO-TO TJIOX0€/XOpOIIee
. leave early/late — yexatb paHO/IO3/THO

. feel good/bad — uyBcTBOBaTH CE0 XOPOIIO/TIIOXO

. feel sick — uyBcTBOBaTH ce0s1 OONBHBIM

2. Ilocmasvme 2onaconvl u3 Hacmoswe2o 6 npoweduiee epems. Bcnomnume nepesoo
BbIPAdKCEHUU, 8blOENICHHBIX KYPCUBOM.

I[TPUMEDP. I feed my dog. (I xopmmto cBoro cobaky.) — I fed my dog. (I xopmun cBoro
cobaxy.)

1. I always keep secrets. 2. He sleeps well. 3. The driver feels bad and stops the car. 4.
He means well. 6. They leave early. 7. 1 keep a hamster as a pet. 8. My granny feeds my pet. 9. My
sister feels sick. 10. The teacher reads us a story. 10. He sweeps the floor and washes it. 11. Mary
meets me at the theatre. 12. The duck leads her ducklings to the pond.

3. Cocmasvme ymeepoumenvhble NpeolodHceHUss o 00pasyy, 3anoanue nponycku. llepeseoume
UX HA PYCCKULL A3bIK.
didn’t meet = did not meet — ne scmpemun
1. We didn’t meet Helen, we met Susan.
I didn’t sleep well yesterday, I badly.
My mother didn’t sweep the floor, my granny _it.
The child didn’t feed the dog, he  a cat.
My family didn’t keep a dog, we __ a cat.
He didn’t mean bad, he  well.
My boss didn’t leave early, he _ late.
I didn’t read the book, I a story.
My sister didn’t feel good, she bad.
Loran didn’t dream about a bag, she  about new shoes.
This road didn’t lead to the cinema, it to the theater.
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4. Answer the questions. Use the word combinations.
/ Omeemvme Ha 60NPOCHI, UCHOLb3YS GbIPANHCEHUSL BbIULE.
1. How did you sleep last night (mpomuioit HOYbI0)?

What did you read?

Where did the road lead to?

How did you feel yesterday?

What did you dream about when you were a child?

Who swept the floor last time (mocieqauii pas)?

What did you mean?

When did your boss leave the city?

Did the children feed a cat or a dog?
. Whom did you meet?
11.  What pet did you keep when you were a child
5 «I0e did — nem -ed u nem emopoti popmoiy.
1. Yesterday my sister felt sick, she didn’t feel good.
We met Susan yesterday, we Helen.
At the lesson we read an English book, but we a Russian book.
The road led to the theater, it to the museum.
The children slept in the afternoon and they at night.
My boss left in the afternoon, he in the morning.
We kept no secrets, we any secret at all.
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8. Loran dreamt about a new bag, she about new shoes.
0. The children fed a cat, they the dog.
10. My granny swept the floor, my mother it.

ITPAKTUYECKOE 3AHATHUE Ne37-38

Tema: BBeneHue HOBBIX JEKCHYECKMX EIUHHUIl MO TeMe 3aHATUS. Dpas3bl, peueBble 00OPOTHI U
BbIpakeHusi. DoHeTHUecKass OTpadOTKa M BBHIMOJIHEHUE TPEHUPOBOYHBIX JICKCHUECKUX M JIEKCHKO-
rpaMMaTHYeCKUX yIPaXHEHUH Ha 3aKpeIyIeHHe aKTUBHOM JIEKCHKHU U (PPa3eoIoruueckux o00poToB
Beaymas auaakTuyeckass uedb: (GopMuUpOBaHHE y OOYYaIOIIMXCS HABBIKOB MOHOJIOTHUECKOW W
JIMAJIOTUYECKOHN peyHn.

®opmupyembie OK/ymennsi: OK 02. VMcnonb3oBaTh COBpEMEHHBIE CpEACTBAa IOMCKA, aHAINW3a U
uHTEeprpeTauuu HUHPOpMaMM ¥ HUHPOPMALMOHHBIE TEXHOJOTHUU JJIsS  BBIIOJHEHHUS 3ajad
npodeccuonanbHoit  pestensHocTH; OK 04, DddexkruBHOo B3ammopelicTBoBaTh M paboTarh B
kojuiektuBe U kKomanze; OK 05. OcymecTBisiTh yCTHYHO M NHCbMEHHYKO KOMMYHUKAIMIO Ha
rocygapcTBeHHOM s3bike Poccuiickoit denmepanmuu ¢ ydyeToM OCOOCHHOCTEHM COLMAJIBHOTO U
KynpTypHoro koHtekcra; OK 09. [Ilonb3oBarbes npodeccHoHaIbHOM —JIOKyMEHTaluued Ha
roCy/1apCTBEHHOM U UHOCTPAHHOM SI3bIKaX.

YueOHble MaTepHAIbI: YICOHUK, OJaHKU C 3a/IaHUSMU, PE3eHTaLUs

Xapakrep BbInoJHeHUs1 padoTbi: CI0BECHBIH, HAIJIAIHBIN, TPOAYKTUBHBIN

dopma OpraHu3anMu 3aHATUS: UHIUBUIyaJIbHAs], B MAJIBIX IpyIIax

3agaHus 1J151 IPAKTHYECKOI0 3aHATHS:

B 1947 rony B Vcnanuu BrepBble MpOIIEN HAalMOHAIBHBIM KOHKYpPC MO MPOQecCHOHANbHO-
TEXHUYECKON MOJArOTOBKE. ABTOP MJEU NMPOBEACHUS KOHKYpCa— I'€HEPAJIbHBIA JUPEKTOP HUCIAHCKOU
MOJIOJEKHOM opraHuzauuu Xoce AHTOHHO Jnoisa Onaco. B koHKypce npuHuUMano ydactue 79 crpas.
[lepBoe Ha3zBanue «OnuMmuaza s pabouux pyk». YUaCTHUKU: MOJIOJIbIE JIFOJU B BO3pacTe OT 22 JIET.

B nacrosimee Bpemst WorldSkills International (WSI, ot anr. skills — «ymenus») —
MEX/1yHapoJHas HEKOMMeEpUecKasl accolMalusl, LEelIbl0 KOTOPOW SBJSETCS IMOBBIIIEHUE cTaTyca U
CTaH/IapTOB MPOGhECCHOHAIBHONW MOArOTOBKM U KBaJU(UKALUU IO BCEMY MHUPY, MOMYyISpU3aLUs
pabounx mpodeccuii yepe3 TMPOBEACHWE COPEBHOBAHUM, KOTOpPBIE NPOBOIATCS B paMKax
neuxenust WorldSkills, HanpaBieHbl Ha MPaKTUYECKYIO pabOTy Y4aCTHUKOB.

BrinosiHEHME KOHKYPCHBIX 3aIaHUI B KOXKJIOW U3 KOMIIETCHIIMI OLIEHUBAIOT SKCIIEPTHI,
oOnanarolue BBICOKMM YPOBHEM 3HaHMM B KOHKpeTHOH oOmactu. CerogHsi CcTaHAapThl
WorldSkills cranoBsiTCst cTangapTaMu NOATOTOBKH KaJpPOB.

VYyacTue CTyJeHTOB KOJUIe/I’)Ka B YeMIIMOHATaX.

WorldSkills Russia (2019 ronu):

AHboposa Buxmopus (MI121),

Engumosa Beponuxa (65331);

PecniyOnunkanckuii JTall Bceepoccutickon OJIMMITAA/IBI pohecCuoHaNBLHOTO
MacTepcTBa 00yJaroUMXcs 0 YKPYIHEHHON IpyIIe ClieluanbHOCTEN cpelHero npoecCuOHaIbHOIO
obpazoBanus (2019 ron):

IOpkosa Tamvsana (J131);

Cmupnosa 30s (B331),;

Annunocoea Auna (TB41).

OcoOeHHOCTH  HCMONB30BaHMUS  aHriuickoro s3pika B WorldSkills u  xonkypcax
poheCCHOHATFHOTO MacTePCTBA!

[IpencTaBuTh Ha AHTIMIICKOM SI3BIKE MTPE3ECHTAIIMIO CBOEH KOMaH/bI (MIPEATPUSATHS).

[IpencraBuTh Ha PyCCKOM SI3BIKE M C KPATKUM PE3IOME Ha aHIVIMHCKOM HTOT'M CBOEH
paboThI WieHaM KIOPH.

['pamoTHO (HOpMYIHPOBATH MPEIUIOKEHHUS, 33/1aBaTh BOIPOCHI, JOTOBAPUBATHCS O
BCTpEYax U COCTABJISATh ONMCAHUSA JTHOJEH.
YMeTh nepeBouTh TEKCT NpOo(eCcCUOHAIbHONW HANpaBIEHHOCTU C MCIOJIb30BaHUEM
CJIOBaps U OTBEYATh HA BOIIPOCHI 1O TEKCTY.
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Hcnonws3oBanne wunen apwxeHuss Worldskills, TexHomormii mnpoBeaeHUs KOHKYPCOB |
OIICHUBAHUS YPOBHS C(HOPMUPOBAHHOCTH MPO(ECCHOHATBLHBIX KOMITETEHITI OYAYIINX CIICIIHATHNCTOB
Ha TMPAKTHYECKMX 3aHATHSAX IO3BOJSCT oOecnednTh 0o0Jiee BBICOKHMH ypPOBEHb IOATOTOBKH
CICIMAIMCTOB CPEAHET0 3BeHA. lIpakTWueckWe 3aHsSITHS - BaKHAS COCTABJIAIONIAsS  IPOTPaAMMBI
mpoecCHOHAIbHOM IMOATOTOBKHM CICIHAIMCTOB CPEIHEro 3BeHa. Pe3yapTraToM oOydeHHs Ha
MIPAKTUYCCKHUX 3AHITHSIX SBISETCS CHOPMUPOBAHHOCTH OOMIMX M MPO(eCcCHOHATBHBIX KOMITCTESHITUH,
HEOOXOUMBIX ISl TPO(ECCHOHATBLHOM JAEITEILHOCTH, @ ONBIT MX MPUMEHCHHS CTYJICHTHI IMOIy4atT
IIPY MPOXOKICHUH IMPOU3BOJICTBEHHOM MpaKkTUKK. Ha MpakTHYeCKUX 3aHATHSIX PEIIAIOTCS CIICTYFOIIHE
3a/a4H:

- oboraieHue ¥ CUCTeMaTH3alis 3HaHUH CTYICHTOB;

- pa3BUTHE YMEHHUI CTYJCHTOB aHAJIU3UPOBATh U 0000IIaTh TEOPETUICCKUI MaTepHall;

- pa3BUTHE YMEHHUI CTYJICHTOB OMPEIEISTh COACPKAHNE U TPUEMBI OyIyIIei paboThI;

- COBEPIICHCTBOBAHKME HABBIKOB IJIAHUPOBAHMSI,

- Pa3BUTHE JUArHOCTUYCCKUX, MPOTHOCTUYCCKUX M KOHCTPYKTUBHBIX HABBIKOB Y

CTYJCHTOB;

- pa3BUTHE HABBIKOB COBMECTHOM JIESATCIILHOCTH;

- pa3BHUTHE TBOPYECCKUX CIIOCOOHOCTEH CTYACHTOB U JIp.

[TonroroBka crtynenToB k ydactuto B WorldSkills u koHkypcam mpodeccHnoHaIbLHOTO

MacTepCTBa.
COBEpIICHCTBOBaHNE (DOHETHKH aHTJIMICKOTO SI3bIKA;
H3y4eHHe Po(ecCHOHATBHOM JEKCUKH, aHTJIMHCKON TEPMUHOJIOTHH 110 CICIIUAIBHOCTH;
JAAJIOrMYECKHE U MOHOJIOTHYECKUE BBHICKA3bIBAHNS,
YTCHHE U TICPEBOJI AyTCHTHYHBIX TEKCTOB I10 CIICIIMAIbHOCTH;
ayJMpOBaHUE TEKCTOB,
IIPOCMOTP BUIACO(DHIEMOB.

BriBOoaBI
KoHkypcHBIe 3a1aHHs Ha YeMITHOHATAX JA0TCS HA aHTIIMHCKOM SI3bIKE.
Y4acTHUK KOHKYpCa JOJKEH XOPOIIO OPUEHTUPOBATHCS ¢ MPOPECCHOHATBHON JEKCHUKE,
YMETh BCTynaTb B IMAJIOT C IIeNBI0 0OMeHa HHpOpMaLnei.

Jns crynenTtoB, ywacTBytomux B yemnuonate WorldSkills u konkypcax
poeCCHOHATTFHOTO MAaCTEPCTBA, 3HAHWE AHTJIMHCKOW TEPMHHOJIOTHU TIO0 CIEIHATBHOCTH MTOMOXKET
3HAYUTENILHO COKPATUTh BpeMs Ha O3HAKOMJIICHUE C 3a/IaHUSIMHU.

SI3pIKOBasi MOJTOTOBKAa C TMPO(heCCHOHAIBHOW HAIMpPaBICHHOCTHIO CIIOCOOCTBYET HE TOJIBKO
KaueCTBEHHOMY OOYYEHHIO CIEIHMaIUCTOB, HO U (DOPMHUPOBAHUIO CTYACHTA, KaK aKTUBHON JTUYHOCTH,
TOTOBOH K caM000Opa30BaHUIO, CAMOPA3BUTHIO H CAMOCOBEPIICHCTBOBAHUIO. AKTUBHOE BHEIPEHUE B
00pa30BaTeNbHBIN MPOIleCC KOMIIETEHTHOCTHOTO MOJAX0/1a, CO3/aHUe YCIOBUN Uisi (OPMUPOBAHUS Y
0o0ydyaeMOro  OIbITa  CAMOCTOSTEIBHOTO  PEIICHHS  I03HABATEIBHBIX, KOMMYHUKATHBHBIX,
OpPraHM3allMOHHBIX, HPABCTBEHHBIX U HWHBIX MPOOJIEM, COCTaBISIOT OCHOBY IOJATOTOBKH
oOyuaromerocsi k ydactuto B WSI b koHkypcax mnpodeccHOHaIBHOTO MacTepcTBa M K YCICUIHOM
CaMOCTOSITENIbHON TpodeccuoHabHON JesTenbHOCTH. Mcmonb3ys uneonoruto ABmkeHus WS B
00pa3oBaTENTFHOM IPOLIECCE, MPOUCXOTUT HE TOIBKO OCBOCHHE OOYUYAIOUMIMMHUCS MPO(ECCHOHAIBHBIX
komreteHIui @I'OC CIIO u TpynoBbix GyHKINN TpohecCHOHATBHBIX CTAHIAPTOB, HO U TOBBIIIAETCS
KayecTBO NPOPECCHOHATIBHON TOATOTOBKH, pa3BHBAETCS NPOPECCHOHATBPHOE U KPEaTUBHOE
MBIIUJICHHE CTYIEHTOB, (OPMHUPYETCS OIBIT TBOPUECKOH eATeNbHOCTH B IpodeccHoHanbHOM chepe,
YBEJIMUMBACTCS  JOJI1  BBIMYCKHHKOB, TPYJOYCTPOSHHBIX IO TIOJYYCHHOW  CIEIUATBHOCTH,
COBEpIICHCTBYIOTCS U PpACHIUPSIOTCA CBS3M C COLMAIBHBIMU MAapTHEPAMHU, PACTET MPECTHK
CTIEMATBHOCTH.

Worldskills International

The future exists for those who know how to do, who have the theoretical and practical
knowledge of procedures.
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Millions of young people across the world have chosen the vocational training and
qualifications path to get there.

WorldSkills International believes above all in vocational education as a tool for development
and social change.

Through several initiatives it seeks to motivate young people, parents, teachers, employers and
Experts to consider trends and create strategies for vocational education.

Every two years WorldSkills International promotes the biggest skills competition in the world.

The WorldSkills Competition brings together young professionals and Experts from more than
60 countries/regions with a view to encourage the exchange of experiences and consequently the
vocational education evolution.

WorldSkills Competition is a competition based on motivation and recognition of young
people's talent, an unparalleled opportunity of exchange for thousands of young people and Experts, a
powerful tool of technical development for young people and the education systems of all
countries/regions.

In 1950 the first International Competition was held with the participation of 12 young
professionals from Spain and 12 from Portugal.

In subsequent years the number of participating countries/regions has continuously increased.

Today, WorldSkills International involves 67 Member countries/regions.

WorldSkills Competition:

the largest hands-on vocational education encounter with the highest standards of performance
are presented to the world;

an activity that promotes the strengthening of the industry, trade and services of participating
countries/regions;

an initiative held in cooperation and partnership among institutions, governments, and private
initiative.

In 4 days of competition more than 1,000 young competitors plan and perform the tasks proposed
in their trades for evaluation by Experts from all over the world.
Educators, students, and representatives from governments industry, trade and services sectors visit the
workstations observing new talents and technologies.

Recognition is given to Competitors who always seek the greatest degree of perfection in the
entire process at institutions and countries/regions that invest in vocational education.

WorldSkills International

Because it is fundamental to make the world aware that vocational education is the most

effective way to promote success for young people and their nations.
WorldSkills International
Promoting skills across the world

Complete the sentences.
The WorldSkills Competition truly reflects the .
Tens of thousands of young students and professionals over the years.
WorldSkills is not just a competition though, it is a

Are these statements true or false?(t; f)

1. Inthe 1950th there was a great need for skilled workers in Spain.

2. The WorldSkills Competitions give a new impulse to their vocational training systems.

3. The WorldSkills Foundation is dedicated to get profit through competitions as a means of
promoting the skills movement nationally, regionally and globally.

4. WorldSkills is a global platform where youth, educators, industry and governments can meet,
learn and develop skills together.

5. WorldSkills organizes skill competitions and events for young people on all levels in
Europe.

6. WorldSkills aims to create an increased understanding for how important skills training is for
economic development.
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7. WorldSkills doesn’t support and conduct skills research.
MMPAKTUYECKOE 3AHSTHUE Ne39-40

Tema: [Ipocmotp Buaeoponnka « What is WorldSkills?». O6cyxaenue, oTBeTbl Ha BOITPOCHI

Beaymas nuaakTudeckasi uedb: GOpMHpOBaHHE Y OOyYaIOMIMXCS MPEACTABICHUS O YEMITMOHATE
WorldSkills. @opmupoBanrie HaBHIKOB MOHOJIOTHUECKOM U TUATIOTMUYECKOM pedH.

®opmupyembie OK/ymennsi: OK 02. VMcnonbs3oBaTh COBpEMEHHBIE CpEACTBAa IOMCKA, aHAINW3a U
UHTEpHpeTanud WHPOPMAaUU ¥  WHGOPMAIMOHHBIC TEXHOJIOTMW IS BBINIOJHECHHS  3ajad
npodeccuonanbHoit pestensHocTH; OK 04, DddexkruBHo B3ammopelicTBoBaTh M paboTarh B
koiuiekTiBe W komanzae; OK 05. OcymiecTBisiTh yCTHYHO W INHUCHBMEHHYKO KOMMYHHUKAIIMIO Ha
rocygapcTBeHHOM s3bike Poccuiickoit ®enepamum ¢ ydyeToM OCOOCHHOCTEM COIMAJIBHOTO U
KynpTypHoro koHtekcra; OK 09. [Ilonb3oBarbes npodeccuoHaIbHOM —JIOKyMEHTaluued Ha
rOCYJapCTBEHHOM M WHOCTPAHHOM SI3bIKaX.

Y4eOHble MaTepHAJIbI: YICOHUK, OJTaHKH C 3a/IaHUSIMH, TIPE3CHTAIHSI

Xapakrep BbInoJHeHUs1 padoTbi: CI0BECHBIHM, HAIJIAIHBIN, TPOAYKTUBHBIN

@dopma opraHn3anuM 3aHATHUS: UHIUBHyaIbHAS, B MAJIBIX TPYIIIIax

3aganus 1J1sl NPAKTHYECKOT0 3aHATHS:

What is WorldSkills?

Our life today is based on one cornerstone: SKILLS. Skills shape people and
their societies: plumbers, electricians, machinists, mechanics, cooks, computer technicians, welders,
designers, and many other necessary skill professionals constantly improve our world with the power
of skills.

In 1950 when skilled labor collaboration and innovation were needed more than ever the first
WorldSkills Competition was hosted in Spain. Today over 70 member-countries
and regions participate in the biggest vocational education and skills excellence event in the world.

The WorldSkills Competition truly reflect the global industry. Tens of thousands of young
students and  professionals have participated over the years. The  WorldSkills
Foundation contributes by connecting champions, experts, and partners with project initiatives that
improve life and reveal innovative and sustainable activities around the world.

WorldSkills is not just a competition now. It is a movement. Like working in six main areas:

. Promoting skills:

. Career building:

. Skills Competitions;

. Education and training:

. International cooperation and development;
. Research.

WorldSkills is a global hub for skills excellence and development with ongoing activity
nationally and globally. WorldSkills raises the profile and recognition of skilled people and shows how
important skills are in achievement an economic growth and personal success.

WorldSkills - the global hub for skills excellence and development!

Answer the questions to the text:

1. What does our professional life constantly depend of?

2. When and where was the first WS Competition held?

3. What are the main areas of WS Competition?

4, What is the aim of WS movement?
2. Read the history of WorldSKkills and make short story using underlined words
1946

WorldSkills rose out of the ruins of the Second World War, which devastated the economies of
Europe and created a huge skills shortage that threatened a new economic depression.

1950

Some took this challenge as an opportunity to introduce young people to the world of
vocational skills. Francisco Albert Vidal was charged with creating a skills contest for the youth of
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Spain and Portugal. Madrid 1950 was a modest event by today’s standards but an international
movement was born.

1953

The competition grew rapidly. Young people from Germany, Great Britain, France, Morocco
and Switzerland answered the call, with two competitors travelling to Spain unannounced and at their
Own expense.

1958

The competition moved abroad for the first time, to Brussels in Belgium. It was the start of the
WorldSkills movement expanding across the globe.

1960s

By the end of the 1960s, international competitions had been held in Germany, Great Britain,
Ireland, the Netherlands and Switzerland.

1970

Then came the biggest leap so far with Tokyo as the host city for 1970. By the end of the 1980s,
Atlanta in the USA, Sydney in Australia, Seoul in Korea, and Chinese Taipei had all welcomed what
was becoming the world’s greatest international vocational skills event.

2007

WorldSkills Shizouka 2007 introduced One School One Country, now a staple of competition,
in which pupils are introduced to vocational skills and the diverse cultures of the WorldSkills family
by pairing each competition team with a local school in the host country.

2009

WorldSkills Calgary 2009 saw the biggest competition to date, with 850 young people taking
part from 47 countries. Just a year later, the WorldSkills movement broke though the 50 country target,
with 53 members.

2017

WorldSkills Abu Dhabi 2017 took the competition to the Middle East for the first time, and
introduced the International TVET Youth Forum where participants worked to create a Youth
Declaration on the future of skills and training.

WorldSkills today

The Competition moves from Kazan, Russia and then to Shanghai, China, but the WorldSkills
movement has become much more than an international competition. The organisation is helping
young people around the world change their lives through vocational skills.

2. Tell your opinion about each of the seven values which shape and underpin all
work of members of WorldSkills. Why are these values chosen?

WORLDSKILLS VALUES

Excellence
Innovation
Partnership
Fairness
Integrity
Diversity
Transparency

ITPAKTUYECKOE 3AHATHUE Ne41-42

Tema: 3HakOMCTBO ¢ TeXHHUECKOH TokymeHTanued konkypcoB WorldSkills (onpenenenue tremaTuku
Y Ha3HAYCHUsS TEKCTa; 3HAKOMCTBO CO CTPYKTYPOW JOKYMEHTOB; MOHWCK B TEKCTE 3alpalInBacMOM
uHpOPMaIINH, YTaJIbIBaHUE 3HAYCHHUS HE3HAKOMBIX CIIOB 110 KOHTEKCTY)

Benymasi iugakTudeckas meiab: GOPMHPOBAHHE y OOYYAOIIUXCS MPEACTABICHUS O TEXHUICCKOM
nokymenTanuu KoHkypca WorldSkills. @opmupoBanue HaBBIKOB TUATOTHUYECKONH M MOHOJIOTUYECKOM
peun.
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®opmupyembie OK/ymenusi: OK 02. Mcnons30BaTh COBpPEMEHHBIE CpPEICTBAa IMOMCKA, aHAIM3a U
UHTEprIpeTanuu  HHPOpMAMK © HWHPOPMAINMOHHBIC TEXHOJOTWUU JUIS  BBINIOJHEHHUS  3ajad
npodeccuonanshoit nesrenbHoctH; OK 04, DddextuBHO B3auMoaencTBOBaTH U paboTaTh B
kowiektuBe U Komasze; OK 05. OcyiiecTBiasiTh YCTHYIO U NUCbMEHHYIO KOMMYHMKAIMIO Ha
rocynapcTBeHHOM si3bike Poccuiickoit ®enmepanuu ¢ yd4eToM OCOOEHHOCTEH COLUAIBHOTO H

KYJIbTYPHOTO KOHTEKCTA;

OK 09.

Tlonp3oBathes

roCy/1apCTBEHHOM U MHOCTPAHHOM SI3bIKaX.
YueOHble MaTepuaibl: y4eOHUK, OJAHKU C 3aJaHUSIMH, TTPE3CHTALIHS
XapakTrep BbIoJTHeHUs1 padoTbi: CI0BECHBIN, HATISAAHBINA, TPOIYKTUBHBIN
dopma opraHu3anMu 3aHATHUSI: UHIUBUIyalIbHAsI, B MAJIBIX TPYIIIax
3agaHus A/l IPAKTUHYECKOr0 3aHATHUS:

1. Read and learn the following word combinations, taken from the Standard

Specification WorldSKkills

SECTION 1 Work organization and management

npodecCHOHATLHOW  TOKyMEHTaluend Ha

to identify, tu: ar dentifar, BBISIBIISITD,
analyse and evaluate cenalaiz _cend 1 'veeljvert | ananu3upoBaTh W OLICHHBATh
information mfo ‘merfon nHGHOPMAITHIO
to troubleshoot common trabal fut 'kvmon web pemaThb
web design di zain pacnpocTpaHeHHbIE 3a/1a4H
to take into account time tetk 'mtu: 2 'kavnt taim YYUTHIBATh BPEMEHHBIC
limitations limi1 terfonz OTpaHUYEHUS
web design and web dr zaimn cend Be0-TM3aiiH "
development problems dr velopmant problom pa3paboTKa Koja
to debug and handle di: 'bag cend "heendl ‘eraz OPOU3BOIUTH  OTJIAJKY
errors KOJIa TIPOTPaMM M HaXOJIUTh
OINOKU
to use a computer or a juz 2 kam pjutor 2.r 2 HCTIOJIBb30BaTh
device dr vais KOMITBIOTEP MJIM YCTPOHCTBO
a range of software a2 remds vv spftwea pan
packages peekidsiz IIPOrPaMMHBIX MTAKETOB
to apply research a'plar  ri's3:f tek'nicks MIPUMEHSATH
techniques and skills cend skilz HCCJICIOBATEIIbCKUE TPUEMBI U
HaBBIKH
industry guidelines mdastri_gaidlainz OTpACJICBBIC PEIICHHUS
day’s production deiz pra 'dakfon [edju:l rpaduk padoyero aHs
schedule
linked images, fonts, limkt  'mmidgiz,  fonts, N300paKeHHs, MPUPTHI
native files nertrv failz u 1ip.(haiins
archiving akarviy apXMBallMU JAHHBIX
SECTION 2 Communication and interpersonal skills
prototyping, user prototyping, user MakKeTHUpPOBaHHUE,
testing and outcome testing and  outcome | IOIb30BaTEIHCKOEC
evaluation evaluation TECTHUPOBAHUE M OIICHKA
pe3yIbTaTOB
design concepts dr 'zain 'konsepts JIN3aH-KOHICTIITUN
creating wireframes kri(:) ettty ‘wara frerms YEpHOBOE
MaKETHPOBAHUE CTPAHUI]
(wireframing)
flowchart flovtfa:t 0JIOK-cxeMa
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deliver a product

dr'lrvar o 'prodakt

MPEJICTABUTH MPOAYKT

responds to client ris pondz  tu:  klaront OTBEYACT TPEOOBAHUSIM
requirements r1 ‘kwaromants KJINCHTA
gather, analyse and geda,  ‘enalaiz  cend co0uparsb,
evaluate information 1'veeljvert  mfa ‘meifon AQHAIM3WPOBATh W  OIICHUBATH
nH(bOpMaIUIO
interpret standards and m t3:prit 'steendadz cend TOJIKOBaHHE
requirements r1 ‘kwaromants CTaHJapPTOB u
TpeOOBaHMI
match client meetf” klarant COOTBETCTBOBATH
requirements r1 ' kwaromants TpeOOBAHUSIM KJINEHTA

SECTION 3 Website Design

website design

web sart di zamn

rpadpuyueckuii  JIHU3AH

BEO-CTPAHMI]

aesthetically
pleasing,creative, and accessible

i.s Oetik(a)li
pli:ziy,kri(:) ‘ettrv, cend ok 'sesabl

OCTCTUUCCKU IIPUATHBIC,
KpC€aTHUBHBIC n HAOCTYIIHBIC

interfaces 'mta feisiz uHTep(DEiCh
issues related fuz ri'lertid tu: BOTIPOCHI, CBSI3aHHBIC C
toeconomic contexts for design |  i-ka nvmik 'kvnteksts f>: dr'zain | 5)KOHOMHUYECKUMHU  YCIIOBHUSIMH
npu pazpaboTKe Au3aiiHa
to adapt graphics 2 'deept 'greefiks ONTUMHU3HPOBATH
rpabuKy
maintaining a corporate mein 'temiy 2 'ko:parit MOIICpIKaHUE

identity

ar 'dentiti

(bUPMEHHOTO CTHJIS

limitations of Internet

limi1 ‘terfonz vv 'mta net

OIpaHUYCHHA MHTCPHCTA

to develop visual dr'velap ‘vizjoal r1s pons pa3pabaThIBaTh
response BU3YaJIbHBIC OTBETHI
hierarchy, typography, ‘harora:ki,  tar pogrofi, uepapxuu,
aesthetics, and composition 1:s'Oetiks TUNOTpadUKH,  OCTETHKH U

end kompo'zifon KOMITO3HITHH
to optimize images ‘pDptimaiz 'imid3iz ONTUMHU3HPOBATH
M300paKEeHUS
to create a concept for kri(:)'ert o ‘konsept fo: co31aTh KOHIICTIIIHEO
the design 090 d1'zain Ju3aiHa
to create responsive kri(:) ert 118 pONSIV CO3/1aBaTh
designs di'zamnz «OT3BIBUMBBEII TU3ANH
to function correctly tu: 'fapkfon ko rektli 0TOOpaxaThCs
KOPPEKTHO
on  multiple  screen maltipl skri:n Ha Ppa3IUYHBIX
resolutions and devices rezo’'lu:fonz @nd/o: di'vaisiz yCTpOICTBax u
npu pasHbIX
pa3pelICHUsX
an aesthetically pleasing on 1i:s'Oetik(o)li 'pliziy ACTETUYHBIN "

and creative design

end kri(:) ertrv dr' zamn

KpEaTUBHbBIN JTU3alH

SECTION 4 Layout

layout leraut BEPCTKA CTPaHUIL
World  Wide  Web ws:ld ward web World  Wide  Web
Consortium (W3C) standards kan 'so:tiom (‘'dablju(:)3si:) | Consortium (W3C) ctannapTsl
steendadz
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layout methods

letavt 'meBadz

METOIbI
CaunToB

BEPCTKU BeO-

to embed and integrate
animations

tu: 1m'bed cend 'mtigreit
_ceni 'merf(a)nz

BCTpauBaThb u
HHTCIPUPOBATH dAHMMAIUIO

to create accessible and
usable web interfaces

kri(;) ‘eit ok 'sesabl cend

‘ju:zabl web 'mto feisiz

CO3/aBaTh JOCTYITHBIE U
y100HBIE BEO-CTPAHUIIBI

SECTION 5 Front-End Development

front-end development

frant-end di 'velopmont

IpOrpaMMHUPOBaHUE
CTOpPOHE KIIMEHTA

Ha

to integrate libraries

tu. 'mtigreit 'laibrariz

co31aBarh OMOJIIMOTEKHA

to create website kri(:) ert 'web, sait pa3pabarbIBaTh
animations _ceni ' meif(2)nz AHUMAIIHFO
to assist 1in context tu: o'sist 1 kontekst JUIS TIOBBIIIEHUS
explanations ekspla neifonz €ro JJOCTYITHOCTH
visual appear vizjval 2 pia BU3YyaJIbHAS
IPUBJICKATEIHHOCTD
to update JavaScript ap dert dsa:vaskript MOAUPHUITIPOBATH
code kaud JavaScript kox
to enhance functionality tu: m ha:ns fank/a neeliti YIAY4IINTh
(YHKIIMOHATILHOCTD
usability Ju.za 'biliti WHTEPAKTHBHOCTh
to use of open source juiz pv  aupan  $02.s NPUMEHSITh  OTKPBITHIE
JavaScript libraries dsa:vaskript 'laibroriz OnOIMOTEKH
SECTION 6 Back-End Development
back-end development beek ‘end di 'velopmont IporpaMMHpOBaHUE Ha
CTOPOHE cepBepa
object-oriented vbdgikt-"o:riantid  pi.- 00BEKTHO-
ery-pi: OPUCHTUPOBAHHBI
YpOBEHb
PHP: Hypertext ‘haipar tekst IIPETPOIIeCcCop
Preprocessor TUIIEPTEKCTA
to implement databases ‘tmplimant 'deita bersiz peayin30BaTh JaHHBIX C
with MySQL npumeHeHueM MySQL
FTP  (File  Transfer fail ‘treensfa(:) ‘praovtakvl IIPOTOKOJI nepeavan
Protocol) server (aiIoB 1Mo ceTn
software packages softwea peekidsiz IporpaMMHOE
obecrnieueHue
web application security web ,eeplr 'kerf(a)n Oe3omacHoe BeO-
s1 ‘kjooriti IPUIOKECHUE
to protect against pra 'tekt 2 'genst obOecrieunBaTh
security exploits st 'kjoariti ‘eksploits 0€30MMacHOCTh
to integrate with existing mtigrert  wid  1g zistiy UHTETPUPOBATH
code kaud CYLIECTBYIOIIUNA IIPOrpaMMHBIN
KOJI
SECTION 7 Content Management Systems
content management kontent ‘meenidsmant CHCTEMBI  yIIpaBIICHUS
systems SIStimz KOHTCHTOM
benefits and limitations ‘benifits cend pEeuMyIIecTBa "
of open source Aimi ‘terfonz pv ‘aupan so.8 OTpaHUYEHUS CHUCTEMBI
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YIIPaBIICHUS
suitable plugins/modules sju.tabl [IOAXOJISIIINE
plugins/ modju.lz TJIarMHBI/ MOY TN
maintenance and updates ‘meintonans cend ap ‘deits noJIepKaHue u
to CMS plugins tu. si:-em-es plugins OOHOBIICHHE
i maaruHos CMS
modules for security modju.lz f5: s1 'kjoariti MOJTyJIeH JIst
0€30MIaCHOCTH CUCTEMBI
install, configure and m'sta:l,  kon'figor cend yCTaHaBIIUBATh,
update ap 'dert HAcTpauBaTh U OOHOBIISATH
content management kontent ‘meenidsmant cuctema
systems SIStimz yIIpaBJICHUS] KOHTCHTOM
custom themes/templates kastom Qi:mz/ templits M10JIb30BATEIbCKUE
TEMBI/IA0JIOHBI

2.Put in the gaps with the word combinations below. Every word combination can be used
only once and one extra

Our world has changed a lot over the past ten years, the borders of country are blurred, it
becomes to travel, 1 . But this leads to an increase in the information processed
and may be the reason for the loss of the most important and interesting aspects of the life of the
studied worlds for travellers.

This problem is 2 , simple and affordable Internet services that help
to systematize the data, follow the notes of other travelers, create new resources and databases about
interesting places and things.

Your task will be to develop 3 of one of these services — Interactive
Presenter. And a onepage site for his presentation on the Internet.

The main idea of that service is to create a huge database of everything. And to
4 to get acquainted with it in an interactive way, allowing you to concentrate only
on this interesting information.

But the company understands that this is a voluminous task, so it suggested that you develop a
prototype of a web application for one narrow area -5 , whose goal is to
acquaint visitors of the city with the history, culture and atmosphere of capital of Russia in an
interactive presentation format. The visitor can choose the route of acquaintance and receipt of
information in accordance with his contextual choice on each slide.

In the future, 6 to create their own interactive routes and publish them on
the company's website. Therefore, special attention is paid to the route editor in terms of convenience
and ease of use for the mass user.

A. a working prototype

B. it is planned to open for everyone

C. tourist company of Moscow

D. people learn new worlds and become travelers

E. solved by various electronic helpers

F. give everyone the opportunity

G. a freelancer working in the field

*1-D 2- E 3-A 4-F 5-C 6-B

3. Listen to the audio first. then read and translate the following text.

The Module A involves knowledge about website design, website layout techniques, client-side
scripting, and server-side scripting, all combined in one CMS project. You will be using one of the
most popular content management systems - WordPress. Your job is to develop a one-page design by
creating your own theme as a child-theme of the Blankslate WordPress theme. You will name your
theme Moscow MuseumTour. For the fully functional website you will need to add some of the
provided plugins or develop your own.
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The goal of this website is to present an overview of all available museums in Moscow and to
give a list of upcoming events, which could be of interest to all tourists visiting Kazan.

You customer needs to have the possibility to add and modify every entry for each museum to
either update existing information or add new museums to the list.

They also need to maintain a list of events of various kinds to keep their visitors up to date.

The website also needs to provide the possibility for visitors to communicate with Moscow’s
tourist information via a contact form.

The target audience for this page are tourists visiting Moscow. This can be a wide range,
therefore you will define your interpretation of the target audience (based on “tourists visiting
Moscow”) and document this definition in your submission.

Answer the following questions.

What knowledge does involve Modul A?

What content management systems will be using?
What is your job?

Name the your theme of a one-page design.

What is the goal of the website?

Name the possibility for visitors.

4. Circle the correct word

A friend of yours/your would like to have a simple/simpler online game on their website.
They have already prepare/prepared the front end template, but need some help with the server-
side implement/ implementation of the interaction logic and integration/integrate into their
template. The game he has chosen/choose is called Towers of Hanoi.

*your simple prepared implementation integration chosen

5. Choose the correct answer

Towers of Hanoi is a common single player game. It should suit 1 the following user stories
/ test cases:

. 2 the initial / configuration page the player can start a new game session, setting the
difficulty 3 choosing the number of bricks (3-5) [dropdown] and a nick name [text field] he would
like to use. He will then be forwarded to the game page.

. Pressing the submit button 4 the configuration page will always start a new game
session with the values entered.

. 5 a page refresh (F5) on the game page, the board is still displayed as configured by
the user without re-starting the game or changing any values.

. On the game page there is a link to get back 6 the configuration page.

. Accessing the game page 7 having an ongoing game session, the user will be
redirected to the initial / configuration page.

6. Use the word given in capitals at the end of each line to form a word that fits in the
gap in the same line

You need to implement a layout for a web design agency

Modern Web Agency. The Ul has designed the interfaces for
you to make use of. You can find the design in the project files

We want you to follow the design to implement the layout by

SNk W=

HTML and CSS.

The layout needs to work in screen resolutions. From the
provided material, you can find design at width points from 360px
width to 1600px width.

There is a animation, the animation is canvas and is JavaScript
based. You with the JavaScript for the animation required.

*Called designer supplied using different screens header have been provided

ITPAKTUYECKOE 3AHATHUE Ne43-44
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Tema: [ToaroroBka m mepeckaz MoHojora «Onucanue 3agaHus MupoBoro demnuonata WorldSkills
International (o BapuanTam)». CocTaBlieHHE AUATIOTOB 110 33JaHHBIM CUTYAIUSIM
Beaymasi nuaakruyeckasi ueib: (QopMUpOBaHHE Yy OOYyUYaIOUIMXCS TMPEACTABICHUS O 3aJaHUSIX
mupoBoro yemnuoHata WorldSkills International. @opMupoBanue AHATTOTUYECKON PEYH.
®opmupyembie OK/ymenusi: OK 02. HMcnons30BaTh COBpPEMEHHBIE CpPEICTBAa IOMCKA, aHAIM3a U
uHTEprIpeTanuu  HHPOpMAMK ¥ HMHPOPMAINMOHHBIC TEXHOJOTWUU JUIS  BBINIOJHEHUS — 3ajad
npodeccuonansuoit nesrenpHoctH; OK 04, DddextuBHO B3auMoaelcTBOBaTh U paboTaTh B
kowiektuBe U kKomasze; OK 05. OcyiiecTBiasiTh YCTHYIO U NUCbMEHHYIO KOMMYHMKAIMIO Ha
rocynapcTBeHHOM si3bike Poccuiickoit ®enepanuu ¢ yd4eToM OCOOEHHOCTEH COLUATBHOTO H
KynbTypHOro KkoHTekcra; OK 09. Ilomp3oBarhcsi mpodecCHOHATBHOW —JOKYMEHTAIueH Ha
roCy/1apCTBEHHOM U MHOCTPAHHOM SI3bIKaX.
YueOHble MaTepuaibl: y4eOHUK, OJAHKU C 3aTaHUSIMH, TTPE3CHTAIIHS
XapakTrep BbIoJTHeHUs1 padoTbi: CI0BECHBIN, HATISAAHBINA, TPOIYKTUBHBIN
dopma opraHu3anuu 3aHATHS: UHIUBUIYIbHAS, B MAIBIX TPyIIax
3agaHus /151 IPAKTUHYECKOT0 3aHATHUS:

1. IIpouumaiime u nepegedume ouanoe:

Dialogue

D .- We have many devices, tools and other appliances for installing the equipment.

However, I'm not quite sure that all the necessary appliances are available at the construction
site you belong to.

K. - Oh, please, don't worry, Mr. D! I've inspected all the devices we have at our disposal
which we need for installing the equipment.

D. - Do you mean to say that we can supply you with all the essential tools?

K. - On the whole, yes. One missing portable appliance I've brought myself.

2 Cocmasvme ouanoe, 3aKon4u8 ghpazl

- Why are you interested in joining our company?

What is your professional experience?

What do you know about this company?

V.V.hat kind of position do you want?

V.V.hy do you feel qualified for this job?

V.V.hat is your marital status?

V.V.hat are your two main strengths for this job?

V.V.hat is your objective? What kind of position do you want in the future?

3.3axonuume ouanoe, nepesedsi peniuKU ¢ pyccKo2o Ha AHSTUUCKUL

Tell me, how long were you in your last gob with Engine?

5 nmer

What do you know about our company?

51 3Har0, 4TO BaIlla KOMIIAHHS OYCHB MEPCIIEKTHBHAS. 3a UTO 51 Oyay OTBEUYaTh, U KAKUE y MCHS
OynyT o0si3aHHOCTH?

You will buy good equipment and you’ll be responsible for negotiations.

Xoportio

I am quite prepared to offer you a job with us. What do you find a fair salary?

500 nosmapoB

0O.K. you may start tomorrow.

Introduction
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You are a freelancer working in the field of Web Technologies and you have been asked to
develop the brand new website for Kazan’s most beautiful museums. Your client has heard, that you
are the expert in developing state-of-the-art responsive one-pagers and he is looking forward to
working with you.

Description of project and tasks

This module involves knowledge about website design, website layout techniques, client-side
scripting, and server-side scripting, all combined in one CMS project. You will be using one of the
most popular content management systems - WordPress. Your job is to develop a one-page design by
creating your own theme as a child-theme of the Blankslate WordPress theme. You will name your
theme Kazan MuseumTour. For the fully functional website you will need to add some of the
provided plugins or develop your own.

The goal of this website is to present an overview of all available museums in Kazan and to
give a list of upcoming events, which could be of interest to all tourists visiting Kazan.

You customer needs to have the possibility to add and modify every entry for each museum to
either update existing information or add new museums to the list.

They also need to maintain a list of events of various kinds to keep their visitors up to date.

The website also needs to provide the possibility for visitors to communicate with Kazan’s
tourist information via a contact form.

The target audience for this page are tourists visiting Kazan. This can be a wide range,
therefore you will define your interpretation of the target audience (based on “tourists visiting Kazan™)
and document this definition in your submission.

Front-end Details

You will be provided with both HTML and CSS templates, which consist of the basic elements
of modern websites. Use this template as a starting point for your work. You will need to create your
own theme, based on the given theme (Blankslate) and the provided HTML and CSS templates.

You will need to implement the following elements for your one-pager:

* A header image slideshow, including marketing texts and possible buttons for evey image

» The marketing texts could be something like the following: “Check out our fall special!”

* The buttons could link to a section on the page

» A menu to jump to the specified area of the page

* The menu needs to be sticky and scroll with the page

* The list of 4-6 museums, including a filter to select museums of a certain category

* A 50/50 splitview of

* the five upcoming events

* the fivw latest news posts

* A contact form

* A footer with copyrights and social media links

You do not need to stick completely to the provided template. Feel free to add and change as
many elements as you like, but the elements in the list need to be present and your design should blend
in with the given design.

Since your customer likes fancy pages, there need to be at least three animations within the
website.

Further optimization tasks:

The page needs to be optimized for search engines. You can choose one of the provided plugins
or implementyour own SEO. Remember to optimize certain parts of your website (e.g. urls,
sitemap, ...).

Secure your page by installing and configuring a security plugin.

Note: If the plugin you would like to choose is broken or does not work as expected, you need
to choose another one or feel free to fix this plugin.

The customer needs to exchange certain images of the image slider via the backend.

All inquiries via the contact form need to be stored within the database on the server and they
should be accessable for a client user. The feedback, sent to the user after submitting the form, also
needs to be editable by the client user.
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Use a plugin to add and modify the social links in the footer.

Seven segment digital Timer (Difficult)

Create a 7 segment digital timer, time format is: 3 digit of seconds passed, and centiseconds
following it. It’s max value is: “999:59”. “Start timer* button starts, “Stop timer” button stops, “Reset
timer” button stops and resets to 0 the timer.

ITPAKTUYECKOE 3AHATHUE Ne45-46

Tema: BBejcHHE HOBBIX JIGKCMYECKHX CIMHHUI[ MO Teme 3aHsATHsa. Dpasbl, pedeBble 000pOTHI U
BbIpakeHusi. DoHeTHYECKass OTPaOOTKAa M BBIMOJIHEHHWE TPEHUPOBOUYHBIX JICKCHUCCKUX M JICKCHKO-
rpaMMaTHYECKUX YIIPaXHCHUN HA 3aKPETUICHUE aKTUBHOW JIGKCUKH U (PPa3e0IOTHICCKUX
Benymasi auaakTuyeckas 1edb: (GOPMUPOBAHHWE y  OOYYAIONIMXCS  HABBIKOB  UYTCHWUS,
MOHOJIOTUYECKOH M JHAJIOTHUECKON PEUH.
®opmupyembie OK/ymennsi: OK 02. VMcnonb3oBaTh COBpEMEHHBIE CpEACTBA IOMCKA, aHAINW3a U
UHTEpHpeTanud WHPOPMAaUU ¥  WHGOPMAIMOHHBIC TEXHOJIOTMW IS BBINIOJHECHUS — 3ajad
npodeccuonanbHoit  pestensHocTH; OK 04, DddexkruBHo B3ammopelicTBoBaTh M paboTarh B
koiuiekTiBe W komanzae; OK 05. OcymiecTBisiTh yCTHYHO W INHUCHBMEHHYKO KOMMYHHUKAIIMIO Ha
rocygapcTBeHHOM s3bike Poccuiickoit denepanuu ¢ ydyeToM OCOOCHHOCTEM COIMAJIBHOTO U
KynpTypHoro koHtekcra; OK 09. [Ilonb3oBarbes npodeccuoHaIbHOM —JTOKyMEHTauued Ha
rOCYJIapCTBEHHOM M HHOCTPAHHOM SI3bIKaX.
YyeOHble MaTepHAJbI: YICOHUK, OJTaHKH C 3a/IaHUSIMH, TIPE3CHTAIHSI
Xapakrep BbInoJHeHUs1 padoTbi: CI0BECHBIH, HAIJIAIHBIN, TPOAYKTUBHBIN
®opma opraHn3anuM 3aHATHUS: UHIUBHyaIbHAS, B MAJIBIX TPYIIIIax
3aganus 1Jisi IPAKTHYECKOT0 3aHATHS:

Text 1. [IpounTaiitTe 1 IepeBeAUTE TEKCT. BBIMOIHUTE 3a1aHKE.

The meaning of logistics

Market economy has brought a lot of new business terms into the Russian language. Logistics
is one of them. The word ‘logistics’ dates from the ancient Greek logos — ‘ratio, word, calculation,
reason’ and was used in ancient Greek, Roman and Byzantine empires to denote the military’s need to
supply themselves with arms, ammunition and rations as they moved from their base to a forward
position.

With increasing development of trade and economy, it started to be used in business too.
Moving raw materials to manufacturers and then finished goods to customers used to be a simple job
for men with strong backs and little education. Today more than ever before senior management of a
firm is concerned about improving transportation management and logistics as transportation
represents a major expense item and freight transportation accounts for about 6 per cent of gross
domestic product of a country.

The goal of transportation is to ensure that all raw materials arrive at the factory at the proper
time and in good condition. To achieve that it is necessary to focus on improvements of operations that
lead to a better service at the lowest cost. Transportation managers are also involved in many other
operations. They assist marketing by quoting freight rates for salespeople, suggesting quantity
discounts that can be based on transportation savings and selecting carriers and routes for reliable
delivery of products.

The meaning of logistics is expanding. Now we speak about inbound, internal, outbound
logistics, transport logistics, strategic logistics, warehousing logistics, integrated logistics etc.
According to the Council of Logistics Management, now one of the world’s prominent organizations
for logistics professionals, ‘logistics is that part of the supply chain process that plans, implements and
controls the efficient, effective forward and reverse flow and storage of goods, services and related
information between the point of origin and the point of consumption in order to meet customers’
requirements’. As transport logistics is a major factor in the supply chain process, specialists pay much
attention to modes of transport, transport companies’ operations as well as to some other activities
related to customs clearance, warechousing and safe delivery of goods to final destinations.

Hcnonv3yiime akmugHyto 1eKcuKy 0Jis 6bINOJIHEHUS 3A0AHUA:
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ancient - IpeBHUM freight rates - npoueHT(n0is) rpy3a

denote - o3HauaTh, MOKA3bIBATH quantity discounts — KOJIWYECTBEHHbIE
CKUJIKH

concern — UMETh OTHOIICHUE expand — pacIUpsITh, pa3BUBATh

expense item — CTaThsl PACX0JI0B inbound — npuOBIBAOIINY TPY3

freight — rpy3, nepeBo3Ka rpy3oB outbound — moJIekaIMil OTIPaBKe TPy3

gross — BJIOBOM, ONITOBBIN warehouse — TOBapHBIi CKJIaJl

ensure — 00ecrieunBaTh, FapaHTUPOBAThH consumption - norpedieHue,
pacxo0BaHue

3aoanue. Haiitu B TeKcTe CleyroIye ClI0Ba U BhIPAKEHUs HAa aHTJIMHCKOM SI3bIKE:

I. JIETIOBBIE OTHOILEHUS, 2) pa3BUTHE TOProBIiHM, 3) moTpedurenu, 4) (IOCTaBUTH TOBAp)
BOBpPEMS U B XOPOILIEM COCTOSIHUH, 5) BECTH K, 60) Jryuiiee oOCiIyKUBaHuUE, 7) IPU HU3KHUX 3aTparax, 8)
OBITh BOBIICYCHHBIM B, 9) sKOHOMHA Ha TpaHcmopre, 10) HajgexHas qocTaBKka mpoxykuuu, 11)
IUIAHUPOBaTh, CHA0XKaTh M KOHTPOJMPOBATH, 12) XpaHeHHe ToBapa, 13) oTBedaTh TpeOOBaHUAM
3aKa3uuka, 14) yaenste BHUMaHue, 15) MecTO Ha3HAUCHUS.

Text 2. [IpounTaiite TekcT. Bpinmonanure 3aianue.
Logistics as a science

Logistics - the science, the object of which is to organize the management of the process of
movement of goods and services from suppliers of raw materials to consumers. Logistics contains the
functioning of the circulation of products, goods, services, inventory management and provisions,
creating a goods movement infrastructure.

A broader definition of logistics treats it as the study of planning, management and control of
material movement, information and financial resources in different systems.

From the perspective of the organization's management logistics can be considered as the
strategic management of material flows in the supply: procurement, transportation, sale and storage of
materials, parts and finished inventory. The concept also includes the management of relevant
information flows and financial flows. Logistics is aimed at optimizing costs and streamlining the
production process, marketing and auxiliary services, both within a single enterprise or a group of
enterprises.

The content of logistics as a science is to establish causal relationships and regularities inherent
in the movement of goods, in order to identify and put into practice effective forms of organization and
material and information flow management.

The main objects of study are in logistics:

. logistics operations
. logistics chain

. logistics system

. logistics functions
. material flows

. information flows
. logistics costs

3aoanue. Haiinute B TEKCTE aHTJIMMCKUE YKBUBAJICHTHI CICAYIOIMIMX MTPEAJIONKCHUM:

1. Jloructuka BkItouaeT B ceOs PpyHKIMOHUpOBaHHME chepbl OOpamieHHus] MPOIYKIIHH,
TOBapOB, YCJIYT, YIpPaBICHHWE TOBApHBIMU 3allacaMd M IPOBHAHTOM, CO3JaHUEC HH(PPACTPYKTYPHI
TOBapOIBHIKCHUS.

2. C mno3uumMM MEHEIKMEHTa OpraHU3allud JIOTUCTUKY MOXKHO pacCMaTpuBaTh Kak
CTPAaTeTUYECKOe YIpaBJICHUE MaTepUAIbHBIMM IIOTOKAMHU B TIpoliecce CHAOKEHHUS: 3aKyIIKH,
MEPEBO3KH, MPOJAKH U XPAaHEHHUSI MATEPUAIIOB, JIETAIICH U TOTOBOIO MHBEHTAPsI (TEXHUKH U MPOYETO).
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3. Jloructuka HampaBlieHa Ha ONTUMHU3ALMIO M3AEPKEK U palMOHAIM3ALUIO Tpoliecca
MIPOU3BOJICTBA, COBITA M COIMYTCTBYIOLIETO CEPBUCA KaK B paMKaxX OJHOTO MPEANPHUATHS, TaK U IS
TPYMIBL TPEITPUITHIA.

Text 3. [IpounTaiitTe 1 IepeBeAUTE TEKCT. BBIMOIHUTE 3a1aHKE.
Logistics

Logistics is generally the detailed organization and implementation of a complex operation. In
a general business sense, logistics is the management of the flow of things between the point of origin
and the point of consumption in order to meet requirements of customers or corporations. The
resources managed in logistics can include physical items, such as food, materials, animals, equipment
and liquids, as well as abstract items, such as time and information. The logistics of physical items
usually involves the integration of information flow, material handling, production, packaging,
inventory, transportation, warehousing, and often security.

In military science, logistics is concerned with maintaining army supply lines while disrupting
those of the enemy, since an armed force without resources and transportation is defenseless. Military
logistics was already practiced in the ancient world and as modern military have a significant need for
logistics solutions, advanced implementations have been developed, especially for the United States
Armed Forces. In military logistics, logistics officers manage how and when to move resources to the
places they are needed.

Logistics management is the part of supply chain management that plans, implements, and
controls the efficient, effective forward, and reverse flow and storage of goods, services, and related
information between the point of origin and the point of consumption in order to meet customer's
requirements. The complexity of logistics can be modeled, analyzed, visualized, and optimized by
dedicated simulation software. The minimization of the use of resources is a common motivation in all
logistics fields. A professional working in the field of logistics management is called a logistician.

3aodanue. 3aaiiTe BOIPOCHI K CICAYIONIUM MPEITIOKEHUIM U3 TEKCTa:

1. The resources managed in logistics can include physical items, such as food, materials,
animals, equipment and liquids, as well as abstract items, such as time and information.
2. Military logistics was already practiced in the ancient world.

3. Logistics management is the part of supply chain management.

4. Military logistics has been developed especially for the United States Armed Forces.

5 The minimization of the use of resources is a common motivation in all logistics fields.
6 A professional working in the field of logistics management is called a logistician.

Text 4. [IpounTaiite TekcT. BpinoaHuTe 3ananus.
2?7?

My future profession will be an operational logistician.

This new profession appeared quite recently. There aren’t enough logisticians. Therefore the
profession is demanded on a labor market.

I consider that my future profession isn't very popular among the population yet.

Many people don't know what logisticians do.

The logistician is a certified expert who has a specialized education and has received all
necessary theoretical knowledge of material streams movement.

The logistician works in different spheres of activity, trade, customs, medicine, etc. In the
future I will operate with the chains of deliveries, its creation, further optimization and organization of
delivery and storage of inventory items.

The logistician should possess the following qualities: education, organizing abilities, skills to
analyze the actions, to solve conflict situations, to make up decisions, skills of interpersonal
communication to improve relations between clients and partners in business, leader and computer
skills.

Now I am a first year student. I hope to be a good specialist and achieve success in my
profession.
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3aoanue 1. [IpounTaiiTe U BBITIOJIHUTE MUCbMEHHBIN MEPEBOJ] TEKCTA.
3aoanue 2. [lpugymaiite 3arojlOBOK K TEKCTY.

IMPAKTUYECKOE 3AHSTHUE Ne47-48

Tema: UreHnue u nepeBo1 (CO CIOBapeM) TEKCTOB MO TeMaTUKE JIOTUCTUKUA. OOCYXI€HHE U OTBETHI Ha
BOIIPOCHI
Benymasi nuapakTuyeckas uejib: (GOpMHUPOBAHKUE Y OOYUYAIONTUXCS HABBIKOB UTCHHS aHTJIOS3BITHBIX
TEKCTOB.
®opmupyembie OK/ymennsi: OK 02. VMcnonb3oBaTh COBpEMEHHBIE CpEACTBAa IOMCKA, aHAINW3a U
UHTEpHpeTanud WHPOpPMAaUU ¥  WHGOPMAIMOHHBIC TEXHOJOTMU IS BBINOJHECHHS  3ajad
npodeccuonanbHoit  pestensHocTH; OK 04, DddexkruBHOo B3ammopelicTBoBaTh M paboTarh B
koiuiekTiBe W komanzae; OK 05. OcymiecTBisiTh yCTHYHO W INHUCHBMEHHYKO KOMMYHHUKAIIMIO Ha
rocygapcTBeHHOM s3bike Poccuiickoit denmepanmuu ¢ ydyeToM OCOOCHHOCTEHM COLMAJIBHOTO U
KynpTypHoro koHtekcra; OK 09. [Ilonb3oBarbes npodeccHoHaIbHOM —JIOKyMEHTaluued Ha
rOCyIapCTBEHHOM U MHOCTPAHHOM SI3BIKAX
YyeOHble MaTepHAJIbI: YICOHUK, OJTaHKH C 3a/IaHUSIMH, TIPE3CHTAIHSI
Xapakrep BbInoJHeHUs1 padoTbi: CI0BECHBIH, HAIJIAIHBIN, TPOAYKTUBHBIN
®opmMa opraHn3anuM 3aHATHUS: UHIUBHyaIbHAS, B MAJIBIX TPYIIIIax
3agaHus 1J1s51 NPAKTHYECKOT0 3aHATHSI:
TEXT I
LOGISTICS

Before reading the text check the meaning of the Key Words in the dictionary.

Nouns: goods, flow, resources, consumer, consumption, user, product, producer, storage,
retailer, inventory, warehouse, destination, re-engineering, customs, taxes, duties, logistician

Verbs: to consume, to handle, to include, to require, to comprise, to produce, to manufacture, to
manage, to purchase, to sell, to implement, to perform, to ensure, to increase, to decrease, to pack

Logistics can be defined as the management of the flow of goods, information and other
resources, energy and people between the point of origin and the point of consumption in order to meet
the requirements of consumers. Logistics involves the integration of information, transportation,
inventory, warehousing, materialhandling, packaging and security. Logistics may have an internal
focus (inbound logistics), or external focus (outbound logistics). If the company manufactures a
product from parts purchased from suppliers, and those products are then sold to customers, one can
speak about a supply chain. Supply Chain can be defined as a network of facilities and distribution
options that performs the function of procurement of materials, transformation of these materials into
intermediate and finished products, and the distribution of these finished products to
customers. Logistics management is part of supply chain management. Logistics management plans,
implements, and controls the efficient flow and storage of goods, services and related information
between the point of origin and the point of consumption in order to meet customers’ requirements.
Successful supply chain operators work in close partnerships with their customers; they jointly explore
the opportunities for increasing efficiency of the supply chain and improving service levels by using
the latest systems and techniques. This approach is also referred to as logistics re-engineering. The re-
engineering process considers the following factors: the nature of the product,the optimal or preferred
location of source or manufacture, freight and transport costs and the destination market, seasonal
trends, import and export regulations, customs duties and taxes, etc.

A professional working in the field of logistics management is called a logistician. The main
functions of a qualified logistician include, among other things, inventory management, purchasing,
transportation, warehousing, consultation and organizing and planning of these activities. Logisticians
are responsible for the life cycle and supply chain operations of a variety of products. They are also
responsible for customs documentation. They regularly work with other departments to ensure that the
customers’ needs and requirements are met.
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Exercise 1.

Answer the questions:

1. What does the term “logistics” imply?

2. What does the term “supply chain” imply?

3. What is logistics management?

4. What do service providers do in order to increase efficiency
of the supply chain?

5. What process is called “logistics re-engineering”?

6. What factors does this process consider?

7. What are the main functions of a qualified logistician?
8. What are professional logisticians responsible for?

Exercise 2.

Decide whether the following statements are true or false.

1. Logistics can be defined as the management of the flow of goods between the point of origin
and the point of consumption.

2. Logistics involves the integration of information, transportation, inventory, warehousing, etc.

3. All supply chains are very simple.

4. Logistics management is part of supply chain management.

5. Logistics management plans, implements, and controls the efficient flow and storage of
goods, services and related information.

6. A professional working in the field of logistics management is called an academician.

7. The main functions of a qualified logistician include, inventory management, purchasing,
transportation, warehousing, etc.

8. Logisticians normally do not work with other departments of the company.

Exercise 3.

Complete the passage below with the words from the box below.

Service chain origin activities technology outbound operatio
nal

Logistics management is that part of supply 1) management that plans,
implements, and controls the effective forward and reverse flow and storage of goods, services and
information between the point of 2) and the point of consumption. Logistics management
activities usually include inbound and 3) transportation management, fleet

management, warehousing, materials handling, order fulfilment, logistics network design, inventory
management, supply/demand planning, etc. The logistics function also includes sourcing and
procurement, production planning and scheduling, packaging and assembly, and customer 4)
. It is involved in all levels of planning and execution — strategic, 5) and
tactical. Logistics management is an integrating function, which coordinates all logistics 6)
, as well as integrating logistics activities with other functions including marketing,
sales manufacturing, finance, and information 7)

IMPAKTUYECKOE 3AHSATHUE Ne49-50

Tema: IlogroroBka u mnepecka3 MoHojora «Urto Takoe soructuka u ee uenb». OOcyxaeHue
MOHOJIOTOB B (hopMe posieBoil Urpsl «BbIOOp BUAA JOTMCTUKHY Ul JAJIbHEHIEro npopeccuoHaaIbHOro
pocTa»

Beaymas quaaktuyeckas mesib: GopMHpPOBAHUE Y 00YYArOIMXCs HABBIKOB MOHOJIOTHYECKOM peyH.
®opmupyembie OK/ymennsi: OK 02. VMcnonbs3oBaTh COBpEMEHHBIE CpEACTBA INOMCKA, aHAINW3a U
UHTEepOpeTauuy HUHPOpMaUuu U HHGOPMALMOHHbIE TEXHOJIOTMM JJIs  BBIIOJHEHHS  3a7ay
npodeccuonanbHoit  pestensHocTH; OK 04, DddexkruBHOo B3ammopelicTBoBaTh M paboTaTh B
kowiektuBe u komasze; OK 05. OcyluecTBiasTh YCTHYIO M IUCBMEHHYIO KOMMYHMKAIUIO Ha
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rOCyJapCTBEHHOM si3bIke Poccuiickori ®Denepanuu ¢ y4eToM OCOOCHHOCTEH COIHAIBHOIO U
KynbTypHOro KoHTekcra; OK 09. Ilomp3oBarhecsi mpodecCHOHaNbHOW —JOKYMEHTAIlMeH Ha
rOCYJJapCTBEHHOM M MHOCTPAHHOM $SI3bIKaX
YueOHble MaTepuabl: y4eOHUK, OJAHKU C 3aTaHUSIMH, TTPE3CHTAIIHS
XapakTrep BbIoJTHeHUs1 padoTbi: CI0BECHBIN, HATISAHBIA, TPOIYKTUBHBIN
dopmMa opraHu3aluM 3aHATHS: UHIUBHUIya bHAs, B MAJBIX TPYIIIax
3aganus 1J1si NPAKTHYECKOT0 3aHATHS:
Logistics companies

Before reading the text check the meaning of the Key Words in the dictionary.

Nouns: goods, flow, resources, consumer, consumption, user, product, producer, storage,
retailer, inventory, warehouse, destination, re-engineering, customs, taxes, duties, logistician
Verbs: to consume, to handle, to include, to require, to comprise, to produce, to manufacture, to
manage, to purchase, to sell, to implement, to perform, to ensure, to increase, to decrease, to
pack

Logistics can be defined as the management of the flow of goods, information and other
resources, energy and people between the point of origin and the point of consumption in order to meet
the requirements of consumers. Logistics involves the integration of information, transportation,
inventory, warehousing, materialhandling, packaging and security. Logistics may have an internal
focus (inbound logistics), or external focus (outbound logistics).

If the company manufactures a product from parts purchased from suppliers, and those
products are then sold to customers, one can speak about a supply chain. Supply Chain can be defined
as a network of facilities and distribution options that performs the function of procurement of
materials, transformation of these materials into intermediate and finished products, and the
distribution of these finished products to customers. Logistics management is part of supply chain
management.

Logistics management plans, implements, and controls the efficient flow and storage of goods,
services and related information between 6 the point of origin and the point of consumption in order to
meet customers’ requirements.

Successful supply chain operators work in close partnerships with their customers; they jointly
explore the opportunities for increasing efficiency of the supply chain and improving service levels by
using the latest systems and techniques. This approach is also referred to as logistics re-engineering.
The re-engineering process considers the following factors: the nature of the product, the optimal or
preferred location of source or manufacture, freight and transport costs and the destination market,
seasonal trends, import and export regulations, customs duties and taxes, etc.

A professional working in the field of logistics management is called a logistician. The main
functions of a qualified logistician include, among other things, inventory management, purchasing,
transportation, warehousing, consultation and organizing and planning of these activities. Logisticians
are responsible for the life cycle and supply chain operations of a variety of products. They are also
responsible for customs documentation. They regularly work with other departments to ensure that the
customers’ needs and requirements are met.

UNDERSTANDING THE MAIN POINTS

. Review questions.

. What does the term “logistics” imply?

. What does the term “supply chain” imply?

. What is logistics management?

. What do service providers do in order to increase efficiency of the supply chain?
. What process is called “logistics re-engineering”?

. What factors does this process consider?

. What are the main functions of a qualified logistician?

. What are professional logisticians responsible for?

03N N W=
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2. Decide whether the following statements are true or false.

1. Logistics can be defined as the management of the flow of goods between the point of origin
and the point of consumption.

2. Logistics involves the integration of information, transportation, inventory, warehousing, etc.

3. Usually, logistics does not involve the management of the flow of energy and people.

4. Logistics always has an external focus.

5. All supply chains are very simple.

6. The complexity of the supply chain will vary with the size of the business.

7. Logistics management is part of supply chain management.

8. Logistics management plans, implements, and controls the efficient flow and storage of
goods, services and related information.

9. Successful supply chain operators work in close partnerships with their customers.

10. The re-engineering process does not consider the nature of the product.

11. A professional working in the field of logistics management is called an academician.

12. The main functions of a qualified logistician include, inventory management, purchasing,
transportation, warehousing, etc.

13. Logisticians are responsible for the life cycle and supply chain operations of a variety of
products.

14. Logisticians normally do not work with other departments of the company

Deliveries

Today, efficient logistics and transportation system are important prerequisites of the
development of any economy. In modern competitive environment, it is not enough to offer a product
that meet customers’ requirements. The way of its delivery is also very important. The art and science
of delivering goods with speed and precision can help businesses operate more efficiently, lower costs
and gain new customers.

Logistics has evolved throughout centuries to become an integral part of every business.
Logistics has been performed since the beginning of civilization. Raw materials and finished products
had always to be moved, though on a small scale. Gradually, people began moving from rural to urban
areas; the geographical distance between the point of production and the point of consumption
increased considerably.

There was a time when companies used to develop a product range, plan their distribution
channels, schedule marketing campaigns and deliver the finished product to their retailers themselves.
However, since the early 1990’s logistics operations have become much more complex. The global
logistics market has grown radically over the years.

The major benefits of efficient logistics operations can be summarized as follows:

Cost savings by centralizing inventory management.

Faster order fulfilment by relying on a global transportation network.

Improved cash flow.

Flexibility to change distribution patterns for new products based on ever-changing customer
demands. The main customer groups (market segments) served by the logistics industry are the
following:

Parcel and documents express delivery services.

Freight by air, ocean, road or rail. Warehousing and distribution.

Supply chain solutions. Logistics is one of the spheres, which still have potential as far as
improving performance is concerned. There are large unused capacities in logistics processes in terms
of costs reduction and quality of service.

ITPAKTUYECKOE 3AHATHUE Ne51-52

Tema: BBG,I[GHI/IG HOBBIX JICKCHMYCCKHUX CAHMHHUIL IIO0O TCEMC 3aHATHA. CDpasbl, PEUYCBLIC O60pOTH n
BBIPpAXKCHHUA. doHeTHYCCKAS OTpa6OTKa N BBIIIOJHCHHUEC TPCHUPOBOYHBLIX JICKCHUYCCKUX U JICKCUKO-
IrpaMMaTHYCCKUX ynpa)KHCHI/Iﬁ Ha 3aKpPCIICHHUC AKTHUBHOM JIEKCUKH U (bpaSGOJIOI‘I/I‘ICCKI/IX O60pOTOB
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Beaymasi nupakTuyeckasi uedb: (GopmupoBaHHe y OOydYarOIIMXCS HAaBBIKOB MOHOJIOTUYECKOW U
JMAJIOTUYECKON pEUHn.
®opmupyembie OK/ymenusi: OK 02. HMcnons30BaTh COBPEMEHHBIE CpPEICTBAa IMOMCKA, aHAIHM3a U
UHTEpHpeTanud MHPOpMaUud ¥ WHGOPMAIMOHHBIE TEXHOJOTWW JJIs  BBINOJHEHHS 3a7ad
npodeccuonanshoit nesrenpHoctH; OK 04, DddextuBHO B3auMoaencTBOBaTH U paboTaTh B
kowiektuBe U kKomasne; OK 05. OcyiiecTBiasiTh YCTHYIO U HUCbMEHHYIO KOMMYHMKAIMIO Ha
rocynapcTBeHHOM si3bike Poccuiickoit ®enmepanuu ¢ yd4eToM OCOOEHHOCTEH COLHUAIBHOTO H
KynbTypHOro KoHTekcra; OK 09. Ilomp3oBarhcsi mpodecCHOHATbHOW —JOKYMEHTAIueH Ha
roCy/1apCTBEHHOM U MHOCTPAHHOM SI3bIKaX.
YueOHble MaTepHaJIbl: yYeOHUK, OJTAHKH C 3aJJaHUSMU, TPE3CHTALUS
XapakTep BbInoJHeHHs1 padoThi: CI0BECHBIH, HATIAIHBIN, TPOIYKTUBHBIN
dopma opraHu3anMu 3aHATHUSI: UHIUBUTyaJIbHAsI, B MAJIBIX TPYIIIax
3agaHus A/l IPAKTUHYECKOr0 3aHATHUS:

Logisticians use the following measurements to deliver cargo:

. Conventional cargo: Determines weight in units of 1,000 Kilograms.
Determines measurements in cubic meters.

. Less than Container Loads: Measures volume weight similarly to
Conventional cargo.

. Full Container Loads: Containers are usually 20 or 40 feet long.

. Roll-on, Roll-off: Measures cargo based on cubic feet — not tons.

Please note: Remember to convert units in the imperial system. Most countries use
the metric system. If you are using pounds, convert to kilograms. If you are using inches, convert
to meters. It is also important to consider the distance traveled. These measurements are provided
in miles and Kkilometers.

Exercise 1.

Match the words or phrases (1-7) with the definitions (a-g).
l.inch 4 kilogram 7.volume weight
2.pound 5.ton

3.convert 6.cubic meter

1. A calculation that shows the density of a package

A unit of weight that is equal to 2,000 pounds

A unit of weight that is equal to 1,000 grams

A unit of length that is equal to one-twelfth of a foot

To exchange one system of weights and measures for another
A metric unit of volume that is equal to 1,000 liters

A unit of weight that is equal to 16 ounces or 4536 of a kilogram

Nownkwd

Exercise 2.

Read the sentence pairs. Choose which word or phrase best fits each blank.
Imperial system/kilometers

In Canada, distance is measured in

One cubic yard is a unit of measure in the
Miles/metric system

Randy drove 80 per hour down the freeway.
In 1995, Great Britain partially switched over to the
Foot/meter

One hundred centimeters is equal to one

The ruler measured twelve inches, or one

St el el

Safety Issues. Manufacturing Employee Manual.
Safety is a big concern in a warehouse setting. All employees need to follow safety procedures
to avoid accidents. Injuries and fatalities occur when employees are not careful.
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Employees need to wear the proper personal protective equipment (PPE). Required PPE
varies according to job assignment. PPE requirements for each area are posted throughout the
warehouse.

Lockout/tagout procedures reduce the risk of electrocution. Any malfunctioning electrical
machinery needs to be locked and tagged.

Falls and slips are the biggest cause of injury in warechouses. Clean up spills immediately.
Ensure aisles are clear so employees do not trip over items. All areas of the warehouse have first aid
kits in case of injuries.

Exercise 1.

Mark the following statements as true (T) or false (F).

1. Required PPE is the same throughout the warehouse.

2. Lockout/tagout is used on all equipment that is not working correctly.
3. Slips are a result of items being left in aisles.

Exercise 2.

Fill in the blanks with the correct words from the word bank.

\W4 0 r d b a n k:
injury lockout/tagout fall safety trip Accident

I. Sarah sustained a(n) to her right leg after slipping on

The ice.

2. The worker did a(n) procedure on the broken electrical

Equipment.

3. A briefing was held for all workers in order to reduce accidents.

4. George took a hard after he tripped over the cables on the floor.

5. Rita had to fill out a(n) report after she got hurt at work.

6. All inventory needs to be off the floor so people don’t over it.

Exercise 3.
Fill out the accident report.

Accident Report
Name

Date

Describe the accident

Describe any injuries

IMPAKTUYECKOE 3AHSATHUE Ne53-54

Tema: Urenue u epeBo/1 (co ciioBapeM) 0JIAHKOB JJOKYMEHTOB B JIOTUCTUKE. OTBETHI HA BOIIPOCHI
Beaymas auaaktuyeckasi nejb: GopMupoBaHue y oOy4arolMXCsl HaBbIKA YTEHUS AHIJIOA3BIYHBIX
TEKCTOB.

®opmupyembie OK/ymennsi: OK 02. VMcnonb3oBaTh COBpEMEHHBIE CpEACTBA IOMCKA, aHAIW3a U
UHTEepHpeTauuy MHPOpMaUuu U HHGOPMALMOHHbIE TEXHOJOTMM JJIs  BBIIOJIHEHHS  3ajay
npodeccuonanbHoit  pestensHocTH; OK 04, DddexkruBHo B3ammopelicTBoBaTh M paboTarh B
komwiektuBe u Komasze; OK 05. OcylecTBisTh YCTHYIO M IUCBMEHHYIO KOMMYHMKAIUIO Ha
rocygapcTBeHHOM s3bike Poccuiickoit denepanuu ¢ yd4eToM OCOOCHHOCTEHM COLMAIBHOTO U
KynpTypHoro koHtekcra; OK 09. [Ilonb3oBarbes mpodeccHoHaIbHOM —JIOKyMEHTaluued Ha
roCy/1apCTBEHHOM U MHOCTPAHHOM SI3bIKaX.

YueOHble MaTepHAIbI: YIeOHUK, OJaHKH C 33/1aHUSMU, IPE3CHTALHS

Xapakrep BbInoJHeHUs1 padoTbi: CI0BECHBIH, HAIJIAIHBIN, TPOAYKTUBHBIN

®opma OpraHu3auuM 3aHATHS: UHIUBUyaIbHAs, B MAJIBIX IPYIIax
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3aganus 1J1si NPAKTHYECKOTO 3aHATHS:

Logistics Procurement Analyst

Description

ZHQ Logistics has an opening for a logistics procurement analyst. The analyst’s

responsibilities include working on Request for Proposals (RFPs). This person will
also negotiate contracts with the company’s suppliers. As a result, we are seeking a goal-orientated
individual. We need someone to help us achieve strategic and tactical objectives.

Qualifications

Applicants should have three to five years of relevant experience. We require

a BS or BA degree, at minimum. However, an MBA is preferable.

Required skills, knowledge, and abilities candidates need to have:

. An extensive knowledge of logistics services

. Experience in negotiating with service providers

. Knowledge of service providers

. Familiarity with procurement and purchasing protocols
. Experience with import/export

. Understanding of industry regulations

. Project management skills

. Experience with international contracts

Salary and Benefits

Salary depends on experience. We offer an extensive benefits package. It includes medical,
vision, and dental insurance as well as a 401 (k).

Exercise 1.

Read the job advertisement. Then, choose the correct answers.
What is the main purpose of the job advertisement?

to explain the importance of contracts in the logistics industry
to compare two possible career paths available to graduates
to let potential candidates know that a position is available
to emphasize why logistics workers need to have degrees
Which of the following is not a requirement?

negotiating experience

an MBA

project management abilities

a BA or BS degree

PR EDNDRELDD ==

Exercise 2.

Read the sentence pairs. Choose which word or phrase best fits each blank.
negotiate/import

Before manufacturing could begin, the company had to raw materials.
The analyst was able to a fair contract with the supplier.
purchase/export

The logistics worker was in charge of deciding which items to

The company tended to most of its products overseas.

service provider/contract

The legal department drew up a for both parties to sign.

The bid on the request for a proposal.

St el el

ITPAKTUYECKOE 3AHATHUE Ne55-56

Tema: 3anonHeHue JOrMCTUYECKUX JOKYMEHTOB HA HHOCTPAHHOM SI3bIKE
Beaymas jaupakTuyeckasi uedb: (¢GopMHpoBaHHE y OOy4arOmMXCs HaBBIKOB pabOTHl ¢
JIOTUCTUYECKUMU JIOKYyMEHTaMH Ha MHOCTPAHHOM SI3BIKE.
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®opmupyembie OK/ymenusi: OK 02. Mcnons30BaTh COBpPEMEHHBIE CpPEICTBAa IMOMCKA, aHAIM3a U
UHTEprIpeTanuu  HHPOpMAMK © HWHPOPMAINMOHHBIC TEXHOJOTWUU JUIS  BBINIOJHEHHUS  3ajad
npodeccuonanshoit nesrenbHoctH; OK 04, DddextuBHO B3auMoaencTBOBaTH U paboTaTh B
kowiektuBe U Komasze; OK 05. OcyiiecTBiasiTh YCTHYIO U NUCbMEHHYIO KOMMYHMKAIMIO Ha
rocynapcTBeHHOM si3bike Poccuiickoit ®enmepanuu ¢ yd4eToM OCOOEHHOCTEH COLUAIBHOTO H

KynbTypHoro kontekcra; OK 09. [Ilonb3oBarbes

rocyaapCTBEHHOM U HMHOCTPAHHOM A3bIKaX.

npodecCHOHATLHOW  TOKyMEHTaluend Ha

YueOHble MaTepHaJIbl: yYeOHUK, OJTAaHKH C 3aJJaHUSMU, IPE3CHTALUS
XapakTep BbINOJTHeHHs] pa00Thl: CII0BECHBIH, HATJISAHBIN, TPOLYKTUBHBIN
®opma opraHu3auuM 3aHATHUS: UHIUBHyaTbHAS, B MAJIBIX TPYIIIIax

3amanus AJ1s1 IPAKTHYECKOT0 3aHATHS:

MMucemo-npuraamenue (Letter of Invitation)

Yame Bcero paenoBbie Letter of Invitation oTmpaBnsitoT, 4TOOBI MNPUTTIACUTH HA MEPOIPHUSITHS,

CBA3aHHBIC C NCATCIbHOCTBIO KOMIIAHUHU.

[Ipumep nucrMa-npuriamieHus Ha
AHTJIMICKOM

Dear Charles Milton,

I would like to invite you to a seminar that
I'm confident will interest you.

The 3D Technologies Seminar held at the
Moscow Crocus Congress Centre on June
13 will feature lectures by several key
programmers and designers in the field of
3D modeling, with topics including trilinear
filtering, anti-aliasing and mipmapping.

I am enclosing 3 tickets for you. I hope that
you decide to attend and I am looking
forward to seeing you there.

Best regards,

Igor Petrov ,

Managing Director Ltd. The company
"Center"

Tel: +7 912 XXXXXXX

[IepeBoa Ha pycckuii

VYBaxaembiii Yapsiz MuitoH,

51 xoren Ob1 mpurIacuTh Bac Ha ceMuHap, KOTOPBIHA
1 yBEpEH, 3auHTepecyet Bac.

Ha cemunape, nocssimieHHOM 3D-TexHOI0T MM,
KOTOpBbIA cocTouTcss B MockoBckoM Kpokyc
Konrpecc LlenTpe 13 uroHs, npouTyT JEKIUU
HECKOJIBKO KIJIFOUEBBIX TPOTrPAMMUCTOB U
JU3aiiHepoB 110 3D-MoaenMpoBaHNIO, BKIIOYAS
TPWIMHEHHYIO (PHIIBTPAIIHIO, CTIIAKUBAHUE U
MUIIMAMIIUHT.

S mpwtararo 3 6mitera 1t Bac. S Hageroch, uTo Ber
MIPUMETE YYaCTHE B CEMHUHAPE, U 51 C HETEPIICHUEM
Ky BCTPEUYH C BaMHU.

C yBaxxeHueM,
Urops Iletpos,

VYupasnsromuii OOO Komnanus "Lentp"
Tel: +7 912 XXXXXXX

IMucsmo o npueme Ha padorty (Letter of Acceptance)
Letter of Acceptance o4eHb jxelaHHO B Baiem MmodtoBoM sIIvKe, BelAb OHO yBemomisieT Bac o

MIPUHSATUU HA PaboTy.

[Tpumep muceMa o npreMe Ha paboTy Ha

AHTJINHCKOM

Mrs Jane Tumin
HR Manager

[TepeBon Ha pycckuii

Or: r-xa Jlxeitn TroMuH,
MEHEKEep 10 IepCcoHay
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[Tpumep muceMa o mpueMe Ha paboTy Ha
AHTJINHCKOM

Sommertim
7834 Irving Street
Denver, Colorado

Mrs Lean

9034 Cody Street
Denver, Colorado
USA, 90345

February 15, 2016

Dear Mrs Lean

With reference to our telephone conversation
yesterday I am glad to tell you that we offer you
the position of Senior Lawyer in our company.
You will be provided with company car
according to the corporate policy and full
medical insurance. Your salary will be $100 000
per year according to your request. You may
learn about job conditions in job offer attached
to this letter.

With respect,

Jane Tumin,
HR Manager

[TepeBon Ha pycckuii

CommepTum
7834 UpBUHT CTPUT,
Heunsep, Konopano

Komy: r-xa JIun
9034 Koau ctpur,
Hensep, Konopano,
CIIIA 90345

15 deBpansa 2016 rona

VBaxkaemas r-xka JIun

[IpuMeHUTENHHO K HAIIEMY BUEpaITHEMY
Terne)OHHOMY Pa3roBopy 5 pa cooOumTs Bam,
YTO MBI IIpeiaraeM BaM mo3uiuio crapiiero
IOpUCTa B Hamieil kommnanuu. Bam Oynet
MIPEIOCTABIICH CITY>KEOHBII aBTOMOOHITH B
COOTBETCTBHUH C IMOJUTHKON KOMIIAHUU U
MOJTHAsI MEIMIIMHCKAs cTpaxoBKa. Baia
3apaboTHas 1uiata Oyzaet coctaBnAth 100 ThiCSY
nosapoB CIIA B roa B COOTBETCTBUH C
BaluM 3anpocoM. C MOJHBIM NEPEYHEM
YCJIOBHH pabOTHI BBl MOKETE 03HAKOMHUTLCS B
MPUJIOKEHUHU K ITUChMY.

C yBaxxeHueM,

Jxeiin TromuH,
Menemxep 1o nepcoHainy

IMucbmo-3asiBienne (Application letter)
ConmepxuT Bame pe3loMe M TpeiokeHue ceds B KadectBe paborHmka. He myraiite ero
C COIIPOBOAMUTEILHBIM [THCEMOM, O KOTOPOM MBI paccKa3bIBalld paHee!

HpHMep MMChMa-3asIBJICHUS HA aHTJIUMCKOM

Kira Stan
7834 East street
Chicago, Illinois

Trend&Fashion
9034 Groom Street
Chicago, Illinois
USA, 90345

July 12,2017

[TepeBon Ha pycckuit

Ort: r-)xa Kupa Ctan
7834 Uct ctpur,
Yukaro, MnnuHoiic

Komy: «Tpenn&Psmin»
9034 I'pym cTpur,
Yukaro, MnnuHoiic,
CIIIA 90345

12 urons 2017 roma
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[IpuMep nuceMa-3asiBIeHUS HA aHTJIMACKOM

Dear Sirs

With reference to your vacancy for Office
Manager [ am sending you my CV attached to
this letter. I have an experience of working as a
secretary for 2 years in a small company where
I had no career prospects. I am the Bachelor of
Business Administration and so I think my
education would allow me to make a
significant contribution to your company. |
would be very grateful if you consider my
application.

With respect,

Kira Stan

IIepeBon Ha pycckuii

YBakaemsle rocroja

B otBer Ha Bamy BakaHcHio opuc-MeHexepa s
OTIpaBIsiio Bam cBoe pe3toMe, MPUIIOKEHHOE K
3TOMY MUCHMY. I UMEIO OIBIT PabOTHI
CeKpeTapeM B T€UCHHE 2 JIET B MAIICHHKON
KOMITaHUH, I'7Ie Y MEHsI He ObLIIO KapbepHBIX
nepcrnekTuB. S uMero creneHs 6akaiaBpa
yIIpaBJIEHUS U [TI0O3TOMY sI TyMalo, 4TO MO€
00pa3oBaHUE MTO3BOJIUT MHE CJIEJIATh
3HaYMTENbHbIN BKIIaA B Banry komnanuto. S
Obuta 061 Bam ouens OnaronapHa, eciu Ber
paccMOTpHUTE MOE 3asiBJICHHUE.

C yBaxkxeHHEM,

Kupa Ctan

IMucsmo-npensoxenue (Commercial Offer)
Takoe mMCbMO OTHpPABISAETCS BallleMy MOTEHIIMAILHOMY JIEJIOBOMY MapTHEPY C BALIUMU yCIOBUSIMU U

MNPCAJIOKCHUAMU O COTPYAHUYCCTBC.

[Ipumep nuceMa-IpeayIoKeHUs Ha aHTJINHACKOM

Mr Dean Hipp
General Director
Roses For You
4567 Camino Street
San Diego, CA

Mrs Olga Linnet
Perfect Wedding
9034 South Street
San Diego, CA
USA, 90345

March 10, 2016

Dear Mrs Linnet

Your wedding agency is becoming more and
more popular in our city. I would like to help
you make it more attractive to the customers. |
am the owner of rose gardens, we grow fine
roses all the year round. Roses would become a
very good decoration for all wedding
ceremonies. The prices are reasonable and
include the designer service. More information

IIepeBoa Ha pycckuii

Ort: r-1 Jun Xwurm,
reHepalIbHBIN TUPEKTOP

Po3sr i Bac

4567 KamuHO CTpHUT,

Can luero, mrar Kanudopuus

Komy: r-xxe JIunner,

[TepdexT Yenauur

9034 Cayc ctpur,

Can [uero, mrat Kanudopuus,
CIIIA 90345

10 mapra 2016 rona

VBaxkaemas r-ka JIuaaer

Barre cBameOHOEe areHTCTBO CTAHOBHUTCS BCE
0oJ1ee MOMYJISIPHBIM B HateM ropoze. S Ob
XO0TeJI IoMo4b BaM crienats ero ele 0ojiee
MPUBJICKATENIBHBIM 111 Bamux kimeHToB. S
SIBJISIFOCH BJIQJIETIbIIEM PO3OBBIX CaJI0B MbI
BBIPAIIMBAEM PO3bI KPYTJIbIi rof. Po3el cranyT
XOPOIIUM YKpaIIeHHEM BCEX CBaIeOHBIX
LIEPEMOHUI. Y HAC pa3yMHBIE LICHBI,
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[Ipumep nuceMa-1peayIoKeHUs Ha aHITINHACKOM

you may find in the brochure attached.
Yours sincerely,

Mr Dean Hipp
General Director

[IepeBoa Ha pycckuii

BKJTFOYAIOIUE B ce0s1 ycayru au3aitHepa. boee
moipoOHyr0 HHPOpMaIwio Bel MokeTe HAlTH B
MIPUJIOKEHHOH OporItope.

C yBaxxeHuem,

JwnH Xy,
I'enepanbHbBII AUPEKTOP

IMucbmo-:kanoda (Letter of Complaint)
Letter of Complaint comepXuT XanoOy WM MPETCH3WU Ha KAa4eCTBO MPHUOOPETECHHOI'O TOBAapa WIIH

OKa3aHHBIX YCJIYT.

[Tpumep nuckma-xano0bl Ha AaHTITUICKOM

Mr Jack Lupin
7834 17th Street
Detroit, Michigan

Electronics Ltd

9034 Commerce Street
Detroit, Michigan
USA, 90345

April 25,2017

Dear Sirs,

I am writing to inform you that yesterday I got
my new TV set which was delivered by your
delivery service. The package was undamaged
so I signed all documents and paid the rest of
the sum. But when I unpacked it I found
several scratches on the front panel. I would
like you to replace the item or give me back
my money. Please let me know your decision
within 2 days.

Yours faithfully,

Jack Lupin

[TepeBon Ha pycckuit

Ot: r-u [xek Jlronua
7834 17-as ctpur,
Herpoiit, Muuuran

Komy: Dnekrponukc Jitg
9034 Kommepc cTpur,
Hetrpoiit, Muuuran,
CIIIA 90345

25 anpens 2017 rona

YBaxkaemblie rocrona, S munry Bam, 9To0b1
COOOIIUTH O TOM, YTO BUEpa 5 MOTyYUI CBOH
HOBBIH TEJIEBU30P, KOTOPBIH OBLT JOCTaBIICH
Bameii ciry:x00i1 moctaBku. YnakoBka Oblia 6e3
BUJIUMBIX TIOBPEKICHUHN, TTOITOMY SI TIOJIITHACATT
BCE JOKYMEHTBI U OIJIATHJI OCTaBLIYIOCA CYMMY.
Ho xorpa s BCKpbUT yIIakoBKY, TO OOHAPYKHUIT
HECKOJILKO IIapalvH Ha TepeIHeH manenu. S Obl
XOTEJ 3aMEHUTD TEJIEBU30p HA IPYrov WU
BEpHYTh cBoM JieHbIH. [loxkamnyiicta, cooOuiuTe
MHE O CBOEM PEIIICHUHU B TEUCHUE 2 THEH.

C yBaxxeHuew,

Jxex JlroruH

IMucemo—n3Bunenne (Letter of Apology)
[Tucemo—m3BuHeHue (anr. Letter of Apology ) 00brdHO OTIIpaBisieTcss B OTBET HA MUCHMO-KAI00y,
YTOOBI U3BUHUTKCS MEpe]l OKyNaTeIeM WK IPOSICHUTh HE0pa3yMeHHe.
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[Ipumep nuceMa-u3BUHEHUS HA
AHTJINHCKOM

Mr Dereck Smith
General Manager
Electronics Ltd

9034 Commerce Street
Detroit, Michigan
USA, 90345

Mr Jack Lupin
7834 17th Street
Detroit, Michigan
April 28, 2017

Dear Mr Lupin,

[TepeBon Ha pycckui

Or: r-na [lepeka Cmura,
reHepaIbHOr0 MEHEeKepa,
OnexktpoHukc JItn

9034 Kommepc cTpuT,
Herpoiit, Muunras,
CIIA 90345

Komy: r-u [Ixex Jlronun
7834 17-as ctpwur,
Herpoiit, Muunran

28 anpens 2017 roga

VBaxkaeMmsblii r-H JIronmud, Ham Ob110 OueHb

It was distressing to learn that the TV set
that we delivered to you on April 24 was
scratched. We do not have any idea how it

HETPUSATHO Y3HATh, UTO TEJIIEBU30P, KOTOPHIA MBI
Bawm nocraBuim 24 anperns, oka3ancs
norapamnanHbiM. Y HAC HET HUKAKUX

may have happened that is why we are

very sorry that this unfortunate incident

occurred and ready to exchange your
scratched TV for another one.

IIPEIII0JIOKEHNH, KaK 3TO MOTJIO MTOJIyYUThCA, U
MIO9TOMY MBI IPHHOCHM CBOM TITyOOYaiIIIme
W3BUHEHHUS 3 9TOT HEPUATHBIN MHIIUJEHT U TOTOBBI
oOMeHsATh Bamn nonapananHelil TeJI€BU30p Ha

JIPYTOu.
Yours sincerely,

C yBaxxeHueM,
Mr Derek Smith
General Manager JHepex Cmut

I'enepanbHBII MEHEKED

IMucemo 1u1s BbIpakeHHs coxxkasieHus u codosiesnoBanms (Letter of Sympathy)
Kaxnomy 4enoBeky OYeHb BaXKHO UyBCTBOBATH MOJICPKKY B TPYJHYIO MUHYTY, Oyab 310 Bam
ONM3KUil IpyT, KOJUIera WK AeIOBOM MapTHEP.
JlenoBoe nMucpMo-co00Ie3HOBaHUE HA AHTIIMACKOM SI3bIKE OOBIYHO COCTOUT U3 TaKUX YacTei:

. Bripaxkenue co001e3H0BaHUS B CBS3H C YXOJIOM M3 )KM3HH YEIOBEKa.
. Bamm BocioMruHaHus 0 HEM, IEPEUUCIICHUE €0 MOJI0KUTEIbHBIX KaueCTB.
. [ToBTOpHOE BBHIpaXKEHUE Bamux cobosne3HoBaHuil. IIpockba oOpamiatbest K Bam 3a

IIOMOIIBIO, €CJIM BOSHHUKHET TaKas H€O6XOZ[I/IMOCTB.
KemareapHo JOIIOJIHUTh TaKO€ IIMCBbMO BammmMu coOCTBEHHBIMH BOCIIOMMHAHHUSAMHU O
YCIIOBCKE UJIU, CCJIM BBl €0 HE 3HAJIU JIMYHO, TO TEM XOPOIIXWM, YTO Bbl O HEM 3HAJIW WJIW CJIbIIIAJIN.

[Tpumep nuchMa-co00Ie3HOBAHMSI HA
AHTJIMICKOM

IIepeBoa Ha pycckuii

Dear Mr Smith,

Today morning we heard the sad news of
your wife’s death... All the employees of our
department have sent their support and

VBaxkaeMbId T-H CMUT

CeroaHsi yTpoM Mbl yCIIBIIIAIN TT€YATBHYIO
HOBOCTh O CMEPTH Balllei KeHbI ... Bee
COTPYAHHUKH HAIIETO OT/IeJIa BEIPAKAIOT CBOIO
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[Tpumep nuchbMa-co00Ie3HOBAHMS HA IIepeBon Ha pycckuii

AHTJIMICKOM

HOJ/IEPKKY U coOone3HoBaHus. [loxanyiicra, He
OecroKOUTECh O MPEJICTOANIMX POEKTaX U
BCTpEUax, KOTOPBIE MOSBATCS B CIEAYIOILEM
mecsue. Ecian ectb kakol-1n60 0T4eT, KOTOPBIN
TpeOyeTcsl, 51 NOIydy €ro OT JPYyruX 4WICHOB

condolences. Please don’t worry about the
upcoming projects and meetings which are
coming up next month. If there is any report
that is required I will get it from other team
members. If there is anything that we can help

you with please feel free to call us at
12345678.

Sincerely,
Ben Jones

KoMaH/ibl. Eciu ecTh 4T0-TO, 4eM MBI MOXKEM BaM
IIOMOYb, MOKATYHCTa, TO3BOHUTE HAM I10
tenedony 12345678.

C yBaxxeHHeM,
ben IxoHc

IHucsmo—npocsda (Request letter/Enquiry Letter)
[TucemMo-ipock0y MM MHCHMO-3aIIPOC OTIIPABIISIOT, KOTJa HEOOXOIMMO MOTYyYUTh HH(popMaImo 00
yCIIyTe WM TOBape, BHISICHUTH LIEHY MJIH YCIOBHS JOCTABKH.

[Tpumep nuceMa-ipochbObI Ha
AHTJIUUCKOM

Mr Ken Smith

9034 Commerce Street
Detroit, Michigan
USA, 90345

ParkInn Hotel
7834 17th Street
Tampa, Florida

June 28, 2016

Dear Sir or Madam

I'd like to book a single room in your
hotel from August 1 till August 10.
Could you please tell me the price per
night including breakfast and dinner if
possible? Do you have airport transfer
and car rent service?

I am looking forward to your reply,
Mr Ken Smith

[TepeBon Ha pycckuit

Or: r-na Kena Cmura
9034 Kommepc cTpur,
Hetpoitt, Muuuras,
CIIIA 90345

Komy: Orens [TapkuH
7834 17-as ctpur,
Tamna, ®nopuga

28 nronsa 2016 roxa

YBaxaemblii(-ast) T-H (T-xa) S Ob1 XOTeN
3a0pOHHMPOBATH OJHOMECTHBIN HOMep B Bamem otene
¢ 1 mo 10 aBrycra. He mornu 661 Bel cooOmuTh MHe
CTOMMOCTD 32 OJIHY HOUb, BKJIFOYAs 3aBTPAK U Y)KUH,
eclii 3To BO3MOXkHO? Y Bac ecTh gocTaBka u3
a’pOoTIOPTa U yCITyra apeH bl aBTOMOOHIIS?

C merepnenueM xay Bamero orsera,
Ken Cmur

IIucsmo—orBeT Ha 3anpoc nuHpopmanunu (Reply to Information Inquiry /Reply Quotation)
B srom mmceme copepxuTcs 3ampamuBaemass mHpopmanus. OcHoBHOe mpaBwio mis Reply to
Information Inquiry 4eTko OTBETUTH Ha BOIIPOCHI B MHChME-3aIlpoce.

[Tpumep nuchbMa-npocbObl HA AHTTTUHCKOM

[lepeBon Ha pycckuit
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[Tpumep nuchbMa-npochObl HAa AHTJIUHCKOM

Ms Jennifer Watson
Sales Manager
ParkInn Hotel

7834 17th Street
Tampa, Florida

Mr Ken Smith

9034 Commerce Street
Detroit, Michigan
USA, 90345

June 30, 2016
Dear Mr Smith

Thank you for your enquiry about the staying in
our hotel. We have a single room available at

the period you stated. The price is $85 per night.

Breakfast and other meals are not included as
we do not have such service. But there is a
buffet in our hotel where you can have meals at
any time of the day and night. We have airport
transfer service, it's free for our guests, as well
as Wi-Fi. It is also possible to rent a car in our

hotel in advance together with reserving a room.

If you have any more questions we are ready to
answer.

Yours sincerely,

Jennifer Watson
Sales Manager

[TepeBon Ha pycckuii

Or: r-xu xenaudep Yorcon,
MEHEJDKED IO TPOoIaxam,
Orens [TapkuH

7834 17-as ctpur,

Tamna, ®nopuaa

Komy: r-u Ken Cmur
9034 Kommepc cTpur,
HetpoiiT, Muuuran,
CIIIA 90345

30 urous 2016 roxga

VBaxkaeMblil T-H CMUT

Crnacu6o 3a Bamr unatepec k HameMmy otento. Y
HaC €CTh CBOOO/IHBII OJTHOMECTHBIN HOMEp Ha
nepuo BpeMeHH, KOTOpbIi Bel ykazanu B
cBoeM nucbMme. CTOMMOCTD COCTaBIIACT 85
nosapoB CIIA 3a Houb. 3aBTpak, oben u
Y)KHUH HE BXOJSIT B CTOUMOCTD, TaK KaK y Hac
HeT Takoi ycinyru. Ho y Hac B otese ecTh
Oyder, T1e BBl MOKETe T000e1aTh B JIF000e
BpeMsl CyTOK. Y Hac €CTh yCIlIyra Mo JOCTaBKe
HAIIMX TOCTECH U3 adpoIopTa, OHa OecIIaTHas,
TaK)Ke Kak U OECIIpOBOITHON MHTEPHET. Takxke
Brl MokeTe 3apaHee 3aKa3aTh apeHIy
aBTOMOOWJIS ITpY OpoHUpOBaHUHU HOMepa. Eciaun
y Bac ere ectb BOIIPOCHI, TO MBI C PaJIOCTHIO
OTBETHM Ha HHX.

C yBaxxeHueM,

Jxennudep Yorcon
Menemxep 1o npojaxam

IMPAKTUYECKOE 3AHSATHUE Ne57-58

Tema: BBeneHne HOBBIX JIGKCHYECKHX EIMHHUIl MO Teme 3aHsATHA. Dpaspl, pedeBble 000pOTHI U
BbIpakeHUsl. DoHeTHueckass OTpabOTKAa W BBHIMOJIHEHHE TPEHUPOBOYHBIX JIEKCUYECKUX U JIEKCHKO-
rpaMMaTUYEeCKUX YIPXHEHUH Ha 3aKpeIUIeHUe aKTUBHOW JIEKCUKH U (PPa3eoIOTHIECKUX 000POTOB.
Beaymasi qupakTuyeckasi nedb: GopmupoBaHue y 0OOydYarOIIMXCS HAaBBIKOB MOHOJIOTUYECKOW U
JAJIOTUYECKON PEUHn.

®opmupyembie OK/ymenusi: OK 02. Mcnons30BaTh COBPEMEHHBIE CpPEICTBAa IOMCKA, aHAIM3a U
UHTEpHpeTannd MWHPOPMAaUUd ¥ WHGOPMAIMOHHBIE TEXHOJOTWW JJIs  BBIIOJHEHHS 3a7ad
npodeccuonanbHor nesarenbHocTH; OK 04, DddexkTuBHO B3auMOACHCTBOBaTH M padOTaTh B
kowiektuBe U Komanne; OK 05. OcyiiecTBiasiTh YCTHYIO U HUCbMEHHYIO KOMMYHMKAIMIO Ha
rocynapcTBeHHOM si3bike Poccuiickoit denepanuu ¢ yd4eToM OCOOEHHOCTEH COLUAIBHOTO U
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KynpTypHoro  koHrekcra; OK  09. Ilomp3oBatbecs — mpogeccMoHalbHON
JOKYMEHTAIeH Ha TOCyIapCTBEHHOM ¥ HHOCTPAHHOM SI3BIKaX.
YueOHbIe MaTepPHAJIbI: YICOHHK, OJaHKU C 3aJaHUSIMH, TIPE3CHTAIINS
XapakTep BbInoJHeHUs1 pad0Tbi: CII0BECHBIN, HATJIAIHBINA, TPOAYKTUBHBIN
®opma opraHu3anuy 3aHATHS: HHINBUAYaIbHAS, B MAJIBIX TPYTIITaxX
3aganus 119 NPAKTHYECKOr0 3aHSATHSA:

Safety first

The main causes of accidents in the workplace are not dramatic fires and explosions, but very
ordinary accidents that can be easily prevented by workers looking out for their own safety and the
safety of others. Many of these accidents are minor, but some cause death or serious injury. The most
common cause of accidents is from slips , trips and falls, followed by lifting and carrying. Accidents
involving cuts, burns, dropped objects, falling from height, and collisions are also common but often
avoidable.

The main preventable measure is safety training. All employees in the oil and gas industry go
through regular safety training courses to encourage a strong safety culture. For hazardous areas ,
employees will be issued with personal protective equipment (PPE) which must be worn in signed
areas. Safety boots , hard hats, overalls, gloves, and safety glasses are usually a standard issue. In
addition, ear protectors and special trades’ equipment such as welding shields, goggles, and gloves will
be issued.

Safety signage has to be followed. Signs are classified with different
shapes and colours to denote whether they are mandatory , warnings, or giving
information. Most signs are independent of language and use standard symbols
as ideograms. The meaning of some of these signs is not always immediately
obvious and so they should be learnt. Following information signs is practiced
in fire drills where workers must follow signs to safe areas. Those working
offshore will attend special courses on helicopter escape, use of life jackets and survival craft, and
escape through smoke. There are often opportunities for workers to volunteer as fire officers or firest
aiders, and special training is given.

Categories of safety signs
Safety signs are divided into categories according to the type of message they are intended to
convey. Each category is assigned a specific format and set of colours.

Prohibition Signs
These signs should be used to convey “Do Not” type commands .For example, to indicate that
smoking is not allowed or that, where a particular material reacts dangerously with water or water
should not be used to extinguish a fire. In the workplace they should be used to reinforce instructions
prohibiting dangerous activities. Such instructions, however, should also form part of the employees
training. Signs prohibiting an activity consist of a circular red band and single diagonal cross bar
descending from left to right at an angle of 45 degrees. The background should be white with the
pictogram indicating the nature of the command in black.
Warning Signs
These signs should be used to make people aware of a nearby danger. For example, a
flammable liquid store or a laboratory where radioactive substances are in use should have an
appropriate warning sign near the entrance. These signs are required by the Health and Safety (Safety
Signs and Signals) Regulations and in specific cases by the Dangerous Substances
(Notification and Marking of Sites) Regulations .Signs warning of a particular
hazard consist of a black band in the shape of an equilateral triangle. The
background within the band should be yellow with the pictogram indicating the
type of hazard in black positioned centrally on the sign.

Mandatory Signs
These signs should he used to indicate actions that must be carried out in
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order to comply with statutory requirements. For example , self-closing fire doors
that must be kept closed to comply with the fire risk assessment should be labeled
with “FIRE DOOR KEEP SHUT” signs. An area of a construction site where hard
hats should be worn should also have appropriate signs at the entry points. It
should he noted that the Health and Safety (Safety Signs and Signals) Regulations
do not apply to mandatory fire instructions, but apply to health and safety
mandatory signs where pictograms are required. The minimum regulatory
requirement is for the sign to include an appropriate pictogram. There are no pictograms for fire safety
instruction signs and although mandatory in the UK through inclusion in the requirements of
workplace fire assessments, such signs are not considered as health and safety signs within these
Regulations. Thus the familiar white on blue fire safety mandatory signs using text only will remain in
place and will not have to be changed.
Fire instruction notices, which list actions that occupants must carry out in the event of a fire are, by
convention, written as white text on a blue background but not in the circular format. The colours are
used to convey the mandatory nature of the instructions but because of the amount of text normally
needed a rectangular format is used. The general mandatory sign of a white exclamation mark on a
blue «circle may be wused in conjunction with a fire instructions notice.
Signs indicating mandatory requirements consist of a blue circle with the pictogram or text in white
positioned centrally.

e

Safe Condition Signs
These signs should he used to indicate escape routes, emergency exits, first aid equipment,
emergency showers and the others. Safe condition signs consist of a green rectangle or square with the
pictogram or text in white positioned centrally. In the same way as for mandatory signs some UK fire
safety signs in this category are not required by the Health and Safety (Safety Signs and Signals)
Regulations For example “PUSH BAR TO OPEN” is not required to comply and there is no pictogram
with that meaning. Such signs are still needed for compliance with other UK legislation.

Exit Signs
In order to comply with the requirements of the Building Regulations, every doorway or other
exit providing access to a means of escape, other than exits in ordinary use, should be provided with an
exit sign. Installation of signs conforming to British Standard will satisfy both the Building
Regulations and the Health and Safety (Safety Signs and Signals Regulations). In general these
Regulations will not require any changes where existing fire safety signs containing symbols comply
Fire safety signs, notices and graphic symbols.

Provision of exit signs

The regulations place a duty on employers to ensure that safety signs are provided in
circumstances where the risk to the health and safety of employees, identified through the risk
assessment requirement contained with the Management of Health and Safety at Work Regulations
cannot be entirely, engineered or managed out of the workplace. It should be noted that the
Regulations do not require safety signs to be used where there are no significant risks to the health and
safety of employees. The issue which then requires to be resolved is whether it is necessary to indicate
exits with signs. In arriving at a decision the fundamental issue which will underpin the process is
whether the risk of injury or death to employees from a fire within a particular premises is deemed to
be significant enough to warrant the provision of signs indicating fire exit routes and final exits. If it is
deemed that the risk is not significant then there is no need to install the signs. Thus, for example, a
small, single storey premises with one clearly visible exit should not require a fire exit sign because it
would be obvious to staff that the door is their only means of access and hence there should not be a
significant risk to their health and safety from fire by not signing the door as an exit. However, those
buildings with more complex internal layouts incorporating multiple exits, some of which may not be
readily visible nor frequently used, or where large numbers of the public congregate, will require fire
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exit signs. They should be complete with directional arrows, if there is a significant
risk of individuals not being able to find their way to a place of safety in the event
of a fire.

Supplementary information signs

These are signs used to provide additional information. In the Health and
Safety (Safety Signs and Signals) Regulations these are confined to directional
arrows. However , they include various text messages as well as arrows under the description of
supplementary signs. To comply with the Regulations where a direction indication is needed the
minimum requirement is for a supplementary sign in the form of an arrow. The supplementary text
messages in the British Standard such as “Water as an extinguishing agent prohibited” will be
acceptable under the regulations only if accompanied by an appropriate pictogram. This is entirely
consistent with the philosophy of the British Standard. Supplementary signs consist of a square or
rectangle in the appropriate colour with the pictogram or text in white and positioned centrally. The
colour should be green where the information supplements a safe condition sign, red where It
supplements a fire equipment sign or yellow to supplement a warning sign.
There is a minor conflict between the British Standard and the regulations on the permitted colour of
supplementary signs. They allow text to be in black on a white background or white on the appropriate
colour. The colour alternative is the only option permitted in the Regulations. Thus the Regulations
can be complied with by adhering to this option in the Standard.

Fire Fighting Equipment Signs

These signs are used to mark the location of fire fighting equipment and fire alarm activation
points. However, where possible, fire equipment should be positioned where it is clearly visible. Red
to be used as the identifying colour for fire fighting equipment. If the equipment itself is red this will
satisfy the requirement. Where it is not red then highlighting the position of fire fighting equipment by
colouring background behind the equipment red may be enough to comply.
Fire equipment signs consist of a red rectangle or square with the pictogram in white positioned
centrally on the sign.

Summary of Safety Signs
The pictograms are as shown in the regulations and the completed sign must be in accordance
with the appropriate colour’s.

Type Shape Colour Pictograms
PROHIBITION SIGNS
These signs prohibit actions Circular RED with a white background
detrimental to safety No red band and crossbar.
Smoking
WARNING SIGNS

YELLOW with black symbol

These signs give warning of Triangular or text

potential risks Triangular

MANDATORY SIGNS

Signs that require actions or Circular BLUE with symbol or text in

activities that will contribute white

towards safety

SAFE CONDITION SIGNS

These signs indicate exit GREEN with white symbol or
. Rectangular

routes in the event of a fire or text

emergency
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FIRE EQUIPMENT SIGNS
These signs are wused toRectangular
indicate the location of fireor Circle

N

Red with white symbols or text

equipment i
Supplementary Information Green, Red, Yellow, with
Signs Rectangular White or Black Text

HNPAKTUYECKOE 3AHATHE Ne59-60

Tema: Urenue u nepeBo (Co cloBapeM) TEKCTOB 0 TeMe « TexHuka 6€30MacHOCTH U OXpaHa TPyiay.
OTBeThI Ha BOIIPOCHI.
Beaymas auaakTuyeckasi nejb: GopMupoBaHue y oOy4aromMXcs HaBBIKA YTEHHUS AHTIIOS3BIYHBIX
TEKCTOB.
®opmupyembie OK/ymennsi: OK 02. VMcnonb3oBaTh COBpEMEHHBIE CpEACTBAa IOMCKA, aHAINW3a U
UHTEepHpeTauuy MHPOpMaUuu U HHGOPMALMOHHbIE TEXHOJOTMU JJIs  BBIIOJIHEHHS 3ajay
npodeccuonanbHoit  pestensHocTH; OK 04, DddexkruBHo B3ammopelicTBoBaTh M paboTarh B
komekTuBe U komanzae; OK 05. OcymiecTBiasTh yCTHYIO M INHCBbMEHHYI0 KOMMYHUKALMIO Ha
rocygapcTBeHHOM s3bike Poccuiickoit ®enmepanum ¢ ydyeToM OCOOCHHOCTEHM COIMAIBHOTO U
KynpTypHoro koHtekcra; OK 09. Ilonb3oBarbes npodeccuoHaIbHOM —JIOKyMEHTaluued Ha
rocy/1apCTBEHHOM U MHOCTPAHHOM $SI3bIKaX.
YueOHble MaTepHAJIbI: YUeOHUK, OJaHKH C 331aHUSIMU, IPE3CHTALHS
Xapakrep BbInoJHeHUs1 padoTbi: CI0BECHBIHM, HAIJIAIHBIN, TPOAYKTUBHBIN
@®opma OpraHu3anuM 3aHATHS: UHIUBUyaIbHAsA, B MAJIBIX IPYyIIax
3agaHus 1J15 IPAKTHYECKOI0 3aHATHS:

Lexical Exercises:

1. Point to these parts of your body. Say and learn.

Ears  eyes face  feet  fingers

Hands head

2. Look at the personal protection equipment (PPE)/ Complete the sentences below

Ear protectors Hard hat Face guard

Boots

Safety harness respirator
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1. A hard hat protects your
2 A face guard protects your
3 Boots protect your
4 protect your ears from noise

5  protect your hands

6 protect your eyes

7 A protects you from smoke and dangerous fumes
8 A protects you from a fall

3. Safety signs: colours and shapes

Safety signs are very important because the oil and gas industry has many hazards. Hazards are

possible dangers like electricity, chemicals, hot things, gas, machines, noise, falling objects, and
slippery surfaces. There are four main kinds of safety signs:

- Black and yellow triangles.

These signs warn us about hazards.

- Blue and white circles

These signs tell us “You must wear or do the thing in the picture”

- Red and white circles

These signs usually have a red band across them. They tell us we must not do things.
- Green and white squares or rectangles

These signs give information about safety.

Match the signs with the descriptions given below.

A® QAR
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- Wear goggles

- Don’t smoke here

- This way to the emergency exit
- Wear ear protectors

- Don’t eat here

- Danger! High voltage!

- Fire exit

- Wear boots

- Wear respirator

- Do not enter

- Danger!Radiation

- Danger! Overhead crane!
- This way to the pharmacy
- Do not touch!

- Drinking water is here

5. Read the health and safety officer talking to a team of welders and pipe-fitters
H - health and safety officer

P1- pipe-fitter1l

P2- pipe-fitter2

P3- pipe-fitter3

H There are six main hazards for welders. Can you name them?

P1 Electric shock

H Right. So what do we do?

P2 Weld dry. Don’t stand in water.

P3 And wear leather shoes and always wear gloves.

H Right . we also check our equipment often. We switch off equipment  when we are not
using it. Another hazard?

P3 Gas cylinders. Gas cylinders can explode.

H Correct . So how do we stay safe?

P1 Don’t drop them!

H Right. How?

P2 Always secure the cylinders. And always move them safely.

H . Ok. And three steps before moving?

P2 Close the valve, remove the regulator , and replace the valve cap. Then use a cart to move a
cylinder.

H Right. And always close the valve when you go on break or at the end of the day. Also , you
should always wear your safety glasses when you’re working. OK, that’s two hazards. What else?

P3 Arc rays They burn eyes and skin

H Precautions?

P1 Cover skin and eyes. Never look at the spark. Always use a welder’s helmet and gloves.

H . Those things also protect us from arc sparks. Hot sparks can burn clothes and start fires.
So wear your protective clothes. Cotton trousers are good. And no pockets! Pockets catch sparks.
Another hazard?

P2 Smoke. Smoke from welding can be dangerous .

P1 So we use respirators. And we always know the material we’re welding.

H That’s right . And indoors, we always use the ventilation system. OK, there’s one more
hazard on my list . Trips and falls You work in confined spaces, sometimes underground, sometimes
high u. So what do you do?

P3 Always think about where you are. Wear a safety harness.

P2 Keep the work area clean and tidy.
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H Right

6. Number the welding hazards in the order you hear them

a) Gas cylinders d) smoke

b) Arc sparks e) electric shock

C) Arc rays f) trips and falls

7. Match each hazard (a-f) in 6 above with a precaution
1. Weld dry.

Always move it safely.

Cover up skin and eyes.

No pockets!

Know the material we’re welding .

Keep the work area clean and tidy.

.Read again. Tick the pieces of safety equipment you hear.

Safety glasses 7. Respirator
Welder’s helmet 8. Boots

Face guard 9. Ventilation system
Gloves 10. Ear protectors
Cotton trousers 11. Safety harness
Welding jacket 12. Leather shoes

. What safety precautions do you take when you drive a car, or ride a motorcycle or bicycle?
0. Choose the correct words to complete each sentence.

We switch off equipment/an equipment

There are six main hazard/ hazards for welders

Gas cylinder / cylinders can explode.

Never look at spark/ the spark.

Hot sparks can burn clothes / a clothes and start fires.
Smoke/ A smoke from welding can be dangerous.

Use cart / a cart.

We always know material/ the material we’re welding.
Cover skin/ a skin and eyes.

0.  Don’tstand in water / a water.

S0P NOUNAEWN 2O R LN =0 U R LN

11.The pictures are from a safety manual for drilling crews. Which person is
1 wearing loose clothes?
2 standing under a load?
3. running up or down steps?
. eating near chemicals?
handling chemicals without PPE?
walking below people working?
standing between a wall and a moving load?

NN D A

INPAKTUYECKOE 3AHATHUE Ne61-62

Tema: PaGora c npoxymentom: WorldSkills International Health and Safety documentation
(ToKyMeHTanus o TeXHUKE 0€30macHOCTH) (YTEHUE, IEPEBO/I, OTBETHI Ha BOTIPOCHI).

Beaymasi nuapakTuyeckasi neib: GOpMHUpPOBaHHE Y OOYYAIOLIUXCS HABBIKOB PabOTHI C JOKYMEHTOM
WorldSkills International Health and Safety documentation.

®opmupyembie OK/ymenusi: OK 02. HMcnons30BaTh COBpPEMEHHBIE CpPEICTBAa IOMCKA, aHAIM3a U
UHTEepHpeTanud MHPOPMaUud ¥ WHGOPMAIMOHHBIE TEXHOJOTWW JJIs  BBIIOJHEHHS 3a7ad
npodeccuonanshoit nesrenbHoctH; OK 04, DddextuBHO B3auMoaencTBOBaTH U paboTaTh B
kowtektuBe U kKomanze; OK 05. OcyiiecTBiasiTh YCTHYIO U HUCbMEHHYIO KOMMYHMKAIMIO Ha
rocynapcTBeHHOM si3bike Poccuiickoit ®enepanuu ¢ yd4eToM OCOOEHHOCTEH COLUAIBHOTO H
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KynpTypHoro koHtekcra; OK 09. Ilonb3oBarbes npodeccHoHaIbHOM —JTOKyMEHTaluued Ha
rOCyIapCTBEHHOM U MHOCTPAHHOM SI3BIKaX.

YyeOHble MaTepHAJIbI: YICOHUK, OJTaHKH C 3a/IaHUSIMH, TIPE3CHTAIHSI

Xapakrep BbInoJHeHUs1 padoTbi: CI0BECHBIH, HAIJIAIHBIN, TPOAYKTUBHBIN

®opma opraHn3anuM 3aHATHUS: UHIUBHyaTbHAS, B MAJIBIX TPYIIIIax

3agaHus 1J1s1 NPAKTHYECKOT0 3aHATHSI:

Worldskills in Russia

Russia joined the movement in 2012. The first WorldSkills championship was held in Moscow.
The idea was well-received by other regions, where local competitions were also held. As Andrey
Pivinskiy, member of the WorldSkills Russia expert council, notes, in the beginning this initiative was
supported by enthusiasts who wanted to popularize their competencies, exchange experience, train
qualified workers and improve the educational system. The first championships weren’t much to talk
about, but they gave a start to the movement in Russia and attracted motivated participants eager to
develop it further.

“It was then that the movement was supported for the first time by educational organizations
and companies. They began to develop their own training centers and send motivated students to our
Competency Center “Refrigeration and Air Conditioning” to train them for the future competitions. At
the same time, we’d started to outline a whole system for how we should do that. Students trained in
their regions and then, for a final selection and to learn more advanced skills, they came here to St.
Petersburg for one- or two-month training programs and exams,” — he explains.

One of their first international experiences was the EuroSkills 2014 championship in Lille
(France). Back then, the still-inexperienced Russian team failed to show a high performance. Unlike,
say, the Korean team that had trained for the championship for over five years, the Russian participants
only trained for a couple of months on short-term programs. Later, the training system was rehauled
significantly. In addition to hard skills, attention was also paid to the participants’ soft skills, including
their communication skills.

“We made some conclusions out of that experience and developed a continuous training
program for our national team. We selected people from all over the country, evaluating their hard
and soft skills, teaching them theoretical knowledge and working with coaches. We paid a lot of
attention to their foreign language skills, as that is crucial to their success at international
competitions. It was like we were training for the Olympics. Later, our students become much-coveted
professionals in their industries,” — says Pivinskiy.

It was then that, as part of the team’s training for the 2015 championship in Sao Paulo (Brasil),
ITMO University had become a training ground for Russian young pros. At the WorldSkills
Specialised Center of Competencies (SCC), specialists in the “Refrigeration and Air Conditioning”
category are now trained.

How ITMO trains champions

The Refrigeration and Air Conditioning category is considered one of the most difficult ones,
as it requires from its participants not only complex theoretical knowledge, but also sufficient real-life
experience. For that reason, the programs at SCC include both theoretical and practical training in all
areas of this field as outlined in the WorldSkills standards. Participants are tasked with installing,
tuning and operating of refrigeration unites, assembling of freon tubes, installing refrigeration circuit
elements, making electrical connections, programming controllers and working with modern coolants
and software.

“The Center has become a natural step in the creation of a training system that started in
Russia in 2012. As of now, a great number of both students and tutors have gone through the Center of
Competencies and are now developing the field of refrigeration technology in their respective
educational institutions,” — says Pivinskiy, — “WorldSkills standards bring together all the global
trends and industry needs that today’s specialists have to meet. The main goal is to train experts who
fulfill the market’s requirements. These standards are a basis for the tasks that test the participants’
skills. They also outline the particulars of how these championships must be held. All this ensures a
complex, open and public evaluation process that demonstrates the real needs of the industry and what
a given country’s educational system is capable of.”
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Over time, industrial partners, too, joined the initiative — major global companies such as
Rothenberger and Danfoss, as well as the Russian companies Land, Ostrov, Kreo Group and others,
are now sending their own specialists to be trained at the Center. International partners contribute to
the cause by providing modern equipment and materials.

Wins in Gothenburg and Abu Dhabi

The system proved its worth when the Russian teams showed great results at the EuroSkills
competition in Gothenburg (one of the first Russian medals there was won by a participant in the
Refrigeration and Air Conditioning category) and at the WorldSkills Abu Dhabi 2017 competition,
where the Russian national team accumulated the most points, winning 11 medals (six gold, four silver
and one bronze) and 21 medallions of excellence.

The world champion in the Refrigeration and Air Conditioning category was Vadim Polyakov,
specialist from Tatarstan who trained at the SCC. As Andrey Pivinskiy notes, the champion had spent
two years at the center; his success can be attributed to both the specialist’s motivation and also his
employer’s willingness to let Vadim attend long-term internships in St. Petersburg.

Specialists trained at the Center of Competencies take first places at various international and
regional championships. Alexander Leushin, the Center’s graduate from Krasnodarsky Krai, got first
place in a competition in China, while Vladislav Zuyev, from Sverdlovsk Oblast, has shown the top
result at a competition in Namibia.

The new professional standard

“Lately, if we count the participants of all the introductory tests and events, the Center has
seen a great number of contenders from all over the country. For many, it is a serious contribution to
their further development, their career,” — notes Pivinskiy.

Aside from training members of the national team, the Center also offers programs to
specialists of industrial companies interested in honing their skills and training programs for teachers
from other regions of the country who pass on the skills they acquired in their localities.

In the future, notes the expert, the acquired experience is to be developed and shared on a
nationwide scale to create a training system for specialists in industry and higher education. An
intercollegiate championship modeled on the WorldSkills standards is already on the way and more
Russian universities are becoming involved in the movement. Recently, the first intercollegiate
qualifying round in “Laser Technologies” and “Refrigeration and Air Conditioning” categories was
held at ITMO University. Its winners will participate in the first intercollegiate championship in
Moscow.

As head of WorldSkills Russia Robert Urazov notes, in 2017 approximately 150,000 students
of blue-collar and engineering specialties participated in the competition. As of now, 160 Russian
companies support the movement. According to Urazov, participation in the project is among the
quickest means of social elevation for young specialists and an opportunity to find a job they like with
a decent salary.

Andrey Pivinskiy adds that, over the years, more industrial partners are starting to see the
benefits of taking part in training sophisticated specialists. After all, a professional trained according to
international standards is more likely to help the company avoid a number of potential dangers. This is
why WorldSkills Russia has begun the development of a multi-faceted, transparent system that will let
employers familiarize themselves with the knowledge and skills of a potential employee.

“It often so occurs that a serviceperson, an engineer will go out on an assignment, travel some
250 kilometers, make a mistake in their work, go back, spend the fuel and time without completing the
task. Yet all we need to do is have them go through all the basic operations during training, to prepare
them and let them go through the motions as many times as possible — which is what we do at the
Center. We can say with confidence that the amount of interest in such specialists will only grow. As of
today, WorldSkills Russia is developing a Skills-Passport — a document that a specialist will receive
after having gone through the selection process and taking part in competitions. Potential employers
will be able to use it to evaluate a specialist’s level. For example, a company will know that, over time,
dealing with someone below the Medallion of Excellence level will cost them more than hiring a
qualified professional,” — concludes Andrey Pivinskiy.
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ITPAKTUYECKOE 3AHATHUE Ne63-64

Tema: «Safety first /bezomacHocTs mnpeBblIe Bcero». Jluckyccuss mo TpeOOBaHUSM TEXHUKU
O6esonmacHocT Ha MHpoBbIX uemnuoHarax WorldSkills International mo mpodeccrnonambHBIM
KOMITETCHIIUSIM
Benymasi nupakTudeckas mejb: (GopmupoBaHHe y OOYyYaroOlIMXCs HABBIKOB MOHOJIOTHYECKOH W
JHMATOTUYECKON peyn.
®opmupyembie OK/ymennsi: OK 02. VMcnonbs3oBaTh COBpEMEHHBIE CpEACTBAa IOMCKA, aHAINW3a U
UHTEpIIpeTauud HMHGOPMaMu W WHQPOPMAIMOHHBIE TEXHOJIOTHHM /ISl  BBHIOJHEHUS 3aj1ad
npodeccuonanbHoit pestensHocTH; OK 04, DddexkruBHo B3ammopelicTBoBaTh M paboTarh B
koutektuBe M Komanzae; OK 05. OcymecTBisaTh YCTHYIO M NHCBMEHHYIO KOMMYHHKAIMIO Ha
rocygapcTBeHHOM s3bike Poccuiickoit ®enepamum ¢ ydyeToM OCOOCHHOCTEM COIMAJIBHOTO U
KynpTypHoro koHtekcra; OK 09. [Ilonb3oBarbes npodeccuoHaIbHOM —JIOKyMEHTaluued Ha
rOCy/IapCTBEHHOM U MHOCTPAHHOM SI3bIKAX.
YueOHbIe MAaTEPHAJIBI: YICOHHK, OJJAHKH C 3aJaHUSIMH, TIPE3CHTAIHS
Xapakrep BbInoJHeHUs1 padoTbi: CI0BECHBIHM, HAIJIAIHBIN, TPOAYKTUBHBIN
®opma opranu3anuy 3aHATH: HHIMBUAYaJIbHAs, B MAJIBIX IPYIIax
3amaHus 1/l NPAKTHYECKOT0 3aHATHS:

Safety first

The main causes of accidents in the workplace are not dramatic fires and explosions, but very
ordinary accidents that can be easily prevented by workers looking out for their own safety and the
safety of others. Many of these accidents are minor, but some cause death or serious injury. The most
common cause of accidents is from slips , trips and falls, followed by lifting and carrying. Accidents
involving cuts, burns, dropped objects, falling from height, and collisions are also common but often
avoidable.

The main preventable measure is safety training. All employees in the oil and gas industry go
through regular safety training courses to encourage a strong safety culture. For hazardous areas ,
employees will be issued with personal protective equipment (PPE) which must be worn in signed
areas. Safety boots , hard hats, overalls, gloves, and safety glasses are usually a standard issue. In
addition, ear protectors and special trades’ equipment such as welding shields, goggles, and gloves will
be issued.

Safety signage has to be followed. Signs are classified with different shapes and colours to
denote whether they are mandatory , warnings, or giving information. Most signs are independent of
language and use standard symbols as ideograms. The meaning of some of these signs is not always
immediately obvious and so they should be learnt. Following information signs is practiced in fire
drills where workers must follow signs to safe areas. Those working offshore will attend special
courses on helicopter escape, use of life jackets and survival craft, and escape through smoke. There
are often opportunities for workers to volunteer as fire officers or firest aiders, and special training is
given.

Categories of safety signs
Safety signs are divided into categories according to the type of message
they are intended to convey. Each category is assigned a specific format and set of
colours.

Prohibition Signs

These signs should be used to convey “Do Not” type commands .For
example, to indicate that smoking is not allowed or that, where a particular
material reacts dangerously with water or water should not be used to extinguish a
fire. In the workplace they should be used to reinforce instructions prohibiting
dangerous activities. Such instructions, however, should also form part of the
employees training. Signs prohibiting an activity consist of a circular red band and
single diagonal cross bar descending from left to right at an angle of 45 degrees.
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The background should be white with the pictogram indicating the nature of the
command in black.
Warning Signs

These signs should be used to make people aware of a nearby danger. For
example, a flammable liquid store or a laboratory where radioactive substances are
in use should have an appropriate warning sign near the entrance. These signs are
required by the Health and Safety (Safety Signs and Signals) Regulations and in
specific cases by the Dangerous Substances (Notification and Marking of Sites) Regulations .Signs
warning of a particular hazard consist of a black band in the shape of an equilateral triangle. The
background within the band should be yellow with the pictogram indicating the type of hazard in black
positioned centrally on the sign.

Mandatory Signs

These signs should he used to indicate actions that must be carried out in order to comply with
statutory requirements. For example , self-closing fire doors that must be kept closed to comply with
the fire risk assessment should be labeled with “FIRE DOOR KEEP SHUT” signs. An area of a
construction site where hard hats should be worn should also have appropriate signs at the entry points.
It should he noted that the Health and Safety (Safety Signs and Signals) Regulations do not apply to
mandatory fire instructions, but apply to health and safety mandatory signs where pictograms are
required. The minimum regulatory requirement is for the sign to include an appropriate pictogram.
There are no pictograms for fire safety instruction signs and although mandatory in the UK through
inclusion in the requirements of workplace fire assessments, such signs are not considered as health
and safety signs within these Regulations. Thus the familiar white on blue fire safety mandatory signs
using text only will remain in place and will not have to be changed.
Fire instruction notices, which list actions that occupants must carry out in the event of a fire are, by
convention, written as white text on a blue background but not in the circular format. The colours are
used to convey the mandatory nature of the instructions but because of the amount of text normally
needed a rectangular format is used. The general mandatory sign of a white exclamation mark on a
blue «circle may be wused in conjunction with a fire instructions notice.
Signs indicating mandatory requirements consist of a blue circle with the pictogram or text in white
positioned centrally.

Safe Condition Signs
These signs should he used to indicate escape routes, emergency exits, first aid equipment,
emergency showers and the others. Safe condition signs consist of a green rectangle or square with the
pictogram or text in white positioned centrally. In the same way as for mandatory signs some UK fire
safety signs in this category are not required by the Health and Safety (Safety Signs and Signals)
Regulations For example “PUSH BAR TO OPEN” is not required to comply and there is no pictogram
with that meaning. Such signs are still needed for compliance with other UK legislation.

Exit Signs
In order to comply with the requirements of the Building Regulations, every doorway or other
exit providing access to a means of escape, other than exits in ordinary use, should be provided with an
exit sign. Installation of signs conforming to British Standard will satisfy both the Building
Regulations and the Health and Safety (Safety Signs and Signals Regulations). In general these
Regulations will not require any changes where existing fire safety signs containing symbols comply
Fire safety signs, notices and graphic symbols.

Provision of exit signs
The regulations place a duty on employers to ensure that safety signs are provided in
circumstances where the risk to the health and safety of employees, identified through the risk
assessment requirement contained with the Management of Health and Safety at Work Regulations
cannot be entirely, engineered or managed out of the workplace. It should be noted that the
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Regulations do not require safety signs to be used where there are no significant
\\ risks to the health and safety of employees. The issue which then requires to be
\ resolved is whether it is necessary to indicate exits with signs. In arriving at a

\ decision the fundamental issue which will underpin the process is whether the risk
" of injury or death to employees from a fire within a particular premises is deemed

to be significant enough to warrant the provision of signs indicating fire exit routes
and final exits. If it is deemed that the risk is not significant then there is no need to
install the signs. Thus, for example, a small, single storey premises with one clearly visible exit should
not require a fire exit sign because it would be obvious to staff that the door is their only means of
access and hence there should not be a significant risk to their health and safety from fire by not
signing the door as an exit. However, those buildings with more complex internal layouts
incorporating multiple exits, some of which may not be readily visible nor frequently used, or where
large numbers of the public congregate, will require fire exit signs. They should be complete with
directional arrows, if there is a significant risk of individuals not being able to find their way to a place
of safety in the event of a fire.

Supplementary information signs

These are signs used to provide additional information. In the Health and Safety (Safety Signs
and Signals) Regulations these are confined to directional arrows. However , they include various text
messages as well as arrows under the description of supplementary signs. To comply with the
Regulations where a direction indication is needed the minimum requirement is for a supplementary
sign in the form of an arrow. The supplementary text messages in the British Standard such as “Water
as an extinguishing agent prohibited” will be acceptable under the regulations only if accompanied by
an appropriate pictogram. This is entirely consistent with the philosophy of the British Standard.
Supplementary signs consist of a square or rectangle in the appropriate colour with the pictogram or
text in white and positioned centrally. The colour should be green where the information supplements
a safe condition sign, red where It supplements a fire equipment sign or yellow to supplement a
warning sign.
There is a minor conflict between the British Standard and the regulations on the permitted colour of
supplementary signs. They allow text to be in black on a white background or white on the appropriate
colour. The colour alternative is the only option permitted in the Regulations. Thus the Regulations
can be complied with by adhering to this option in the Standard.

Fire Fighting Equipment Signs

These signs are used to mark the location of fire fighting equipment and fire alarm activation
points. However, where possible, fire equipment should be positioned where it is clearly visible. Red
to be used as the identifying colour for fire fighting equipment. If the equipment itself is red this will
satisfy the requirement. Where it is not red then highlighting the position of fire fighting equipment by
colouring background behind the equipment red may be enough to comply.
Fire equipment signs consist of a red rectangle or square with the pictogram in white positioned
centrally on the sign.

ITPAKTUYECKOE 3AHATHUE Ne65-66

Tema: [loaroroBka M mnepeBOoJ Ha MHOCTPAHHBIM sA3bIK MoOHosora «PemieHue mnpodeccuoHaabHON
CUTyalluu WK 3aaa4u: «HenoBobCTBO KIIMEHTA OKA3aHHOM YCIyTron»

Beaymas quaaktuyeckas nesib: GopMHpPOBAHUE Y 00YYArOIMXCS HABBIKOB MOHOJIOTHUECKOM peyH.
®opmupyembie OK/ymennsi: OK 02. VMcnonbs3oBaTh COBpEMEHHBIE CpEACTBAa IOMCKA, aHAINW3a U
UHTEepHpeTauuy MHPOpMaUuu U HHGOPMALMOHHbIE TEXHOJIOTMU JJIs  BBIIOJHEHHS 3a7ay
npodeccuonanbHoil  pestensHocTH; OK 04, DddexkruBHOo B3ammopelicTBoBaTh M paboTarh B
kowiektuBe u Komasze; OK 05. OcyluecTBiasTh YCTHYIO M IUCBMEHHYIO KOMMYHMKAIUMIO Ha
rocygapcTBeHHOM s3bike Poccuiickoit denepanuu ¢ ydyeToM OCOOCHHOCTEM COIMAIBHOTO U
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KynpTypHoro koHtekcra; OK 09. Ilonb3oBarbes npodeccHoHaIbHOM —JTOKyMEHTaluued Ha
rOCYJapCTBEHHOM M WHOCTPAHHOM SI3bIKaX.

YyeOHble MaTepHAJIbI: YICOHUK, OJTaHKH C 3a/IaHUSIMH, TIPE3CHTAIHSI

Xapakrep BbInoJHeHUs1 padoTbi: CI0BECHBIH, HAIJIAIHBIN, TPOAYKTUBHBIN

®opma opraHn3anuM 3aHATHUS: UHIUBHyaTbHAS, B MAJIBIX TPYIIIIax

3aganus 1/l NPAKTHYECKOT0 3aHATHS:

ADDITIONAL MATERIAL

I. Study the information. Translate the texts.

One of the most important practices to which office workers may face on a daily basis, is the
ability to negotiate (ability to negotiate). What is the talks (negotiations)? The idea is that this solution
to the conflict (resolution of conflict). We are starting negotiations (enter negotiations) in order to start
(to start) or continue (continue) the business relationship (relationship), and to resolve the issue
(resolve an issue). Even when we act on your first job, or start a career (begin career), we learn to
negotiate.

For one talks begin with a discussion of cash benefits (allowance), issued by the parents, for
another - with a dispute with a brother or sister about what TV show would look. Some people are
strong negotiators from nature (naturally stronger negotiators) and are able to more easily achieve the
desired result. Not being able to negotiate, people stop relations (break off relationships), leave from
work (quit jobs), or deliberately avoid conflict situations

Business negotiations

B mmpe Omsneca (In the world of business) ymeHune BecTH NeperoBOpbl HCIIONB3YETCS BO
MHOTHX CJIy4asiX, HallpuMep, KOTrjia HY)KHO OOCYJIUTh pa3Mep 3apruiathl (to negotiate a salary), wim
MPOJIBIKEHHE (a promotion), 4ToOBI 3aKJIIOYUTH CIAEIKY IO mpoiaxe (to secure a sale), wim HaWTH
HOBBIX mapTHepoB (form a new partnership). BoT Heckoibko HpPHUMEPOB pa3iIMYHBIX BUIOB
MIEPEroBOPOB B MUpPE OM3HEcA:

. Mexnay ynpasisromuM U kiaepkom (Manager and Clerk): O6cyxaeHne npoaBrkeHus
o ciryx0e (Negotiating a promotion)

. Mexnay paboromareneMm wu Oynymum pabotHukom (Employer and Potential
Employee):O6cyxnenue npeumyiects padbotsl (Negotiating job benefits)

. Mexnay nenoBeiMu mapTHepamu (Business Partners): Ilpunsatue pemenuit 00
naBectuiuax (Making decisions about investments)

. Mexny nByms komnanusmu: O6cyxnenue cimsaus (Negotiating a merger)

The Art of Negotiating — HICKyCCTBO BECTH MEPETOBOPHI

Benenue neperoBopoB 4acTO Ha3bIBalOT MCKYycCTBOM (an «art»). Kak mpuHATO roBOpUTH B
Ou3Hece, «Bce MOISKUT 00Ccyx)aeHuto» (everything is negotiable). BoT HeKOTOpbIE COBETHI, KOTOPHIE
MOMOTAIOT JIFOJISIM BECTH TIEPETOBOPHI:

. HyxHo cTpeMuThbes K BbICOKO# 1enu (Aim inhigh)

. HameTtuts koreunyro mens (Visualizing the end results)

. OOpamarbcsi K CBOEMY OINIIOHEHTY ¢ yBaxkeHHeM H 4ecTHOcThio (Treating one’s
opponent with respect and honesty)

. [ToaroraBnuBatbcs 3apaHee (Preparing ahead of time)

. Hepxatecs yBepenHo (Exhibiting confidence)

The Negotiation Process — nmporiecc nmeperoBopon

[Tpumuto Bpemst meperoBopoB! BoT Heckonpko 30510ThIX mpaBui (golden rules) mist ycnemHbIx
neperoBopoB (successful negotiations):

1) Always try to continue the negotiations for at least 15 minutes. If negotiations are held in
less time, the parties are unlikely to form a correct opinion about each other. Usually, the seriousness
of the negotiations determines the period of time necessary for discussion. Approximately 90% of the
questions are solved in the last 10% of discussion.

2) Always offer the other side to speak first. This is especially important if you ask the chief to
raise wages. Your boss may reevaluate the situation and offer you more than you are going to ask.

3) Always show respect and listen to what your opponent says. This is important, even if he or
she does not exhibit the same courtesy towards you. Do everything to remain calm and courteous, even
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if the other party shows signs of irritation or anger. Remember that some people deliberately try to
intimidate or provoke you.

4) Confirm that says the opposite side. Everyone likes to know that what they say - it is
important. If the other party starts talking first to use this advantage to remember what you heard. Be
aware of important ideas before you present your arguments.

5) Keep track of your and other people's gestures. We will help you to deal with sign language
later. To restrain from negative sign.

Kakue ¢pa3sl Hy)KHO TOBOPUTH, €CIIU BEI JKEJIACTE IMOKA3aTh IIOHUMAHUE/COTJIACHE C TEM,
4TO BaM TOBOPST:

. I agree with you on that point — s coryiaceH ¢ BaMH B 3TOM

o That’s a fair suggestion — 3T0 cripaBeJIMBOE MPEIOKECHHE

. So what you’re saying is that you... — uTaK, BRITOBOPHTE, YTO BHI ...

. In other words, you feel that... — npyrumu cioBamu, BBl 1ymaere, 4ro...

. You have a strong point there — BaTOMBamenpenMyIiecTBo

. I think we can both agree that... — s tymaro, MbI 06a MOXeM COTTIAaCUTHCS, YTO ...
. I don’t see any problem with/harm in that — st HeBHXy HEKaKuX PoOIEM B ITOM

Kakue dpas3bl HY)KHO TOBOPHUTH, €CIU BBI JKEJIAETE MMOKA3aTh BO3PAKEHUE/HECOIIACHE C
TEM, YTO BaM I'OBOPAT:

. I understand where you’recoming from; however,... — s TOHIUMaO YTO BBl UMEET
B BUJIY, OJTHAKO. ..

. I’m prepared to compromise, but... — 5 TOTOB HOWTH Ha KOMIIPOMHCC, HO...

. The way I look at it... — Moe MHEHHE B TOM, YTO...

. The way I see things... — HACKOIBKO S MOHUMAIO CUTYAIIHIO. . .

. If you look at it from my point of view... — eciu BBl IOCMOTPUTE Ha 3TO C MOEH
CTOPOHHI. ...

. I’m afraid I had something different in mind — 6orocs, 51 ;yman uHaye

. That’s not exactly how I look at it — 3T0 He coBceM Tak, Kak s AyMaro

. From my perspective... — ¢ MO€ii TOUKH 3pEHUS. ..

. I’d have to disagree with you there — s JOJ>KEH HE COTJIACUTHCS C BAMH B 3TOM

. I’m afraid that doesn’t work for me — st mymaro, 370 HE B MOMX WHTEpecax

o Isthatyourbestoffer? — kakoe Baie mocneaHee npeagoKeHue?

Kak moHumaTh &KeCThl J10J1el, C KOTOPBIMU BbI BEACTE MEPETOBOPHI?

Kectrl Bo3moxxHoe 3HaueHuE

on ket (Lying)
He 3anHTepecoBaH (Not interested)

Ecnu Bamr onmoHeHT n30beraeT CMOTpPETh BaM He roBopuT Bceil mpasl (Not telling the whole
B 1a3za (Avoiding Eye Contact) truth)

Ynopho nosut Bam B3 (Serious Eye neiTaercs 3amyrath (Trying to intimidate)
Contact) IeMOHCTpHpyeT 310cTh (Showing anger)

[IOKa3bIBaeT HEpBO3HOCTH (Nervousness)
MPOSIBIISIET HEOCTATOYHYIO YBepeHHOoCTh (Lack
Tporaer nmumo/ep3aet (Touching the of confidence)
face/fidgeting) cornamaetcst (Submission)

cornamaetcs (Agreeing)
xenaetaoctuabkommpomucca (Willing to
Kuaer (Nodding) compromise)
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pasnpaxeH (Frustrated)
nposiBisieT HenoBepue (Indisbelief)

Tpscer ronosoit/ orBopaunBaetcs (Shaking Hecornacue ¢ mHeHueM (Disagreeing with a

the head/turning away) point)

I1. Read and translate the dialogue:
Business Communications

Secretary: Hello, Ultimate Computers. May I help
you?

Caller: Yes, this is Jack Kordell from Hunter’s Office
Supplies. May I speak to Elaine Strong, please?

Secretary: I’m sorry, but she’s not in right now.

Caller: Okay, do you know when she’ll be back?

Secretary: Uh, yes, she should be here later on this
afternoon maybe about 4:30. May I take a message?

Caller: Yes. Ms. Strong sent me a brochure detailing
your newest line of laptop computers with a
description of other software products, but there
wasn’t any information about after-sales service.

Secretary: Oh, I'm sorry. Would you like me to fax
that to you?

Caller: Yes, but our fax is being repaired at the
moment, and it won’t be working until around 2:30.
Hum . . . could you try sending that information
around 3:30? That should give me time to look over
the material before I call Ms. Strong, say, around
5:00.

Secretary: Sure. Could I have your name, telephone
number, and fax number, please?

Caller: Yes. Jack Kordell and the phone number is
560-1287. And the fax number is 560-1288.

JlenoBoe obO1IeHHE

Cexkpetapb: Ao, KOMIaHust AJITUMUT
Komnerorepc. Mory s BaM 1noMoun?

3Bonsuuit: Jla, ato ek Kopaemn uz
kommannu Xantepc Oduc Caruraitz. MoxxHO
noroBopuTth ¢ Misiin Ctponr, noxanyiicra?

Cexkpetapn: Coxaliero, HO ceiyac ee HeT.

3BoHsAIIMI: XOpOIIO, BBl 3HAETE, KOI/1a OHA
BepHETCs?

Cekperapb: Jla, oHa J0KHA OBITH 371ECh YyTh
TI03KE€ CETOJIHSI THEM, MOXET OBITh, IPUMEPHO
B 4.30. Uto-TO et nepenarsb?

3Bonsamumii: Jla. Mucc CTpoHr noceuiaia MHE
Opo1opy ¢ MoAPOOHOCTSIMH O Ballen
MOCJICTHEN JIMHUU JIDNITOI KOMITBIOTEPOB H C
OTHMCAaHUEM APYTUX MPOTPAMMHBIX MPOTYKTOB,
HO B Hel He ObUTO HH(pOpMAIIH 00
00CITyKUBAaHUU TIOCIE MPOJIAXKH.

Cexkpetapsb: [Ipoctute. Xoture, 4ToOBI 5
OTIIpaBHJIA ATO BaM 10 (akcy?

3Bonsmuid: Jla, HO Hamn hakc B HACTOSIIIUI
MOMEHT PEMOHTHUPYETCS, U OH HE 3apadoTaeT
npumepHo 710 2.30. D-3... Mornu 6b1 BbI
nonpoOOBaTh OTIPABUTH ATy HHPOPMALIUIO
npumepHo B 3.30?7 D10 gact MHE BpeMst
IIPOCMOTPETH MaTepHall epe]l TeM, KakK s
1103BOHIO MUcC CTPOHT, CKa)KeM, I/1e-TO B 5
4acoB.

Cekperapb: Koneuno. MoxHO y3HATh Bariie
uMs1, HoMep Tenedona u pakca?

3Bonsmumil: Ja, xex Kopaenn, u Homep
tenedona 560-1287. Homep daxca 560-1288.
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Secretary: Okay. Jack Kordell. Is your name spelled Cekperaps: Xoporo, J[>xexk Kopaemn. Bare

C-0-r-d-e-1? uMs nuierca C-o-r-d-e-1?

Caller: No. It’s Kordell with a “K” and two “I’s.” K-  3Bonsimuii: Her. Kordell ¢ 6ykBoit “K” u
o-r-d-e-1-1.” nByMs OykBamu “1”.

Secretary: All right, Mr. Kordell. And your phone Cexkpetaps: Xopomo, muctep Kopuemn. U Bam

number is 560-1287, and the fax number is 560-1288. HOMmep Tenedona 560-1287, a dpakca — 560-

Is that correct? 12887 IlpaBriibHO?
Caller: Yes, it is. 3Bonsmmii: Jla.

Secretary: All right. I’ll be sure to send you the fax =~ Cekperaps: Xoporuo. S HempeMeHHO
this afternoon. OTIPABIIIO BaM (haKC CETOAHS JHEM.

Caller: Okay, bye. 3BoHsIMIT: XOpOIIO, 0 CBUIAHUS.

II1. Study the followings information:
[leperoBopel Ha aHIVIMMCKOM - OJIHA W3 TEM, KOTOpPbIE BXOJSAT B IPOrpaMMy H3y4YeHUs
AHTTIMICKOrO A3bIKa JUIsl KOPIOPAaTHBHBIX KIHMEHTOB, ITOCKOJBKY 3HAHUE aHIVIMKHCKOIO
HEOOXOJMMO JIFO/SIM, KOTOPBIE PEryJISpHO TPOBOJAT IEPErOBOPHl € HHOCTPAHHBIMH
IapTHEPaMH.
SI3bIK )KECTOB — 3TO OJIMH U3 OCHOBHBIX MOMEHTOB I1EPErOBOPOB Ha JIFOOOM S3BIKE (B TOM UHUCIIE
U Ha aHriuiickoMm). He crnenyet 3a0bIBaTh, UTO A3bIK )KECTOB HE BCerja oAaHo3HadeH. Hampumep:
[IOYEChIBAaHNE HOCA MOXKET O3HAuaTh, YTO YEJIOBEK BPET, UyBCTBYET ce0sl HEYAOOHO WM Y HETO
IIPOCTO-HAIIPOCTO BO3HUKJIA (U3MuUecKass NOTpeOHOCTh HouecaTtbh Hoc. VMHoraa Bbl MoOXKeTe
3aMETUTh, YTO YEJIOBEK YaCTO MPUKACAETCS K CBOEMY JIUILY, YTO SIBJISETCS] 3HAKOM HEPBO3HOCTH,
IIEPEKUBAHNM, HO MIPUYMHY 3TUX NIEPEKUBAHNUN HE BCEI/a JIETKO yrajaars. Jlroaum MoryT taxxke
YIPaBIIATH CBOMMH JKECTaMH, YTOOBI IPOU3BECTH JKEJIAEMBII pe3ysIbTaT BO BPEMs I1E€PETOBOPOB.
3pUTeNnbHBI KOHTAKT, JINYHOE IMPOCTPAHCTBO U YBAXKEHHME K COOECEIHUKY — 3TO OJHA U3
IIPUYMH YCHEIIHbIX IEperoBopoB. VccinenoBaHus MOKa3blBalOT, YTO 3PUTEIbHBIN KOHTAKT B
pasHBIX CTpaHax BapbUPYETCS IO CBOEH [UIMTEIBHOCTU. B JaTMHOAMEPUKAaHCKHUX CTpaHax M
CTpaHax I0KHOM EBpomnbl NpHUHATO MOANEPKMUBATH 3PUTEIBHBIM KOHTAKT OoJiee JUIMTEIbHOE
BpeMs, ueMm, Hampumep, B AdpukaHckux crtpaHax u Amepuke. B CeBepHoil Amepuke u
3ananHoil EBporne Ha 3puTeNbHbIM KOHTAKT OTBOJST TPETh BPEMEHHU.
JInuHOE MPOCTPAaHCTBO TAK)KE OUEHB BAXKHO, €TI0 PA3JIEISIIOT Ha TP 30HBIL:

WuTumuas 30Ha (45 cm) npeaHa3HaueHa Jjis YICHOB CEMbU, JETEH;

Jlnunoe npoctpancTBo (45 cm — 1,3 M) — 11 Ipy3€eid U 3HAKOMBIX;

ConuainbHas 30Ha (1,3 M — 3 M) — U1 JOpMaAJIbHBIX BCTPEY.
Bcerna Heob6xoauMo HaxonuTh OanaHc. Jleo B TOM, YTO €ClIM Bbl M30eraere 3pUTENbHOrO
KOHTAaKTa WM COXpaHseTe OONbIIYIO IUCTAaHIUIO, TO MOXKETE BbI3BATh HEJAOBEPHE, [TOKA3ATHCSA
BUHOBHBIM B  4eM-TM00, MPOMU3BECTHM BIIEYATICHUWE 3AaCTEHUYMBOIO 4YEJIOBEKAa  WIIHU
HE3aMHTEPECOBAaHHOTO 4enoBeka. Ecim ke BB, HA00OPOT, CTOWTE CIHIIKOM OJHM3KO K
coOeceHUKY, MOAJCpKHUBAETE JUIMTENbHBIM 3pUTENbHBIM KOHTAKT, TO MOXKETE€ MOoKa3aTbCs
CIIMIIKOM TPYOBIM, Bpa)KICOHBIM MIIH K€ Ballle TOBEICHHE MOYKET IMOKA3aThCSI BEI3BIBAIOIIIUM.
He crout Takke 3a0bIBaTh M O KyJbTYPHBIX pa3jIMyMsX, HalpUMeEp, CIOBO «yes - J1a» B
aHIIMICKOM U «hai — Ja» Ha AMOHCKOM MOTYT OTJIMYATHCS MO CBOeMy 3HaueHuio. OOmenue
OYeHb MHOTOTPAaHHO U HYXHas HMH(OpPMAaIMs 4YacTO CKpbITa MEXIy CTpoK. boiee Toro, B
Snonnn, Poccuu n apaOCKMX cTpaHax MPUHATO MCIOJIB30BaTh HEMPSMBIE METOBI 0OmeHus. B
To e Bpems B bpuranuu, CILIA u HlIBeiinapun 310 MeHee nomynspHo. Henpsimoit coco6
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oOlIeHHs MOJpa3yMeBaeT MOHHUMAaHHUE CJIOB B UX COIMOKYJIBTYPHOM aclieKTe. 3HAaKOMCTBO C
KYJIBTYPOH CTpaHBI IIOMOKET O0Jiee TITyOOKO TIOHATh HAMEPEHUS YEIIOBEKA.

®pa3bl, KOTOPbIE MPUTOJATCS Ha ATale 3HAKOMCTBa BO BpeMs MPOBEACHUS MEPErOBOPOB Ha
aHTIINHCKOM

IIpuBercrBue:
How do you do? - Ha 3T0T Bompoc oTBeuaem Tak ke - How do you do?

Pleased to meet you ... - IPUATHO TO3HAKOMUTHCS

It’s pleasure to meet you .... - IPUSITHO O3HAKOMHUTbHCS

May I introduce ..... This is ..... MOTY sl IPEACTABHTH .... 3TO ....
Have youmet ...... ? — Bol BcTpevanu ....7

I don’t think you have met ...... - lymaro, BBl HE BCTpEYAIH ....

Tpaguius odMeHa BU3MTKaMH TakyK€ UMEET CBOU OCOOEHHOCTH B pa3HbIX cTpaHax. Koraa Bam
JIal0T BU3UTKY, TO CTOMT NPHUHATH €€, N0o0IarogapuTh co0eceHUKA U MPOYUTATh HH(OPMALIHIO
Ha HeW mnepen TeM, Kak OTJOXUTb B CTOPOHY MWJIM CHPATaTb. OTO IOKAXET, 4YTO BbI
3aMHTEpECOBaHbl B YEJIOBEKE M JacT BaM BO3MOXKHOCTb Oouibllle y3HaTb O COOECEIHUKE.
CXBaTUTh BU3UTKY U 3alIMXHYTh €€ B KapMaH — 3TO HE caMas Jydllas ujes.

Bo Bpemst mpoBeneHHs MEPErOBOPOB Ha aHTJIMHCKOM cleayromue (pa3bl MOMOTYT Bam
BBIJIBUHYTH TIPEJIOKEHUE U PA3bsICHUTh HHPOPMAITUIO:

I/we propose/suggest ... - /MBI IpeJIaraem .....

How about ...? — Kak nacuer ...?

Would it be possible ...? — Byner ju 3T0 BO3MOXHBIM .....7

How do you feel about...? — Yro Bsl nymaere Hacuer .....7

Could/Would you consider ...? — Bel paccmoTpure ...... ?

Could/Would you accept ...? — Bbl npumure ..... ?

Caenyronme ¢Gpasbl BRIPOKAIOT BO3MOXHOE COIVIACUE MJIM HECOTJache BO BPEMs MPOBEICHUS
IIEPErOBOPOB HA aHIJINKHCKOM:

It’s possible/probable/conceivable (that) ... - 3To BO3MOXHO ....

There is a possibility that .....- cymecTByeT BEpOSITHOCTS ...

It may be... - BO3MOXHO ...

In all probability ... - mo Bceit BeposiTHOCTH

It’s to be expected ... - aTOTO CIIEQYET OXKUIATD ...

It’s impossible to ...- 3T0 HEBO3MOXKHO ...

It’s out of the question ...- u peyn HE MOXKET UATH ...

Unfortunately, that cannot be done! — k cokaneHHr0, 3T0O HEBO3MOKHO BBIIIOJTHHUTH!
We can rule out the possibility of ... Mbl MOX€M UCKITIOYUTH BO3MOXKHOCTb

It’s doubtful whether/if ... - comHHTETBHO, YTO .....

It’s hardly likely that .....- oduenp Mana BeposSTHOCTb TOTO, YTO ...

Korna peub uaer o neperoBopax Ha aHIJIHMICKOM, HE CTOUT 3a0biBaTh 0 cuiie BATNA - tepmuH,
KOTOpbIH Obu1 mpexactaBieH P. @umepom u B. Ypu B kuure «Getting to Yes». BATNA
pacimndpoBbIBETCS KaK:

Best — mawry4ias

Alternative — anbTepHaTHBA

Toa—xk

Negotiated — meperoBopHOro

Agreement — cornaneHus

OTO 3HAYMUT, YTO Bbl 3HAETE, KAaKUE IMPEANPUMUTE JAEUCTBUSA, €CIM COIJIAlIeHHEe He Oyner
nocturayto. Yem myumie Bbl moHumaete cBoro BATNA, Tem cunbHee Bbl OyaeTe BO Bpems
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MIEPEeroBOPOB Ha aHIIMMCKOM. Tak Kak BbI CMOXKETE MOTpe0oBaTh OT CBOETO OMNIOHEHTa TOTO,
9TO HY)KHO HMMEHHO BaM, BBl TOYHO OyJeTe 3HaTh, KOTJA CTOUT IIOCTaBUTh TOYKY B
MeperoBopax.

Crenyromue (pasbl MOMOTYT BBIPA3UTh YCIIOBUS M BO3MOYKHBIC PE3YJIbTaThl IIEPETOBOPOB:
If we agree to that, then ...- eciim MBI ¢ 3TUM corylacuMcs, TOT/A ...

If I leave now, then .... - ecnu 5 ceifuac yiay, To ....

®Dpaspl, KOTOPHIE MOMOL'YT Pa3bsICHUTH MH(OPMAIIHIO [IPH IEPErOBOPAX HA AHTTIUMCKOM SI3LIKE:

Do you suggest that ... — BbI pe/yiaraere ...
Are you suggesting that ...- BbI mpenaraere ...
Do youmean ...... ? — Bel umeere BBULY ....7

What do you mean by ...? — 4yTo BbI UMeeTe BBUY O] ...7

If I understand you correctly then ...? — Ecnu s Bac npaBuibsHO nonumato, 10 ...7

In my opinion/point of view ...- 10 MOEMY MHEHUIO/S TyMaIoO ...

From my/our point of view ... - 1o MOEMy MHEHHUIO/F AyMAIoO ...

We are talking/speaking about ...... - MBI TOBOPUM O ....

I am of the opinion that ...... - Y MEHSI CO3/IaeTCs BIICUATIICHUE, YTO (s TOTO MHEHHS, UTO..)
I strongly believe that ...... - s TBEP/IO BEPIO, UTO ...

I am confident that ...- s yBepenHa, 4o ...

We imagine it’s something like .....- MBI IpeaCTaBIsIEM, YTO 3TO YTO-TO MOXOKEE HA ...

Ha npennoxenue Bo BpeMs IEPEroBOPOB MOXKHO OTBETUTh, HCIIOJIB3Ys (hpa3bl HA aHTIIUHCKOM:
There are several options ...- CylecTByeT HECKOJIbKO BapUAHTOB ...

That would depend on ...- 3T0 OyAeT 3aBUCETH OT ...

Considering this ...- npuHAMas ’TO BO BHUMAHHE ...

It sounds like an alternative/option/possibility ...- 3T0 MOXeT OBITh aTbTEPHATUBOI/TIOX0KE HA
BBIXO]I ...

We think we should ... - MBI gymMaem, MbI TOJKHBI ...

It would be an option ... - 3T0 OBLTO OBI BEIXOJOM ..

It might be possible to ... - 3T0 MOII0 ObI OBITH BO3MOXHBIM ...

It would be helpful ... - 3T0 6bUTO0 OBI OJIE3HBIM ...

From our experience, the best way ... - u3 Hamero onsita, JIy4uuii cnocoo ...

Could the problem be solved by ... - MokeT ipoGieMa OBITH pelieHa MPU TTOMOIIIH ...

Eciu BeI xoTuTe MOJIYYUTh NMPEHUMYIICCTBO BO BpPEMA ICPCroBOPOB, y3HaI>'IT€ KaKk MOXHO
OOJIbIIIE O CBOEM OIIIIOHCHTEC, €TI0 MHTCPECCHI, HOTp€6HOCTI/I, YTO €ro OECIIOKOUT.

Ecnu Bo BpeMsi 1eperoBOopoB Ha aHIJIMICKOM BbI 3aXOTHUTE HE COTJIACHTHCS C ONPEACICHHBIM
MHEHHUEM WM PEIICHUEM, TO CIeAYIONHe Gpa3bl MOTYT BaM MPUTOAUTHCS:

That is not how we see it — 3TO He TO, KaK MbI 3TO BUINM

Could you clarify that, please? — He Moryi ObI BBI 3TO MPOSICHATH?

Could you explain that more fully, please? — He mormnu Gbl BbI 3T0 00BSICHUTH OoJiee MOAPOOHO?
I’'m afraid we couldn’t’t agree to that — 6010Ch, MBI HE MOKEM C 3TUM COTIIACUTHCS

Menee BexknuBas (hopMa BEIPA3HUTh TE )K€ MBICII HA AHTITHHCKOM:
You are wrong — Bbl HE ITPaBbI

That is totally unacceptable — 3T0 coBepIIeHHO HETTpHEMIIEMO
No, it’s out of the question — HeT, 3TO Ha)xke He 0OCy)kaaeTcs

I don’t see the point — s He BUXKY, K YeMy BBI BEJIETE

Ecim BO Bpemsi mpoBeACHHS TMEPEroBOPOB HA AaHTIIMKUCKOM HEOOXOAMMO TMPOSCHUTH
ornpejeNieHHbIe MOMEHTBHI, YTOUYHUTHh WH(OPMAIIHMIO, MOKHO BOCIIOJIB30BATHCS CIEAYIOIIUMU
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dbpazamu:

Let me make sure I understand what you are saying — mo3BOJIbTe MHE yJOCTOBEPUTHCS, YTO S
MIPAaBUJILHO BaC MOHUMAIO

Let’s go back and review ... - naBaiiTe BepHEMCS Ha3a/l U €IIle pa3 MOCMOTPUM Ha ...

How can we deal with this problem? — Kak Mbl MOkeM CIIPaBUTBCS C ATOM MPOOIEMOK?

Where does you information come from? — Otkyna y Bac 3ta nuadopmarms?

®pa3bl, KOTOPBIC MOMOTAOT OMUCATh TEKYIIYIO CUTYAIHIO:

In future we hope to ... - B OyaymieM MbI Hajgeemcs ...

Hopefully, we’ll be able to ... k cyacTbto, y Hac Oy1eT BO3MOKHOCTb ...

®dpasbl, KOTOPLIE TOMOI'YT BBIPA3UTh TAPAHTHH:

We guarantee you that ...- MBI TapaHTHpPyEM BaMm, 4TO ...

We can assure you that ... - MbI MOXEM yBEpHUTh Bac, 4To ...

We will do our best ... - MBI cziestaeM BCe, YTO OT HAC 3aBUCHT ...

OOcykJIeHre JOKYMEHTAIIMH BO BPEMsI IIEPErOBOPOB HA AHTITMHCKOM SI3BIKE:

Shall we put this into a written proposal? — Ham U310KuTh 3TO IpeIOKEHHE B TUCHbMEHHON
dbopme?

I think we will need a detailed summary of it — I nymaro, Ham moHamoOUTCA AeTaIbHOE
3aKJIFOYECHUE BCETO 3TOTO

Let’s draft a contract based on this points! — gaBaiiTe Habpocaem T0TOBOp, ONMHMPAACh HA ITH
ITyHKTHI!

®pa3bl, KOTOPHIC MOABEAYT Bac K KOHITY IIEPErOBOPOB:

We should come to decision within/in ... - MbI JOJDKHBI IPHHATH PEIICHNUE B TCUCHUH ...
The closing date is .... — KOHEUHBIH CPOK ...
We would be grateful if you could implement this by ... - MbI ObuIH ObI O1aroapHsl, eciau Obl

BbI MOT'JIM BBIIIOJIHUTH 3TO 10 ...

Korna meperoBopsl MOAXOIAT K CBOEMY JIOTHUECKOMY 3aBEPLICHUIO, MOYXKHO BOCIIOJIB30BATHCS
CIIETYIOIMMU (pa3aMu:

To summarize ...- 9TOOBI HOJBITOKUTS ...

So far we have established ...- MbI y’e ycTaHOBWIIH ...

Let me just repeat ...- TO3BOJIETE MHE TIOBTOPUTH ...

We think we all agree that ... - MbI Tymaem, MbI Bce COTTIaCHBL, UTO ...

We have certainly covered a lot of ground today! — Mbl, HECOMHEHHO, KOCHYJIUCH IIEJIOTO Psijia
BOIIPOCOB CETOHs!

Thank you for coming — cmacu6o, 4T0 IPUILIH ...

Thank you for a fruitful meeting — cnacu6o 3a I0JOTBOPHOE COBELIAHUE ...

We are very much looking forward to ... ¢ HeTepreHHEM KJIEM ...

We would certainly like to intensify ... MbI ObI, HECOMHEHHO, XOTEIH YKPEIUTH ...

OueHpb YacTo oA O0SATCS 3aBepIIaTh MEPETOBOPHI U3-3a TOTO, YTO MOTYT YTO-TO 3a0BITh. DTO
MOXKET 6I)ITI) IIOHATO C HETraTUBHOU CTOPOHBI — IIOKa3aThb Bally HC3aWMHTCPCCOBAHHOCTL HJIA
KEJIAaHUE TOJYYUTh YErO-TO OOJIBIIEro, YTO MOKET NMPUBECTH K HETaTUBHBIM MOCICICTBHUIM
MIEPErOBOPOB.

MoMeHT, KOrja CleayeT 3aBEepLINTh MPUTOBOPBI — ATO JIEJO MHCTHHKTA M 31PAaBOTO CMBICIIA.
Cnenute 3a BepOATBHBIMH W HEBEpOAIBHBIMH 3HaKamu. JlymalTe O CBOCH Iienw, eciii OoHa
JOCTUTHYTA - 3aKIIIOYANTE CIEIIKY.

Haneemcsi, 9To 3TH COBETHI M KJIIOUEBBIE (Ppa3bl IOMOTYT BaM yIa4HO MTPOBOJIUTH IIEPETOBOPHI
Ha aHTJIMHACKOM SI3bIKE.
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IV. Study the followings expressions and prepare your own dialogues with them:

(I)paSBI Ha aHTJIMHCKOM SI3BIKE, UCITOJIb3YEMbBIC HA MEPEroBopax

S xoTen Obl BCTPETUTHCS C I-M

Cmutom. Korga 3to
BO3MOYHO?

Korna Bac yctpout?
MpsI MOTJIH OBI BCTPETUTHCS?

Jlymaro, HaM HEOOXOMMO
BCTPETUTHCS

S xoten Obl y3HATS,
BO3MO>KHO JIU TIEPETOKUTH
Hauly BCTpeuy?

51 He cMory cnenarb 3To
3aBTpa B 14.00. MbI MOXeM
MEPEJIOKUTH ITO, CKAKEM, HA
16.00?

B03MOKHO J11 yCIIOBUTHCS Ha
JPYTro€ Yncio?

51 BBIHYK/IEH TIEPETOKUTH
Hally BCTpeYy Ha...

K coxanenwnto, TOT Je¢Hb, Ha
KOTOPBIN MBI IOTOBOPUIIUCH O
BCTpEYE y MEHS 3aHAT.
Bo03MO0HO 1M yCTaHOBUTH

JApyryio naty?

[TeperoBopsr: Opranuzanus

I would like an appointment
with Mr Smith please.

When would it suit you?

Can we arrange a meeting?
I think we should meet.
IleperoBopsl: OTcpouka

I wonder whether we can
postpone our meeting?

I can't make it tomorrow at
2pm. Can we make it a bit
later, say 4pm?

Would it be possible to set
another date?

I have to postpone our meeting

until...

Unfortunately I am double

booked on the day we arranged
to meet. Would it be possible

to make another date?

A BeiHY)IeH n3MeHuTh aaty | am forced to change the date

HAIllEH BCTpEYHn

MBI MOKEM CienaTh 3TO
HEMHOT'O paHbIle/mo3xe?

SI He cMor JI03BOHUTHLCS 10

of our meeting.

Could we make it a bit
earlier/later?

[TeperoBopsl: OTMEHa

I could not reach you on the

Bac, MosToMy coodbmato Bam phone, so [ am writing you this
10 AJIEKTPOHHOH mouTe, yTo mail to tell you I have to cancel

BBIHYX/ICH OTMEHUTD Hally
3aBTPALIHIOIO BCTPEUYy.
[TpuHoNIYy N3BUHEHUS 3a

your appointment for

tomorrow. I'm extremely sorry
for any inconvenience caused.

O(bPII.[PIaJ'IBHO, O4YCHb BCKIIMBO

OdunuanbHO BEXKIUBO

OdunmanbHO, BEXKITHBO

OdunuanbHo, IpIMO

Od¢unmanbHO, OY€Hb BEXIUBO

OdunmanbHO, BEXKITHBO

OdunuanbHO, BEXKIUBO

OdunuanbHO, BEKIUBO

OdunmanbHO, BEXKITHBO

Od¢ununanbHo, NpIMo

Od¢ununanbHo, NpIMo

OdunuanbHO, BEKIUBO
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BO3MOJKHBIE HEYT0OCTBA.

K coxxanenuro, 1oymkeH
COOOIINTH, YTO 51 HE CMOT'Y
IIPUCYTCTBOBATh Ha HAIlIEH

Regretfully, I have to inform
you that I will not be able to

P ITONAraeMOii BETpeHe i attend our proposed meeting, OdunmanbHO, BEXKINBO
p p and shall therefore have to
MIOSTOMY JIOJDKEH OT Hee
cancel.

OTKa3aTbCA

Botock, 51 BEIHYK/ICH
OTMEHUTH HAIIly BCTPEUY
3aBTpa

I'm afraid I have to cancel our
. OdunmanbHO, BEXKIMBO
appointment for tomorrow.

BBuny..., 60tock, 1 He cMory = Owing to..., I'm afraid I have

. OdunuanbHO, BEXKIUBO
MPUCYTCTBOBATh Ha BCTpeue = to cancel our appointment.
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I'omyGes A.Il., bamok H.B., CmupnaoBa U.b. — Mocksa : KnoPyc, 2021. — 385 c. — ISBN 978-5-
406-08132-7. — URL: https://book.ru/book/939214. — Pexum poctymna: DneKTpOHHOOUOIHOTEUHAS
cucrema BOOK.RU. - TekcT : 371€KTPOHHBI.

5. Kapnosa, T.A. English for Colleges = Anrnumiickuii si3bIk ans koyuiemxkeil. [Ipaktukym +
[Tpunoxenne : TecTel : ydeOHO-mpakTHueckoe mocobme / Kapmoa T.A., Bockosckas A.C.,
Menpauuyk M.B. — Mocksa : KnoPyc, 2020. — 286 c¢. — (CIIO). — ISBN 978-5-406-07527-2. —
Tekcr: HenmocpeACTBEHHBIM.

Kpurtepun onieHKH NpaKTHYeCKUX 3aHATHIA:

Ouenky «5» - mony4aeT OOyYaroOIIMICS, €CIM €ro YCTHBIM OTBET, NMHUChMEHHas padoTa,
MPAKTUYECKasi JCSITEILHOCTh B IOJHOM OOBEME COOTBETCTBYET yUeOHOW Mporpamme, JOIMyCKaeTcs
omuH Hemoder, o0beM 3YHoB cocraBmser 90-100% conepskanus (MpaBWIIBHBIA TTOJTHBIA OTBET,
MIPEJICTABIISIONINI COOO0M CBA3HOE, JIOTHUECKH ITOCIICIOBATEIILHOE COOOIICHIE HA OTIPEICIICHHYIO TEMY,
YMEHUS TIPUMEHATH ONpENeIeHHUs, TpaBuia B KOHKPETHBIX ciydasx. OOydaroniuiics 000CHOBBIBAET
CBOHM CYXKJICHUSI, IPUMEHSICT 3HAHUS Ha MPAKTHUKE, TPUBOUT COOCTBEHHBIC IIPUMEPHI).

Ouenky «4» - mony4yaeT OOyYaroOIIMICS, €CIIM €ro YCTHBIM OTBET, NMHUChMEHHas padoTa,
MIPAKTUYECKasl IEATCIIbHOCTh WJIM €€ PEe3yJIbTaThl, B OOIIEM, COOTBETCTBYIOT TPEOOBAHHSAM yUeOHOM
IporpaMMbl, HO UMEIOTCS OJIHA WJIM JBE HErpyObie OImMOKH, WJIM TpU HemodeTa U oobeM 3YHom
cocrasisieT 70-90% coneprkanust (MIpaBUIIbHBIN, HO HE COBCEM TOYHBINA OTBET).

Ouenky «3» - mony4yaeT OOYyYarOIIMICS, €CIM €ro YCTHBIM OTBET, NMHUChMEHHas padoTa,
MpaKTUYECKasl ACSITEIBHOCTD U €€ Pe3yJIbTaThl B OCHOBHOM COOTBETCTBYIOT TPEOOBAHUSIM TIPOTPAMMBI,
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olHaKo uMmeetcs: 1 rpybas ommOka M aBa Hemodera, win 1 rpybas ommubOka u 1 Herpybas, wim 2-3
rpyObix ommOku, wiu | HerpyOas ommOka W Tpu Hemodera, win 4-5 HemoderoB. OOyuarommiics
BrajaeetT 3YHamu B 06veme 40-70% coxepxanus (MIpaBUIIbHBIN, HO HE MOJIHBIM OTBET, JOMYCKAIOTCS
HETOYHOCTH B ONpEICICHHH TOHATHH WM (OPMYJIHUPOBKE MpPaBUJ, HEIOCTAaTOYHO TIIyOOKO U
JI0Ka3aTEeIbHO YYEHUK OOOCHOBBIBAE€T CBOM CYXJICHHS, HE yMEET MPUBOAUTH IMPHUMEPHI, H3JIaraet
MaTepuaj HeMoCIe10BaTeNbHO).

Ouenky «2» - mony4yaer OOydaroIIMKCS, €CIU €ero YCTHBIH OTBET, NMHCbMEHHas padoTa,
MpaKTUYECKas NEATEILHOCTh U €€ PEe3yJIbTaThl YaCTUYHO COOTBETCTBYIOT TPEOOBAaHUSIM IPOTPAMMEBL,
MMEIOTCS CYIIECTBEHHBbIE HEIOCTATKH U rpyObie omuOku, 00beM 3YHOB o0yuaromierocs cocTaBisieT
MmeHee 40% conepkaHusl.

3AJTAHUE NeS
3ajaHue 10 BLINOJHEHUIO CAMOCTOSITEILHOM PadoThI
IlepeyeHb BU/I0B BHEAYAUTOPHOH CAMOCTOATEIbHONH PadoThl

Ne i/m Bun camocTosTennbHO#M paboThI Kon-Bo ®dopmMa KOHTPOJIS
Temaruka 4acoB
Paznen 1 48
PoJib MHOCTPAHHOTO SA3BIKA B MPO(eCCHOHATIBLHOM
AeATeJIbHOCTH
Tema 1.2. 10
PoJib 00pa3oBaHusi B COBPeMEHHOM MHpe
1 [logrotroBka  mMoHOJOroB  «Mosti  TpaekTopus 4 [TuceMenHbIit oTUeT/
obpazoBanuss » u «llouemy s BbIOpa)n HaHHYIO VYCTHBIN OTBET
CIELUAIBHOCThY
Tema 1.3. 10
3HayeHHe MHOCTPAHHOIO A3bIKA B 0CBOCHHMH
npodeccuu
1 [lonroroBka Kk  Oecede/mMCKycCMW  Ha  TeMy 4 [MucemenHsIit oT4yeT/
«[IpenmymiecTBa BeIOpaHHON npodeccurm YcTHBIN OTBET
Tema 1.4. 10
OcCHOBBI [1€J10BOT0 00LICHUSI
1 H3ydenue npaBui 1€J10BOW MEPENUCKH, B T. 4. C 7 [MuceMenHbI OTUET/
HCII0JIb30BAHUEM 3JIEKTPOHHOU MOYThI YcTHBIN OTBET
BCEI'O 12

Camocmoamenvnan paboma Nel-4

3ananne:
Hcnone3ys cpencrBa MHTepHET, MOArOTOBBTE MOHOJIOI HAa AHIIMHCKOM sA3bIKe «MOS TpaeKTopus
obpazoBanusi» U «llouemy s BBIOpan JaHHYIO CIIEHUAIBHOCTHY. [IpOKOMMEHTHpPYHTE MOITydeHHBIN
pe3yJIbTar.
Conep:xanue padoThI:

1) Omnpenenute UCTOUHUKU MHPOPMALIUH 110 TEME, 03HAKOMBTECh C UX COJCPKAHUEM.

2) CocraBbTe IUIaH U3JI0KEHUS MaTepraa.

3) BainmonHuTe paboTy, NOIb3YSACh COOTBETCTBYIOIUMH PEKOMEHAALUAMU
@opMaT BbINOJHEHHOH PAOOTHI: TMCbMEHHBIA U YCTHBIM OTBET
Kpurtepuu oneHku:
OneHky «5» - moiryyaeT o0y4aroIuics, €ClIi ero YCTHBIN OTBET, MMChbMEHHAsl paboTa, MpaKTHIECKast
NesTeIbHOCTh B IMOJHOM 00BEME COOTBETCTBYET Y4eOHOW mporpaMmme, JOMYCKAETCS OAMH HEIOYeT,
oobem 3YHoB cocraBisier 90-100% conep:kanus (IpaBUIBHBIN TOJTHBIA OTBET, MPEACTABISIOIINI
coOOi CBfA3HOE, JIOTMYECKH IIOCJIEOBAaTEIbHOE COOOIIEHUE Ha OINpPENEIeHHYI0 TeMy, YMEHUs
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MPUMEHSTh OIpeAeNeHUs, MpaBuia B KOHKPETHBIX chydasx. OOydarommiics 0OOCHOBBIBAET CBOU
CYXJCHHSI, TPUMEHSCT 3HAHMSI Ha TIPAKTHKE, IIPUBOJAUT COOCTBEHHBIC TPUMEDHI).

Onenky «4» - moxy4yaer oOydaromUics, eCIl ero YCTHBIM OTBET, MUChbMEHHAas paboTa, MpaKTHYecKas
JEeSTELHOCTh WM €€ Pe3yJIbTaThl, B 00IIEM, COOTBETCTBYIOT TPEOOBAHUSAM y4eOHOU MPOTPaMMBbI, HO
HMMEIOTCS OJIHA WJIM JBE HEerpyOble ommOKu, Wi Tpu HemodeTa U o0beM 3YHoB cocraBiser 70-90%
cozepxkanus (IpaBUIIbHBIN, HO HE COBCEM TOYHBIN OTBET).

Onenky «3» - moxy4yaer oOydaromuics, eCIl ero YCTHBIM OTBET, MUCbMEHHAas paboTa, MpaKTHYecKas
NEeSTEILHOCTh M €€ PEe3yJbTaThl B OCHOBHOM COOTBETCTBYIOT TPEOOBAaHUSM IIPOTPAMMBI, OIHAKO
nmeercs: 1 rpybast ommbka U aABa Hemodera, uiu 1 rpyOas ommbka u 1 HerpyOas, win 2-3 rpyObIx
omuOku, wim 1 HerpyOas ommbka W Tpu Hemodera, wiu 4-5 HemouyeroB. OOyuarommiics BiajeeT
3YHamu B obObeme 40-70% conepxaHusi (MpaBUIbHBINA, HO HE TMOJHBIA OTBET, IOMYCKAIOTCS
HETOYHOCTH B OIPEACICHUU IOHATUH WU (POPMYITUPOBKE IMPaBUI, HEAOCTATOYHO TIyOOKO H
JI0Ka3aTEeIbHO YYEHUK OOOCHOBBIBAET CBOM CYXICHMS, HE yMEET MPUBOAUTH IMPHUMEPHI, HU3JIaraet
MaTepuai HelocCiIe10BaTeNbHO).

Onenky «2» - moiy4aetr oOydaromuics, eCl ero YCTHBIM OTBET, MUCbMEeHHas paboTa, MpaKTHYecKas
NESATEILHOCTh M €€ PEe3yJIbTaThl YaCTUYHO COOTBETCTBYIOT TPEOOBAHHSAM IIPOTPAMMBI, HMEIOTCS
CYLIECTBEHHbIC HEAOCTATKU U TpyObie ommbku, 00beM 3YHoB obyuaromerocs coctasiser MeHee 40%
COJIepKaHus.

KoHTpo.Ib BbINOJHEHUSI: TIPOBEPKA BHIIMOJIHEHHOM pabOThI, BEICTYIUICHHE HA CEMUHAPCKOM 3aHSATHH.

Camocmoamenvnan paboma Ne5-8

3ananue:
Hcnone3ys cpeacra MHTepHeT, u3yuuTe NpaBuiia AEIOBOW NMEPENUCKH, B T.4. C HUCIOJIb30BAHUEM
ANEKTPOHHOW TOYTHl HAa aHTIIMKUCKOM si3bike. COCTaBbTE€ HECKOJBKO COOOIIEHUN Ha AIIEKTPOHHYIO
II04TY, YYUTHIBAs [IPAaBUJIA ACIIOBOM NEPENUCKU. [[pOKOMMEHTUPYITE MTOITYYEHHBIN pPE3yIbTaT.
Coaep:xanue padoThbI:

1) Omnpenenute NCTOUHUKU HUH(OPMALIUU IO TEME, 03HAKOMBTECH C UX COJEPKAHUEM.

2) CocraBbTe IUIaH U3JI0KEHUSI MaTepHUaa.

3) BremonnHute paboTy, MOJIB3YysACh COOTBETCTBYIOIIMMH PEKOMEHIALUSIMHU
DopMaT BHINOJHEHHOW PA0OTHI: MMCbMEHHBIN U YCTHBIM OTBET
Kpurtepumu oneHku:
Onenky «5» - moxy4yaer oOydaromuics, eCl ero YCTHBIM OTBET, MUCbMEHHAas paboTa, MpaKTHYecKas
JESTeIbHOCTh B TIOJHOM OOBEME COOTBETCTBYET Y4€OHOW MporpaMme, IOMYCKAETCS OAWH HEIOYeT,
oovem 3YHoB cocraBisier 90-100% conepkanus (MpaBUIbHBINA TMOJNHBINA OTBET, MPEICTABISIOIINN
co0OH CBSI3HOE, JIOTMYECKH TIOCJIEOBATEIIbHOE COOOIIEHHE Ha OINpPENeIeHHYI0 TeMy, YMEHUS
MPUMEHSTh OIpeAeNeHUs, MpaBuia B KOHKPETHBIX chydasx. OOydarommiics 0OOCHOBBIBAET CBOU
CYXCHHSI, MPUMCHSCT 3HAHHSI Ha TIPAKTHKE, IIPUBOJAUT COOCTBEHHBIC TPUMEDHI).
Onenky «4» - moxy4yaer oOydaroIUics, €Cl ero YCTHBIM OTBET, MIUCbMEHHAas paboTa, MpaKTHYecKas
JESTeIbHOCTh WM €€ Pe3yNIbTaThl, B 00IIEM, COOTBETCTBYIOT TpeOOBaHUAM Yy4eOHOW MPOTrPaMMBbI, HO
HMMEIOTCSl OJIHA WJIM JBE HEerpyOble ommOKHu, Wi Tpu HemodeTa U o0beM 3YHoB cocraBiser 70-90%
cojepxkanus (TpaBUIIbHBIN, HO HE COBCEM TOYHBII OTBET).
Onenky «3» - moxy4yaer oOydaromuics, eCl ero YCTHBIM OTBET, MUChbMEHHAas paboTa, MpaKTHYecKas
JESITeIbHOCTh M €€ Pe3yJbTaTbl B OCHOBHOM COOTBETCTBYIOT TPEOOBaHHUSM MPOTPaMMBI, OHAKO
nmeercs: 1 rpybast ommbka u aABa Hemodera, uiu 1 rpyoOas ommbka u 1 HerpyOas, win 2-3 rpyObIx
omuOku, wim 1 HerpyOas ommOka W Tpu Hepodera, wiu 4-5 HemouyeroB. OOyuarommiics BiaseeT
3YHamu B obObeme 40-70% conepxaHusi (MpaBUIbHBINA, HO HE TMOJHBIA OTBET, JOMYCKAIOTCA
HETOYHOCTH B ONPEACICHUH TOHATHH WM (OPMYIHUPOBKE NPaBUJ, HEIOCTaTOYHO TIIyOOKO U
JI0Ka3aTEeNIbHO YYEHUK OOOCHOBBIBAET CBOM CYXJACHHS, HE yMEET MPUBOAUTH MPHUMEPHI, H3JIaraet
MaTepuai HeMoCIe10BaTeNbHO).
Onenky «2» - moxy4yaetr oOydaromuics, eCl ero YCTHBIM OTBET, MUCbMEHHAast paboTa, MpaKTHYecKas
NESTEILHOCTh M €€ PEe3yJIbTaThl YaCTUYHO COOTBETCTBYIOT TPEOOBAHHSAM IIPOTPAMMBI, HMEIOTCS
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CYLIECTBEHHbIC HEAOCTATKU U TpyObie ommbku, 0o0beM 3YHoB obyuaromierocs coctasiser MeHee 40%
COJIepKaHus.
KoHTpo.Ib BbINOJHEHUSI: TIPOBEPKA BHIIMOJIHEHHOM pabOThI, BEICTYIUICHHE HA CEMUHAPCKOM 3aHSTHH.

Camocmoamenvnas pavooma Ne9-12

3aganmne:
Ucnons3ys cpenacta MHTEpHET, MOArOTOBBTE COOOIIEHNE Ha aHTIUNCKOM si3bike «lIpenmyrecTBa
BbIOpaHHOM npodeccun». [IpokoMMEeHTUpYHTE NOTYYEHHBINH PE3ysIbTaT.
Conep:xanue padoThI:

1) Omnpenenurte UCTOUHUKU MHPOPMALIUH 110 TEME, 03HAKOMBTECh C UX COJCPKAHUEM.

2) CocraBbTe IUIaH U3JI0KEHUS MaTepUaa.

3) Bemmonnute paboTy, MONB3YSACh COOTBETCTBYIOLIMMHU PEKOMEHIAIUSAMU
@opMaT BbINOJHEHHOH PA0OTHI: MMCbMEHHBINA U YCTHBIM OTBET
Kpurepuu oneHku:
OmneHky «5» - moiryyaeT 00y4aroIuics, €ClIi ero YCTHBIM OTBET, MMChbMEHHAsl paboTa, IMpaKTHIECKas
NeSTeIbHOCTh B IMOJIHOM 00BEME COOTBETCTBYET Y4eOHOW mporpaMmme, JOMYCKAETCs OAMH HEJOYeT,
oobem 3YHoB cocraBisier 90-100% conep:kanust (paBUIBHBIN TOJTHBIA OTBET, MPEACTABISIFOIINI
coOOi CBfA3HOE, JIOTMYECKH IIOCJIEJ0BAaTEIbHOE COOOIIEHUE Ha OINpPENENeHHYI0 TeMy, YMEHHs
NPUMEHSTH OIpPEICIICHNs], MpaBWiia B KOHKPETHHIX ciydasx. OOy4arommuiicsi 00OCHOBBIBAET CBOU
CYXJIeHUs, IPUMEHSET 3HaHUA Ha IPAKTUKE, IPUBOIUT COOCTBEHHBIE IPUMEPHI).
OmneHky «4» - moirydaeT o0y4aroImuics, €ClIi €ro YCTHBIN OTBET, MMChbMEHHAsl paboTa, MpaKkTHIeCKas
NeSTeNbHOCTh WM €€ Pe3yJIbTaThl, B 00IIEM, COOTBETCTBYIOT TpeOOBaHUAM Yy4eOHOW MPOrpaMMsl, HO
MMEIOTCS OJIHA WIM JB€ HErpyOble OomMOKHU, uin Tpu Hepodera u o0beM 3YHos cocrasmsier 70-90%
cojiep>KaHus (MpaBUIIbHBINA, HO HE COBCEM TOYHBIN OTBET).
OneHky «3» - moiryyaer o0y4aroImuics, €ClIM €ro YCTHBIH OTBET, MMChbMEHHAsl paboTa, IMpaKTHIECKas
NeSTeIbHOCTh M €€ pe3yJbTaTbl B OCHOBHOM COOTBETCTBYIOT TPEOOBaHHUSAM MPOrpaMMbl, OJHAKO
umeercs: 1 rpybas ommOka u 1Ba Hepouera, wiau 1 rpybas ommbka u 1 HerpyOas, wiu 2-3 rpyObix
omnOku, mwiu 1 HerpyOas ommbka U Tpu Hepouera, wiu 4-5 HegoueroB. OOyuarouuiics BiageeT
3YHamu B o0beme 40-70% conepxaHus (MpaBUiIbHBINA, HO HE IOJIHBIM OTBET, JOIMYCKAKOTCA
HETOYHOCTH B ONPEIENCHUM IOHATHH WM (QOPMYJIHPOBKE HpPaBUJ, HEIOCTaTOYHO IIIyOOKO U
JI0Ka3aTeIbHO YYEHUK OOOCHOBBIBAET CBOM CYXJCHMS, HE yMEET INPUBOJAUTH IMPUMEPHI, HU3JIaract
MaTepHall Herocie10BaTeIbHO).
OmneHKy «2» - moirydaeT 00y4aroImuics, €ClIi €ro YCTHBIN OTBET, MMChbMEHHAsl paboTa, IMpaKTHIECKas
NeSTeNbHOCTh U €€ Pe3yJbTaTbl YaCTUYHO COOTBETCTBYIOT TPEOOBaHHSM IPOrpaMMbl, HMEIOTCS
CYIIECTBEHHBIC HEJIOCTATKHU ¥ rpyObie ommoOku, 00beM 3YHoB oOyuaromnierocst cocrasiser menee 40%
coZiep>KaHusl.
KoHTpoJib BbINOJHEHHUSsI: TIPOBEPKA BHIIOJIHEHHON pabOThl, BEICTYIUIEHUE HA CEMUHAPCKOM 3aHSATHUH.
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2.2. 3a0anusn 013 nPOMeNCYmouHOl ammecmayuu

Pazgen 1. Posns mHOCTpaHHOTO s13bIKa B PO ECCUOHANBHOMN 1eITEIbHOCTH
3AJJAHUE Ne 1 (Teopetnueckoe)
TecTupoBanue (3 cemectp)

Texcer 3apanus: [IpaBuiIbHO OTBETUTH HA BOIIPOCHI

Muctpykums: lannas pabora coctout u3 15 3amanwmii. [Ipexe, yeM NpUCTYIUTh K €r0 BHIIIOJIHEHUIO,
[oJlyMaiiTe, B 4eM 3aKJIKOYaeTCsl CMBICI 3aJlaHus. BbImonHsas 3agaHus, HEOOXOJUMO BBIOpATh OAMH
WJIY HECKOJIBKO IIPABUJIBHBIX OTBETOB.

1. If a limited liability company fails the investors will ... their initial investment
a) losers
b) lose
c) loser
d) loose
2. An equitable distribution of income means that the fruits of the economy are divided in a
way that seems fair to the majority of the ... .
a) mignons
b) people
c) apple
d) pupil
3. ... enterprise means that decisions about what and how much to produce are left to the
discretion of owners and managers.
a) Cool
b) Yeah
c¢) Real
d) Private
4. Promotion MOXHO TIEPEBECTH KaK:
a) NpoABHKEHUE
b) nporoTun
C) MepeIBUKECHUE
d ) mpocro
5. Earnings from transportation and from foreign travel ... be an important source of revenue
for international airlines
a) have
b) did
¢) can
d) why
6. am afraid I ... agree to that
a) mustnot
b) maynot
¢) cannot
d) can not
7. We can completely ... the meaning of phrases
a) changing
b) change
c) to change
d) changed
8. The board ... directors selects the president and vice president
a) at
b) by
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) in
d) of
9. Businessmen ... know the rules of business etiquette and follow them
a) should to
b) want
¢) should
d) wants to
10. A corporation is a ... owned by a few persons or by thousands of persons
a) businesses
b) business
¢) busines
d) bisness
11. loxona nepeBoAUTCS KakK:
a) come out
b) income
c) come
d) come on
12. Operating as a proprietorship is the ... way to get started in a business activity
a) easier
b) easiest
C) easy
d) ease
13. Joining the euro is ... highly debated
a) be
b) been
¢) being
d) was
14. Managers often set the ... of new products too low
a) rice
b) price
C) raise
d) praise
15. [ToTpeOuTeIh MOXKHO TIEPEBECTH KaK:
a) resume
b) solicitor
¢) consumer
d) presumer

ITAJIOH OTBETOB

Ne 3amanusa | IlpaBuiibHBINM OTBET
1 b
2 b
3 d
4 a
5 c
6 d
7 b
8 d
9 c
10 b
11 b
12 b
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13 c
14 b
15 c

Kpurtepun onenku:

3a npaBUIIbHOE BBIIOJIHEHUE KaXK0I0 U3 3aaHui HauKcisercs 1 6a.
3a HeMpaBWIBHBINM OTBET HA BOMPOCHI OAJIIB HE HAYHCIISFOTCS.

I11kaJia o1leHKM 00pa30BaTEIbHBIX TOCTHKEHUHN

I[IpoueHT pe3y/IbTaTUBHOCTH (IIPABUIIBHBIX Onenka ypoBH TO/INOTOBKH
OTBETOB) 6an (0TMeTKa) BepOabHbII aHAJIOT
90 - 100 5 OTIIMYHO
70 - 89 4 XOpOIIO
55-79 3 YIOBJIETBOPUTEIILHO
MeHee 55 2 HEYIOBIETBOPUTEIBLHO

Texcr 3apanus: [IpaBuiabHO OTBETUTH HA BOIIPOCHI

HNucrpykuusi: Tect cocroutr u3 30 3amanuii. Ilpexne, 4yeM NpPUCTYNIUTH K €ro BBINOJIHEHMIO,
MoJlyMaiTe, B 4eM 3aKJIIOYaeTCs] CMBICI 3alaHus. BBHIMONHAA 3amaHus, HEOOXOIUMO BBHIOpATh OAWH
WJIM HECKOJIBKO IPaBUJIbHBIX OTBETOB.

Bapmuanrt I
1. In hot countries people made their homes in the __ and used leaves to protect

themselves from rain or sun.

a) trees

b) roofs

c) roads

d) tables

e) sun

2. In colder countries they dweltin
a) mountains

b) caves

¢) moon

d) towns

e) cities

3. Later people left their caves and trees and began to build houses of different
materials suchas

a) air, water, sugar

b) salt, stones, ground

¢) mud, wood, stones

d) concrete, brick, salt

e) sugar, milk, coffee

4. Concrete is an artificial kind of stone, much cheaper than ____
a) wood

b) leaves

c) stones

d) brick

e) mud

5. Modern buildings have .......
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a) two major parts

b) three major parts

C)six major parts

¢) five major parts

d) four major parts

6. Many thousands of years ago there were no houses people live in ____
a) houses

b) palaces

C) trees or caves

c) streets

d) water

7. Egyptian pyramids are made of
a) stone

b) wood

c) brick

d) water

e) milk

8. The cheapest building material is
a) wood

b) brick

c) concrete

d) sugar

e) water

9.  is a man who erects wood frames, fixed wood floors, stairs and window frames.
a) carpenter

b) doctor

c) teacher

d) student

e) driver

10. __ is a tradesman who builds and repairs brickwork, lays frames.
a) carpenter

b) teacher

¢) mason

d) bricklayer

e) student

11. ____ is a stone worker or stone setter.
a) teacher

b) student

¢) mason

d) carpenter

e) doctor

12....... is a tradesman who may be a fibrous plasterer or a plasterer in solid work.
a Plasterer)

b) Electrician

c¢) Crane operator

d) Mason

e) plumber

13. There are two couches and an armchair in the
a) master bedroom d) utility room

b) living room e) kitchen

¢/ bathroom

14. What is the English for “nmuiornuk”?
a) teacher
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b) brick

C) use

d) size

e) carpenter

15. The low level of monument is situated

a) underground

b) over ground

c) in the sky

d) in the river

e) in the ocean

16. She ___in the construction site an hour ago.

a) working

b) work

c¢) worked

d) has worked

e) works

17. We ...... study special subjects next year.

a) shall study

b) studying

c) were studying

d) studies

e) study

18. We ...... mane houses last year.

a) building

b) was building

¢) builds

d) were build

e) built

19. Find international word

a) specialist

b) skilled worker

c) a builder

d) building trade

e) plumber

20. He ___ his leg while riding his bike at the weekend.

a) was break

b) broke

c) breaking

d) was breaking

e) were breaking

21. The dead load of a building ..... the weights of the ceilings the frame the floor roofs
and the walls

a) includes

b) included

¢) has included

d) will include

e) include

22. When I was young I to be a engineer

engineer

a) was wanting

b) were want

c¢) wanted

d) wanting
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e) wants

23. What does construction of a building start with?
a) foundation

b) building material

¢) sand

d)decoration

€) excavation

24. We ___ a contract last year.

a) has signed

b) signed

c¢) haven't sign

d) have sign

e) signing

25.1___ back from a business trip to France last weekend.
a) come

b) came

C) never came

d) have just come

e) will come

26. Where __ you go yesterday morning?

a) had

b) have

¢) has

d) did

e) is

27. The buildings erected in nowadays can be divided into
a) six general classes

b )three general classes

c) five general classes

d) four general classes

e) two general classes

28. He __ many instruments.

a) have

b) has

c) haves

d) have got

e) having

29. Who decides the size of the walls the floors the beams the girders?
a) bricklayer

b) Builder

c) Welder

d) Architect

¢) Master

30. The water supply and severage systems are called
a) Plumbing

b) Electricity

c) Ventilation

d) Heating system

) Building

Bapmuant I1
1. There is silver amulet Tumar at the height ___ with the palm-print of
a) 100 metre, D. Medvedev
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b) 198 metre, B. Clinton

¢) 676 metre, B. Obama

d) 97 metre, N. Nazarbajev

e) 50 metre, G. Bush

2. The student construction teams first appeared during
a) the reclamation of Constitution

b) the reclamation of virgin lands in 1959

c) the laying railways in 1962

d) the laying underground in 1959

e) the adaptation of the Constitution

3. The first student construction team worked at
a) a local power station in Altai

b) a factory in the USA

¢) in a capital of our country

d) in Great Britain

e) a state farm in Kazakhstan

4. The students study builder’s professions at
a) institutes and universities

b) factory schools of construction organizations
¢) the private schools

d) Petropavlovsk building-economical college
e) schools

5. Each team has foremen of

a) its own

b) construction organization

c) a teacher

d) private teacher

e) 2012

6. The student’s movementis

a) unused

b) obligatory

¢) voluntary

d) economical

e) easy
7.1study at ___ of our college.
a) Building Department

b) Bookkeeping Department

c¢) Law Department

d) Technological Department

e) [ don’t know

8. The weight of each brick is from
a)3—6kg

b) 1,5-2kg

c)3,5-4kg

d)0,5-1,5kg

e)7—-8kg

9. The ancient __ discovered how to cut stone for building purposes.
a) Kazakhs

b) Russians

c) Americans

d) Egyptians

e) Italians

115



10. The Baiterek monument is situated in .
a) Almaty

b) Pavlodar

c) Petropavlovsk

d) Shymkent

e) Astana

11. Concrete is in compression but weak when used for stresses.

a) green

b) grey

c) strong

d) usefulness
e) black

12. Plastics can be applied

a) only in radio engineering

b) to almost every branch of building
¢) in all shops yesterday

d) in our college in recent years

5) nowhere

13. Plastics are used

a) only for decoration

b) -

c) for decoration of our college
d) for walls and roofs

e) not only for decoration

14. The contrast between London and Astana is

a) truly remarkable
b) beautiful

¢) fantastic

d) usefulness

e) awful

15. There are 4 rooms in my __ .
a) flat

b) book

c) flower

d) picture

e) TV set

16. A builder ___ a lot of countries.
a) visiting

b) was visited

c) visited

d) was visiting

e) have visiting

17. A master ___ the window twice last week.
a) cleaning

b) was clean

c) has cleaning

d) cleaned
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e) will clean

18. Did you _ the film on TV last night?
a) watch

b) watched

c) watching

d) have watch

e) to watch

19. I played tennis yesterday but I win.
a) do not

b) does not

¢) did not

d) was not

€) am not

20. Yesterday he _ to work by car.
a) was going

b) went

c) was went

d) going

) gone

21.1 __ my teeth three times yesterday.
a) cleaning

b) clean

c) was clean

d) was cleaned

e) cleaned

22. Did she ___ to the theatre last week?
a) go

b) went

c) going

d) was going

) gone

23. He __ home early yesterday in the evening because he felt ill.

a) go

b) going
c) gone

d) went

e) goes

24. The party ___ very good, so we didn’t stay long.
a) was not

b) did not

c) were not

d) do not

e) will be

25. We ___ alot of work yesterday.
a) done
b) do
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c¢) was doing
d) doing
e) did

26. The party __ at midnight.
a) was finishing

b) was finish

c) finished

d) finish

e) finishing

27. Caroline ___ to the cinema three times last week.
a) going

b) was gone

c) went

d) go

) gone

28. What ___ yesterday?
a) did you do

b) you doing

¢) did you doing

d) had you done

e) do you did

29. I saw Barbara but I didn’t ___ Jane.
a) to see

b) saw

C) seen

d) seeing

e) see

30. My friend ..... in the construction site.
a/ works
b/ work
¢/ will work
d/ working
e/ has worked
9TaJIOH OTBETOB:

| || Bapwuanrt [ || Bapuant II |
L1 La Ld |
[2 b Lb |
13 L Le |
L4 Ld Ld |
L5 b La |
L6 Lc Le |
L7 La La |
8 Lc Lb |
L9 La Ld |
L 10 Ld Le |
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RNk WD =

(11 e Le

|
12 a [E |
[ 13 b Le |
[ 14 e [a |
[ 15 (B [a |
[ 16 e e |
[17 (B Ld |
[ 18 e [a |
[ 19 (B e |
[ 20 b b |
(21 a Le |
[22 e La |
[ 23 e Ld |
[ 24 b [a |
[ 25 b Le |
[ 26 Ld e |
[ 27 e e |
[ 28 b [a |
[ 29 Ld Le |
130 a [a |

Kpurepuu onileHuBaHuA:

40-37 npaBWIbHBIX OTBETOB — OLIEHKA “5”
36-33 npaBUIIbHBIX OTBETOB — OLICHKA ““4”
32-28 npaBUJIbHBIX OTBETOB — OlIEHKA 3"
MeHee 28 — onenka”2”

Paznen 2. Hay4HO-TeXHUYECKHIA TPOTPECC: OTKPBITUS, KOTOPBIE TIOTPSCIH MUD
3AJJAHHUE Ne 2 (TeopeTHdeckoe)
TecTupoBanue (4 cemectp)

Texcr 3apanus: [IpaBuiabHO OTBETUTH HA BOIIPOCHI

HNucrpykuusi: Tect cocroutr u3 10 3amanuit. Ilpexne, 4yeM NpPUCTYNUTH K €ro BBINOJIHEHHMIO,
IIOAYMaWTe, B YEM 3aKJIIO4YaeTCs CMBICH 3aJaHus. BCIIOMHHMTE 3HA4Y€HWs TEPMHHOB, ITOHATHM,
yKa3aHHbIX B BOIpoce. BbinonHsAs 3a1anus, HE0OX0IUMO BbIOpATh OJUH WJIM HECKOJIBKO IPaBUIIbHBIX
OTBETOB.

CooTHecuTe 3ar0JIOBKH € TEKCTAMM:

No longer first

New machine of its own

Do not worry, just wait

Unsatisfied politicians

For competition not for customers

Do you really need an employment?

On-line and private

A free letter morning

Apple should be a lot more worried about its latest bug than it appears to be. Scheduling the Do
Not Disturb function in iOS has been broken since New Year’s Day and as with any error from Apple,
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it’s got plenty of press. The bug, caused by the way the underlying operating system handles the
change in year, will fix itself by January 7 but the inconvenience is a sign post to something bigger.
This isn’t the first time i0OS has suffered from date-related bugs. In November 2010, iOS 4 got
confused by the switch to Daylight-saving time, left alarms unadjusted and caused users to oversleep.
Then in January 2011, i0S 5 suffered from a bug where non-repeating alarms set before the New Year
failed to ring. Apple’s response then was the same as to the Do Not Disturb issue now — wait and it
will fix itself. When something goes wrong with an Apple product, the company’s tone is often one of
weary surprise that anyone is bothered, as if faults are just features you haven’t noticed before.

Many people have felt the awful sensation of something they thought was private on a social
networking site going public. Facebook’s privacy settings are pretty secret, and frequently shift
without notice. When you try to set things below the absolute maximum, it becomes difficult to work
what is or isn’t private. Can friends see it? Can friends of friends see it? What I may have wanted to
share as a 19-year-old student I may not want to have seen as a 24-year-old user. Without extreme,
painstaking attention, it’s very hard for long term users to clean their old potentially embarrassing
posts; indeed, the recent flap about private messages being shown online publicly was all traceable to
old but very private posts that older users couldn’t believe they had shared openly five or six years ago.

The Government’s attempts to computerise the chaotic Job Centre system have taken a turn
today, with the announcement that in future it will use online cookies to follow job seekers around the
Internet, and make sure they are actually looking for jobs. The Job Centres will know how many
searches you’ve done on the government jobs website, and if you’ve turned down any good
opportunities. You can turn off the cookies, but that takes away low-skilled jobs, making it even harder
for people to get out of being unemployed.

Vodafone subscribers were unable to send and receive emails or access the web on Friday
morning following a technical fault. The outage lasted for part of the morning with Vodafone
customers taking to Twitter to complain about the problem. A BlackBerry spokesman said that the
problem was with Vodafone. “All BlackBerry services are operating normally but we are aware that a
wider Vodafone service issue is impacting some of our BlackBerry customers in Europe, Middle East
and Africa. We are supporting Vodafone’s efforts to resolve the issue as soon as possible.” Vodafone
said the outage was caused by a router error and that services were being restored.

Apple could launch a cheaper version of the iPhone later this year, according to reports. A
cheaper iPhone has been rumoured for years but, according to reports, Apple could launch the device
later this year. The cheaper handset could be similar to the current model but with a cheaper, less
expensive body, the Wall Street Journal reports. Apple is considering an iPhone with a polycarbonate
plastic case, which would be cheaper to make than the glass iPhone 4 and 4S or the aluminium iPhone
5. The paper says Apple might still decide not to launch the device but that a cheaper iPhone is needed
to help the company compete with cheap smartphones running Google’s Android operating system.

The world’s biggest technology companies come to Las Vegas every year hoping the products
they launch will become international hits. The Japanese giants that used to dominate the industry are
now rarely jackpot winners at the international Consumer Electronics Show. In an industry
increasingly dominated by Google, Amazon, Apple and Microsoft — Sony, Sharp and Panasonic have
all unveiled more misses than hits. As a consequence they are between them battling losses that will
top £12bn this financial year alone. Sony hopes that its waterproof, and class-leading, mobile phone
will help it turn the corner. Sharp, if it survives its admitted “material doubt” that it can service its
debts, thinks big TV screens are the way forward.

In the land of the coffee maker, the pod is the king. Led by Nespresso and George Clooney,
millions of pounds is being spent on machines that meld the convenience of quality coffee in pods with
our unending love of coffee. Yet Starbucks, the chain that support that fascination, has not had a
machine of its own. Until now. The Verismo 580 is a £149 machine, putting it squarely in the mid-
range. Cheaper models are available, but the build quality needed to maintain the required pressure for
decent coffee means this is the sort of price where good quality becomes an expectation. Indeed, with
some of the excellent Nespresso machines from companies such as Magimix available for less, the
Verismo ought to be fantastic. Sadly, it’s not. On the plus side, it heats up water in just 15 seconds, and
is quickly ready to use.
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TekcThl A B C D E F G

3aroyIoBKu

Peter the Great

Born in Moscow, Russia on June 9, 1672, Peter the Great was a Russian czar in the late 17th

Stop talking rubbish about 3D printing
Pick up any technology magazine, and you’ll find sentimental articles about how the world is going to
be completely transformed by 3D printing — everyone from Wired to the Economist has speculated on
changes to society that 3D printing will bring. The ability to turn objects into data — to copy physical
things — has led many people to predict an attack of 3D piracy. It has been written a lot about the
criminal possibilities connected with the machines. Yesterday, the founder of Makerbot came out to
say his product will “fuel the next industrial revolution”.
Having talked to a bunch of manufacturing engineers, I’'m not so sure. All the enthusiasm for the
“revolution” seems to come from journalist observers of the 3D printing scene, the companies offering
the “revolutionary technology”, and a handful of Lefty academics thrilled by the idea of abolishing
property. People actually involved in manufacturing are not so sure that it’s magic. Let’s take a British
example.
There was a huge internet furore a few months back when Games Workshop, a British toy soldier
manufacturer, felt it had been the world’s first victim of digital piracy, and issued a takedown notice
on a 3D printing pattern for a vehicle similar to one from its Warhammer 40,000 game. A huge wave
of copying, a minefield of intellectual property issues, was predicted.
In actual fact, very little of that has happened.
Patterns for model soldiers exist on file-sharing sites like the Pirate Bay. However, the economics just
don’t support pirating on that scale. Unlike, say, pirating music, where the act of listening is free,
printing out models costs money. A box of model soldiers goes for about £20 online, about £25 in the
shops — but the plastic to print them out at home currently costs around £35, and the most common
printer — the Makerbot — costs about £2,000. So an epidemic of piracy seems unlikely. Printing is also
a fairly exacting process — it takes time, effort, and often you get a pile of goo at the bottom of your
machine rather than the thing you wanted. Widespread physical copying won’t happen, in the same
way that photocopiers didn’t lead to an epidemic of photocopying books.
The technology just isn’t there yet — even successful prints create models that look like they’ve been
left on a radiator for a few hours. And if it’s not good enough for model soldiers, it’s certainly not
good enough for things with complex moving parts. One engineer told me: “You have to appreciate
how expensive and how specialised most factory tooling is. You can run a 3D Printer for six months
and never make the same item twice.”
He thought it would be 10 to 15 years before printers able to create factory-quality products would
appear, and those ones able to do in metal would probably never make it into the home. He did,
however, confidently predict being able to print out parts for his BMW on the factory level ones in a
few years’ time, but pointed out that those machines weren’t going to drop below a million pounds a
piece any time soon, and that even if they did, the materials to make the parts at the right tolerance for
a car were incredibly expensive to buy.
None of the current methods of home 3D printing — the thermal fusing of plastic filaments, using UV
light to cut polymer resin, depositing glue to bind resin powder, cutting and laminating paper, or even
using a laser beam to fuse metal particles — are even close to reaching the standards a machine would
require. It’s all very well to upload weapon parts to the internet, but without the means to do metal
you’ve printed yourself a cool accessory for your Halloween gangster costume — and if you’re stupid
enough to press the trigger, it’s more likely to take your arm off than actually fire a bullet.
It strikes me that 3D printing is the microwave of manufacturing. If you look back at newspapers from
the 1970s, people predicted that microwaves would be the only device in a kitchen, and that every dish
would be microwaved. That never came to pass. Like microwaves, 3D printing will be important, but
this isn’t the industrial revolution that techno-libertarians would have you believe.

A7 It seems 3D printing has been spoken and argued a lot about in the press.
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1) True 2) False 3) Not stated
A8 According to the founder of Makerbot 3D printing will make copying physical things possible.

1) True 2) False 3) Not stated
A9 The revolutionary technology of the 3D printing will take place in the 21% century.
1) True 2) False 3) Not stated
A 10 3D printing will definitely encourage pirating objects.
1) True 2) False 3) Not stated
All The quality of 3D copied objects is rather doubtful.
1) True 2) False 3) Not stated
A 12 It will take a quarter of a century to make 3D printing successful.
1) True 2) False 3) Not stated
A 13 3D printing is technologically so difficult that it will never come home.
1) True 2) False 3) Not stated
A 14 3D is comparable to microwaving in its history and development.
1) True 2) False 3) Not stated
B4 PC sales were down 6.4 per cent in the quarter of last FOUR
year, to 89.8 million units — a worse performance than many
expected and the worst final quarter for than five
years.
BS5 MUCH

The new Windows 8 operating system to excite buyers,
with many operating for tablet computers instead.

B6 There a miserable year for PC makers such as FAIL
Hewlett-Packard Co, Lenovo Group and Dell Inc, which saw
the first annual decline for more than a decade with no
immediate signs of relief.
B7 BE
“The sense is that until Windows 8 fully and prices
start to come down, we will be in this state of negative
dynamics in the PC market,” said Aaron Rakers, an analyst at
Stifel, Nicolaus & Co.

Still, analysts warn against out Windows 8 — the
most radical change in the operating system in 20 years - as
B8 consumers grow more comfortable with tile-based INSTALL
interface and touch features.

In the past, a new operating system from Microsoft tended
a spurt of PC sales, but PC makers simply did not get
enough attractive machines into the market, said IDC.

“Lost in the shuffle to promote a touch-centric PC, vendors
B9 have not forcefully stressed other features that promote a COUNT

, reliable and efficient user experience,” said Jay
Chou, senior research analyst at IDC.

B10 IT
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B11

B12

STIMULATE

SECURE

B13

B14

B15

B16

B17

Amazon offers free MP3s to CD buyers

Amazon has launched a new AutoRip service offering free
MP3s of CDs have bought, going back to 1998.

Whenever a customer buys a new CD that is included in the
service, they will also get the digital version. The feature
applies to any CDs bought from Amazon since 1998.

More than 50,000 albums from EMI, Sony, Warner and
"hundreds" of independent labels are included in the service.

The AutoRip service is US-only at the moment but Amazon
says it plans to bring it to other countries, including the UK,
before the end of 2013.

Last year Amazon brought its Cloud Player service to the UK.
The service provides free cloud for any MP3s bought
from Amazon and up to 250 tracks imported from elsewhere.
For £21.99 a year, users can upgrade to up to
250,000 songs.

rivals Google and Apple offer similar music
storage services but, as neither company has ever sold music
in a physical format, they can’t offer an equivalent of
AutoRip. AutoRip will be switched on for Amazon’s
US customers. Those who have bought CDs from Amazon but
never used its Cloud Player software will be sent an email
telling them their purchases are available as MP3s.

CUSTOM

CHOOSE

STORE

PORT

AMAZON
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B18 AUTOMATIC

ITajJI0H OTBETOB

3amanue B3

4 — extra

TexcThl A B C D E F G
3aronoBku | 3 7 6 8 5 1 2

Baganune A7-Al4

A7-1;A8-1;A9-3;A10-2; A11 -1; A12—-1; A13-1; A14 1.

3aganne B4-B12

B4 — fourth; B5 — more; B6 — had failed; B7 — was; B8 — is fully installed; B9 — counting; B10 — its;
B11 — to stimulate; B12 — more secure.

3amanus B13-B18

B13 — customers; B14 — chosen; B15 — storage; B16 — import; B17 — Amazon’s; B18 — automatically.

Kpurepun onieHuBaHuA:

40-37 npaBWIbHBIX OTBETOB — OIICHKA “5”
36-33 npaBUJIbHBIX OTBETOB — OlLIEHKA “4”
32-28 npaBUIIbHBIX OTBETOB — OlLIEHKA 3"
meHee 28 — orieHka’2”

Pa3nen 3. MupoBoii yemnuoHnat npodeccruonaibHoro mactepersa (WorldSkills International)
3AJJAHHUE Ne 3 (TeopeTnueckoe)
TecTupoBanue (5 cemectp)

Texcer 3apanus: [IpaBuiIbHO OTBETUTH HA BOIIPOCHI

HNucrpykuusi: Tect cocroutr u3 20 3amanuil. Ilpexnae, 4eM NpPUCTYNUTh K €ro BBINOJIHEHHUIO,
[ofyMaTe, B 4YeM 3aKIH4aeTcs CMBICI 3aJaHus. BclIoMHUTE 3HAY€HUs TEPMUHOB, IOHATHUH,
YKa3aHHBIX B BOTIpOce. BrImomHss 3a1aHusi, HE0OOX0AUMO BEIOPATh OJIUH MPABHILHBINA OTBET.

1.B kakoM romy ocHOBaHa MEXIIyHapoHas HeKoMMepueckas accormanus WorldSkills
International?

A)1947

b)1953

B)1946

2.B kakotii crpane 3apoauics npoekt WorldSkills International?
A) Iopryranus

b) I'epmanus

B) Ucnanus

3. B kakom rojy Obuia cpopMupOBaHa OPTaHU3AIIHS 110 TIPOBEACHUIO KOHKYPCOB
npodeccuonanbHOro MmacrepcTBa — International Vocational Training Organisation (IVTO)?

A) 1947

b) 1950

B) 1953

4. B xakom ropoje BriepBbie 3a npeaenamu Mcnanuu B 1958 rony cocrosics MupoBoit
YeMIHOHAT MpodeCcCHOHaIBLHOI0 MacTepcTBa?
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A) Monena
b) Bproccenb
B) Tokuo

5.B kakoii BoctouHoi ctpane B 1970 roay coctosuicss MupoBoi yeMIuoHaT
npoeCCHOHATTLHOTO MacTepcTBa’?

A) Unnus

b) Kurait

B) Anonus

6. CKONTbKO MarucTpaabHBIX HAMpaBICHUI BXOAUT B CTPYKTypy ueMnuonara WorldSkills?
A)3
b)6
B)7

7. Yrto Takoe KomneTeHuus B TepMuHax Bopaackuiic Poccus?

A) D10 ypoBeHb MPOQeCcCHOHATBHBIX HABBIKOB KOHKYPCAHTa

b) D10 HaOop 3HAHMIT U HABBIKOB B OMPEACICHHON MPOo(heCCHOHATLHON 00JIaCTH
B) D10 Ha3BaHMeE MIOMIAZKK HA YEMITHOHATE

8.B kakom roay Hairy cTpaHy eInHOTIacHo BeiOpanu 60-m unenom WSI?
A) 2012
b) 2013
B) 2014

9.B kakoM ropoie ObIT OpraHM30BaH MEPBBI BCEPOCCUUCKUN KOHKYPC TPOPECCHOHATHEHOTO
MactepcTBa «Harmonanpaeiii yemnuonat WorldSkills Russia-2013»?

A) TonbsaTTu

b) Mockga

B) Kazanb

10.Kakue 3amaun npecieayeT 1eMOHCTPAlMOHHBIN dKk3aMeH 1o ctannapram WorldSkills?

A) OneHka MPaKTUYECKUX HaBBIKOB U YMEHHMH CTYIE€HTOB U BBIITYCKHMKOB 00Opa30BaTElIbHbIX
OpraHu3anui

b) Onpenenenue ypoBHs BlaJieHUs TEOPETUUECKUMHU 3HAHUSIMU CTYACHTAMH U BBIITYCKHUKaMU

B) IloBbimenne npogeccnoHaIbHOTO YPOBHS IpenoiaBaTeinei

11.Yemnumonar npodeccuonanbHoro macteperna B 2019 romy npoxoaun B ...
A) Can-Ilayny, bpazunus

b) AGy-/1abu, O6bpenuHenHbIe ApaOcKie DMUPATHI

B) Kazanb,Poccust

12.JIoKyMeHT, perilaMeHTUPYIONIMKA HOPMBI MOBEICHUS U NIPOIIECC NPUHATHS PELIICHUN, B
COOTBETCTBUH ¢ MeXTyHApOIHBIMU IICHHOCTSMU M 3THYeCKUMU cTangaptamu « WorldSkills»?

A) pernameHT

b) konekc stuku

B) TexHMuecKkas KOMIIETCHIIUS

13.Yto Takoe "EuroSkills"?

A) YUemmnuonat EBpormbl o crannapram WorldSkills

b) Yemnmonar Mupa, KOTOpBIH IPOBOUTCS B cTpaHax EBporb
B) Ilpodeccun, Hanbosee monyisipHbie B cTpaHax EBporibl
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14. Yro Takoe "Uemnuonar Hi-Tech"?

A) YemnmoHar AJi CHEUAIMCTOB, paboTarolmux Ha npeanpusatusax Poccun

b) UemnuoHar A criequalucToB, paboTaIOMUX Ha IEPEJOBBIX MUPOBBIX MPEIIPUATUIX
B) ®unan Poccun 1i1st BEITYCKHUKOB MPO(EeCCHOHANBHBIX Y4eOHBIX 3aBeneHunit Poccun

15.Kaxoii yeMnmoHar 1o npogeccuoHaIbHOMY MacTepcTBy 1o ctanaapram WorldSkills
npomien B 2019 B r. Kazaunb?

A) mupoBoi

b) eBpo

B) HanmonanbHbIiM

16.Kakoe mecto mo pesynbraram 45-ro yemnuonara mupa WorldSkills 3ansuia poccuiickoit
coopHas?

A) 1

b)2

B)3

17.Kakoii IOKYMEHT IIOJIYy4arOT CTYAEHTbl UM  BBIIYCKHUKH [0 UTOraM cJayu
JIEMOHCTPAIIMOHHOTO dK3aMeHa 1o crangaapraM WorldSkills mo cooTBeTcTBYIOMIEH KOMITETCHITMH?

A) nuriom

b) Skills Passport

B) rpamora

18.Kakue TexHOIOTHH MOXKET coziepkaTh TeXHMUeCKOe ONMMCaHUe KOMITETCHITNH?

A) AxrtyanbHblC Ha JaHHBIH MOMEHT M KOTOpBIC MOTYT IOSIBUTBCS B OJFDKauIIeM Oymyriem
(Future Skills)

b) AkTyanbHbIe HAa JAHHBIM MOMEHT W BBIXOJISIINE U3 YIOTPEOICHUS

B) Tonbko akTyanabHbIe

19410 takoe «Tymnboke»?

A) Cnomcok Bcero HeoOXoAMMOro 00OpYAOBaHMS, WHCTPYMEHTA, PACXOIHBIX MaTEepHaoB,
O0(HCHOTO OCHAIIECHUS W MPUHAIICKHOCTEH, HEOOXOIUMBIX JIJIsI PA0OTHI TUIOIIAIKH

b) Crnmcok MHCTpyMEHTa M PacXOAHBIX MaTepHajoB, KOTOPBIH TOJDKEH (MM MMEET IIPaBo)

MPUBE3TU C COOOM yU4aCTHHUK
B) JlokymeHT, B KOTOPOM TpadU4ecKd U CXEMAaTUYHO C KCIIOJIb30BAaHHEM YCIOBHBIX

0003HaYeHN N300paXkaeTcst BCS HEOOX0UMast MHPPACTPYKTYpa TUIOMIAIKH

20.K kakoMmy HampaBiIeHHIO OTHOCUTCA KoMiieTeHIus «IIpennpuHumarenscTBo»?
A) Cdepa ycyr

b) Tpancnopr u noructuka

B) TBopuecTBO 1 nu3aiiH.

ITajJI0H OTBETOB

1B 6b 11B 16b
2B 7b 12b 17b
3B 8A 13A 18B
4b 9A 14A 19b
5B 10A 15A 20A

Kpurepun oueHku:
3a mpaBUIILHOE BHITIOJTHEHUE KAXKOT0 U3 33JaHnil Hauncisiercs | Garm.
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3a HeraBI/IJ'ILHHﬁ OTBCT Ha BOIIPOCHI 0asIbl He HAUHCIIIIOTCS.

IlIxana oneHKH 00pa30BaTEIbHBIX TOCTHKCHUI

[IponeHT pe3ynpTaTUBHOCTH (IIPABUIBHBIX Ouetika ypoBHs IOATOTOBKH
OTBCTOB) Oam (oTMeTKa) BepOaIbHbIN aHAJIOT
90 - 100 5 OTJIIMYHO
70 - 89 4 XOpOIIO
55-179 3 YIOBJIETBOPUTEIBHO
MeHee 55 2 HEYJI0OBJIETBOPUTEIBLHO

Paznen 4. IlpodeccruonanpHOE colepiKaHne

3AJIAHHUE 4 (TeopeTnueckoe)
Texcr 3apanus: [IpaBuiIbHO OTBETUTH Ha BOIIPOCHI
HNucrpykuusi: Tect cocrour u3 16 3amanuii. Ilpexne, 4yeM HOpUCTYNUTh K €ro BBINOJIHEHMIO,
[oAymMalTe, B 4YeM 3aKIH4aeTcs CMBICI 3aJaHus. BclIoMHUTE 3HAY€HUs TEPMUHOB, IOHATHUH,
YKa3aHHBIX B BOTIpoce. BrImomHss 3a1anusi, HE0OX0AUMO BBIOPATh OJIUH MPABHILHBINA OTBET.

1. JIoToJIHNTE TEKCT C10BAMH U3 paMKU. OTBETHI 3alUIIHUTE MO TEKCTOM.
service chain origin activities technology outbound
operational
Logistics management is that part of supply 1) management that plans, implements,
and controls the effective forward and reverse flow and storage of goods, services and information
between the point of 2) and the point of consumption. Logistics management activities
usually include inbound and 3) transportation management, fleet management,

warehousing, materials handling, order fulfilment, logistics network design, inventory management,
supply/demand planning, etc. The logistics function also includes sourcing and procurement,

production planning and scheduling, packaging and assembly, and customer 4) . It is involved
in all levels of planning and execution — strategic, 5) and tactical. Logistics management is an
integrating function, the task of which is to coordinate all logistics 6) , as well as

integrating logistics activities with other functions including marketing, sales manufacturing, finance,
and information 7)

2. IonoJIHUTE MPeAJI0KeHUsl, BLIOPAB OIUH MPABUJILHBII BAPHAHT OTBETA.

1) A supply chain can be defined as a system of ... , people, technology, activities,
information and resources involved in morning a product.

a) reconstruction b) organizations ¢) notifications

d) distribution

2) Supply chain activities transformation natural resources, raw materials and components
intoa ... .

a) Finished product b) marriage ¢) money d) expenses

3) The supply chain goal is to reduce the ... , whereas providing the desired level of
responsiveness to customers.

a) profit in creating b) downsizing  c) price increases  d) total cost
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4) The supply chain segment involved with getting the finished product from the
manufacturer to the consumer is know as the ... .
a) supply b) distribution channel ¢) call forward
d) decentralization

5) For most companies, the supply chain is an essential ... .

a) component of success b) facilities c) delay d) activity

6) ... 1s a key determinant of a company's responsiveness to emerging opportunities.
a) Delays b) Increase ¢) Supply chain d) State-of-the-art

7) The supply chain is an important link with the company's ...

a) manufacturer b) customers c) agent d) state

8) A simple chain ... a company that manufactures or assembles a product.

a) goes over b) mites ¢) links d) distinguished

9) Every supply chain start and ends with the ... .
a) master b) customers ¢) competitior d) organization

10) A typical supply chain is made up of A number of ... that are connected by the
movement of goods along it.

a) cycle b) connection c¢) elements d) component

11) The supply chain begins with the ... . He is contacts the Sales Department of the

company.
a) inretory b) production  ¢) purchasing d) customers
12) The term ... refers to the movement of product from one point to another.
a) storage b) supply c) purchase d) transportation

13) In the USA freight transportation costs amount to about ... % of the GDP.

a) 31 b) 7 c)6 d) 14.

14) Any supply chain's success is closely linked to the appropriate use of ... .

a) shop b) production c) people d) transportation

15) Logistics companies effectively use ... transportation systems to lower overall cost.
a) responsive b) purchase ¢) inventory d) customers

16) They employ ... .
a) substitution b) barter ¢) cross-docking d) trade in

Bapuanr 11
1. JlonoJIHUTe TEKCT CJIOBAMHU M3 paMKH. OTBETHI 3alIHIIUTE O] TEKCTOM.

services money vessels  systems  vehicle  clearance cargo  costs |

Customers can take advantage of a wide range of terminal services, which help optimize the
movement of 1) through the port to its final destination. Depending on the terminal, these
services can include customs 2) , pre-delivery inspection, storage, re-forwarding and
inland transport. Some terminals also have 3) processing centres that offer additional
services such as upgrades, repair and accessory installation. Communication and information 4)

within the terminals are linked to the customized information technology solutions. This
means that we know the exact location of cargo while at our terminals or on board any of our 5)
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. This knowledge allows customers to control their cargo. By simplifying and reducing
administration and handling 6) , logistics companies help customers save time, energy and 7)
. Modern companies focus on their customers’ needs and continually provide creative new 8)

to add flexibility, reliability and efficiency to their businesses.

2. I_IOHOJIHI/ITG NMpeaJI0KCHU, BblﬁpaB OJAHMH l'lpaBI/L]'IbeIi/i BapHaHT 0TBETA.

1) The term ... refers to the movement of product from one point to another.
a) storage b) supply ¢) purchase d) transportation

2) In the USA freight transportation costs amount to about ... % of the GDP.

a) 31 b) 7 c)6 d) 14.

3) Any supply chain's success is closely linked to the appropriate use of ... .

a) shop b) production c) people d) transportation

4) Logistics companies effectively use ... transportation systems to lower overall cost.
a) responsive b) purchase ¢) inventory d) customers

5) They employ ... .

a) substitution b) barter ¢) cross-docking d) trade in

6) The growth in shipments to and from ... is creating both problems and opportunities.

a) USA b) Russia ¢) China d) Finland

7) Many large corporations have already ... in buying offices in China and India.

a) inrested b) sold c) replaced d) expanded

8) The are ... key players in any transportation that faces place with in a supply chain.

a) one b) five c) six d) two

9) ... 1s that party that requires the movement of the product between the point of origin
and the point of consumption.

a) Shipper b) Recipient ¢) Manufacturer d) Customers

10) The Carrier is the party that ... the product.

a) prepares b) delivers c) loads d) Moves

11) ... best suited for low-valvue and large shipments that don't need to be moved in a
hurry.

a) Water b) Air  ¢) Auto d) Pipeline.

12) ... the modes of transportation includes (don't).

a) Bird b) Package carriers ¢) Air  b) truck

13) Manager should consider an appropriate ... of company-owned and outsourced
transportation to. Meet their needs.

a) probability b) croup ¢) combination  d) order

14) Every supply chain start and ends with the ... .
a) marter b) customers b) competitior d) organization

15) A typical supply chain is made up of a number of ... that are connected by the
movement of goods along it.
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a) cycle b) connection b) elements ¢) component

16) The supply chain begins with the ... . He is contacts the Sales Department of the
company.
a) inretory b) production  c¢) purchasing d) customers

ITaJI0H OTBETOB:

Bapuanr I:
3aganme 1. 3aganme 2.
chain 1 b) 10 b)

2 - origin 2 a) 11 d)
3 - outbound 3 d) 12 d)
4 - service 4 b) 13 C)
5 - operational 5 a) 14 d)
6 - activities 6 C) 15 a)
7 - technology 7 b) 16 C)

8 c)

9 b)
Bapuanr II:
3aganme 1. 3aganmue 2.

cargo 1 d) 10 d)

2 - clearance 2 C) 11 a)
3 - vehicle 3 d) 12 a)
4 - systems 4 a) 13 c)
5 - vessels 5 ) 14 b)
6 - costs 6 C) 15 b)
7 - money 7 a) 16 d)
8 - services 8 d)

9 a)

Kpurepun ouenku:
3a npaBUIIbHOE BBINOJIHEHUE KaXK0I0 U3 3a1aHui HauKcisercs 1 6am.
3a HeMpaBWIBHBINM OTBET HAa BOMPOCHI OAJIIBl HE HAYHCIISFOTCS.

IIIkaJia o1leHKM 00pa30BaTEIbHBIX TOCTHKEHUHN

[IpoueHT pe3ynbTaTUBHOCTH (TIPaBUIbHBIX OueHKa ypoBHs [OrOTOBKH
OTBETOB) 6an (0TMeTKa) BepOabHbII aHAJIOT
90 - 100 5 OTJIMYHO
70 - 89 4 XOpOIIO
55-79 3 YIOBJIETBOPUTEIILHO
MeHee 55 2 HEYIOBJIETBOPUTEIIEHO
3ananmue 6

3agaHuda 1) dK3aMeHa
DK3aMeH 10 AUCIUILINHE COCTOUT U3 IBYX ATAroOB ()OPMBI KOHTPOJIS:
TIEPBBII 3TAl SK3aMEHA — TEOPETUYECKHUIA BOIIPOC;
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BTOPOM 3Tall PK3aMeHa — 3aJjaHue TIPAKTUIECKOTO XapaKTepa.

IMocienoBaTeIbHOCTH U YCJIOBHUS BbINOJHEHUS 3aJaHUS

B mepByro odepeib BBIIOJIHSICTCS MEPBBIA ATall K3aMEHa, MOCJIE YCIEITHOTO BBIMOIHEHUS KOTOPOTO,
HAYMHACTCA BBIIIOJTHCHHUC HpaKTI/ILIeCKOI‘O 3adaHUs.

MakcumaJjibHOe BpeMsl BbINOJIHEHHs 3agaHust — 30 MuH.

Bapuant-1.
Yacrs 1.

TeopeTnueckue Bonpocol o rpammatuke (1 Bonmpoc B KaxI0M JINCTE € 32JaHUSIMH K
IK3aMeEHY):

1. Ynorpebnenue apTUKIS C UMEHAaMU COOCTBEHHBIMU, HA3BaHUSMHU CTPAaH U MAaTEPUKOB, C
Ha3BaHMUSIMU FOPOJIOB, UMEHAMHU U (PaMUITHSIMHU.

2. Yucno.

3. ObpazoBanue Gpopmsl 3-ro iHna ex.4. HacTosmero Bpemenn rpymnisl Indifinite. [Tpuuactue.
Hacrosimee Bpemst rpynibsl Perfect.

4. Ipomeamee Bpemst rpynmsl Indefinite HepaBUIBHBIX TTIATOJIOB.

5. O6oportsl There are ..., There is ....

6. MonianbHble rarosisl: may, must, can.

7. CornacoBaHue BPEMEH B CIIOXKHBIX MTPEATIOKEHUSX.

8. IlpunararenbHoe. CTeneHn cpaBHEHUS.

9. Beipaxkenue npocbObl U MPUKA3aHUS.

10. [Topsimok coB B MPOCTOM MTOBECTBOBATEILHOM IPEAJIOKEHUH.

11. HeonpeneneHHble MECTOMMEHHUS.

12. BelpaxxeHue JOKEHCTBOBAHUS B aHIJIMHCKOM MPEI0KEHUH.

13. HenpaBuJibHBIE IJ1aroJibl.

IIncbMeHHOe TeCcTOBOE 3a/JaHUE 110 rpaMmmMaTHKke.
HquHTaﬁTe BHUMATCJIBHO 3alaHUSA U BblﬁepI/ITe l'lpaBI/I.]'IbeIi/i OTBCET.

1. The Statue of Liberty ... by Gustave Eiffel.
a) design c) was designed b) designed d) have been designed

2. Where are your brothers? - They ... a swimming-pool in our garden.
a) are digging c) were digging b) dig d) have been digging

3. How do your parents like their new house? - My mother likes it, but my father ... our old one.
a) miss ¢) missed b) misses d) doesn't miss

4. 1 didn't believe that you ... short of money.
a) are ¢) were b) is d) have been

5. Actually it's a very friendly dog. If you ... it, it won't bite you.
a) won't touch c) didn't touch b) haven't touched d) don't touch

6. The town of Kestwick, which ... at the heart of the Lake District, is the perfect place for a
holiday.
a) laid ¢) is lyingb) lies d) lay

7. We ... forward to a concert in our town. It is next Sunday.
a) looks c) are looking b) looked d) were looking

8. The picture, which ... lately, is worth thousands of pounds.
a) damage c) has been damaged b) damaged d) was damaged
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9. The scientist who ... a new planet has won the Nobel Prize.
a) had discovered c) has been discovered b) discovered d) was discovering

10. ... we have something to eat? - Yes, but not here.
a) will ¢) do b) would d) shall

11. My mother always moves my books around so I ... find them.
a) can't ¢) wasn't able b) couldn't d) may not

12. I don't like the cafes that don't have chairs and people ... eat standing up.
a) can ¢) may b) could d) have to

13. There is a big hotel in the middle of ... park.
a) a ¢) - b) the d) these

14. ... towns which attract tourists are usually crowded in summer.
a) - ¢) a b) the d) this

15. Be sure to pick ... tomatoes before they get too ripe.
a) this ¢) much b) that d) these

16. I suppose people are spending now ... money than they used to.
a) much c) fewer b) many d) more

17. Was it exciting buying a car? - Well, it was a bit of a problem because I didn't have ...
money to spend.
a) many c) most b) much d) few

18. Once I hated flying, but now I feel ... nervous about it.
a) most ¢) less b) least d) little

19. The trouble ... my father is that he never relaxes.
a) of ¢) about b) with d) out

20. What did you buy this computer magazine ...? - To read about business software.
a) at ¢c) on b) in d) for

21. Someone is calling you. Will you answer ... phone?
a) ac) - b) the d) these

22. To tell the truth I don't like ... pair of trousers that I bought last month.
a) those ¢) that b) this d) a

23. Whose house is it? - It's ... .
a) my c) her b) mine d) our

24. Today is ... cold than yesterday. So, I'm wearing my shorts.
a) little ¢) least b) less d) the least

25. "Come home ... Christmas Day, we'll be waiting for you", my mother always says to me.
a)inc)-b)ond)at
Kurou:

132



I)c;2)a;3)b;4)c;5)d; 6)b; 7)c; 8)c;9)b; 10)d; 11) a; 12) d; 13) b; 14) a; 15)d; 16) d; 17) b; 18)
c; 19) b; 20) d.; 21) b; 22) c; 23) b; 24) b; 25) b.
Yacrs 2.

IIpounTaiiTe BHUMATEJILHO M IepeBeUTEe JAHHbIN TeKCT. BbINOJHUTE 3agaHUs 1O

JAAHHOMY TEKCTY.
London

London is the capital of Great Britain, its political, economic and cultural centre. It’s one of the
largest cities in the world. Its population is more than 9 million people. London is situated on the river
Thames. It was founded more than two thousand years ago. London is an ancient city. It appeared at
the place where the Roman invaders decided to build a bridge over the Thames. There are four parts in
London: West End, East End, the City and Westminster. The City is the oldest part of London, its
financial and business centre. There are many offices, companies and banks in this part of the capital.
The heart of the City is the Stock Exchange. The Tower of London and St Paul’s Cathedral are situated
in the City. Westminster is also important part of the capital. It’s the administrative centre of London.
The Houses of Parliament, the seat of the British Government, are there. Opposite the Houses of
Parliament is Westminster Abbey where kings and queens have been crowned and many famous
people were buried. The Houses of Parliament are often referred to as the Palace of Westminster.The
Towers of the Houses of Parliament stand high above the city. On the highest tower there is the largest
clock in the country, Big Ben. Big Ben strikes every quarter of an hour. To the west of Westminster is
West End, the richest part of London. It is full of luxury hotels, super-markets, cinemas and concert-
halls. In the centre of the West End the Trafalgar Square is situated with the famous statue of Lord
Nelson.

1.What is the capital of England ?
2.What places of interest can you see in London ?
3.What is there in the center of London?
4.Are there a lot of people in London ?

IIpounTaiiTe BHUMATEJILHO M TepeBeIUTe IAHHbIN TeKCT. BbIMoJHUTE 3agaHus 1O
JAHHOMY TEKCTY.

The meaning of logistics

Market economy has brought a lot of new business terms into the Russian language. Logistics
is one of them. The word ‘logistics’ dates from the ancient Greek logos — ‘ratio, word, calculation,
reason’ and was used in ancient Greek, Roman and Byzantine empires to denote the military’s need to
supply themselves with arms, ammunition and rations as they moved from their base to a forward
position.

With increasing development of trade and economy, it started to be used in business too.
Moving raw materials to manufacturers and then finished goods to customers used to be a simple job
for men with strong backs and little education. Today more than ever before senior management of a
firm is concerned about improving transportation management and logistics as transportation
represents a major expense item and freight transportation accounts for about 6 per cent of gross
domestic product of a country.

The goal of transportation is to ensure that all raw materials arrive at the factory at the proper
time and in good condition. To achieve that it is necessary to focus on improvements of operations that
lead to a better service at the lowest cost. Transportation managers are also involved in many other
operations. They assist marketing by quoting freight rates for salespeople, suggesting quantity
discounts that can be based on transportation savings and selecting carriers and routes for reliable
delivery of products.

The meaning of logistics is expanding. Now we speak about inbound, internal, outbound
logistics, transport logistics, strategic logistics, warehousing logistics, integrated logistics etc.
According to the Council of Logistics Management, now one of the world’s prominent organizations
for logistics professionals, ‘logistics is that part of the supply chain process that plans, implements and
controls the efficient, effective forward and reverse flow and storage of goods, services and related
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information between the point of origin and the point of consumption in order to meet customers’
requirements’. As transport logistics is a major factor in the supply chain process, specialists pay much
attention to modes of transport, transport companies’ operations as well as to some other activities
related to customs clearance, warechousing and safe delivery of goods to final destinations.

chomﬂyﬁme AKMUGBHYI0 J1IeKCUK) 0/151 6bINOJIHCHUA 3A0AHUA:

ancient - IpeBHUN freight rates - nponeHT(10515) Tpy3a

denote - 03HaYaTh, MOKA3BIBATH quantity discounts — KOJJMUECTBEHHbIC CKUIKU
concern — MIMeTh OTHOIICHUE expand — pacuIupsiTh, pa3BUBAThH

expense item — cTaThsl pacxo/iOB inbound — npuOkIBaronUii TPy3

freight — rpy3, nepeBo3ka rpy3oB outbound — moyIexanMii OTIpaBKe IPy3
£ross — BAJIOBOM, ONTOBBIN warehouse — TOBapHBIN CKJIa]]

ensure — 00ecreunBaTh, rAPAaHTUPOBATH consumption — noTpeOJICHUE, PACXOJOBAHUE

3aoanue. Haiitu B TeKcTe Clelyrolre ClI0Ba U BhIPAKEHUs HAa aHTJIMHCKOM SI3bIKE:

I. JIeTIOBBIE OTHOIICHUS, 2) pa3BUTHE TOPTOBIIH, 3) MOTpeOUTENH, 4) (IOCTaBUTH TOBAP)
BOBpPEMS M B XOPOIIIEM COCTOSIHUY, 5) BECTH K, 6) Jiyuniee oOCIy>)KUBaHUE, 7) IpU HU3KUX 3aTparax, 8)
OBITh BOBJICYCHHBIM B, 9) sKoHOMMS Ha TpaHcmopTe, 10) HajexHas qocTaBKa MpoayKimd, 11)
IUTAHUPOBATh, CHA0XKAaTh U KOHTPOJIMPOBaTh, 12) XxpaHeHue ToBapa, 13) oTBeuaTh TpeOOBAHUAM
3aKa3uuka, 14) yaenste BHUMaHue, 15) MecTO Ha3HAUCHUS.

IIpounTaiiTe BHUMATEILHO W TepeBeAUTe HAHHBIA TeKCT. BbINOJHUTE 3a]aHUs N0 JAHHOMY
TEKCTY
Factors of logistics (I)

Logistics is that part of the supply chain process that plans, implements, and controls the
efficient, effective forward and reverse flow and storage of goods, services, and related information
between the point of origin and the point of consumption in order to meet customers’ requirements.
Industrial logistics is even more specialized and touches a wide range of topics related to plant
supervision, demand planning, and production control.Supply chain technology is a critical factor in
extracting value. A supply chain strategy is needed to spot the proper supply chain technology.
Selecting the right systems requires a careful evaluation process that asks the right questions and spot
proper solutions for logistics and industrial logistics.When you're setting up a global distribution
network, the decision on where to locate warehouses and how to operate them will be governed by the
following 10 factors.Capital investment strategy is at the top of the list of reasons to avoid owning
foreign real estate. If it doesn't fit with the strategic goals of the company, a foreign warehouse is not a
likely investment. The question you have to answer isis this the best use of company capital? That said,
many firms will consider the investment in a physical distribution network strategic to serving certain
global markets.

Market life cycle is another critical factor. At the early stages of market development,
flexibility can be crucial. Markets can develop faster or slower than expected, and scalability can
become an issue. Property-developersandthird-partyproviders often have multiple facilities and can
expand or contract distribution resources to meet changing needs.On the flip side, many companies in
a more mature market situation will want to control their assets/inventory more closely. Combining
issues of how company capital is committed in a country or region and meeting customer service
demands may dictate ownership over a contract relationship.Speed to market takes two forms —
entering the market and serving the market. Contracting for an existing facility with at least the
minimum systems and a workforce can accelerate market entry or expansion. Here, entrenched
infrastructure is a plus. Operations in port areas, near airports or in “distribution hot spots” may
promise logistics capabilities and access to developed transportation infrastructure. Those properties
may be difficult or expensive to own because the area is already built up. Many ports and airports may
also restrict land ownership.

Questions:
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What is supply chain technology needed for?
Why is capital investment strategy at the top of the list of reasons to avoid owning foreign real estate?
What is market life cycle?

IIpounTaiiTe BHUMATEIbHO W TepeBeANTe NAHHBIA TeKCT. BbINOJHUTE 3aJaHus MO JAHHOMY
TEKCTY
Factors of logistics (II)

Local infrastructure is an important factor in transportation efficiency, but service frequency
and lane balance also come into play. Some operation bases, though centrally located, may not provide
adequate transportation service into the destination market, or the lane balance can be so skewed it
drives high rates. Beyond the presence of good highways, rail or inland waterway infrastructure, it is
important to model the actual or anticipated distribution patterns down to city pairs or lanes.Pan-
nationaldistribution may not work from an existing national distribution center. Lane balances and
frequency of service come into play, but licensing may also be a factor.Obtaining proper bonds and
licenses to receive and store goods and certifying processes that subsequently move goods into another
country can be a complex process. Being an established, registered company with ongoing operations
in the country is a plus.Entering a market for the first time, you may need to establish close
relationships with Customs and other officials until they becomecomfortable with your operation. The
process will flow more easily for established companies, says Kasteel.Local knowledge is critical to
success in each of these areas. Labor laws can differ significantly, as can local culture and customs.
This isn't always negative — it can provide more flexibility as with the Netherlands-whereflex workers
are common. The market for temporary logistics workers has built up around the numerous
transportation and distribution operations in the region, providing a ready supply of experienced,
seasonal workers to handle peak demand.Destination knowledge can be another local resource.
Establishing pan-nationaloperations demands some knowledge of the complexities of the various
destination markets, along with their infrastructure and rules. Finding the right manager with
knowledge in all the proper end markets can be a challenge. Key global hubs often have experienced
managers working in the industry and certainly attractthird-partylogistics providers (3PLs) and allied
services which offer the same capability.

Questions

Why is it difficult to own logistic facilities?

Why is local infrastructure an important factor in transportation efficiency?

What aspects of local and destination knowledge are critical to success in logistic process?

IIpounTaiiTe BHUMATEILHO W TepeBeAUTe HAHHBIA TeKCT. BbINOJHUTE 3a]aHUs MO JaHHOMY
TEKCTY
Handling systems

Handling systems are another important consideration. Ownership may be the preferred
strategy for highly automated orproprietary systems. When the size of the investment inside the facility
rivals or exceeds the cost of the building itself, the risk may be too great for a property developer or
3PL. The expertise required to manage and operate the facility may also be so specialized that the
combined effect suggests ownership of the staff and the site. Shoe manufacturer Reebok Ltd. made the
decision to own its facility near the port of Rotterdam in large part because it had invested more in the
handling systems than the building itself.Property developers and third parties want a risk-basedreturn
on their investment. A versatile layout with adequate ceiling height and column spacing to
accommodate various storage layouts, plenty of dock doors and provisions for cross docking are lower
risk. Dedicated, highly automated systems are expensive to install and operate and may betenant-
specific.Many developing markets have inadequate distribution facilities. Initial development may be
focused on manufacturing, and those goods may initially move into export markets. Companies
entering those markets may accept sub-pardistribution facilities because that's all that is
available.Many distribution centers or logistics parks are built on speculation, explains AMB's
Callaway. Without a specific tenant or strong local demand, infrastructure may be slow to develop and
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it can be more desirable to allow for flexibility to move out of an available facility and into a more
modern, secure logistics park or consolidate smaller operations as new distribution centers are
built.Risk management for property developers means diversifying into multiple markets. In areas like
China, there has been little speculative development, and existing facilities are poorly designed. China
restricts property ownership, and developers wishing to enter the market can own a building but not
the land. Instead, they hold a ground lease.Unvoiced preference may be the most difficult factor to
consider in global operations (as in domestic site selection). The rootcause can be a bias that doesn’t
want to be spoken or it can be a preference that is not apparent. Offer a location consultant the example
of a CEO who fought to keep a plant open in the city where his daughter went to college and they’ll
respond with tales of the CEO who influenced a siting decision because wife likes to shop in Paris, the
executive who honeymooned in London or a host of negative experiences that color the decision
process.How a company enters a market may be as important as where it goes. The answers aren’t
necessarily found on a map. Flexibility to change a decision clearly indicates caution and may support
being a tenant over becoming a landlord, at least in the beginning.

Questions:

Why are handling systems important considerations?

What is “logistics park™?

What are initial developments focused on?

What does risk management mean ?

Why is unvoiced preference the most difficult factor to consider?
What influences a siting decision?

IIpounTaiiTe BHUMATEILHO W TepeBeAUTe HAHHBIA TeKCT. BbINOJHUTE 3a]aHUs MO JaHHOMY
TEKCTY
Transport companies

Transport companies provide transportation of cargo on various kinds of motor trucking. They
can organize transportation of small and oversized cargo on specially equipped vehicles. In longhand
short-distance motor trucking companies can offer: commodity transportation from any region in the
country, including towns where offices are located, without any end route limitations long-term
contractual relationships with over 400 Russian haulers that meet the highest service quality standards
and are reliable partners from the point of view of cargo transportation security; vehicle fleet:
semitrailers /wagons with capacity of 14 to 120 cubic meters, payload capacity up to 25 tons special
rolling stock: thermoses and refrigerator trucks with capacity of 60 to 82 cubic meters; fitting vehicles
with mobile communications equipment at customer’s request; types of cargo and packing: all
characteristics, including dangerous, big-volume and liquid cargoes; standard and non-standard
packing. The lines of activity in the field of International motor transportation:

arrangements of cargo transportation from any country in the world in both import and export
modes; presence of long-term contractual relationships with more than 250 transport companies in the
CTS and over 140 transport companies in Europe, all of which meet the highest standards of service
quality and have proved to be reliable partners in regard of cargo transportation security; rolling stock;
semitrailers/ wagons with cargo volume of 68 to 120 cubic meters and capacity of up to 22 tons,
special rolling stock: thermoses and refrigerator trucks with capacity of 60 to 82 cubic meters; sea
containers of any standard , including high-cube; all rolling stock is provided on CMR conditions types
of cargo and packing: all characteristics, including dangerous, big-volume and liquid cargoes; standard
and non- .As for railway transportation companies offer a complete range of services such as:
calculating charges on privileged tariffs, cargo transportation across Russia and Europe with
prearrangements with all railroad authorities, and cross-border forwarding services.

Their services are:

sending cargo from any region, in which the company has local offices, in the shortest time
possible;

provision of any kind of railway rolling stock;
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en-routetracking of containers/cars with daily reports on date/time of;*passing railway stations
along the way;

provision of transit transportation and tariff payments through countries of the CIS, the Baltic
Sea, and Europe.

Questions

What can offer a company in long-and short-distance motor trucking?
What can you tell about the vehicle fleet?

How many transport companies are there in the CTS?

What range of services do a company offer for railway transportation?

IIpounTaiiTe BHUMATEILHO W TepeBeAUTe HAHHBIA TeKCT. BbINOJHUTE 3a]aHUs MO JaHHOMY
TEKCTY
Transport Logistics(I)

Companies often waste lots of resources, not aware of the fact that professionally developed
logistics schemes could save them lots of money for further investment into their business. A Russian
factory had packaging for its products delivered from Moscow in vehicles with non-standard semi-
trailer height. This was due to the technological peculiarities of the packaging manufacturer which
stacked cargo pallets at a height exceeding that of a standard semi-trailer. On the one hand the
manufacturer’s wish to increase the amount of cargo carried by one vehicle seems fairly sensible. Yet
the appropriate kind of vehicles is quite scarce and expensive, greatly increasing transportation costs.
How should these excessive outlays be avoided? It took ATL a series of negotiations to convince the
packaging manufacturer to lower pallet height by removing one row of the goods, thus enabling the
use of much less costly standard vehicles. The amount of cargo carried by one vehicle was decreased,
yet the logistics costs per production unit were also considerably lower.

The resulting economy amounted to an estimated $ 70,000, which is quite substantial even for a
large company. Most logistics schemes currently employed by businesses nationwide may have
disadvantages, the removal of which is going to help optimize the functioning of logistics services and
save considerable amounts of financial resources. Talking about a COMPLEX of logistics services, we
should mention one of innovations in this field, which indeed helps save customer’s money while
facilitating the very logistics process for them. Every business that has to do with transportation has
logistics specialists among its staff. The company spends resources on such specialist’s workplace,
salary, social insurance and perquisites. A serious business is impossible without such a specialist and
large-scale companies have more than one of those. How can a company make its logistics department
work more effectively without spending much resource ?Taking into consideration the fact that
average salary of a logistics specialist is approximately $ 700 and the general practice of having at
least two such employees in a company, we arrive to a conclusion that average annual economy
amounts to $ 18,000-20,000minimum. So why have one or more costly specialists on your payroll,
when a professional logistics company is ready to provide all relevant services at a far lower price?

Questions:

What is the benefit of logistics schemes in transport ?

Why is the appropriate kind of vehicle quite scarce and expensive?

What can help to optimize the functioning of logistics services?

Why should transport companies have logistics specialists among its staff ?
What is one of the innovations in the Complex of Logistics Services?

KpnTepml OLHCHKH MUCBbMECHHOI'0 IMEPEBO/Ia TEKCTA

Ouenkn Kpurtepun ouenku
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«5»

KoMmMmyHuKaTHBHAs 3a7a4a penieHa NoJHOCTbIO, IPUMEHEHUE JIEKCUKH aJIEKBaTHO
KOMMYHHUKATHBHOH 3a/1a4e, TpaMMaTHYeCKHUEe ONIMOKY JINOO OTCYTCTBYIOT, JINOO HE
IPEMSTCTBYIOT PEIIEHUI0 KOMMYHUKaTUBHON 3a/1a4X

«“4»

KOMMYHI/IKaTI/IBHaH 3aj/lada pCiicHa IOJIHOCTbIO, HO IOHMMAaHHEC TCKCTAa HC3HAYHUTCIIbHO
3aTPYAHCHO HAJINMYNEM I'PAMMATUYCCKUX W/VIIH JIEKCUYECKUX OIIMOOK.

«3»

KOMMYHI/IKaTI/IBHaH 3aa4a peuIcHa, HO MTOHUMAHHUEC TCKCTA 3aTPYAHCHO HAJINYHUEM
pr6I>IX IrpaMMaTHYCCKUX OIOOK WU HCAJJICKBATHBIM yrIOTpe6JI€HI/I€M JICKCUKH.

«2»

KOMMYHI/IKaTI/IBHaH 3ala4a HC pCUIICHAa BBUAY 0O0IBIIOr0 KOJMYECTBA JIEKCUKO-
IrpaMMaTHYCCKUX OIOOK WU HEAO0CTATOYHOI'O o0beMa TEKCTA.

Kpurepun ounieHKH YCTHBIX Pa3BEéPHYTHIX OTBETOB (YacTh 1 (Teopus), 4acThb 2)

Onenkn | BzanmopaelicTBue ¢ Jlekcnuecknii I'pammaTudeckasn donernueckoe
co0eceTHNKOM 3amac NPaBUJILHOCTb oopmiieHHE pedH
peun

«5» AjnexBaTHas Hmeercsa Oonpmor | Jlekcuka amexBaTtHa | Bnageer
€CTeCTBEHHas CJIOBapHBIH 3amac, CUTYAallUH, pEJKUE | OCHOBHBIMU
peakius Ha COOTBETCTBYIOIIMI | TpaMMaTUYECKHE MIPOU3HOCUTEIIHHBIM
PEIUTUKU MPeJI0KEHHON OIINOKHU HE HH
co0eceqHHKA. teme. Peus Oermasi. | Memaror MHTOHAIIMOHHBIMHA
[IposBnsercs O0beMm KOMMYHUKAIUH. HaBbIKAMHU YCTHOM
pedeBas BBICKa3bIBaHUM peYM U TEXHUKOH
WHUIMATHUBA JIJISI COOTBETCTBYET YTEHHS.
petieHus MPOrpaMMHBIM
IMOCTaBJICHHBIX TpeOOBAHUSM.

KOMMYHHUKATHUBHBIX
3a;ad.

«4» KommyHnukanus HNmeercs I'pammatuyeckue B nmocrarounoi
3aTpyAHEHA, peub JIOCTATOYHBIH n/nnu CTEIICHHU BJIaJIeeT
y4aierocs CJIOBApHBIN 3amac, | JIGKCUYECKHe TEXHUKOHN YTEHUS U
HEOIpaBJIaHHO B OCHOBHOM OIIMOKHK 3aMETHO OCHOBHBIMH
nay3upoBaHa. COOTBETCTBYIOIIMI | BIMSIOT Ha MIPOU3HOCUTEIIHHBIM

IMOCTaBJICHHOM BOCIIPUSITUE PEUH HH
3ajaJe. y4arerocs. MHTOHAIIMOHHBIMHA
Hab6mronaercs HaBbIKAMH YCTHOM
J0CTaTOYHAs peun. OnHako
OerJI0CTh peuu, HO JOITYCKaeT
OTMEYaeTCs He3HAYUTEJILHBIE
MOBTOPSEMOCTh U OIIIMOKH B
HEKOTOPBIE MIPOU3HOIICHU T
3aTpyAHEHUs IPU OT/IEJIbHBIX 3BYKOB
noadope CIIOB. Y UHTOHAIIUU
WHOSI3bIYHOM pEUH.

«3» KommyHnukanus Nwmeer VYwyammuiicsa genaer B HenocrarouHon
CYILIECTBEHHO OTpaHUYCHHBIN OoubIIoe CTEICHHU BJIAJCCT
3aTpy/AHEHa, CJIOBapHBIN 3amac, KOJIUYECTBO TEXHUKOHN YTCHHUS U
y4YaIuics He HCIIOB3YET rpyOBIX JIOTTyCKaeT
MPOSIBJISIET PEYEBOM | YIPOILCHHbBIE rpaMMaTH4YEeCKHUX MHOTOYHCJICHHBIE
WHUIMATUBEI. JIEKCUKO- W/WTH JISKCUYIEeCKUX | (hoHeTHYeCKHe u

rpaMMaTHYE€CKUE OIINOOK. MHTOHAIIMOHHEIC
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CTPYKTYpHI, B OIIMOKH, YTO
HEKOTOPBIX 3aTpyaHAET
clryyasix [IOHUMaHHE pPeyH.
HEJ0CTaTOYHbIE
U151 BBITTOJIHEHUSI
3a/laHus B
npeaenax
MPEJI0KEHHON
TEMBI.
«2» KommynukatuBHas | bennbrit Homnyckaet Peub
3ajaya He peleHa JIEKCUYECKUI 6osb1I0€ HeNpaBUJIbHas, C
BBU]ly OOJIBILIOTO 3arac, OTCyTCTBYET | KOJIMYECTBO O0IbIINM
KOJINYECTBa Kakas-100 rpaMMaTHYeCKHX KOJINYECTBOM
JIEKCUKO- BapUaTUBHOCTH B OIINOOK. (dboHeTHUECKUX U
rpaMMaTHYeCKHX ero Otmeuaercs MHTOHAIIMOHHBIX
OMMOOK HITH HCIOJIb30BaHUU. TPYAHOCTb IIPU OLIMOOK.
HE/1I0CTaTOYHOI'O BbIOOpE Hab6mtonarores
o0bema TeKcTa. IPABUJIbHBIX MHOTOYHCIICHHBIE
IJIAroJIbHBIX OPM | OIIMOKM Ha IpaBuIIa
U yroTpedsieHuun YTECHUS.
HYXHBIX BPEMEH.

YciaoBusa BbINOJHEHHUS] 3aJaHUS

1. MecTo BBINONHEHUS 3a/1aHMs: Y9eOHbBII KaOUHeT
2. MakcuMalbHO€ BpeMsl BBINOJHEHUS 3a1aHus: 40 MUH
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